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B. The Administrative Service Center, Division of Community
Development has e: ressed 1its concern that the recent
increase of chapter employees alleged to have engaged in
mismanagement of chapter operations and/or financial
mismanagement of chapter funds 1is diverting much needed
time and resources from providing much needed services to

Navajo citizens. See Exhil : A.

C. 1e Administrative Service Center, Division of Community
Development has expressed 1its concern that under the
existing Navajo Nation Personnel Policies Manual, Sec.
X, .3.c. (1) - (4), Program Managers are allowed to place
employees, whom are alleged to have engaged in

mismanagement of chapter funds and/or mismanagement of
chapter operations, on paid inves lilgatory leave anding an
inves lgation of said allegation(s). See NNPPM, 2015.

D. 1e Administrative Service Center, Division of Community
Development has expressed 1ts concern that under the
existing Navajo Nation Personnel Policies Manual, there is
no provision that specif :ally addresses leave without pay

regarding investig: ions concerning a =2ged i nancial
misconduct or misuse of government prope V. See NNPPM,
2C 5.

E. The amendment to the NNPPM is to safeqguard Navajo Nation

funds 1in the event an investigation regarding misconduct
concludes that the charged employee, has indeed, engaged in
mismanagement of funds and/or operations of the chapter or
other departments.

F. It is 1in the best interes of 1e Navajo Nation to amend
the Navajo Nation Personnel Policies Manual to only allow
administrative investigatory leave without pay including
leave without pay concerning alleged financial misconduct
or misuse of government property.

SECTION THREE. AMENDMENTS

The Navajo Nation hereby amends Section X.B.3. ¢ (1) - (4) of
the Navajo Nation Personnel Policies Manual; and adds Section
X.B.3.d as fc lows:
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SECTION FIVE. EFFECTIVE DATE

The effective date of the amendments to the Navajo Nation
Personnel Policies Manual 1s the date it 1is certified by the
presiding Chairperson of the Health, Education and Human
Services Committee of the Navajo Nation Council.

CERTIFICATION

I, hereby, certify that the following resolution was duly
considered by the Health, Education and Human Services Committee
of the 23rd Navajo Nation Council at a duly called meeting at
Window ock, Navajo Nation (Arizona), at which quorum was
present and that same was passed by a vote of 4 in favor, O
opposed, on this 22nd day of October 2018.

Committee

Motion: Honorable Nelson BeGaye
Second: Honorable Nathaniel Brown
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7/2/2018 Amending the NN Personnel Policies Manual; Tracking No. 0215-18 - comments

Al iending the I N F -sonnel Policies Manual; Tracking I' 2. 0215-18

Coalmine Canyon Chapter <coalmine@navajochapters.org>

Thu 6/28/2018 10:01 AM

To:comments <comments@navajo-nsn.gov>;

Good morning!

My name is Marian Bowman, Community Services Coordinator with Coalmine Canyon Chapter.

I've been employed with DCD-ASC since May 30, 2017. Our Chapter does not have a Land Line,

we only have excess to email and our own personal Cell phone. Our Chapter email is coalm™  — jochapters.org and my email is:
marian.bowman@navajochapters.org. My Cell phone: {928) 205-5834.

Thank you for sharing the Navajo Nation Policies Manual, Section X.B.3.c (1) - (4), Administrative Investigatory Leave without pay, and extending
Inventigatory Leave From Five days to Twenty days.

I'am in favor of this; and thank you again.
Respectfully,
Marian Bowman,

Community Services Coordinator
Coalmine Canyon Chapter

h /lwebmail.navajo-nsn.gov/owa/#viewmodel=ReadMessageltem&litemID=AAMKADBMMzM3ZJNmLTdmN2MtNGIXNS1 hZTAyLEcOMGUyOTQszQ. LN
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