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BE IT ENACTED:

SECTION ONE. AUTHORITY

A.

The Health, Education and Human Services Committee is a standing committee of the
Navajo Nation Council, 2 N.N.C. § 400 et. seq. Among other d :gated duties and
responsibilities, the committee oversees the Navajo Nation Division of Human

Resources.
Under current law, the Health, Education and Human Services Committee
“recommend[: to the Navajo Nation Council the creation of any Division or Department
intended to be under the Committee’s oversight byadoption of its Plan of Operation; ...
“2N.N.C. § 401(E 8). The committee has authority to “review. recommend or propose
the adoption, amendment or receission of” plans of operation for divisions and

departments within its oversight. 2 N.N.C. § 401(C)(1).

The Law and Order Committee is a standing committee of the Navajo Nation Council

and its empowered with the authority to review and make recommendations to the
‘tments in the Navajo Nation Code. 2

Navajo Nation Council on amendments to and er
N.N.C. §§ 164(A)(1). 600 (A). and 601 (B)(14)(2012); CO-45-12.

The Naabik’iyati® Committee of the Navajo Nation Council, pursuant to 2 N.N.C. §
164(A)(9), reviews proposed legi 1ition which re 1iire final action by the Navajo Nation
Council, CO-45-12. Further, under current law, the Naabik’iyati’committee “review([s]
and makes recommendations to the Navajo Nation Council on proposed amendments to

and enactments in the Navajo Nation Code.” 2 N.N.C. § 601(B)i #).

The Navajo Nation Council must review and approve enactments or amendments of
positive law. 2 N.N.C. § 164(A)(2012); CO-45-12.

SECTION TWO. FINDINGS

A.

The Division of Human Resources was created in 1990 as an Executive Branch
division of the Nav: » Nation. CSCAU-39- . The purposes of the division included
“facilitate[ing] effective management and delivery of human services programs and
services in a comprehensive manner.” /d. Other purposes included such matters as
personnel management, employment and training. /d.

The current structure of the Navajo Nation Division of Human Resources requires
reorganization an restructuring in order to provide more efficient and effective
governmental services for people served. Also, organizational changes will reflect the
purposes of the programs within the Division more accurately. These changes

include:



Merging the Office of Background Investigations and the Staff Devi pment and

Training Program with the Department of Personnel Management. This will

ensure more effective services to the Navajo Nation.
Redesignating the Office of Broadcast Services as Navajo Nation TV and Film.

2.
This change will promote the use of modern technological trends and shift the
program to a revenue-producing platform in its media production.

3. Removing the Office of Navajo Women and Families to eliminate duplicative

services.

SECTION THREE. AMENDMENT

The Navajo Nation Council amends Title 2 as follows:

NAVAJO NATION CODE
TITLE 2. NAVAJO NATION GOVERNMENT
CHAPTER 5. Executive Branch

SUBCHAPTER 27. Navajo Division of Human Resources

§ 1701. Establishment
There is established the Navajo Division of Human Resources (NDHR) within the Executive

Branch of the Navajo Nation government.

§ 1702. Purpose

The Division-ef Human Resources NDHR shall consolidate all human resources programs and
activities of the Navajo Nation government within a single division to facilitate effective

management and delivery of human resource programs and services in a comprehensive manner

©§1703. Personnel and organization

A. Personnel.
1. There is hereby established the position of the Exeeutive Division Director and such
other positions that are necessary and provided in the budget approved by the Navajo Nation

Council for NDHR the-Biviston-of HumanResourees.

2. Al NDHR Biviei 3ot HumanReseurees personnel
pursuant to the-pelieiesa+ i guidelines-of the Navajo Nation Personnel Policies Proeedures

all be hired and compensated



Manual, except the Exeeutive Division Director who shall be appointed by and serve at the
pleasure of the President of the Navajo Nation 1d confirmed by the Navajo Nation Council.

B. Organization

1. The NDI{R Diviston-wiHumanReseurees shall be comprised of program and

administrative components as may be deemed necessary subject to legislative review and

approval of the depa nent’s and/or program’s plans of operation.

2. The NDJ}IR Division-of HumanReseurees shall consist of the following departments

and offices:
a. Department of Personnel Management
b. Navajo Department ¢ Workforce Development
c. Navajo Department of Retireme  Services

d. Office-of Broadeast- Navajo Nation TV and Film

e. Office of Navajo L.abor Relations

g f.  Navajo Office of Vital Records and Identification

h- g.  Navajo Occupational Safety and Health Administration

- h.  Department of Child Support

g Staff Devel | Trainine P
k-i.  Navajo Nation Band
. NavaioNation-Off  Bacl ] o
§ 1704. Responsibility and Authority
A. NDHR shall The Division-of HumanReseurees provides human resources

pregram service programs to the Navajo Nation government. The Division management is
accountable to the President of the Navajo Nation for the performance of its functional

responsibilities in an effective-ad-effieient progressive and productive manner. All

management P crsonnel within the Division shall have suffieient authority established by their
rlans of operation to perform their job responsibilities e wconsistent with the Master Plan and

roeptent Ser ices

.+ applicable Navajo Nation laws.




B. The Exeeutive Division Director of NDHR the-Bivision-ef HumanResources

shall have the following responsibilities and authorities:

1. Be responsible for the efficient management and administration of NDHR the

Division-of Human-Reseurees and its departments and programs;
Provide quarterly reports of all activities within NDHR the Division-of Human

2.
Health

I eurees and its departments and programs to the President of the Navajo Nation and
Education and Human Services Committee of the Navajo Nation Council;

3 Supervise and direct all department directors and program managers/supervisors

within NDHR the Division-of HumanResourees:

4. Develop, recommend and implement
Nation legislative body) policies, rules and regulations governing matters delegated to NDHR

the-Division-of HumanReseurees and its departments and programs;
5. Set priorities and participate in overall NDHR Division-of HumanResourees

departments’ and programs’ performance based budget planning process;
6. Conduct eriodic performance review of NDHR Division-of Human Resources

departments and programs for effectiveness and progress to ensure compliance with the annual

pon adoption by the appropriate Navajo

fiscal year performance based budget requirements;

7. Coordinate v h NDHR Divisien-ef-HumanReseurees departments and programs,
administrative, financial and operating policies for the NDHR Division-of HumanReseurees:;

and

8. Represent the NDHR Divisten-ef Human-Reseurees at executive level planning
sessions.
§ 1705. Legislative oversight

The NDHR Biv+  refHumanReseurees shall operate under the legislative oversight of

the Health, Education and Human Services Commi e of the Navajo Nation Counc

§ 1706. Amendments
rtion or portions of sections 701 through

The Navajo Nation Council may amend any
1706 upon recommendation of the Health, Education and Human Services Committee. Seetions




SECTION FOUR: PLAN OF OPERATION

Pursuant to and consistent with the Enabling Legislation amended and approved herein, a plan of
operation for the Navajo Division of Human Resources, its programs, departments and offices
may be developed and approved by the Health, Education and Human Services Committee.

SECTION FIVE. CODIFICATION

" e provisions of the amendments approved herein which amend or adopt new sections of the
Navajo Nation Code shall be codified by the Office of Legislative Counsel. The Office of the
Legislative Counsel shall incorporate such amended provisions into the next codification or

supplement of the Navajo Nation Code.

SECTION SIX. AVINGS CLAUSE

Should any provision of the amendments approved herein be determined invalid by the Navajo
Nation Supreme Court or District Courts of the Navajo Nation, without appeal to the Navajo
Nation Supreme Court, the remainder of the amendments shall remain the law of the Navajo
Nation.

SECTION SEVEN: EFFECTIVE DATE

The amendments approved herein shall become effective in accordance with 2 N.N.C. § 221(B).
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RESOLUTION OF Ti
NAVAJO NATION NCIL

23" NAVAJO NATION COUNCIL -- Second Year, 2016

AN ACT

RELATING TO LAW AND ORDER, HEALTH, EDUCATION, AND HUMAN
SERV ’ES, AND NAABIK’IYATI’' COMMITTEES AND THE NAVAJO NATION
COUNCIL; ESTABLISHING THE NAVAJO NATION VETERANS ADMINISTRATION
A NAVAJO NATION VETERANS ADVISORY COUN( L AND AMENDING 2

N.N.C. § 1703 AND 1704

BE IT ENACTED:

Section One. Findings

A. Tl Law and Order Committee of the Navajo Nation Council,
pursuant to 2 N.N.C. § 601(B)(14), reviews and makes
recommendations to the Navajo Nation Council on proposed
amendments to and enactments in the Navajo Nation Code.

rvices Committee of the
§ 401(B) (s),
ons relating

B. The Health, Education and Human Se
Navajo Nation Council, pursuant to 2 N,N.C.
has the power to review and recommend resoluyti

to veterans and veteran services.

C. The Naabik’iy&ti’ Committee of the Navajo Nation Council,.
pursuant to 2 N.N.C. § 164(A)(9), reviews proposed

legislation which requires final action by the Navajo

Nation Council.

D. The purpose of this legisl: ion is to establish a veterans’
administration under the Office of the President and Vice
President, which effectively and efficiently provides
outreach, services and benefits to veterans.

The legislation also establishes a Navajo Nation Veterans
Advisory Council to recognize veterans and ensure veteran
participation in policy and data system development.
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Naayéé&’neizghdni and T&bdajishchini,

Since the time of
:ct warriors n our society.

Navajosg revere and re:
North 2America have

Native American Tribes throughout
United States

participated and contributed to the
Government through acts of military service in every minor
and major military conflict that the United States has been

involved in.
Today, Native Americans represent the highest per capita
for military enlistment of any ethnic group in the United
States Military and the Navajo Nation foresees this to
continue of further Native American Generations to come.

It 1is appropriate to recognize all Navajo veterans of
foreign wars and milit: y service men and women who have
provided .stinguished service and their families.

It is essential to recognize and honor Navajo veterans for
their remarkable military service and sacrifice.

The Navajo Code Talkers exemplify the exceptional military
service that is unique to the Navajo people through the use

of the Navajo language to defend our homeland.

2sgly at the local 1level to

Navajo veterans work tire
are recognized for their

ensure Navajo veterans
extraordinary service in protecting our homeland.

There is a need to ensure that Navajo veterans have direct
involvement in policy-making decisions regarding veteran’s

services and benefits;

It is necessary to ensure veterans on the Navajo Nation
have access to creating Navajo, ederal, and state benefit
claims without being hindered by long distance travel.

Veterans’ programs and services are a priority for all

veterans.
osition shall be created through a

The Executive Director
stability and continuity.

contract to provide flexibility,
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hhhh
§ 1703. Personnel and organization
B. Organization.

1. The Division of Human Resources sh: 1 be comprised of

administrative components as may be
ative review and

's plans of

programs and
deemed necessary subject to legis
approval of the department’s and/or program

operation.

The Division of Human Resources shall consist of the
following departments and offices:

a. Depart :nt of Personnel Management
b, Navajo Department of Workforce Develt ment
c. Navajo Department of Retirement Services

e~d. Office of Broadcast Services
of Navajo Labor Relations

£+e. Office
g-f. Office of Navajo Women and Families
h-g. Navajo Office of Vital Records

i-h. Navajo Occupational Safety and Health
Administration

$-i. Department of Child Support Enforcement

}~j. Staff Development and Training Program

3-k. Navajo Nation Band

§ 1704. Responsibility and Authority

A. The Division of Human Resources provides centralized and

decentralized human resources program services to the Navajo
Nation govern :@@nt. The Division management is accountable to
the President of the Navajo Nation for performance of : 3

effective and efficient

functional responsibilities in an

manner. All management Personnel within the Division shall have
sufficient authority established y their plans of operation to
perform their job responsibilities not inconsistent with the

Master Plan or Navajo law.
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. The Executive Director of the Division of Human Resources
shall have the following responsibilities and authorities:..

€B

* %k Kk

action Four. Rescinding C0-39-10

in amending the above Title 2, Chapter

The Navajo Nation,
hereby rescinds C0-39-10 which

5, Subchapter 27, Section 1704,
specifically amended Section 1704 B.

Section Five. EiI 3ctive Date

The Navajo Nation Code amendment enacted herein shall be
effective pursuant to 2 '.N.C. § 221(B).

Section Six. Codification

The provisions of this Act which amend or adopt new
sections of the Navajo Nation Code shall be codified by the
Office of Legislative Counsel. The Office of Legislative Counsel
shall incorporate such amended provisions in the next
codificatic of the Navajo Nation Code.

Section Seven. Sav ang Clause

Should any rovisions of this ordinance be determined

invalid by the Navajo Nation Supreme Court, or the District
Courts of the Navajo Nation, without appeal to the Navajo Nation
Supreme Court, those portions of 1is ordinance which are not
de =rmined invalid shall remain the law of the Navajo Nation.
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I hereby certify that the foregoing resolution was duly

considered by the Navajo Nation Council at a du

in Window Rock, Navajo Nation (Arizona)

ly called meeting
at which a quorum was

present and that the same was passed by a vote of 20 in favor

and 0 opposed, this 26th day of January 2016.

LoRenzo Bates, Speaker
Navajo Nation Council

C::::%z1/4,zolb

Motion: Honorable Jonathan Perry

Second: Honorable Davis Filfred

ACTION BY THE NAVAJO NATION PRESIDENT:

I hereby sign into law the foregoing
T.N.C.

legislation, pursuant to 2
~*(10), on this Z § —day

of
/" RusselNBegafe, Puoeswdent
Navajo Nation

A2 A

2. I hereby veto the roregoing
legislation, pursuant to 2 N.N.C.
§1005 (C) (11), this day of

2016 for the reason(s)

expressed in the attached letter to
the Speaker.

1.

Russell Begave, President
Navajo ition
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RCS# 359
Amd# to Amd#
MOT Pery
SEC Filfred
Yea: 20

a:20
Begay, K Brown
Begay, M Damon

:gay, NM Dar s
BeGaye, N Filfred
Bennett Hale
Nay: 0
Not ng:4
Yazzie Chee

NAVAJO NATION
Winter Session

Legislation No. 0006-16

Establishing the NN Veterans
Administration and NN Veterans

Advisory Council

Nay: 0

Jack

Perry
Pete
Phelps
Shepherd

Crotty

1/26/2016
03:55:58 PM

PASSED

Not Voting : 4

Slim

Smith

Tso

Tsosie
Witherspoon

Bates







Date Issued: 12/09/2015

Document No. 005129

SECTION 164 REVIEW FORM
Contact Name: PETE, EDSEL

Navajo Nation Veterans Act 2016
DIVISION OF HUMAN RESOURCES

Title of Document:

Program/Division:
one Number: 9288716958

Email: epete@navajo-nsn.gov

Division Director Approval for

Checgk ment category: mi .
except Business Regulatory Department which has 2 days, to review and determine whether the document(s) are
1 insufficient, a memorandum expiaining the insufficiency of the document(s) is required.

sufficient or insufficient. If deei

Sufficient Insufficient

Statement of Policy or Pesiti
g OAG: ; ﬂ E Date: !L“QL Tt %) J

1.
1GA, Budget Resolutions, Budget Reallocations or amendments: (OMB and Controller sign ONLY if

D document expends or receives funds)
(s

RN
RN

1. OMB:

2. 00C: Date:

3. OAG: Date: j

Section 164(B) Final  aroval rests with the President of the Navalo Nation "

D Grant/Funding Agreement or amendment:

1. Division: Date: D D

2. OMB: Date: ] ]

3. 00C;: Date: D D

4, OAG: Date: D D
D Subcontract/Contract expending or receiving funds o1  nendment:

1. Division: Date: ] [J

2. BRD: Date: E ]

3. OMB: Date: (—l

4, 00C: Date: [] L

5. OAG: Date: (] ]
D Letter of Assurance/M.0.A./M.0.U./Other agreement not expending funds or amendment:

1. Division: Date: D D

2. OAG: Date: [] D
D M.O.A. or Letter of Assurance expending or receiving funds or amendment:

1. Division: Date: ] ]

2. OmMB: Date: ] [

3. 00cC: Date: H [

4. OAG: Date: ]

Pursuant to 2 N.N.C. § 164 and Executive Order Number 07-2013













Committee Report

THE HEALTH, EDUCATION AND HUMAN SERVICES COMMITTEE OF THE NAVAJO
NATION COUNCIL to whom has been assigned;

LEGISLATION NO. 0221-18

AN ACTION RELATING TO HEALTH, EDUCATION AND HUMAN SERVICES, LAW AND
ORDER, NAABIK’IYATI’ COMMITTEES AND NAVAJO NATION COUNCIL; AMENDING 2
N.N.C. §§ 1701 - 1706, ENABLING LEGISLATION FOR THE NAVAJO DIVISION OF
HUMAN RESOURCES

Sponsor: Honorable Steven Begay

Has had under consideration and report the same with the recommendation that
Legislation 0221-18 PASS with no amendment and no directive; and therefore
referred the same to the LAW AND ORDER COMMITTEE OF THE NAVAJO NATION COUNCIL

Resvectfullv Submitted,

H a-Chairperson
Health, Education and Human Services Committee

July 30, 2018 - Main Motion

Motion by: Honorable Nelson BeGaye

Seconded by: Honorable Nathaniel Brown

Vote: 4 in favor; 0 Opposed; Vice-Chairperson Not Voting

Absent (excused): Amber Kanazbah Crotty

Yeas: Nelson BeGaye; Nathaniel Brown; Jonathan L. Hale; Steven Begay
Nays: None
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23" NAVAJO NATION COUNCIL
NAABIK'IYATI' COMMIT EE REPORT
Fourth Year 2018

The NAABIK'IYATI' COMMITTEE to whom has bee assigned:
NAVAJO ~ “GISLATIVE BILL #0221-18

An Action Relal g to b ith, Education and Human Services, Law and Order, Naabik'iyati’
Committees and the Navajo Nation Council; Amending 2 N.N.C. 88 1701 - 1706, Enabling
Legislation for the Navajc lation Division of Human Resources

Sponsored by: Honorable Jonathan L. Hale

Co-Sponsored by: Honorable Norman M. Begay
Has ad it under consideration and reports e same that the legislation EXPIRED

Respectfully Submitted,

Honorable LoRenzo C. Bates, Charrman
NAABIK IYATT COMMITTEE

09 NOVEMBER 2018

On 13 Septermi 2078, Legislation 0227-18 was tabled “for no longer than 30 days with a
directive to NNDHR to provide data back to the Naabik'iyati’ Committee...” To date, Legis/ation
02217-18 has not been taken off table status. Per Standing Committee Rules of Order, Rule 18
(H), "Any legislation not taken up from the table in the manner provided herein or at the time
directed by the Committee shall be deemed to have expired and shall be eliminated from the
agenda of the Committee.” Legislation 0227-18 has not been acted upon by the Naabik' iyt
Commuttee, within the directed 30 days, after the tabling motion and is therefore “expired and
shall be eliminated from the agenda of the Committee.” Legislation 0227-18 will be closed out
accordingly.
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