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Corrective Action Plan (CAP) submitted by the Department
of Personnel Management. See BFO-27-14, attached as
Exhibit B.

The Auditor General conducted a follow-up review of the
Department of Personnel Management’s 1img smentation of
its CAP. The Follow-Up Report, Audit Report 17-48, dated
July 28, 2017, is attached as Exhibit A.

The Follow-Up Report concluded that Department of
Personnel Management implemented 16 out of 28 of 1its
corrective measures. Additional d=stails are included in
Exhibit A.

The Auditor General submitted a memorandum dated August
7, 2017, which 1s attached as Exhibit C, requesting the
time frame to implement the CAP be extended until June
28, 2018 in order to provide the newly hired director the
time period allowed by 12 N.N.C. § 7(G) to implement the
corrective action plan.

Extending the CAP 1is required 1in orde to comport with
procedural due process protections.

SECTION THREE. ACCEPTANCE AND APPROVAL

A.

The Navajo Nation amends BFO-27-14 by extending the time
period for the Department of Personnel Management to
implement the CAP until June 28, 2018.

The Navajo Nation hereby directs trhe Office of the Auditor
General to conduct a follow-up review after June 28, 2018
to determine if the Depar mnent of Personnel Management has
implemented its CAP, to 1issue a written follow-up report
indicating the Department’s progress 1in 1implementing the
CAP, and to make recommendations to the Health, Education,
and Human Services Committee, as well as the Budget and
Finance Committee.

The Navajo Nation hereby authorizes the Auditor General to
implement recommended sanction 1f Department of Personnel
Management does not meet the requirements of the
Corrective Action Plan; the Department of Personnel
Management shall pay the Office of the Auditor General for
the cost of the follow-up review.
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( RTIFICATION

I hereby certify that the foregoing resolution was duly

considered by the Budget and Financ Comn ttee of the Navajo
Nation Council at a duly ca. 2d meeti j held at Window Rock,
Navajo Nation (Arizona), at which a quorum was present and that

the same was passed by a vote of 3 in favor and 0 opposed, this
5*" day of December, 2017.

Motion: Honorable Lee Jack, Sr.
Second: Honorable Tuchoney Slim, Jr.
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M-E-M-0O-R-A-N-D-U-M

TO :  Levon Henry, Chief Legislative Counsel
OFFICE OF LEGISLATIVE COUNSEL

FROM % W/
Elicabeth Begay?lA, CFE

Auditor Genera
OFFICE C THE AUDI. R GENERAL

DATE : August 07,2017
SUBJECT : Request for Legislation - Department of Personnel Management

We request your office to prepare the legislation “An Action relating to Health, Education and
Human Services and Finance; Amending BFO-27-14 to extend the Department of Personnel
Management implementation of their Corrective Action Plan until June 26, 2018.” The
legislation sponsor for the amendment will be Council Delegate Jonathan Hale.

Pursuant to BFO-27-14, the Office of the Auditor General conducted the follow-up review of the
Department of Personnel Management’s implementation of their corrective action plan that was
approved by the Budget and inance Committee on October 9, 2014. The follow-up review
report dated July 28, 2017 concluded that the Department of Personnel Management failed to
implement their corrective action plan. Pursuant to 12 N.N.C., Section 9, the Department of
Personnel Management is subject to sanctions.

However, the current Human Resources Director just started employment on June 26, 2017 and
was not responsible for the failure of her Department to implement the corrective action plan.
Therefore, we recommend extending the Department’s implementation of their corrective
action plan to give due process to the Department Director by providing her additional time to
implement the corrective action plan.

Attached are Exhibit “A” Audit Report No. 17-49, a Follow-up Review of the Department of
Personnel Management Corrective Action Plan Implementation and Exhibit “B” Resc 1tion

BFO-27-14.

If you have any questions, please contact our office at extension 6303. Thank you.

Attachment

XC: Jonathan Hale, Sponsor
Chrono



