
RESOLUTION OF THE 
NAVAJO NATION COUNCIL 

25th NAVAJO NATION COUNCIL - FIRST YEAR, 2023 

AN ACTION 

CAP-22-23 

RELATING TO THE NAABIK' IYATI' COMMITTEE AND THE NAVAJO NATION 
COUNCIL; CONFIRMING THE APPOINTMENT OF JUSTIN AHASTEEN AS THE 
EXECUTIVE DIRECTOR OF THE NAVAJO NATION WASHINGTION OFFICE 

BE IT ENACTED: 

SECTION ONE. AUTHORITY 

A. The Navajo Nation Council is the governing body of the Navajo 
Nation. 2 N.N.C. § 102{A). 

B. A proposed resolution requiring final action by the Navajo 
Nation Council shall be assigned to the Naabik'iyati' 
Committee. 2 N.N.C. § 164{A) (9). 

SECTION TWO. FINDINGS 

A. The Navajo Nation Code provides, "[t] he [Executive] Director 
[of the Navajo Nation Washington Office] shall be appointed by 
the President of the Navajo Nation, subject to confirmation by 
the Navajo Nation Council, to serve at a negotiated salary and 
at the pleasure of the President of the Navajo Nation." 2 
N.N.C. § 1152{B). 

B. The Navajo Nation President appoints Mr. Justin Ahasteen as 
the Executive Director of the Navajo Nation Washington Office. 
Mr. Ahasteen' s appointment letter, resume, and letter of intent 
are attached as Exhibit A. 

SECTION THREE. CONFIRMATION OF THE EXECUTIVE DIRECTOR OF THE NAVAJO 
NATION WASHINGTON OFFICE 

The Navajo Nation Council confirms the Navajo Nation President's 
appointment of Mr. Justin Ahasteen as the Navajo Nation Washington 
Office's Director. 
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CAP-22-23 

CERTIFICATION 

I, hereby, certify that the foregoing resolution was duly 
considered by the 25 th Navajo Nation Council at a duly called 
meeting in Window Rock, Navajo Nation (Arizona), at which a quorum 
was present and that the same was passed by a vote of 20 in Favor, 
and 00 Opposed, on this 18th day of April 2023. 

Honorable Crystalyne Curley, Speaker 
25 th Navajo Nation Council 

Motion: Honorable George H. Tolth 
Second: Honorable Vince R. James 

Speaker Crystalyne Curley not voting 
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January 10. 2023 

Justin Ahasteen 

Alexandria. VA 22305 

DR. Buu NYGREN 

RICHELLE MONTOYA 

The Navajo Nation IYidecsk~qdi Nitsahakccs 

RE: Appointme11I as Executii•e Director for the N,waja Nation Warhington Office 

Dear Mr. Ahasteen, 

EXHIBIT 

A 

We are pleased to appoint you to serve as the Executive Director of the Navajo Nation Washington 
Office. The appointment took effect at 12:00 pm on January I 0. 2023. Your salary is S 165 .O 14.<->4. 

Thank you for agreeing to serve the ~ygren-Montoya Administration. the youngest person elected 
Navajo Nation President. and the first woman elecred as Vice President. Together we will uphold 
our promise of working for the people at the hogan level. Thank you for serving the largest 
sovereign nation in the countr)'. 

Ahehee· 

Dr. Buu ~ygren, Presidem 
THE NAVAJO NATION 

Richelle Montoya. Vice l'residenr 
THE NAVAJO NA TIOS 

Post Office Box 7440 • Window Rocle, Arizona 86515 • Phone: [928) 871,7100 • Fax: (928) 871-4025 



JUSTIS C. AHASTE[:-,.; 

PH.OFESSIO'.\AI. Sll:'\1'1ARY 

A l\farinc ,·ctcr.m will1 8 yc,irs of Administrati\e :\fanagem..:nt. Executive Assistant, and Government Affairs 
experience. Has prcm:n ability w mamigc complc.\ proj..:cts with competing requirements. !cad di\'-.:r:...: t..:.ims. and 
exceed organi7ational goals. Cms!>• fu:icth)nal prnfkicncy includes <lc\dopment of cmp!uyces, strategic planning, 
and identifying and imprnving opcmt:unat im:flkiendcs. Often praised by the org.ani1.ation's director for ~uperior 
work performance .. ,_.. a manu·e, /iiw,ed. and tirdi•.u pn!k.1xirmal idw pone.m,.1· superior imellect mid w1 
1111.m111u.~.w!d 1i·ork ethit" .. ,S011glit acldirirmaf re~pon.~ihilitie.~ m,r.,ide /,is joh dew·riptim1 mul pe1.fim11ed rhose rmks 
.rnperh~,:•_ Hard skill!\ include thc following: 

• Adrninistr.iti\·e 
~-fan:igcmcnt 

• Contract 'l\egotiatiut1 & 
),fonagemcnt 

• Budgc1ing 
• Google Suite 

WORK EXl'ERIE~CE 

Kavajo J\ation Washington Office 
750 First Street :'.'JE. W.ishinglon lJC 20002 

• ~1 icrosoft Office 
Application,; 

• Creating Policies 
• Relatio:1~hip Uuitding 
• Logistical ~tan:igcment 
• Oat:i ,\naly,ing 

Go\·ernment and Legislath·c Affairs Associate 

• Record Managemem 
• Tribal Affairs 
• Event Coordination 
• Po!ic:y De,·e]opment 
• Gmemmcnt Affairs 

• Lcgis!ati,·c Alfairs 

04-'2022 - Current 

• Rc,·icw, analyze. and research pmpnscd'pending legislation and policy initiatives to ensure that legislation 
and initiati\cs do not adversely affect the :--:ation or Indian Country. Provide reports and advt~e the !\atiun of 
pnlicy ramifications and provide rccommendntion on how to address these issues. 

• Draft budgetary and appropriatiorts rcqiicsts. lcgislath·c bills. policy pro;,osals uml posi1ion papers. 
• Adrncale and cnrnmllnic.ite cxtcnsi\'dy with congressional rcpn::scrttati\'cs a:1d federal agencie:. on the issues 

and positio:1s of the :-.:ation such as rncial disparities, social d.:Lem1ina:H~, other ini::quitics tribi::s foci::. 
• Prepare nnd'or provide tc~t:mony and n~al remarks tC> at lc-gisbth c- hearings. 
• Secure federal fonding fo~ the- J\ation·s needs and ensures that ongoing projects continue to receive funding. 
• Eng:igc with non-gO\emmcnt:il organiza!ions to .:d\'ancc social ju,;t:-:c and cn\'imnmcntal justice for Trih:tl 

communities. 
• Worked on .ictivities and events to adrn111:e th..: Radiation Exposure Compc:1sa1ion Act Amendments to 

address federal nuclear policies ad\erscly impacting tribal communities. 

Hackensack Meridian I lealch 09-':!02 l - {J.4!2022 
34J Thomall Street. Edison. ".\J 0883 7 

Executive Assistant to the Chief Risk Otnecr & Vice President of Occupational Health (Contract) 
• Scheduled appointments. m.;:cting~. and conferences. 
• Prioritized calls through screening p:ocesses and dc]i\crs messages to nppropriatc personnel. 
• Coordinated ~pccial pmjcct~. comp11scd memos. transcribed notes. and researched-created presentations. 
• Generated reports, processed inn1:•cc. and assisted in maimain:ng departmc,:tal budget. 
• Rc\'icwcd and distributed mail to appmpriate personnel. 
• Conduc1ed office inventory and replcni:,.hed supplies as needed. 

Valleywisc I lculth IJ7.'2020 - OH.·2021 
2601 E. Roosc\'clt Street. Phoenix. AZ ~5008 

Executh·e Assistant tu the C:EO of FQl IC Clinics 
• Prerarc executive level currespomlencc for ~ubmission to the 11.1:lricop:i Special Health Care District Hnard 

of Directors. 



• Created. imph.imented. and mm1.iµcd new dh·isim1 within o~gani:t!ltmn to rcscan:h, investigate. !Ind respond 
to customer crnnptaims. 

• Conduct audits of records to cn~urc comp!i;mcc wi1h local. s1.i1c • .ind tcdcrnl guid.:lincs 10 include 
requirements from accrediting budic!i such a~ JC Al 10 and D:\'V. 

• Compktcd ndministratin· project~ by identifying and implementing new technology and resources; 
redesigning systems: recommending re-deployment of dcsigm1tcd resources. 

• Mai111ain administrnthc workflow by studying methods; implementing co5t reductions; developing reporting 
procedures. 

• Created and submitted reports to the He.ii th Scr,iccs Resource Admini~lration ( HRSA l regarding patient 
\'isit!ii, volumes.. demographics. and statistic~ ba~ed <m sen-kc location. Thi:,; includes rm:paration 11f the 
annual Unifonncd lJata Sys:ems ( CDS) report. 

• l'\·fain1ain cu:n:nt grunt~ from the fcd~r:il govcrnmem .:nd cons:s:en:ly report on grant status to ensure 
continued funding. 

• Assist in federal gram writing a:td submitting grant prnposals through the Electronic I fondbook ponal. 

Snctl & Wilmer Law Offices 06-'2018-03·2020 
400 E Van Buren Street. STF. ! 90() Phoenix AZ R500 ... 

Administratl\'e Assistant to the Chieflnformation and Chid 1-"inancial Officer 
• Colkc:ed monthly \Urian,e reports from budget owners in each department. 
• Run sequel inquiries utilizing :\fo:rosolt SQL ScYe:- Management Studio tll track and cmnpare YTD cxpcnsci. 

with current budgets & PYTD expenses. 
• Supported budgeting and bookkeeping procedures: create and update record~ and datuba~cs with pcrsnnm:l. 

financial and other c!:ita. 
• Assi~!ed with special prnjccls. such a~ prnccss imprm cm~-nts and budg~t de, dopmc:tt particularly in Project 

Budgeting. 
• Created and revised i-.ystcms and procedures by ,m.ilyzing opcrnting pnicticc,; sll:tlying u1ili1.a1i11n ofmicm­

cornputer and st>llw3rc technologies: evaluating personnel and icchnological requirements: impk:rncnling 
changes. 

• ~faintaincd rnppon with m:m::igcn; arid employees by arr:inging cominuing conm:ic-:s, researching and 
dc\eloping new 5e1Yices and r.1cthods: setting p:-:orit:es; rcsol\'ing problem sinmtim1s. 

• :-..1aintaincd suggestion system by din:cti:ig imJ contrul!ing udministrati\C ccchnical aspects in accordance 
with managernem directives. 

• \.faintained continuity of work operations by dm:umcnling ,md communicating needed actio:1s to 
manugcmcm: di:-..co\'cring irrcgulmi:ies: dctcnnining con1inuing needs. 

• Guided employee action), by researching. de\c]oping. writing, nnd upd,iting admi:iis~rati\'c policies. 
procedures, method,. uml guich:lim:s: curnmunicatin~ dcvclopmems to management. 

Headquarters Marin~ Corps OllicL' uf l.cgislati\·c Affairs 
3000 Marine Corps Pentagon, \\'o.shington, D.C 20350 

Administratiw Xon-Commissioned omccr In-Charge 

Oi.'2014 · 07<:?018 

• Rccci\'Cd, managed. and responded to admini,tr.ith·e i:iquirics from the United St;itcs Congress and their 
staffth:it rc4uirc immediate :.mention from the legislali\'C Assistant lo the Cummandant. 

• Responded IO and completed uvcr ::!,000 congrcssio:ial c:ises switily which rcsulte,l in ~kmhcr and 
cons1it11cnt s.11isfaction. Rceeiwc.l prai~c: from the Legislatin- A,si.;tant. "/.~ an e:n·eptirmal _n11111g 111011 witli 
/imith•,,-_,; po1emiaf'. 

• Researched. consoli1.b10.:d. and synthesized complc:,; da:u into eo.sy rn interpret information for Legislative 
Affairs Portfolio \1anagers impm\'ing cfliciency by 12%. 

• Planned and facili1a1cd high \isibiEly congrc,;sional tra\:cl cngagcrm:n!s that coincide with constrained 
time lines for senior military leaders\\ ithin l lcadqua:1crs Marine Corp'). 

• ;'o;cgotiated and managed :ic:h·c contracts and creating purchasr request (PR'sJ to fund cnmr.icl!i-. 
• Managed u budget of S950.000 O\'e: 4 year;-; for 1hc Office of Lcgi.~latiH: Affairs. often staying 30'~~ undt:r 

budget significantly ~a,ing resources. 



• Plunnc..-d social events and maint.1ir.cd sm:ial calendars keeping truck of informa1ion including aucndci: 
rosters. thank )OU correspo:1dl'ncc. nnd coll.:c1 fees ifm:cc,sary_ 

• Developed staff <lc\'dopmcnt and workforce capaci:y plans. 
• Conduct human cap:tat manag.:-mcnt acti\itics. such as pc-rsonn.:l administration. hiring. onboarding. 

oftboarding. cmplnycc perfo:mam:e re\ icw. and cmploycl! impro\ cmc-nt plans, 

Congresslonal Affairs ~on-Commissioned Orticcr In-Charge 
• Analyzed congressional acti\'ity thm may affect th:!' lJepa:1mcm of[)efonsc (DoD) and-'or the Marine Corps 

tu keep the Legislative Assis:a:lt 10 the Commandant :nforrm:d of relc\-:.mt de\ clopment and their potential 
impact. 

• Assisted in the pn:pari:ig in the clearance of Con~res5ional tc~timony and legislative pmpmmls through the 
Office 1if~fanagcmcn1 und [li.:dgct (0MB) and th~ Office of the Sec:-c:a:y oflkfonsc (OSD) meeting time 
parameters cstahlished by Cungn:ss. 

• Develoj>ed and main1aincd rc:acionship:;; with :,,.tcmbcr of Co:igr~ss mid 1hcir s1.iff resulting in the positive 
support of the Comm,mdants kgi!\lati\e priorities. 

• Assisted in the development of the ot1iec·s LcgisL:tti\'c Campaign Pbn \\ hile simultaneously developing 
individu:JI engagemcm plans for senior leaders of I le:::dquartcr-- Marine Corps which im.:rc:!sc mi!i.sion 
cffeeti\'COCSS by 30%,. 

DF.CORATIO~S, AWARDS. ,\:o,.;I) JIO!\ORS 

• Awnrded the Mili1ary O·JtstanJiag Volunteer Service Medal for o\·e:- 600 huur~ ur scllkss rnlunteerism. 
• Awmded the 99th Annual Amern::an Legion Spirit of Service Award for a high h;:,·cl uf\"olunlccrcummunity 

service that was perfom,cd ort:duty in the locat community. This awurd is prcsl!ntcd to one member of each 
branch nfthe military. 

• Awarded the 2017 Cnitcd Scr\icc O:-g:mization {USO) Scn·ice !\.tembcr of the Year Aw.ird. This award is 
presented 10 tmc member of l!Jch branch of the m:li1ary for supcrio~ pcrfbm,ancc abo\·e and beyond the call 
of duty. 

• Awarded the Prc~idcntial \'olumeer Service Award with Sihc~ Distim:tio:1. 

EDlJCATIO.S 

:\laster of Public Administration (;\fay 2024). Ame~:-:un Public Cni\ ersity System, Charles Town. WV 25414 
:\fajor: Public Administration 
Concemration: Public Poliq 

Rachelor Degree (August 202 I). Nn:ih..:m Ari1.ona Uni\'ersity. Flag.st~ff. ,\Z H6011 
Major: Justice Studies Emphasis m1 Jll'.'>tici: Administration 
Minor: PubHc Administr.:tion 

A~socinte of Applied Science Dc!!rcc (Scptcmhcr 2021 ). Rio Salado Community Ctillcgc. Tcmpe. AZ 852i<I 
Major: Publil: Admini~tration 
Graduated with High Distinction - .3.75 GPA 

Associate Degree (September 2021 ). Rio S:ilado Comtm:ni:y Cotlcgc, Tempe. AZ 85281 
Major: General Stlldies 
Graduated with High D:s1inrnon - .3.75 GPA 

Rele\·ant Coursework. Licenses. and Certifications: 
• U.S. Dcpanmem ofl.i.lbor Ccnification in Office '.'\·lanaget .. Admini-str:ithe Sen ices 

Rcgistratio:i T\"umbcr: X00986800Ul-696976 Expiration: Jndl!tinitc 

• IAAP Certified Adm:ni~trati\·e Prnfcssiord 
Registration ~umber: 42103595 [kg,m; l0·202.1 Expiration: l l ·2024 



To \Vbom it ~fay Concern. 

Justin C. Ahastccn 
Letter of Interest 

Please accept this letter or interest for the position of Executive Director for the Karnju -:--!atiun 
Washington Officc. I have worked for !hi: 1':arnjo l'\ation Washington Office just shy under a year 
and since onboarding I have developed a strong working relationship with the U.S. Federal 
Government advancing many of the Tll.'('ds of the Nanlio Nation. Specifically, I have hccn working 
to advance priorities in Public Safety, Health, Social Services, Ro~1d Tr..insportation Infrastructure, 
Veteran Affairs, additional work to impro\·c functions within the Office of Na\·ajo Hopi Indian 
Relocation, and to obtain justice for those affrcted by the li.:dcrnl go\'cmm1:nts uranium mining 
operations by working on the Radiation Exposure Compensation /\ct Amendments. I take 
significant pride in my work as I well understand the impact thi:sc issues can have on m1r people. 

Additionally. it comes to no surprise that Tribes within the Unill:<l States have a unique status as 
separate sovereign nations. With this com1:s a special gon:mmcnt-to•gm-crnmcnt relationship that 
is deeply rooted within treaties lhl! U.S. Federal g.<wcmmt!nl had established with tribal nations. 
Although tribes within America ha\'c this status. fodcral Indian law and policies have not always 
been equitable or fair to Nati\'c Amcrk,ms. Although n method exists for tribes to engage with the 
federal government on a nation-to-nation basis, this docs not always mean that the interactions 
\Vilh the Federal government ha\c been positi\·c. The challenges confronting Indian land hn\'c been · 
disregarded throughout the 1:ntircty or American history. Tribal governments over the last several 
decades haw rniccd their frustration with working with the Federal govem1m:nt making the 
argument that federal Indian policy and law han: al\\'ay:s been established to di:ssol\'c or 
disproportionally affect trihal nations as scl!n with policii:s of a~similation and allotment from 
1871-1928, lhl! reorganization of Indian tribes from 1928-1942, and even policies and laws enacted 
to tcnninatc the federal trust responsibility from 1943-1961. 

Recent efforts to provide redress through a series or appropriation packagl!s within key pieces of 
legislation including the Bi-p:111isan Infrastructure Law. American Rescue Plan Act, CARES Act. 
and Inflation Reduction Act arc a step in the right direction hut ther~ arc factors that Congress 
must take into account when pro\'iding these appropriations. Firstl)·. due to many bureaucratic 
impediments, tribes lack the cap,1city to utili1c funding appropriated to them in spccific timelincs 
because they lack tl,c infrastructure needed. 

Many would argue that the funding most n:c1:ntly appropriated is meant to build the capacity and 
infrastructure with tribes without understanding that many infrastructure projects urc hindered by 
rights of way (ROW) processes. To address this, tribal gon~rnmcnts must ensure that they :m: seen 
as strong, legitimate, so\'creigns which for the Navajo Nati<m struggks. The Navajo N,llion 
govemmcnt struggles with maintaining and fostcrfng positive work cultures a:s well as improving 
coordination between the three levels of government. While the NNWO falls under the cxecurivc 
branch, there is a duty and rcsponsihility to ensure that all stakcholdt!rs and elected tribal leaders 
have the appropriate support in order to ad\'ancc the position or the Navajo ~ation and ach:cvc 
goals. As Executive Director. I would ensure that \\·e maintain a positive. collahorative, and 



transparent relationship with our regulatory body. the T\arnjo l\ution Council. and all other 
appropri,lte stakeholders. I truly believe that in order for us to progress as n Nation we must be 
unified and work towards a common goal li.,r the benefit of our pt!oplc. 

Thank you for your time and consideration and if you havi.: any 4ucstions or concl!ms, I ,,clcomc 
to opportunity to met:t in person. 



NAVAJO NATION 
81 

Navajo Nation Council Spring Session 

Amd# to Amd# Legislation 0030-23: Confirming 

MOTTolth, G 

SEC James, V 

Yeas: 20 

Yea: 20 

Arviso, S 
Aseret, L 
Begay, H 
Begay, N 
Charles-Newton, E 

Nay: 0 

Excused: 1 

Crotty, A 

Not Voting : 2 

Yanito, C 

the Appointment of Justin 

Ahasteen as the Executive 

Director of the Navajo Nation ... 

Nays: 0 Excused: 1 

Claw, S Johnson, C 

Damon, S Nez,A 
Daniels, H Nez, R 
James, V Notah, N 

Jesus, B Parrish, S 

Simpson, D 

Presiding Speaker: Curley, C 

Not Voting : 2 

Simonson, G 
Slater, C 
Tolth, G 
Tso, 0 
Yazzie, C 

4/18/2023 

02:43:34 PM 

PASSED 


