



































KENNETH E. COOPER
M.B.A., M.S. Employment Law
Doctoral Candidate (D.B.A.)

Oct 2009 — Dec-2009, University of New Mexico, Albuquerque, NM

* Certificate in Human Resource Management (UNM)

* Certificate in Human Resource Management (SHRM)

* Certificate in Human Resource Management (SHRM) — Update

* Certificate in Campus Resilience (Emergency Management — Active Shooter}-Recent
May 2006 — May 2006, Dana International Mediation Institute, Qverland Park, KS

* Certificate Workplace Conflict Resolution (Mediation)

Mar 1982 —~ Present, Seminars of Continuing Education and Leadership Training
* Certificate- Background Adjudications

* Certificate- OSHA Training

* Certificate- SHRM - Training

* Certificate- Sage MIP Software Proficiency (HRIS)

* Certificate — FMLA — Rockhurst University

* Certificate — Human Resource Management — Rockhurst University

* Certificate - Human Resource Law ~ Rockhurst University

* Centificate — How to Legally Terminate an Employee with Attitude Problems
* Certificate — New Mexico Economic Development

* Certificate - Walton Institute of Retailing

* Certificate — Leadership Management

* Certificate — Retail Management (4)

* Certificate — Restaurant Management (2)

* Certificate — National Restaurant Association

* Certificate — Situational Leadership Il (Ken Blanchard)

* Certificate - Investment in Exceilence (Pacific Coast Institute)

* Certificate - Professional Selling Skills (Xerox Corporation)

QOCCUPATION

August 3, 2017 — Current - Director of Human Resources, Window Rock Unified
School District, Fort Deflance, AZ
» All aspect of Human Rescurces Discipline
Policy update and revisions
Provide leadership and management to all area locations (5 different schoo!s)
Provide policy interpretation and consistent administration of policies
Compensation management
FMLA-FLSA-ADA-OSHA-Compliance
Training and professional development of faculty and staff
Power Paint presentations 1o the board of trustees
Provide advice to the board of trustees and administration
inspiration to students and athleles, parents and community
Hiring, cormrective discipline and separations
Compliance with local, Navajo Nation, State and Federal employment regulations
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