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V. Navajo Nation Procurement Rules and Regulations

The Navajo Nation agrees to provide copies of the following management system

Policies and Procedures Manuals, within 90 days of final adoption by the responsible oversight

committees:
i. Recordkeeping Policies
ii. Finance and Accounting Policies
1. Accounting/Financial System

The Navajo Nation shall maintain a fiscal accounting system which will provide
accurate, current and complete information with respect to the Contract and this AFA in
such a manner as to facilitate audit and review of the financial records consistent with

federal statutory and regulatory requirements.

The Navajo ation shall obtain certification by a licensed accountant that the
bookkeeping and accounting procedures that the tribal organization presently uses meets
the standards of 25 CFR Part 900, Subpart F.

2. Personnel Management

Unless otherwise stated in this AFA or throuy an approved and executed
Intergovernmental Personnel Agreement, all personnel employed by the Navajo Nation to
carry out the Contract ¢ | this AFA shall meet the qualifications set forth by the Navajo
Nation Department of Personnel Management and all personnel employed by the  vajo
Nation under this AFA will adhere to applicable Navajo Nation Personnel Policies

Manual including sick leave, holidays, pay schedules and pay tables.

3. Records System
a. The Navajo Nation agrees to keep such records as required pursuant to
Section B(7) of the Contract, as amended; to make reports required by Section
5(a)(1) and (2) of the ISDEAA, as am led; and to make such information and
reports available to the Indian beneficiaries as required by Section 5(c) of the

ISDEAA, as amended. The Navajo Nation shall maintain a recordkeeping system












submitted within 120 days after closure of each contract funding period.

On contracts that have approved term end dates extended, the Navajo Nation
agrees to, in addition to annual FFR referenced above, submit a final FFR within 120
days after the closure of the contract ending date as extended and shall also be supported

by FMIS Job Status Inquiry.

2. Annual [arrative Report. Pursuant to {  process set forth in Paragraph P(2) of
the AFA, the Navajo Nation agrees to submit the brief Annual Narrative Report for this
contract to the Awarding Official through the designated AOTR within 120 days after
closure of each contract funding period. The report shall describe the conduct of the

program and activities in:

a. Accomplishments of the program objectives;
b. Descrintion of any significant problems encountered; and
c. Any . anges required to the Contract and/or Scope of Work.

The Navajo Nation is a Mature Contractor and Section 5(a) (2) of the ISDEAA only
requires a brief annual narrative report.

On contracts that have approved term end dates extended, the Navajo Nation
agrees to, in addition to annual narrative report referenced above, submit a final Narrative

Report within 120 days after the closure of the contract ending date as extended.

3. GPRA Reports. The Navajo Nation agrees to submit applicable and relevant
data and information concerning the operation of the attached Scope of Work to the
Awarding Official through the AOTR necessary for the BIA to meet the requirements of
the Government Performance Results Act (“GPRA”) of 1993 (Pub. L. 103-62). The data
and information, including format and due date(s), that the Navajo Nation will submit
shall be negotiated between the parties and delineated in Attachment C, which is attached
hereto and incorp  :ed herein by reference. The BIA shall simultaneously provide the
Navajo Nation with copies of any GPRA reports it submits to the Central Office or the
Office of Management and Budget.
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Scope of Work

Attachment “A”»

































Deputation Agreement

Attach nent A



Deputation Agreement

Whereas, pursuant to the Indian Law Enforcement Reform Act, 25 USS.C. § 2801, ef seq., the
Secretary of the Interior, acting through the Bureau of Indian Affairs (BIA), is responsible for
providing, or assisting in providing law enforcement in Indian Country; and

Wheress, the Secretary has delegated this authority to the Assistant Secretary — Indian Affairs
and the Assistant Secretary - Indian Affairs has redelegated this authority to the Director of the
BIA, who has redelegsated it to the Deputy Bureau Director, Office of Services Services (0JS),
BIA; and

Whereas, the Assistant Secretary - Indian Affairs is committed to working with tribal
governments and tribal law enforcement to strengthen law enforcement in Indian country; and

Whereas, on February 10, 2004, the Assistant Secretary — Indian Affairs articulated policy
guidance to the BIA ~ as published at 69 Fed. Reg. 6,321 ~ to govem the implementation of
Special Law Enforcement Commission Deputation Agreement; and

Whereas, this policy expressly lays out issues regarding good faith efforts on behalf of all parties
involved in the aforementioned agreements, including as they relate to liability;

It is therefore resolved that the BIA, Office of Justice Services (0JS) end the Navajo Nation
enter into this Deputation Agreement to govemn the BIA 0JS's issuance of Special Law
Enforcement Commissions, pursuant to the Assistant Secretary — Indian Affairs’ Cross-
Deputation Agreements, Memoranda of Understanding, Memoranda of Agreement, and Special
Law Enforcement Commission Deputation Agreements, FR Doc. 04-2842, policy guidance.

This Deputation Agreement is entered into this 1st day of March, 2013, by and between the
Navajo Nation, a federally recognized Indian tribe, Division of Public Safety-Law
Enforcement/Criminal Investigations and the BIA, 0JS, Department of the Interior, pursuant
to tho authority of the Indian Law Enforcement Reform Act, 25 U.S.C § 2801, ef seq., and
related Navajo Nation tribal ordinances, which provide for cooperative agreements to promote
better law enforcement services.

The intent of this Agreement is to provide for the deputation of law enforcement officers
employed by the Navajo Nation Division of Public Safety-Law Enforcement/Criminal
Investigations (hereinafter referred to as the [Navajo Nation Division of Public Safety]), which
is a party to this Agreement, so that the Navajo Nation Division of Public Safety law
enforcement officers will be authorized to assist the BIA in its duties to provide lsw enforcement
services end to make lawful amrests in Indian country within the jurisdiction of the Tribe or as
described in section 5. It is the express desire and intent of both parties to this Agreement to
allow law enforcement officers to react immediately to observed violations of the law and other
emergency situations.

Deputation Agreement Between Office of Justice Services end the Navajo Nation
Page 1 of9






the effectiveness of the commissions and to investigate any allegations of misuse
of authority. 25 CF.R. § 12.21. Pursuant to such evaluation the BIA has the
authority to revoke a deputation agreement with a law enforcement agency or to
revoke an individual officer’s SLEC subject to the appeal and review procedures
provided below.

A commission shall not be granted unless the applicant has complied with all the
prerequisites for appointment as a police officer as set forth in 25 C.F.R. Part 12
and with the specific requirements of the commissioning agency. Those
prerequisites must include the following:

1. United Staies citizenship;

2. A high school diploma or equivalent;

3. No conviction for a felony, 8 misdemeanor which restricts the ability to
caryy firearms, or other crime involving moral turpitude (including any
convictions expunged from an individual's record);

4. Documentation of semi-annual weapons qualifications; and

s. A finding that the applicant is free of any physical, emotional, or mental
condition that might adversely affect his or her performance a2 a police
officer.

Further, an officer seeking an SLEC must not have been found guilty of, or
entered a plea of nolo contendere or its equivalent (such as an Alford plea), or
guilty to any felonious offense, or any of certain misdemeanor offenses under
Federal, State, or tribal law involving crimes of violence, sexual assault,
molestation, exploitation, contect, or prostitution, or crimes against persons, or
offenses committed against children.

The BIA may further impose eny other requirements, including, but not limited
to, &n orientation course on Federal, tribal, or state criminal procedures.

If requested by the BIA, the applicant's agency shall provide a Federal Bureau of
Investigation criminal history background check on the applicant.

If BIA denies an officer a commission, it shall disclose the grounds for such
denial in writing to the agency which employs the applicant.

Both parties to this agrecment may, at any time, suspend or revoke an officer’s
commission for reasons solely within its discretion. The parties shall notify the
officer’s agency in writing of the suspension or revocation and the reasons therein
and the officer’s right to appeal as set forth below. Within ten (10) days after
such notification, that agency s“all cause the commission card and any other
evidence of the commission to be retwrned to the issuing party.

Deputsation Agreement Betwoen Office of Justice Services end the Navajo Natlon
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BIA. Nothing in this deputation agreement is intended to create or does create an
enforceable legal right or private right of action by a law enforcement officer or
any other person.

Uniform, Vehicles and Weapons

A.

\4

BIA policy requires that BIA police officers will as a rule be in duty-appropriate
uniforms, which will conform with the parameters outlined in the BIA Law
Enforcement Handbook, carry a weapon where required by their duties and, when
stationed in marked pohce vehicles, will operate such marked police vehicles
equipped with light bars. This policy is standard for police forces nationwide, and
is necessary for the safety of the officer and to communicate the officer’s status

and authority to members of the public and to those suspected of criminal
activities.

Police officers that are temporerily off duty during a shift, or whose duty is
temporarily intecrupted for any reason are expected to rematn in duty-appropriate
uniforms, in a marked vehicle, if so0 stationed, and otherwise prepared for duty so
that they are available to respond to emergency calls.

Police officers and their supervisors may make exceptions to these requirements
for undercover operations or otherwise on a case-by-case basis, but deviations

from this rule are expected to be mﬁequmtandwallusuallyoeanformnpelhng
law-enforcement reasons.

The ordinary duty stations of BlA police officers arc located within the
boundaries of Indian country. In some situations, however, BIA police officers
will be required to leave Indian country as a part of or incidental to their duties.
This may occur, for example, where they are responding to an incident in another
area of Indian country; where they are transporting evidence or suspects to or
from locations in Indian country or to or from other police, court, or prison
fucilities; when they reside off-reservation and are traveling to their duty station
or responding to an emergency call; or when they must obtain products or
services located off-reservation while on duty or in the normsal course of their
business day.

When traveling outside of Indian country, BIA police officers retain their status as
Federal law enforcement officials. They are therefore expected as a rule to be in
uniform and to operate marked police vehicles es set forth in paragraph 4. They
may also be armed; may transpor* evidence; and may exercise the suthority of law
enforcement officers to maintain control of suspects in such situstivus. They may
also perform comparable incidemtal Federal police activities outside of Indian
country, but will not as a rule conduct investigations or make arrests outside of
Indian country, absent exigent circumstances or: (1) a nexus to a crime
committed in Indian country, and (2) communicating and coordinating with the

Deputation Agreement Between Office of Justice Services end the Navajo Nation
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Indian-or nop-Indian. The official determination of proper jurisdiction, however,
will be made by a prosecutor or court, not a law enforcement officer
commissioned under this Agreement.

The agency with whom the arresting officer is employed shall ensure the arrestee
appears before a judge of the appropriate jurisdiction for initial appearance and
bond setting within the time guidelines of the tribal, State, or Federal law as may
be appropriate.

In the event an Indian detainee or prisoner under the jurisdiction of the Tribe
requires medical treatment, the low enforcement agency with custody may
transport the detainee or prisoner to the nearest Indian Health Service or the
appropriate Tribal health care facility. In such event, tribal or BIA law
enforcement officers shall be notified so that necessary protective services may be
provided while the detainee or prisoner is admitted at such health fooitiy.

BLIRES PG ATNTNIGIIHSS

It is understood and agreed that each sgency which is a party to this Agreement,
its agents, cmployees and insurers do not, by virtue of this Agreement, assume
any responsibility or liability for the actions of officers commissioned pursuant to
this Agreement which are performed outside the scope of their duties.

Notwithstanding subsection A, any Navajo Nation Division of Public Safety
Law Enforcement Officer who is deputized by the Burceu of Indian Affairs
Special Law Enforcement Commission will only be deemed an employee of the
Department of the Interior © purposes of the Federal Tort Claims Act while
carrying out those laws applicable in Indian country as described in Section 3.A
and Appendix A. Therefore, such officer will not be deemed a federal employee
under 25 U.S.C. § 2804(f)(1), or for purposes of the Federal Tont Claims Act with
respect to the enforcement of any other law except those applicable in Indian
country as described in Section 3.A and Appendix A. This Agreement does not
affect any-ather extension of Federal Tort Claims Act as conferred by the Indian
Self-Determination and Education Assistance Act 25 U.S.C. § 450f.

Nothing in this Agreement shall be read as waiving or limiting any defenses to
claims of Hability otherwise available to law enforcement officers, such as the
defense of qualified immunity.

Nothing in this Agreement shall be construed as 8 waiver of any govermnment's
sovereign immunity, not otherwise expressly waived by legislative act.

The Tribe specifically agrees to hold the United States harmless under this
Agreement for any civil claim brought against an officer camrying an SLEC
arising out of law enforcement ectivity, except for actions within the scope of
authority delegated by this agreement, provided, however, that this hold harmless

Dqsminnwsmomceoﬂu;ﬁu Services and the Navajo Natioo
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All Federal criminal laws applicable to Indian country, including the General Crimes Act, 18
U.S.C. § 1152, and the Major Crimes Act, 18 U.S.C. § 1153.

All Federal statutes applicable within Navajo Nation (Tribe'’s) Indian country in Arizons, New
Mexico, and Utah which may inclade, but are not limited to:

The Indian country liquor laws, where applicable (18 U.S.C. §§ 1154, 1155, 1156,
and 1161),

Counterfeiting Indian Arts and Crafts Board Trade-mark (18 U.S.C. § 1158),
Misrepresentation of Indian produced goods and products (18 U.S.C. § 1159),
Propesty damaged in committing offense (18 U.S.C. § 1160),

Embezziement and thefi from Ind*n tribal organizations (18 U.S.C. § 1163),
Destroying boundary end waming signs (18 US.C. § 1164),

Hunting, trapping or fishing on Indian land (18 U.S.C. § 1165),

Theft from gaming establishments on Indien land (18 U.S.C. § 1167),

Theft by officers or employees of gaming establishments on Indian land (18
U.S.C. § 1168),

Reporting of child ebuse (18 US.C. § 1169),

Felon in possession of a fircarm (18 U.S.C. § 922(g)),

Youth Handgun Safety Act (18 U.S.C. § 922(x) (2)),

Possession of a firearm while subject to protective order 18 U.S.C. § 922(g) (8)),
Interstate domestic violence - Crossing a state, foreign, or Indian country border
(18 US.C. § 2261(a) (1)),

Interstate domestio violence - Causing the crossing of a state, foreign, or Indian
country border (18 U.S.C. § 2261(z) (2)),

Interstate violation of protective order - Crossing a state, foreign, or Indian
country border (18 U.S.C. § 2262),

Illcgal trafficking in Native American human remains and cultural items (18
US.C. §1170),

Lacey Act violations (16 U.S.C. § 3371, ef seq.),

Archasological Resource Protection Act violations (16 U.S.C. § 470¢e),
Controlled substances - Distribution or possession (21 U.S.C. §§ 841(a) (1), 844),
Unauthorized taking of trees (18 US.C. § 1853),

Unsuthorized setting of fire (18 U.S.C. § 1855),

Assautt of a Federal officer (18 U.S.C. § 111),

Bribery of tribal official (18 U.S.<. § 666(a) (2)),

This list is not exhaastive,

Deputation Agreement Betweea Office of Justico Services and the Navajo Nation
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>
§ 222. Contzacts or other paspess generally

All contracts or agreements entered into pursuant to the Navajo
Nation Procurement Code, to the extent applicable, or approved by ths
Navajo Nation Council, or its Committess: shall be executed in the
following mannar:

A. The President or the Vice-President of the Navajo Nation or
their designee shall oxecute contracts or agreements pertaining to
the Exscutive Branch; :

B. The Chief Justice of the Navajo Nation or their designse
shall execute contracts or agreementdg pertaining to the Judicial
Branch; and .
C. The Speaker of the Navajo Nation Council or their designee

shall exocute contracts or agreements pertaining to the Legislative
Branch.

D. The Chapter President of the Navajo Nation Chapter shall
execute contracts or agresments poertaining to the Chapter.

§ 223. Contrsots .

Bxcept as otherwise provided, any contract authorized to be
executed on behalf of the Navajo Hation shall meet thes following
conditions:

A. All contracts involving the expenditurs of funds shall
expresaly state that the liability of thée Navajo Nation under auch
centyact is contingent upon the availability of appropriations by the
Navajo Nation Council to carry out ths sams.

B. Ail contracta shall have sufficient funde appropriated and
available,

C. Contracts shall not waive the sovereign iwmumnity of the
Navajo Nation or its entities unleas approved by two-thirde (3/3)
vote of the full wmembearship of thea Navajo Nation Council. This

provision ehall not apply to authority teo waive immunity properly
delegated.
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04-04 SPECIAL LAW
ENFORCEMENT
COMMISSIONS POLICY

Attachment B




404  SPECIAL LAWY ENFORCEMENT COMMISSIONS
BOLICY

The Bursau of Indian Affairs (BlA), Office of Justice Services (OJS) lssues Special Law
Enforcement Commissions (SLECs) to Tribal, Federal, stats, and local full-time certified
law enforcament officers who will serve without compenssation from the Federal
govemment. This process allows BIA to obtaln active assistance in the enforcement of
Federal criminal statutes and Feders! hunting and fishing regulations in indian country,

RULES AND PROCEDURES

4-04-01 AUTHORITY TO |ISSUE, RENEW, AND REVOKE DEPUTATION
AGREEMENTS AND SLECs

A. Authority to enter into Deputation Agreements and SLECs I8 based on
Title 25, Unlted States Code, Section 2804 (Pub. L. 101-379), 25 C.F.R.
Part 12, and the Tribal Law and Order Act of 2010 (Pub.L. 111-211)..

B. Line Authority to Enter into Deputation Agreements and [8sus SLeCs

Authortty to enter into Deputation Agreements and isaue [s delegated in 3
Indian Affairs Manual 2.8 to the Deputy Bureau Director, OJ8. The Deputy
Bureau Director hat delegated to the District Special Agents In Charge
(Distriot SACs) the authority to enter into OJS- and Solicitor's Office-
approved Deputation Agreaments and the authority to sign SLEC cards
granted pursuant to Deputation Agreemaents.

C. Issuanoce of BLECs Exciusively for Legitimate Law Enforcemant Need

SLECs are to be issued or renewed at BIA-OJB discretion and only when
legitimate law énforcement naed requlires issuance. SLECs are not to be
issued solely for the furtherance of inter-agency or public refations. Such
dedamwmem-o.ls:mmpmlab!a

D. Deputation Agreements

1. ThoDistrthACnnyenmrmoaDepMaﬁonAsmmmm
Federal, state, or other govemment law enforcement agencies to ald in
the enforcement o carmying out of Federal laws in (ndian country.
Deputation Agreements with tribal law enforcement agencies require
authosizing resotutions from the trbes.

2. Any Deputsation Agreement that differs in any respect (< Le

. Deputation Agresmant must be expliclily approved by the
Buresu Director, OJS and by the Solicitor's Office before it can
axecuted. .

§
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3. Before executing a Deputation Agreement, the District SAC shafl:

- make @& wrlten determination .that the applicant law
enforcement agency has written law enforcement poficies
and procedures in place that are &t lsast as siringent as
those of BIA-OJS, and

- obtain the Deputy Bureau Director's concumence with the
decision to Issue the Deputation Agreement.

4. BIA-0JS shall continuously evaluate the effectiveness of the SLECs, in
accordance with 25 C.F.R. § 12.21(a).

5. B!A-0OJS may revoke an S8LEC, pursuant to 25 C.F.R. § 12.21(a), If
BIA-OJS finds that the officer holding the SLEC has misused his or her
authority or that the SLEC Is not effective in meeting fis purpcse. BIA-

0OJS may suspend an SLEC while investigating allegations of the
officer's misuse of authorily.

8. The BIA-OJS Central Office East (COE) shaR ensure that all signed
Deputation and tribal resciutions are convertsd to an
eloctronic format and posted to the SLEC Tracking System.

E. Deputation Agreements with Tribal, State, and Local Law Enforcement
Agencios

1. Before BIA-OJS enters into a Deputation Agreement with a state or
local law enforcement agency to provide law enforcement within a
tribe's jurisdiction, BIA-OJS shall have an authorizing resolution from
the appropriate tibal govemment, supporting the Deputation
Agreement with the state or local law enforcement agency.

2. Agreemeants for one tripe to provide officers within another tribe’s
Jurtadiiction, for the purpose of enforcing Federal law, must include
authorizing resolutions from both the tribe providing officers and the
recipient tribe. If BIA-OJS detarmines that there i an ememgency
shuatian, this requirement may be temporarily waived, at the discretion
of BIA-0J8, until the emsrgency situation is under control.

3. An SLEC officer acting under the authority granted by a Deputation
Agreement, and within the scope of his or her dulies, shall be
considered an employes of the U.S. Department of the Interior for
purposes of:

a. §U.S.C. § 3374(c)2) (coverage under the FTCA) -
b. 18 U.S.C. §§ 111 and 1114 (assault and protaction of officers)
c. 5U.8.C. §§ 8191- 8183 (compenaation for work Injuries)

F. Standards for lssuance of SLECs



Applicants for an SLEC must meet the following minimum requirements:

. The applicant must be a United States citizen;
. The applicant muat have a high schoo! diploma or equivalent;
The applcant must be at least 21 years of age;

The applicant must possess a valid driver's license;

The applicant must be a full-time certified law enforcement officer of a

Fedess), state, local or tribal law enforcement agency. Such

certification shall meet the Peace Officer Standards of Training (POST)

requirements for any glato cartification and shall be consistent with
standards accepted by the Federal Law Enforcement Tralning

Accreditation (FLETA). SLEC applicants who work for 8 federal law

enforcement agency must provide evidence of Fodoral certification that

ghallbe con =nt with standards accepted by FLETA.

6. The appileant must have passed his or her iaw enforcement agency’s
firearms qualification course; must have besn certified within gix
months preceding the lsu.sance of the SLEC; and must continue to ba
cortified every six months within the period immediataly preceding the
tssuance of, and during the term of the SLEC. Verification of firearms
qualification ehall be submitted every six months to the District SAC
and ghall be maintdined with the District's SLEC records;

7. The applicant must never have been convicted of a felony offense;

8. Thas applicant must not have besn convicted of a misdemeanor offonse
within the one-year period preceding the issuance of the SLEC, with
the exceplion of minor taffic offenses, excluding misdemsanor
DUVDWI convictions;

9. The applicant must never have bean convicted of a misdemesnor
crime Involving moral turpiiude (including any convictions expunged
from the applicant’s record); :

10.The applicant must never have bHeen convicted of a misdemeanor

crime of domestic abuse that prevents the applicant from possessing a

firearm or ammunition pursuant to Section 858 of Public Law 104-208

(the 1896 amendment to the Gun Contrel Act of 1888), 18 U.S.C. §

ahwp

922(g)(9);

11.The applicant must sign a “"Domestic Viclence Walver® certifying that
the applicant has never been convicted of a domestic viclence offense,
including convictions In a tribal eourt;

12.The applcant must have successfully passed the Criminal Jurisdiction
in indian Country (CJIC) examination with a scare of T0 % or higher;

13.1f the applicant is @ greduate of the Indian Pelice Academy's Basic
Police Officer Training [ rogram, the applicant is considered to have
met the mandated training requirements, so long as the SLEC
application I8 made within three ysars of the applicant's graduation;
and

14.Pumuant to 25 U.5.C. § 3207(b), an applicant seeking an SLEC must
not have been found guilty of, or entered a plea of nofo contendere or
its equivalent (euch as an Alford pisa), to any felonlous offense, or any
two or more misdemeanor offenses, under Federal, state, or tribal law



tmolvtng crimss of violance, sexual assaull, molestation, explsitation,
pmtmmon crimes against persons, or offenses commitiad against

G. SLECs do not authorize access to “classifisd® information.
H. Required Information on SLEC Cards
Each SLEC card shall display the foflowing data:

1. Neme and recont photograph of the SLEC holder;

2. Date of issuance, date of expimtion, titie or pasition of the SLEC
holder, the SLEC holder’s agency/department, and control number;

3. Signature of the Authorizing Official; and

4. Signature of the SLEC holder.

). Maintenance q SLEC Reconds

. 1. The District SAC shali keep a record of all outstanding SLECs, which is
subject to review. The record wil) include, but is not Emited to, the
name and departmant.of each SLEC holder, the date of issuance of
the SLEC, and a copy of the signed Deputation Agreement.

2. Each District BAC shall be rosponsble for ensuring that all SLECs
lssued or revoked In the District are recorded In the S8LEC Tracking

System.
J. Orlentation Includes Authortty Confarred by SLEC

The Indian Police Academy (IPA) shafl spensor or host realans! training
sassions in Indian Country, not lsss frequently than every six manths, to
educate and certify candidates for the SLEC. These training sessions will
proviie a minlmum course of instruction, focusing particularly on Federal
jurisdicion, Federal law, and the  thorily that the SLEC confers. This
course must be successfully compiawed before the Diutrict SAC isaues the
SLEC. .

K. Federal Liabliity for SLEC Holders
The SLEC grants the holdar specific Federal authority and responsibifity,
and, as & resull, places a high level of fability risk on the U.S.
Govemment. To reduce liability riaks for the Government, the District SAC
bmpomlbbforemurhgmatanmukmnumuwme
iasuing the BLEC,

L. Renewal of SLECs

An SLEC holder shall apply for renewa! of the SLEC 80 days before the



SLEC expires. .
M. Expiration of SLECs

SLECs expire five years from the date of issuance.
N. Revocation of SLECs

SLECs may be revoked for cause. Cause for revocation inciudes, but Is
not timited to, the following:

1. Resignation/termination from law enforcement;
2. Providing faise informatit-1 on an SLEC application; °
3. Asustained allegation of serious misconduct;
4. Qiglio-Henthome issuss affecting the officer's ability to perfornm duties;
. 5. Sustained atiegations of misuse of SLEC authority as described in 25
C.F.R. §12.21(a); or .
6. Temination of the Deputation Agresme

O. Suspension of SLECs '

SLECs may be suspended for cause. The chief law enforcement afficer of
the law enforcement agency employing the SLEC holder shall ensure that
the SLEC is confiscated and held until a determination is made regarding
the cause for suspension. If applicable, the chief law enforcement officer
shall notify the District SAC of a decision regarding the suspended SLEC.
Cause for suspension includes, but is not limited to, the following:

1. An active criminal investigation involving the SLEC hoider;
2. An active intamal affairs investigation involving the SLEC holder.
3. ‘An active investigation of misuse of SLEC authority.

4-04-02 SLEC APPLICATIONS

A. Aftor a Deputation Agreament has been exocuted, SLEC appticants shall
submit thelr completed Application for SLECs (Application) to the Distriot
S8AC.

B. The completed Application shall include:

1. A Domestic Viclence Waiver signed by the applicant;

2. Vaeiification of training at a state POST academy or IPA;

3. Current fireanms qualifications {(at least 80 %);

4. Certification from the Indlan Police Academy that the applicant passed
the Criminal Jurisdiction [n Indian Country course examination with a
score of 70% or higher;

5. Written acknowledgement that the applicant has reviewed and agrees
to comply with the BIA-OJS Code of Conduct;



6. A Standard Form SF-87 fingerprint chart; and
7. An official high school dipioma or GED certificate.

4.04-03 CLEARANCE AND ISSUANCE OF SLECs

A. The District SAC shall verlfy that a thorough background investigation has
been conducted on the applicant. If a thorough background investigation

has not been compisted and adjudicated, the applcant shall not be issued
the SLEC.

B. A thorough background investigation shall consist of the following:

1. Verification that the applicant is a U.S. citizen;
2. Verification that the applicant is at least 21 years of age;
3. Verification that the applicant has a high scheol diploma or GED;
4. A criminal history check of tribal, municipal, county, state and federal
records where the applicant has resided for the past ten years, to
include any misdemeanor or felony offense;
A credit history check for the past seven years;
Interviews with Hsted and developed mfamnees. including provicus
employers for the last seven years;
A driver's ticense checl;
. A fingerprint card cleared through the Federal Bureau of Investigation
(FBI) to determine criminal record; and
9. Written identification of any diaqualifylng factors, which include:
a. misconduct or negligence in pricr employment whic’. «weuld have a
bearing on effective service or interfere with or prevent effective
*  performancs;
b. criminal or dishonest conduct related to the dutiss to be assigned;
c. intentiona) false statement or deception or fraud in examination or

appointment;

d. alcohol abuse of a nature and duration which suggests the
applicant would be prevented from performing the duties of the
position in question er would constitute a direct threat to the
property or safety of others;

e. {llegal use of narcotics, drugs, or cther controlied substances;

f. knowing and wiliful engagement in acts or activities designed to
ovarthrow the U.S. Government by foree; or

g. any statutory bar which prevents the lawful employment of the
penonlnvoiuodlnﬂmposiﬁonhqussﬁon

C. Appﬂeams who are mbyedbyalawenfnmmnt agency that requires,
ocondition, that they be fingerprinted and undergo a

badqmund investigation no less stringsnt than that required of a BIA-OJS
officer may provide documentation of auch background clearance. The
employing chisf law enforcement officer shall attest and certify in wiiting,
on department letterhead, that the applicant has met afl requiremants for
the SLEC, Inciuding a full background Investigation that has been

w.w oo



adjudicated by trained and qualified security professionals, and an FBI
criminal history check.

D. The Appiication must be fully completed and attested to by the chief law
enforcement officer of the law enforcement agancy for which the applicant
is 8 ful-ime officer. :

E. The District SAC shall issua an SLEC within 80 days after determining that
afl requirements are met,

RENEWAL OF SLECs

A. The District SAC ghall certify in writing that a continuing need exists for
commissloning officers of the renewal applicant’s employing agency.

B. The renewal epplicant shall submit a Renewal Application, which shatl
consist of the following: Ap

1. An up-to-date Application;

2. A lstter of verification from the chief law enforcement officer of the
renean| gpplicant's employing agancy that an updated background
Iove ation was completed and adjudicated within one year of the
Renewn! Application:

3. Evidence from the indian Police Academy that the renewal epplicant
passed the Criminal Jurisdiction in Indian countty Update oniine
examination, with a score of 70% or highar, within six months before
submitiing the Renewal! A ,plcation.

C. The chief law enforcement officer of the applicants employing agency
shall attest and ceriify in writng, on department lstterhead, that all
information on an applicant's Renewal Application is accurate.

D. The District SAC shall issue an SLEC within 60 days after determining that
all requirerments are met.

RETURN OF SLECs

The chief law enforcemant officer of the applicant's employing agency shall
agree, in writing, to assums responsibilty for retuming the SLEC card to the
District SAC when one of the following conditions occurs:

1. The SLEC heas explred.

2. The SLEC holder terminates employment as a full-ime peace officer
for any reason,

3. Tho SLEC hoider is transferred to ancther area of jurisdiction.



4. The SLEC holder is suspended by the employing agency for any

Ne

reason.
The ‘SLEC helder is under indiciment or has been charged with a
serious crimo or any other disquatifying factor as specified in.the

n Agreemsnt.

The SLEC Is revoked by BIA-OJS for cause.

The tribe having jurisdiction has adopted a resolution objecting to the
use of SLEC personnel of a non-Federal agency within the tribe's

4-04-08 SLEC TRACKING SYSTEM

mmmor&ummshammumlyupmwmgan
Application, enter the following data into the SLEC Tracking Systsm:

;ohwp

S O0OND
o s

1.

Appiicanf's Last Name

Appliicant's Flrst Name

Appiicant's Date of Blrth

Applicant’s Middle Initia! (if applicable)
Date SLEC lssued to Applicant

SLEC Contro! Number

Applicant's Agency/Department

- Applicant’s Soclal Security Number

Comments (Optional)
Status

a. Undetermined

b. issued

¢. Denied

d. Suspended

. Revoked

f. Explred

Reason for SLEC Status

if the applicant's SLEC is explred, suspended, or revaked, s reason
or cause must be noted in the comments (e.g., appiicant under
investigation, resigned, or was terminated).

40407 APPEAL PROCEDURE

Appeals of termination or revocation of a Deputation Agreement or
suspension or revocation of an SLEC shall be made within 16 days of
termination, revocation, or suspension {o the BIA-OJS Associate Director of
Operations. whose decision shall be the final agency action under the
Administrative Procedure Act, § U.S.C. § §61.
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Government Performance Results Act
GPRA

NONE REQUIRED

Attachment “C”




Additional Report(s)

Attachment “D”
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Human Trafficking @G ‘e cC
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Settings I Generate Summary File(s) Start New Workbook
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submitted without the other. The same gaes for SHR — though there are two tabs in the UCR Summary Excel
Workbook {representing the two sides of the OMB-approved paper form), the two worksheets represent a single
form.

The remaining tabs in the UCR Summary Excel Workbook represent the standard OMB-approved UCR paper
forms and have been formatted to look as familiar as possible. These forms should be filled out exactly as you
would fill out the paper forms, and they may be f' Iled outin any order.

wer ot g wwmer tas miswm s ame SNITIS WS e SIIC I BN SIEPITE P WIT EPL § SiME S LMW Wl S Gl Wty IlWewe ssesmr

data can be entered and, in most cases, should all contain data. The exception is the Optional fields on the
Agency information Tab.
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into them. To reduce data entry time and increase accuracy, all totals on every form are computed via forr las
and may not be manually entered.

All yellow cells on every form must be whole numbers with no decimals or special characters (3, |, @, etc.) In
most cases these numbers must be between 0 and 99999, though in some cases (arson values, stolen property,
populatlon) Iarger numbers are allowed as well as negative numbers
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corrected before savmg the UCR Workbook. In some instances, you will be required to make the change before
saving is allowed to occur while in other instances the highlighted cells are simply a warning that data values do
t match.

ase note that the majority of the fields on the SHR forms will open up an option box when clicked. We a
that you please choose one of the available options and do not enter any other data in those fields.

In order to preserve the visual integrity of the OMB-approved forms, some cells are merged together. Note that
if you are using the Tab key to move between cells on a form, these merged cells may require you to hit Tab
several times before the cursor will move past the merged cell.

Additional Consnderations - , .

presented with the exception of changed numbers Do not empty out the other forms. Use the Options Box on
the Agency Information tab to indicate w  h form(s) have changed (click the Adjustment button for that form or
forms) and which have not (click the “No Change/No Report" button for those forms). With this in mind, we
suggest that you save a copy of each month's completed workbook for your records, in the event that you need
to re-submit a form later on.












































































































OMB 1110-0054
Explres 04-30-2016

This form is authorized by PL 110457 (HR 7311),  William Wilberforce Trafficking Victims Protection Reauthorization Act of
2008. Even though you are not required to respond, your cooperation in completing this form to report all monthly incidents of
human trafficking will assist the FBI in compiling timely, comprehensive, and accurate data. Please submit this form to
UCRstat@leo.gov and any questions to the FBI, Criminal Justice Information Services Division, Attention: Uniform Crime
Reports/Module E-3, 1000 Custer Hollow Road, Clarksburg, West Virginia 26306; telephone 304-625-4830, facsimile 304-625-3566.
Under the Paperwork Reduction Act, you are not required to complete this form unless it contains a valid OMB control number. This
form takes approximately 5 minutes to complete.

ADMINISTRATIVE INFORMATION

ORI Number: Enter the nine-character Originating Agency Identitier assigned to your agency.

Month and Year: Enter the month and year of data being submitted.

Name of Agency: Enter the name of your agency.

‘Name and Title of Preparer: Enter the preparer's name and job title.

Telephone Number and E-mail address of Preparer: Enter the preparer's telephone number and
e-mail address.

If there were no human trafficking offenses to report for the month, check this box.

HUMAN TRAFFICKING OFFENSES

1 2 3 4 5 6
Unfounded, Number of Total Offenses Number of
Human Trafficking ie., Actual Offenses Cleared by Clearances
Classification | Falseor | (Column 2 Minus Arrest or Involving Only
Baseless Column 3) Exceptional Persons Under
Offenses Reported Complaints |(Include Attempts) Means 18 Y~~~ of Age
[ A J-——nmiet €~ Acts 0 |
B. |Involunmry Servitude . - a
AND TOTAL ° ° ° 0 0













































































































|
«AHIBIT
I

N..I ATA DZIIL CoM- s, G« vif —€ _

tabbie.

'

Darrell Tso — President Darrvl Ahasteen — Mem..,o.
Wayne Lynch — Vice President Corrina Chatter — Manager
Jamez Horseson — Secretary Shyn Clark, Administrative Assistant
Margaret Bedonie — Treasurer FEunice Yesslith — Account Maintenance Specialist

RESOLUTION OF NAHATA DZIIL COMMISSION GOVERNANCE

NDCG-2017-03-020

Nahata Dziil Commission Governance requesting the United State Public Health Service (USPHS) to transfer the Old Clinic
Administration Buildings to Nahata Dziil Commission Governance (NDCG) as soon as possible, and NDCG and Navajo Risk
Management will list the building as Nahata Dziil Commission Governance and Navajo Nation property, and Risk Management
will ensure these building will have insurance coverage and the building will be leased to the Navajo Nation Emergency Services
Substation.

WHEREAS:

1. The Nahata Dziil Commission Governance is certified by the Navajo Nation Council Resolution CAP-36-91 as a local
governmental entity of the Navajo Nation Government which has the responsibility and authority to promote, protect
and preserve the interest and general welfare including the safety of its community, people, programs, property, etc.;
and

2. Transportation and Community Development Committee of the Navajo nation by Resolution TCDCAU-66-02,
approved governance certification of the Nahata Dziil Commission Governance Five Management Policies and
Procedures pursuant to 26 N.N.C. Section 102(B), which permit’s the Nahata Dziil Commission Governance to exercise
local governance authorities contained within 26 N.N.C. Section 103 (D){1); and

3. The Nahata Dziil Commission Governance is further certified by the Navajo Nation in accordance with its Community
Based Land Use Plan, pursuant to Resolution of the Transportation and Community Development Committee of the
Navajo Nation Council, to administer its community lands with the New Lands Chapter boundaries and to decide on
the best options for its land use; and

4. On January 20, 2008, the Nahata Dziil Chapter converted its Governmental entity into the Nahata Dziil Commission
Governance; and

5. With the opening of the Nahata Dziil Health Center in the Old Industrial Building, the Old Clinic Administration
Building in Nahata Dziil had sat vacant; and )

6.  With the declining revenues from the Navajo Nation, being cut by 10% for FY-2017 Alocation for Chapter Funds,
Nahata Dzill is always seeking alternate avenues to supplement funds; and

7. Nahata Dziil Commission Governance would like to have these buildings transferred to them, so they can insure them
and lease them out; and

8. Supports and Approves the transfer of the previous modular Administration buiiding to the Navajo Nation Emergency
Services.

NOW THEREFORE, BE IT RESOLVED THAT

Nahata Dziil Commission Governance requesting the United State Public Health Service (USPHS) to transfer the Old Clinic
Administration Buildings to Nahata Dziil Commission Governance {NDCG) as soon as possible, and NDCG and Navajo Risk
Management will list the building a$ Nahata Dziil Commission Governance and Navajo Nation property, and Risk Management
will ensure these building will have insurance coverage and the building will be leased to the Navajo Nation Emergency Services
Substation.

CERTIFICATION

I hereby certify that the foregoing resolution was duly considered by Nahata Dziil Commission Governance at a duly called
meeting at Nahata Dziil Commission Governance Meeting Hall, NAVAJO NATION, Sanders, {Arizona), at which a quorum was
same was passed by a yote of 04 in favor, 00 opposed and 01 abstained, on this 10" day of March 2017.

so, Commission President
Nahata Dziil Commission Governance

Motion by: Darryl Ahasteen
Second by;_:Margaret Bedonie
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