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Pearl Yellowm n

406. | ) | P.O.Box (uba City, AZ. 86045
B.A., M.Ed., M.A., Ed.D.

Management & Iministration

Respected and Reputable professional with extensive experience in Administration, Senior Level
Leadership, Research Evaluation, Indigenous Research Methodologies, Prevention, Community

ised Participatory Research Community Solutions and Planning. Proven record in guiding
sizable, cross-functional teams in Prevention, Evaluation, Strategic Planning, Community
Solutions, Education K-12 & Higher Education. Ability to maintain, cultivate and sustain
professional relationships with strategic partners, tribal leaders, and cultural leaders. Able to
buil consensus across multiple organizational levels.

Core Competencies

Facilitation « Historical Trauma Training * Mediation/Reconciliation Process * Suicide
Prevention Commwu y-Based Response Plan ¢ 1 [.S. Chair Grant Reviewer for Multi-
Million Dollar Grants « National Native American Youth Trainer
SAMHSA Tribal Tech. Assistance (TTA) approved Subject Matter Expert 2018 «
Qualitative Research & Reports

Professional Experience

Confederated Salish & Kootenai Tribal Health & Human Services, 201 2016
Kim M. Azure,

Tribal Behavioral Health

Tribal Health Department

P.O. Box 427 — 35401 Mis w Dr.

St. Ignatius, MT. 59865

406-745-3525 ext. 5110

Behavioral Health Adolescent Health & Wellness Specialist
olson, MT

October 2010- January 2016

40 + hours per week

e The purpose of this position is to provide multi-programmatic clinical, technical,
administrative, budgetary, and implementation expertise in e development and delivery






o State wide evaluation process: site visit to sixteen pz  cipating sites, both on and near
Tribal reservations and urban centers,
Assisted with the Quantitative Methods Evaluation process,

e Conducted the Qualitative Methods Evaluation, conducted interviews, and provided
ba: ground, performances measures and interview : nmaries,

e Produced statewide program conclusions and implication, along with data collection and
program analysis,

e Presented at statewide program coordinator’s training on “Qualitative Evalt ion
Methods.”

State-wide 1lvisory Member to the Evidence-Based W kgroup, 2014-2016
Rachel Gooen, MSW

5% jusing Consulting

406-360-768S

www.Sthhouseconsulting.com

January 2014- May 2016

he group consists of a panel of experts from the fields of public health, community prevention,
research and evaluation, and training technical assistance. he EBW was formed to support
Montana’s implementation of new statewide grants from the U.S. Substance ¢/ use and Ment:
Health Services Administration. The role of the EBW is to provide ongoing advice and counsel
to the grantee on the selection and implementation of evidence-based prevention programs
throughout the state of Montana.

Co-Owner and Co-Founder of Yellowman Maho & Associates, LLC.
Business Owner and Fo der
2007-2018

ead Facilitator
Contractual

Yellowman Maho & Associates, LLC. was created to provide qu: ty Community-Based
Capacity Building to Tribal organizations, Tribal governments, School Districts, College and
Universities, as well as Non-profit organizations and Federal Programs. Services include:

Youth:
e Conference Facilitation and Trainings,
e Tribal Leaders Gatherings,
Youth Leadership Develo] ent,
e Community-Based & Culturally appropriate methods to address Behavior Health &
Wellbeing (I.e. Suicide, Teen Violence, Substance Abuse, Methamphetamine, Domestic
Violence, & Hard to reach Native American youth, etc.),



e Multicultur: awareness for native and non-native educators,

e Financial Literacy,

e Mediation/Conflict Resolution,

e Addressing Healthy Relationships through MI methods.
Families:

e Parental Engagement & Involvement (home, s ool, social),
e Community-Based approach to addressing Substance Abuse & Meth use,
e Community-Based trainings ) create culti 1lly specific methods for addressing di use,

Communities:

e Community-Based Resource Assessment,

e 501(C)3 Grant Evaluation,

e Provide written and oral presentations for funding opportunities,

e Community-Based approach to a [ressing Native American He:  h Disparities.
Tribal Leaders:

e Provide Consultation, mediation and retreats for Tribal Leaders and staff,

e Provide strategic planning and orientation for Tribal Leaders.

e C(Create Implementation Plans for Programs and Organizations

Research Publicatio

his project is in ¢« aboration with the Center for Native Health Partnerships (CNHP) at
Montana State University and the seven Indian Reservations of Montana. This article describes
the experiences of six indivic als employed as community-universities research liaisons. ~ e
liaisons were located in Native American communities and bridged the communities and the
universities, providing information between these groups, expanding understanding and

nowledge of how research can address health disparities, and assisting in the development and
on-going work of partnerships using CBPR approaches. While tribal communities within the
state face similar health disparities, the approach to solving iese disparities must be based on an
understanding of the context and environment of the specific tribal comm: ity.

Bends, A., Ri 1, T, Todd. M., Burns, C., Salois, E [., LaVeaux, D.,
Yellowman-Caye, P., Sutherland, A., & Christopher, S.
(2014, March). Community-University Research Liaisons: Translating
The Languages of Research and Culture.
Pimatisiwin: A Journal of Aboriginal and Indigenous Community Health
11(3)2013.



This Project focused on a broad scale study of leadership ‘hools with significant American
Indian populations. This research team surveyed superint nts, principals, teachers, school
board members and students and analyzed the findings against indicators of student achievement.
The goal of the research project was to identify necessary factors in eliminating the achievement

gap.

McCaw, W. P, Farrier, M. ], Oliveira, J., Yellowman Caye, P., Zhou, J.& Chang,
H. C. (2006, October). Researching the Native American Achievement
Gap. Montana Conference of Educational Leadership: Billings, MT.

Career Notes

Yellowman Maho & Associates LLC provided Prevention and Leadership to 3000 Native
Youth in 2017/2018, Yellowman 1aho & Associates, LLC provided quality training and
webinars on Community Solutions and Planning to 1300 Tribal citizens in orgz  ‘ations
and conference settings. Awarded MSPI Grant for CSKT Behavioral Health.

Education

University of Montana Missoula, I[T.
Ed. D. Educational Leadership Spring 2015

Dissertation Title:

“A Study of the Relationship between Transformational Leadership
And Student Academic Performance on or Adjacent to Montana’s
Indian Reservations”

University of Montana Miss la, MT.
M.A. Counseling Ed  ation May 2010
Licensed Counselor

Educator ID 2357683

University of Montana Missoula, MT.
M. Ed. Educational Leadership May 2007
Salish Kootenai College Pablo, MT.

B.A. man Services/ Social Work 1998



ffiliations

UNITY Inc. United National Indian Tribal Youth National Lead Trainer
NWEAZ Native Women Entr  reneurs of Arizona

References
1son Smith,
State Director, Governor’s Office of Indian Affairs
State Capital

P.O. Box 200801
Helena, >ntana 59620-0801
4 -

Fawn Tahbo

Program Manager

Phoenix Indian Center

4520 N. Central Ave., Ste. 250
Phoenix, AZ. 85012.

¢

Kim M. Azure,

Tribal Behavioral Health

Tribal Health Department

P.O. Box 427 — 35401 {ission Dr.
St. Ignatius MT 59865









	Exhibit A 
	OLC Memo 

