



































BFJY-35-12

EXHIBIT

C

RESOLUTION OF THE
BUDGET AND FINANCE COMMITTEE
OF THE NAVAJO NATION COUNCIL

wbies”

22"™ NAVAJO NATION COUNCIL - Second Year, 2012
AN ACTION

RELATING TO BUDGET AND FINANCE COMMITTEE; APPROVING THE
AMENDMENT OF THE PLAN OF OPERATION FOR THE NAVAJO NATION
DEPARTMENT OF RETIREMENT SERVICES, (VISION OF HUMBAN RESOURCES
TO REFLECT THE AMENDMENT TO THE NAVAJO NATION COUNCIL TITLE 2
LEGISLATION NO. CAP-10-11

BE IT ENACTED:

1. The Navajo :ion finds the Plan of Operation for the
Navajo Nation Departme: of Retirement Servicaes within the
Division of Human Services was last amanded by Resoclution
GSCMY-08-04, as found in Exhibit A, attached hereto.

2. The Navajo Nation finds that by Resolution CAP-10-11, April
11, 2011, the Navajo Nation Council amended Title 2, Navajo
ation Code, establishing the udget and Finance Committee
as the oversight Committee for the Navajo Nation Department
of Retiremant Services, Division of Human Services,
including the authority to review, racommend or propose the
adoption, amendment or rescission of its Plan of Operation,
as found in Exhibit B, attached hereto.

3. The Navajo Nation hereby approves the amendment of the Plan
of Operation for the Navajo Nation Department of Retirement

Sarvices, Division of Human Resources, as found in Exhibit
C, attachad hereto.






PLAN (. OPERATION

NAVAJO NATI NV DEPARTMENT OF RETIREMENT SERVICES

L ESTABLISHMENT

There is hereby established the Navajo Nation Department of Retirement Services within
the Division of Human Resources of the Executive Branch of the Navajo Nation
Government. The etirement Plan Administrator for the Navajo Nation Department of
Retirement Services shall be under the general direction and guidance of the Executive
Director of the Division of Human Resources.

II. PURPOSE

The Navajo Nation Depa:  ent of Retirement Services is established to:

A,

Provide the employees of the Navajo Nation and participating affiliates
with timely, competitive, and financially secure retirement benefits.

. Provide technical assistance to all employees and vested terminated

employees on their respective retirement benefit provisions, coordinate
retirement benefits, and answer participants’ inquiries.

Administer and operate the Regular Retirement (Defined Benefit) Plan,
401 (k) Savings (Defined Contribution) Plan, and the Deferred
C¢ pensation/Retirement (Non gualified) Plan.

Ct ect participants census data for the Annual Actuary Valuation:
perform benefits calculations: process benefit payments; and 401 (k)
savings plan enrollment, loans, and hardship withdrawal and final
distributions.

. Provide orientations and presentations on the Retirement Plans, Deferred

Compensation/Retirement Plans, and encourage employee participation in
the 401(k) Si ngs Plan.

ovide technical assistance and support to the Navajo Nation Retirement
Board (and its predecessor Administration Committee as necessary).

Provide assistance to the record keeper/trustee in preparing of calculations

and payments to eligible employees under the Deferred
Compensation/Retirement Plan.

Prepare Cost ' Living Adjustment for retirees by researching and

recommending the percentage of Cost of Living adjustment to the applied
when such increases are authorized by law.



III.

IV,

STAFFING AND ORGANIZATION
A. Staffing:

i.  The position of Retirement Plan Administrator is established and provided
for the Navajo Nation Department of Retirement Services. The Retirement
Plan Administrator shall be authorized to recruit necessary professional,
technical and clerical position to carry out the organizational purposes
stated herein.

ii.  All personnel shall be employed and compensated in accordance with the
Navajo Nation Personnel Policies Manual.

iii.  The Retirement Plan Administrator shall be hired by the Executive
Director of the Division of Human Resources President of the Navajo
Nation and compensated pursuant to the Navajo Nation Personnel Policies

Manual.

B. Organization:

The organization chart of the Navajo Nation Department of Retirement
Services is appended to this Plan of Operation.

RESPONSIBILITY AND AUTHORITY

The Retirement Plan Administrator is authorized and dire. 'd to:

A. Administer the Regular Retirement (Defined Benefit) Plan, Deferred

Compensation/Retirement Plan, Peferred-Compensation-Rlan a1 40]
(k) Savings (Defined Contribution) Plan.

B. Ensure compliance with applicable federal and Navajo Nation laws,
rules and regulat s regarding administration of the Regular
Retirement (Defined Benefit) plan and 40! (k) Savings (Defined
Contribution) lan.

C. Establish and maintain a good working relationship with subordinates,
supervisors, officials, the Navajo Nation Retirement Board (and
predecessor Administration Committee) and oversight committee.

D. Assist retirees, and beneficiaries « deceased retirees with problems
related to their retirement benefits.

E. Attend meetings, seminars, and training to keep abreast of all new

rules and regulations applicable to tribal governmental retirement
plans and deferred compensation plans.




F. Provide assistance to eligible employees, political appointees 1
elect member of the Navajo Nation Council under the Deferred
Compensation/Retirement plan. and-Deferred-Retirement-Rlan,

G. Maintain and coordinate services provided by the actuary, record

ke er, trustees, attorneys and other entities of the Navajo Nation
Retirement Plans.

V. LEGISLATIVE OVERSIGHT

The Human-Services Budget and Finance Compmittee of the Navajo Nation Council shall
provide legislative oversight for the Department of Retirement Services pursuant to 2

N.N.C. §604-(B3(5) § 301 (86) (13).
V. AMENDMENTS

This Plan of Operation may be am ded by the Gevernment-Services-Committee Budget
and Finance Committee of the Navajo Nation Council. upen-recommendation—of-the
Fumen-Servicer-Bommitiesofthe-beveie Metien-Sounsih

-




PLAN OF OPERATION

NAVAJO NATION DEPARTMENT OF RETIREMENT SERVICES

ESTABLISHMENT

There Is ereby established the Navajo Nation Department of Retirement Services
within the Divislon of Human Resources of the Executive Branch of the Navajo
Nation Government. ° e Retirement Plan Administrator for the Navajo Nation
Department of Retirement Services shall be under the general direction and
guldance of the Executive Director of the Division of Human Resources,

PURPOSE

The Navajo Nation Department of Retirement Services is established to:

A,

Provide the employees of the Navajo Nation and participating affiliates with
timely, competitive and financialiy secure retirement benefits.

Pro ie technical assistance to i employees and vested terminated
employees on their respective retirement benefit provisions, coordinate
retirement benefits and answer participants' inquiries.

Administer and operate the Regular Retirement (Deflned Benefit) Plan,
401(k) Savings (Defined Contribution) Plan, and the Deferred
Compensation/Retirement (Non qualiified) Plan.

Collect participants census data for the Annual Actuary Valuation: perform
benefits calculations: process benefit payments; and 401(k) Savings Plan
enroliment, loans and hardship withdrawals and final distributions.

Provide orientations and presentations on the Retirement Pians, Deferred
Compensation/Retirement Plans, and encourage en aoyee participation in
the 401(k) Savings Plan.

Provide technical assistance and support to the Navajo Nation Retlrement
Board (and its predecessor Administration Committee as necessary).

Provide assistance to the record keeper/trustee in preparing of calculations
and payments to eligible emplo 3 under the Deferred
Compensation/Retirement Plan.

repare Cost of Living Adjustment for retirees by researching and
recommending the percentage of Cost of Living Adjustment to the applied
ten such increases are authorized by 1w,




lll. STAFFING AND GANIZATION

A. Staffing:

Il

The osition of Retirement Plan Administrator is established and
provided for the Navajo Nation Department of Retirement Services. The
Retirement Plan Administrator shall be authorized to recruit necessary
pro isfonal, technical and clerical position to carry out the
organizational urposes stated hereln.

i personnel shall be employed and compensated in accordance with
the Navajo Natlon Personnetl Policles lanual.

The Retirement Plan Administrator shall be hired by the Executive
Director of the Division of Human Resources President of the Navajo

Nation and compensated pursuant to the Navajo Nation Personnel
Policies anual.

8. Organization:

The organization chart of the Navajo Nation Department of Retirement
Services Is appended to this Plan of Operation.

IV.  RESPONSIBILITY AND AUTHORITY

g ‘etirement Plan Administrator is authorized and directed to:

A. Administer the Regular Retirement (Deflned Benefit) Plan, Deferred

Compensation/Retirement Plan, and 401(k) Savings (Defined Contribution)
Plan.

Ensure compliance with applicable federal and Navajo Nation laws, rules and
regulations regarding administration of the Regular Retirement (Defined
Benefit) Plan and 401(k) Savings (Defined Contribution) Plan.

Esti lish and maintain a good working relationship with subordinates,
supervisors, officlals, the Navajo Nation Retirement Board (and predecessor
Administration Committee) and oversight committee.

Assist retirees and beneficiaries of deceased retirees with problems related
to their retirement benefits.

























