NABIAP-26-16

RESOLUTION OF THE
NAABIK’ IYATI’ COMMITTEE OF THE
NAVAJO NATION COUNCIL

23rd NAVAJO NATION COUNCIL - Second Year, 2016
AN ACTION

RELATING TO HEALTH, EDUCATION AND HUMAN SERVICES, AND
NAABIK’ IYATI’ COMMITTEES; AMENDING THE DEPARTMENT OF
PERSONNEL MANAGEMENT PLAN OF OPERATION TO MAKE THE POSITION
OF DEPARTMENT OF PERSONNEL MANAGEMENT DIRECTOR A
PROFESSIONAL AT WILL POSITION

BE IT ENACTED:
Section One. Findings

A. The Health, Education and Human Services (“HEHS”)
Committee serves as the oversight authority for the
Division of Human Resources. 2 N.N.C. §401(C) (1).

B. The Naabik’iyati' Committee of the Navajo Nation Council
pursuant to 2 N.N.C. § 164(A)(9), reviews proposed
legislation which requires final action by the Navajo
Nation Council.

C. The Department of Personnel Management (“DPM”) 1is a
department within theDivision of Human Resources. See DPM
Plan of Operation attached as Exhibit A.

D. DPM purpose 1is ‘“planning, organizing, and administering
the personnel management services and programs of the
Executive and Legislative Branches of the Navajo Nation
Government.” DPM Plan of Operation § II(A), see Exhibit
A.

E. Currently, the Personnel Director of the Department of
Personnel Management is a regularly hired Navajo Nation
employee subject to the hiring procedures set out in the
Navajo Nation Personnel Policies and Procedures Manual;
however, the position carries extended responsibilities
over two government branches.
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F. Pursuant to the Navajo Nation Personnel Policies and
Procedures Manual, SectionV, (A) (4) (a) “Professional at-
will employees are those who serve at the pleasure of the
Attorney General, Chief Prosecutor, Executive Director of
the Navajo Nation Washington Office, the Public Defender
Commission, or other official or employee as provided by
Navajo Nation law."

G. It is in the best interest of the Navajo Nation to amend
the Department of Personnel Management Plan of Operation
to make the position of Personnel Director of the
Department of Personnel Management a professional at will
position.

Section Two. Amendments to Department of Personnel Management
Plan of Operation

Plan of Operation
Department of Personnel Management

*k*k%k

ITI. PERSONNEL PLANNING AND ORGANIZATION
A. Personnel

1. The position of Personnel Director is hereby established as
a professional at-will employee who serves at the pleasure
of an official of the Navajo Nation, such being theDivision
Director, Division of Human Resources. The Personnel
Director shall exercise supervisory control and direction
for a staff of a technical and specialized mnature and
related activities.

2. The Personnel Director shall be hired and report to the
Division Director of the Divisionof Human Resources.

3. The Personnel Director shall be authorized to establish
other necessary professional, technical and clerical
positions as needed to carry out the organizational duties
and responsibilities stated herein.

4. All personnel, except the Personnel Director, shall be
hired and compensated in accordance with the Navajo Nation
Personnel Policies Manual.
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Section Three. Approval of the Department of Personnel
Management Plan of Operation

The Navajo Nation approves the Department of Personnel
Management Plan of Operation.

CERTIFICATION

I hereby certify that the foregoing resolution was duly
considered by the Naabik’iyati’ Committee of the 23" Navajo
Nation Council at a duly called meeting in Twin Arrows, Navajo
Nation (Arizona), at which a quorum was present and that the
same was passed by a vote of 12 in favor, 01 oppose, this 13%P
day of April, 2016.

LoRenzo Bates, Chairperson
Naabik’iyati’ Committee

Motion: Honorable Davis Filfred 3
Second: Honorable Seth Damon
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