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the effectiveness of selection processes. Personnel Policies
Manual, Section IV(B) (2).

B. The unemployment rate within the Navajo Nation has been
reported as high as 60%. www. IndianCountrytoday.com, August
28, 2013.

C. Currently, there are many Jjob vacancies within Navajo Nation
government. Attached as Exhibit "A" 1s a 1listing of
vacancies, as of December 5, 2016, within the wvarious Navajo
Nation programs, divisions and departments.

D. The Navajo Nation must continue to serve the people and
residents of the Navajo Nation. It is in the best interests
of the Navajo Nation that the vacancies currently existing be
filled immediately.

Section 3.Directive

A. The Health, Education and Human Services Committee of the
Navajo Nation Council hereby directs that the Navajo Nation
Department of Personnel Management and the programs, divisions
and departments begin to immediately take affirmative steps in
filling all vacancies existing.

B. The Department of Personnel Management shall within thirty
(30) days of this directive provide a detailed written report
on measures taken, the progress and accomplishments on
addressing the directive issued herein.

CERTIFICATION

I, hereby certify that the foregoing resolution was duly
considered by the Health, Education and Human Services Committee
Of the 23*@ Navajo Nation Council at duly called meeting in
Window Rock, Navajo Nation (Arizona), at which a gquorum was
present and that same was passed by vote of 3 in favor, O
opposed, 1 abstained this 17" day of January, 2017.

/ ’
— A __/74&422\
Jopathan L. Hale, Chairperson

Hgalth, Education and Human Service Committee
Of the 2374 Navajo Nation Council

Motion : Honorable Amber Kanazbah Crotty
Second : Honorable Peterson B. Yazzie
Chairperson not voting
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