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TITLE OF RESOLUTION: AN ACTION RELATING TO NAABIK'IYATI' 
COMMITTEE AND THE NAVAJO NATION COUNCIL; CONFIRMING THE 
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PURPOSE: The purpose of this proposed resolution is to approve Mr., Justin Ahasteen as the 
Executive Director of the Navajo Nation Washington Office. 

This written summary does not address recommended amendments as may be provided by the standing 
committees. The Office of Legislative Counsel requests each Council Delegate to review each proposed 

resolution in detail. 
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PROPOSED NAVAJO NATION COUNCIL RESOLUTION 

25Tn NAVAJO NATION COUNCIL - First Year, 2023 

INTRODUCED BY 

TRACKING NO. Oo3o-2 s 

AN ACTION 

Naabik'iyati' C mmittee 
Thence 

Navajo Natio Council 
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RELATING TO NAABIK'IY A Tl' COMMITTEE AND THE NAVAJO NATION 

COUNCIL; CONFIRMING THE APPOINTMENT OF JUSTIN AHASTEEN AS THE 

EXECUTIVE DIRECTOR OF THE NAVAJO NATION WASHING TON OFFICE 

15 SECTION ONE. AUTHORITY 

16 A. The Navajo Nation Council is the governing body of the Navajo Nation. 2 N.N.C. § 

17 102(A). 

18 B. A proposed resolution requiring final action by the Navajo Nation Council shall be 

19 assigned to the Naabik'iyati Committee. 2 N.N.C. § l 64(A)(9). 

20 

21 SECTION TWO. FINDINGS 

22 A. The Navajo Nation Code provides, "[t]he [Executive] Director [of the Navajo Nation 

23 Washington Office] shall be appointed by the President of the Navajo Nation, subject 

24 to confirmation by the Navajo Nation Council, to serve at a negotiated salary and at the 

25 pleasure of the President of the Navajo Nation." 2 N.N.C. §l 152(B). 

26 B. The Navajo Nation President appoints Mr. Justin Ahasteen as the Executive Director 

27 of the Navajo Nation Washington Office. Mr. Ahasteen's appointment letter, resume, 

28 and letter of intent are attached as Exhibit A. 
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1 SECTION THREE. CONFIRMATION OF THE EXECUTIVE DIRECTOR OF THE 

2 NAVAJO NATION WASHINGTON OFFICE 

3 The Navajo Nation Council confirms the Navajo Nation President's appointment of 

4 Mr. Justin Ahasteen as the Navajo Nation Washington Office's Director. 
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January IO. 2023 

Justin Ahasteen 

Alexandria. VA 22305 

DR. Buu NYGREN 
RICHELLE MONTOYA 

The Navajo Nation IYidecskc\qdi Nitsithakccs 

RE: Appointment as Executfre Director for the Nai•ajo Natio11 Washington Office 

Dear Mr. Ahasteen. 

EXHIBIT 

A 

We are pleased to appoint you to serve as the Executive Director of the Navajo Nation Washington 
Office. The appointment took effect at 12:00 pm on January 10. 2023. Your salary is S 165,014.64. 

Thank you for agreeing to serve the :--Jygren-Montoya Administration. the youngest person elected 
Navajo Nation President. and the first woman elecred as Vice President. Together we will uphold 
our promise of working for the people at the hogan level. Thank )'OU for serving the largest 
sovereign nation in the country. 

Ahehee· 

Dr. Buu Sygren,Presidem 
THE NAVAJO NATION 

Richelle .Montoya. Vice l're.\ide111 
THE NAVAJO NA TIOS 

Post Office Box 7440 • Window Rock, Adzona 86515 • Phone: [928) 871-7100 • Fax: {928) 871•4025 



JUSTl!loi C. AHASTEE'."ti 

PROfESSIO'.\AL SU.\1'1ARY 

A Marine \'ctcmn with 8 years of Administrati\l.~ :\fanagcmcnt. Executive A~~istunt. and Govcmmcnt Affairs 
experience. Has proven ability tu man:igc cornple.\ pmjccts with compcting requirements. !c,td diver~e teami. and 
exceed ori;ani7,1tional goals. C:ms!>• fu:ictinnal prnficicni:y includes development uf cmplo)·ccs. strategic planning. 
and identifying and impmving ore:-at:ona! im:llidcncics_ Often pr.iiscd by the org.ani,ation·s director for ~uperior 
work performance "/, a m,m11·e, Jiiw,ed. and 1irele.u pn!fe.\·sirnwl idw po.He.m's superior imellect and cm 
w1szrrpmsed 11·or~ ethic .. ,S011ght e1cldirio1wl re~pm1.~ihilitie.~ m1Nide his joh de.,;cription and pe1_jrm11ed rlio.~e rmks 
.rnperb~,:•_ Hard skill!-> includc the following: 

• Administrntin: 
\fanagcmcnt 

• Contract T\cgotiatiun & 
\lanagcmcnt 

• Budgeting 
• Google Suite 

WORK EXl'ERI ESCE 

~avajo l\ation Washington Office 
750 First Street ~E. Washingtun m: 20002 

• ;1,1icrosoft Office 
Applications 

• Creatinf Policies 
• Relationship Uuitc.ling 
• Logistical ~fanagement 
• Oata ,\nal)'ling 

Go\·crnmcnt and Lcgislath·c Affairs Associate 

• Record Managemc:1: 
• Tribal Affairs 
• Event Coordination 
• Policy De\elopment 
• GO\ cmmcnt Affairs 
• Legislative Atfairs 

04.'2022 - Current 

• Re\"icw, arn:1lyic, and research pmposcd'pcnding lcgi,-lation and poticy initiatives to ensure that legislation 
and initiati\CS do not adversely affect the -:-.:ation or Indian Country_ Pnwid;;: reports and advise the !'\ation uf 
policy rumilications and p~ovidc recommendation on how to address these issues. 

• Draft budgetary and app:opriations requests. legislati\·e hills. policy propos;1ls ,md posi:ion papers. 
• Adrncale and cnmm1.mic.itc extensively with congrc:;.sio:rnl rcpn:scntativcs a:1d federal agencic:. on the issues 

and positions of the :-.:ation such as rnci.il di~parities. ~ocial c.l.:LL·rmina:it~, mhcr inequitic~ tribes face_ 
• Prepare and:<Jr pro\·idc tc,timony and n~al remarks to ac lcgisbthe hearings. 
• Secure federal fonding fo~ the l\ntion·s needs .ind ensures that ongoing projects continue tCI receive funding_ 
• Engage with non-go\emmental organiza:ions to ::d\"ancc social ju,;fa:c and cn\"imnmcntal justice for Trih:!I 

communities. 
• Worked on activities and events to adrnm:c the Radiation Exposure Compc:1sation Act Amendments to 

address federal nuclear poliL:ics adwrscly impacti:1g tribal communities. 

Hackensack l\.foridi,m I lcalth 09:202 1 - o .. no22 
343 Tht)mall Street. Edison. ".'-J 0883 7 

Exccuth-·e Assistant to the Chief Risk Officer & \'ice Prrsident of Occupational Health (Contract) 
• Scheduled appointmcnb. meeting~. and conforcm:cs. 
• Prioritized calls thmugh scrc-cniug p~ocesscs and deli\crs messages to appropriate personnel. 
• Coordinated i,.pecial projects. compnscd mcmos. tnmscribcd notes. and researched-created prcsemations. 
• Gcnera1ed reports, processed invn:..:c. and .issistcd in maimaining <lcpartmcr,tal budget. 
• Reviewed and distributed mail t.1 apprnpriatc personnel. 
• Condue1ed oOkc inventory und rcpknisbcd supplies as needed. 

Valleywisc Ilcalth 07:2020 - 0X:"2021 
2601 E. Roosc\'clt Street. Phoenix. /\Z ~5008 

Encuti\-e Assistant to the CEO of FQJ lC Clinics 
• Prepare executive lc\'d curresp,m<lcncc for :submission to the l\,foricop:i Special Hciilth Care District Hmtrc.l 

of Di recto~. 



• Crcatcc.l. impl,.m1ented. and m,magcd new divisio:i w:thir. o:-gani.1atmn t<i rc~ean:h. investigate. and respond 
to customer crnnptaint,-. 

• Conduct audits of records to ensure compti.:ncc wi1h loc.11. state. und tcdcml guid.:linc,; to include 
requirements from accn:diting budic~ such a:- JCAlfO and D-:\'V. 

• Cornpktcd administrutin: project:- by idcntifying and implementing ne-,\· technology and resources; 
redesigning systems: recommending re-deployment of clcsigmitcd resources. 

• Maimain administrathe workllow by studying methods; imph:meming co,;t reductions; developing reporting 
procedures. 

• Created and submitted reports to the Health Scrdces Resource Admini~tration ( llRSAl regarding patient 
,·isiti-, volume,;, demographics. and st.itistici- ba~cd un scn·ke loc:ition. This includes rm:p:mllion nf the 
annual lJnifonned Data Srsiems (CDS) report. 

• Maintain current grunts from the fcdcrnl go\'crnmem and cons:s:emly report on p:r::mt status to ensure 
continued funding. 

• Assist in federal gran1 writing a:id submitting grant proposals through the Electronic 11.indbook ponal. 

Snell & Wilmer Law Offices 06-'2018 - 03-'2020 
400 E Van Duren Street, STF. 1900 Phocnix AZ 85004 

Administratl\'c Assistant to the Chief Information and Chief Financial Officer 
• Collcc:cd mo:tthly variance repo11s. from budget owners in each dcpa:1rr..cnl. 
• Run sequel inquiries utilizinf! 1\ficrosolt SQL Sc,c~ l\fanagcrr..cm Swdio to track and cor:1parc YTD expenses 

with current budgets & PYTD expenses. 
• Supported budgeting and bookkeeping procedures: create and upd,Hc record~ and <btaha~cs with pc~11nm:l, 

financial and other data. 
• As-.i!1.ted with special projcc:s. such as prn.:css imprm emL':lts and budg\!'t dc\elopmc:tt particularly in Project 

Rudgcting. 
• Created and revised systems and procedures by analyzing npcrnting prncticej; sll:dying utili1a1ion ofmii.:m­

computer and software technologies: c\'aluating personnel and tcchnologicul requirements: impkrm:ncing 
changes. 

• :,,,1.iintaincd rapport with m:.m::igcri. ::ind employees by arr:rnging cominuing comrnc!s, researching and 
de\ eloping new services and methods: setting p:-iorit:cs: resol\'ing problem s[niations. 

• :,,,1:iintaincd suggestion system by directi:ig 1md cmttrul!ing administrative tcdmical aspects in nccorda:ice 
with managemem directives. 

• \.1aintaincd continui1y of work operations by do.:um,:nting ::ind communicating needed actio:1s to 
management: di~cm·cring im~gularilies: detennining continuing ni:etls. 

• Guided emp!nycc actinn" by researching. dc\i:loping. writing, und updatin,I! ,1dmi:1btratfrc policies. 
procedures. methods, um! guiddincs: cnrnmunicating developments to management. 

Headquarters Marin-.! Corps Office of Legislative Allairs 
3000 Marine Corp~ Pentagon. \\'.ishington, D.C. :20350 

Administrati\'(~ Xon-Commissioncd Officer In-Charf_le 

Oi:20 l 4 07.'20 l 8 

• Rcccivcd. managed. and respond-cd 10 adminis.cm1h·e fr1quirics from the United St;ites Congress and 1heir 
staffth:it rc4uirc immediate attention from the legisla1hc A-.sistant tn the Commandant. 

• Responded 10 and compktctl over :?,000 congressio:ial cnses switil}· which resulted in Member antl 
constituent s:itisfaction. Recein:J praise- from the Legi~latin· A,;.si;;tant. "b w1 e.n~•ptirm11/ yo1111g man 1rirh 
limitlcH po1emiaf'. 

• Re~earehc<l. consolidated. and synthesized complex da:.i into easy rn interpret information for Legislative 
Affairs Ponfolio \.1anagcrs improving efficiency by 12%. 

• Planned ,md facilimted high \isibiEty congrcssimial tran:1 cngugemcn~s that cuincidc with constr:iined 
time lines for scni{lr military leaders\\ ithin I !cadqua:1crs Marine Corp'5. 

• ?-,;egotiatcd and managed acli\'c C{lntrncts und creating purchase request (PR's) to fund cnntr.icts. 
• Managed u budget of S950.000 ovc~ 4 years for thL, Offic.: of Lcgi!>lati\e Affairs. often staying 30'!-fi undc:­

budget significantly :1a\it1g a-esoL1rces. 



• Planned social events and maintair.cd "oi.:iul i.:akndars keeping trud 1,f info::ma1ion including uucndcc 
rosters. thank )OU correspomlcncc. nnd rnllcct fees ifnecc"sary. 

• Dc\·clopcd staff Jc\'clopmcnt and workforce capachy plan-;. 
• Conduct human capital management acti\itics such .is personnel administration. hiring, <mboarding. 

offboarding. employee pcrformam:c re\ ic\\, and employee impro, cmcnt plans. 

Congressional Affaln, ~on-Cnmmhsioncd Orticcr In-Charge 
• Analyzed congressional acli\'ity tha: may affect the IJepa:tmcm of IJcfen~e (DoD) and:or the l\farinc Corp~ 

tu keep the Legislative Assis:a:n 10 the Commandant informed of rclcnmt de\ clopment and their potential 
impact. 

• As.;i~ted in the pn.•pari:ig in the cl<:;mmcc orConp.rcssional tc~:imony and legislative pmposals through the 
Office 11f\1anagcmcm and 8i:dget (0MB) and the omce of the Scerctmy ofDdcnsc (OSD) meeting time 
parameter~ cstahlishetl by Cm1gre~s. 

• De\·elo;,ed and maintained relationship;; with Mcmher of Co:igrc~s ::md 1hcir staff resulting in the positive 
support of the Comm;mdants lcgi!>lati\c priorities. 

• As~istcd in the development of the offo:c·s Legisbti\'c Campaign Pbn \\ hile simultaneously developing 
individu:JI engagement plans for senior leaders of l leadquartcr-,. l\farinc C11rps which incn.:ase mi~sion 
effectiveness by 30%. 

OF.CORATIO~S. AWARDS. ,\~I> IIOMlH.S 

• Awarded the Mili1ury O:Jtstunt!i:tg Volunteer Service Medal for over 600 hour!\ uf!\ellkss voluntccrism. 
• Awmded the 99th Annual Amcncan Legion Spirit of Scrvke Award for a htgh k\·cl of\'Olunlc.:rcummunity 

service that was pcrfomied off-duty in thc local community. This awc1rd is prl.!sentcd to one member of each 
branch nfthc military. 

• Awarded the 2017 L'nitcd Service O~ganization {USO) Scn·icc \kmbcrofthe Year Award. This award is 
pn:scntcd to one mcrnbcr of each branch of the mclitary fo~ supcrio~ pcrfum,ancc nbO\'C and beyond the call 
of duty. 

• Awarded the Prc~idcntial \'olumccr Ser\'kc Award with Sil\'cr Distinction. 

EDlJCATIO.S 

~laster of Public Administration (;\fay 2024 ). Amcricun Public Cni\ crsity System, Charles Town. \VV 25414 
~tajor: Public Administration 
Concemration: Public Polk} 

Bachelor Degree (August 2021 ). No~lhrni Ari1.on~ Uni\'ersity. Flagst:in: 1\Z !{6011 
Major: Justice Studies Emphasis on Justice Administration 
Minor: Public Administrntion 

Anodate of Applied Science Dei:rcc (Scptcmher 202 i ). Rio Salado Community C<illcgc. T cmpc. AZ 8528 l 
Major: Public A<lmini!>tr..ltion 
Graduated with High Distinction - .3.75 GPA 

Anodatc Degree (September 20.:!J ). Rio S:il:ido Com1m:r:i:y C:ollcgc. TcmpL-. AZ 85281 
Major: General Sttldics 
Graduated with High Distinction - 3.75 GPA 

Rele\·ant Coursework. Licen'ies. and Certifications: 
• U.S. Department of Labor Ccnifica1im1 in Office ).-1anage(Adrnini'5trnthe Sen ices 

Rcgistratio:1 Kumbcr: X0098680(}01-696976 Expiration: Indefinite 

• IAAP Certified Adm:nistmtivc Prnfc:.:.si(lr,,¼I 
Registration \'umber: 42103595 Began: to·:?021 Expira~ion: l l •:!024 



To Whom it :May Concern. 

Justin C. Ahastcen 
Letter of Interest 

Please accept this letter or interest for the position of Executi, I! Dirl!ctor for the Narnjo :--.Ja1ion 
Washington Office. I ha\'c worked for ihc 1\:arnjo Jl\ation Washington Office just shy under a year 
and since onboarding I have developed a strong working relationship with the U.S. Federal 
Government advancing many of the needs of the Nan1jo 'Kat ion. Specifically, I have hccn working 
to ad\·ance priorities in Public Safety, Health, Social Services, Road Trnnsportation Infrastructure, 
Veteran Affairs, additional work to impron~ functions within the Ot1icc of Navajo Hopi Indian 
Relocation, and lo obtain justicc for those affocted by the frdcml go\'erniru:nts uranium mining 
operations by working on the Radiation Exposure Compensation Act Amendments. I take 
significant pride in my work as I well understand the impact thi:sc issues can have on m1r people. 

Additionally. it comes to no surprise that Tribi:s ,,·ithin the United States have a unique stutus as 
separate sovereign nations. With this comi:s a special govcrmncnt-to•govcmmcnt relationship Lhat 
is deeply rooted within treaties the U.S. Federal go\'emmenl had established with tribal nati<ms. 
Although tribes within America lia,·c this status. fodi:ral Indian law and policies ha\'c not always 
been equitable or fair to Nati\'c Amcricnns. Although n method exists for tribes to engage with the 
federal government on a nation•to-nation basis, this docs not always mean that the interactions 
,vith the Federal government ha\c been posith·c. The challenges confronting Indian land have been · 
disregarded throughout the entirety nf American history. Tribal go,cmmcnts over the last several 
decades have voiced their frustration with working with the Federal government making the 
argument that federal Indian policy and law ha,·e always been established to dissolve or 
disproportionally aftcct trihal nations as seen with policies of a~similation and allotment from 
1871•1928, the reorganization of Indian tribes from 1928-1942, and even policies and laws enacted 
to tcnninatc the federal trust responsibility from 1943-1961. 

Recent efforts to provide redrcs!:"> through a series or appropriation packages within key pieces of 
legislation including the Bi-panisan Infrastructure Law. American Rescue Plan A<.:t, CARES Act. 
and Inflation Reduction Act arc a step in the right direction hut there are factors that Congress 
must take into account when proYiding these appropriations. Firstly. due to many bureaucratic 
impediments, tribes lack the capacity to utili1e funding appropriated to them in specific timclincs 
because they lack tlic infrastructure needed. 

Many would argue that tht funding most recently appropriated is mc,mt to build tbc capacity tmd 
infrastructure with tribes without understanding that many infrastructure projects urc hindered by 
rights of way (ROW) processes. To address this, trihal gowmmcnts must cnsur~ that tht:y arl! seen 
as strong, legitimate, so\'ercigns which for the Navajo Nation strugg:ks. Thi.: Navajo N,llion 
gon:mment struggles with maintaining and fostering positive work cultures as well ns improving 
coordination between the three h:vcls of gcwcrnment. \Vhilc the NN\VO falls under the executive 
branch, there is a duty and rcsp(msihility to ensure that all stakeholders and elected tribal leaders 
have the appropriate suppmt in order to advance the position or the Navnjo ~alion and achieve 
goals. As Executive Director. I would ensure that we maintain a plisitivc. collahorative, and 



transparent relationship with our regulatory body. the t-.'av~jo l\utiun Council. and all other 
appropriate stakeholders. I truly bclic,·c tbat in order for us to progress as a N:ition we must be 
unified and work towards a comnrnn goal fi.ir the benefit of our people. 

Thank you for your time and consideration and ir you han: any questions or concerns, I welcome 
to opportunity to meet in person. 



Office of Legislative Counsel 
Telephone: (928) 871-7166 
Fax# (928) 871-7576 

MEMORANDUM 

TO: 

FROM: 

Honorable Amber Kanazbah Crotty 
25th Navajo Nation Council 

taR~ 
Kristen A. Lowell, Principal Attorney 
Office of Legislative Counsel 

DA TE: February 3, 2023 

Honorable Crystalyne Curley 
Speaker 

25h Navajo Nation Council 

SUBJECT: AN ACTION RELATING TO NAABIK'iYATI' COMMITTEE AND THE 
NAVAJO NATION COUNCIL; CONFIRMING THE APPOINTMENT OF 
JUSTIN AHASTEEN AS THE EXECUTIVE DIRECTOR OF THE 
NAVAJO NATION WASHINGTON OFFICE 

As requested, I have prepared the above-referenced proposed resolution and associated legislative 
summary sheet pursuant to your request for legislative drafting. Based on existing law and review 
of documents submitted, the resolution as drafted is legally sufficient. As with any action of 
government however, it can be subject to review by the courts in the event of proper challenge. 

Please ensure that this particular resolution request is precisely what you want. You are 
encouraged to review the proposed resolution to ensure that it is drafted to your satisfaction. 

The Office of Legislative Counsel confirms the appropriate standing committee(s) based on the 
standing committees' powers outlined in 2 N.N.C. §§301, 401,501,601 and 701. Nevertheless, 
"the Speaker of the Navajo Nation Council shall introduce [the proposed resolution] into the 
legislative process by assigning it to the respective oversight committee(s) of the Navajo Nation 
Council having authority over the matters for proper consideration." 2 N .N .C. § l 64(A)(5). 

If the proposed resolution is unacceptable to you, please contact me at the Office of Legislative 
Counsel and advise me of the changes you would like made to the proposed resolution. 

Office of legislative Counsel I T11e legislative Branch I Post Office Box 3390 I Window Rock, Ari=ona 186515 
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Digital comments may be e-mailed to comments@navajo-nsn.gov 

Written comments may be mailed to: 

Executive Director 
Office of Legislative Services 

P.O. Box 3390 
Window Rock, AZ 86515 

(928) 871-7586 

Comments may be made in the form of chapter resolutions, letters, 
position papers, etc. Please include your name, position title, address 
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become the property of the Navajo Nation and will be forwarded to the assigned Navajo 
Nation Council standing committee(s) and/or the Navajo Nation Council for review. Any 
tampering with public records are punishable by Navajo Nation law pursuant to 17 
N.N.C. §374 et. seq. 




