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C. The Navajo Nation Department of Justice has reviewed the proposed amendments
to the Plan of Operation for OSCAD and has determined the proposed
amendments to be legally sufficient. The Department of Justice review documents
are attached as Exhibit 3.

D. On February 13, 2020, the Navajo Nation Board of Education approved the
proposed amendments to OSCAD’s Plan of Operation. Navajo Nation Board of
Education Resolution No. NNBEFE-601-2020, dated February 13, 2020, is
attached as Exhibit 4.

E. The Acting Education Program Manager for OSCAD, Maggie Benally, has
written a timeline regarding the previous review and consideration of legislation
to amend the OSCAD Plan of Operation. This timeline is attached as Exhibit 5.
This timeline shows that amending legislation was considered by the Health,
Education and Human Services Committee on October 16, 2019 (tabled), on
March 11, 2020 (tabled/deleted from agenda), on June 10, 2020 (loss of quorum),
and again on June 24, 2020 (tabled).

F. According to Maggie Benally, and the Office of Legislative Counsel, the version
of the currently proposed amendments desired by the OSCAD that is attached
hereto as Exhibit 2 is substantially the same version that was deemed “legally
sufficient” by the Navajo Nation Department of Justice, that was approved by the
Navajo Nation Board of Education in Resolution No. NNBEFE-601-2020, and
was presented to the Health, Education and Human Services Committee most
recently on June 24, 2020.

G. Approval of the proposed amendments shown in Exhibit 2 will improve the

delivery and quality of services provided by the OSCAD.

SECTION THREE. APPROVAL

The Health, Education and Human Services Committee of the Navajo Nation Council
hereby approves the amendments to the Plan of Operation for the Office of Standards,
Curriculum, and Assessment Development of the Department of Din¢ Education, as

shown in Exhibit 2.
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DEPARTMENT OF DINE EDUCATION
MNAVAJONATION-STATE
OFFICE/MNORTH-CENTRAL-ASSOCIATION-
GCOMMISSION-ON-ACCREDITATION-AND
SCHOOLIMPROVEMENT fAdvancED
OFFICE OF DINE ACCQUNTABILITY AND COMPLIANCE

PLAN OF OPERATION

SECTION L. ESTABLISHMENT OF THE MKRA}G—N&’—F«P@N———S’Q&A&E

OFFICE OF DIN'E ACCOUNTABILITY AND COMPLIANCE

PLAN OF OPERATION

The Navajo Nation State Office-North Central Association (NNSO-NCA) was established in 1983,
Resolution No. CAP-14-83 by an agreement between the Nawajo Nation and the North Central
Association-Commission on Accteditation and School Improvement (NCA-CASI). NCA, Navajo
Nation State Committee is the key agency within the Navajo Nation for promoting and
implementing accreditation and evaluation policies of the North Central Association-Commission
on Accreditation and School Improvement. As of October, 2006 the national office of NCA-CASI
has reorganized and changed theit name to' NCA-CASI/AdvancED. The activities of the Navajo
Nation State Office/NCA-CASI/AdvancED shall be conducted according to the bylaws. of the
North Central Association by the Program Ditector under the general direction of the North
Central Association, Navajo Nation State Committee and the Superintendent, Department of Diné

Education.

To support the establishment of the De ent of Diné Education as a State Education Agen
and to_meet the mandates of the Soverei in Bducation Act of 2005, the Department
restructured, whereby amending Government Setrvices Committee Resolutions: GACAP-35-01
GSCIN-12-04, and GSCMY-19-07. _Consequently, the following four programs: ODCICS,

ODSMT, OMETA, and NCA have ahggcd into tbxee new programs based on organizational

functons with specific job positions and budgets to _ensure that programs reflect the academic

language and cultural necdg of Indian students. One of these new programs is the Office of Diné

Accountability and Compliance that will provide technical assistance to_schools and educators in

their quest of school improvement and closing the achievement gap.

SECTION IL. PURPOSE

Accountabihgz and Comphancc (ODAC) is to prowde tcchmcal asslsmncc to_schools and educators
in_accountability and compliance with applicable laws (tdbal state, and feder licensi
accreditation, standards, reauthorization/inquiry, NCA accreditation, academic accountability,

assessment development, Grant management, and technglggjcal capacity.




SECTION III. GOALS

EoHews*—The goals of tbe Ofﬁce of Dme Accountabﬂ_ltv and ComDhance are as foHOWS

1. Pfeﬁde%ﬁgh—qa«ak@y-&eefedt&&eﬂ— Establish and carry out the licensure of administrators and
~ teachers where apphcable and develop liccnsing requirements. -

? q Accredit schools and leverage the
stre s.of No Assodiation in develo m a unicque Navajo accreditation standard
3. - 3 . Reauthotization and In as

schools seek Grant[Contract reauthorization and make meaningful inquities to hold stake
holders accountable for education goals and objectives.
. _Academic Accountability, Hold teachers, administrators, parents, board members accountable

for student academic achievement through development and evaluation of goals and objectives,

. _Assessment Development. Develop assessment tools and expectations that challenge the system

and educators.
6. Assist schools with Grant management as they seek to be accountable to grantors and other

state and/or federal agendies in excelling in the requitements eir grant.
7. Techanological Capacity. Establish and enhance a_school's capacity, ability, and skill to use

innovative technology that not only streamlines operations but impacts students.and a_school’s
first and foremost mission: student academic achievement and high quality classroom

instruction.

. SECTION IV. STAFFING AND ORGANIZATION
A. . Staffing

The State-Diteetor-shall-be-knowsn-4s-2 Program Direetor Manager W*&ii&*ﬂi&—@ﬁp&f&ﬁ&eﬁt—e—f—giﬁe
hall be the administrator of the—MNavaje—PNation—State

Bdueatton—The—Program—Direetor—s
@fﬁee%NGA-%SHﬁ&évaﬂeEB— Qfﬁcc of Diné Accountablhgg and Comphauce E g;gg The

i a A RS 9 Se-28-54 hreres .gerson.ncl to carry out .
the orga_ngaugnal purpose '.md Plan of Qperauon as stated herein, Addmonzl positions shall be

acquited in accordance with the duly approved Navajo Nation Personnel Policies Manual and within
applicable budget rules established for conducting the annual Navajo Nation budget process.
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All personnel shall be employed and compensated in accordance with applicable Navajo Nation
Personnel Policies Manual.

B. Organization:

The organization chart of the N&V&ys—N&&eﬁ—S&&{e—@a@ﬂee%N%%SH—AdﬁﬁeEB Ofﬁcc of Diné

Accountability and Compliance is attached and incorporated herein as Exhibit A.

SECTION V. AUTHORITY AND RESPONSIBILITIES

The Navejo—Netion—State—Offee/NCA-CAS-AdvaneBD Office of Diné Accountability and
Compliance is under the supetvision of the Program Bireetot Manager and has the authotity asd

responsibilites to:

a. Monitor community-controlled schools for compliance with Navajo Nation and federal

legislative mandates and requirements,

b. Maintain tecords on the adrmmstratlon status of all Bureau of Indian Education (BIE)

funded schools and other educational ; programs, as directed by the Superintendeat.

c. Coordinate the submission of all required reports and single audit reports per federal, state

and Navajo Nation mandates by tbe commumg:-eontrollcd schools to the Department of
Diné Edueation, Education Committee and Navajo Nation Board of Education.

d. Actively encoutzge compliance with the Navajo Nation Education Policies to ensure that

schoals provide instruction in the Navajo language, government, history and culture for the '
bepefit of the students.

e. Promote meanin arental involvement in the education of students through partnershi
with the local schools, ‘Diné Bi'Olta School Board Association and BIE Education Line
Officers.

£, Advise schools on the proper unolementa&on of school attendance boundz.nes

o Assume the lcadcrsbm tole in conductlng inguities requested by schools and cootdinate

inquires through approprate programs to _assist schools; report findings to the

Suge.rmtendeng, Board of Educ:atlon and Bducation Committee of the Navajo Nation

Coundil.

h. Provide training to school administrators and boaxd members, parents and others applicable

to their schools.

i Formutate policies and procedures and recommend new legislation to_policymakers as

needed. .
i ‘ Maintain updated information and recotds on all BIE school facilities tepair/ replacement

activities and report reg@ig to the Navajo Nation Board of Educatlon and Education
Committee and assist in rcsolvmg any problems related to these projects. - .

k. Provide assistance on the issuance or renewals of a land lease for schools on the Navajo
Nation.

L Administer the accreditaion and school improvement progtam as defined by the
Commission on Accreditation and School Improvement.

m.  Plan for and implement recommendations for a program of educational leadership within
the state on cutrent issues to member schools.

0. Distdbute annual reports and conduct the initial review in prepaxat:ton for State Committee

examination for accreditation recommendations.
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Prepare annual reports for the NCA AdvancED Annual Mccﬁng in accordance with
procedures promulgated by the Board of Trustees of the NCA AdvancED Commission on
Accreditation and School Improvement.

: p, Carry out the necessary correspondence with schools concerning deficiencies in the NCA-
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CASI AdvancED standards and crteria, State Committee recommendations, and actions
taken by the Board of Trustees of the Commission on Accred.ltatlon and School
Improvement of the North Central Association.

Carry out the school i improvement progtam, noufymg schools well in advance of a new cycle
of school improvement and assuring that well-trained professionals serve as team chaits.
Arrange for visitations to member schools expedencing accreditation difficulties or desiring
advice and assistance in matters related to accreditation and evaluation.

Develop in cooperation with the State Committee, a statement outlining duties and
responsibilities associated with the office of the State Director and other professionals

assigned to the NCA opemtton in the state.

il
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Plan, coordinate, and conduct workshops and meetings to deliver enhanced services to
- member schools and assist schools in the implementation of the NCA CASI/AdvancED

protocol.

Provide technical assistance to member schools relative to the NCA CASI/AdvancED

Standards and Protocol.

Assist in the developmcnt of the Ambassadors training program.

Select, assign; and assist in the training of team chairs and team members for Peer Review

responsibilities.

Assist new member schools as they prepare for first time accreditation.

Provide assistance to continuing member schools in meetitig accreditation requirements.

To suppott, ensure, encourage and where possible, that appropdate curriculum and

instruction in the Diné language and culture be provided to Navajo students.

e
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SECTIONVI. LEGISLATIVE OVERSIGHT

Thc Education Committee of the Navajo Nation Coundil is the oversight committee for the
Department pursuant to 2 NLN.C. §§ 482 and 484.

SECTION VII. AMENDMENTS

The Board may forward recommendations for amendments to this Plan of Operation to the
Education Committee, and the Education Committee would make final recommendations for
amendments of .this. Plan- of Operation ‘to the-Government-Services Committee of the Navajo

Nauon Councll






3. Coordinate with other Department of Diné Education programs, Diné College and Navajo~

Techrnical College in prowdmg tesources related to Diné language, culture, bistory and
govemment programs.
4. Coordinate and implement the Nava]o Traditional Apprenticeship Project.
5. Seek external funding for materals development pettinent to best educational practices of Diné
‘ language, culture, history, and govemment.

6. Assist and cootdinate with the Diné Hataalii Assodation/Diné Medicinemen Assodation with
their meetings, registration, cerﬁﬁcahon and issues related to Diné Ceremonies and Diné Way of
Life.

7. Establish and administer the Fund Management Plan.
8. Establish and maintain 2 Diné language and culture resource Clearinghouse, including copyright
privileges and protection.

SECTIONIV. STAFFING AND ORGANIZATION

A.  Staffing

PRTINTN
‘The Program Bireetor Manager shall be the adrmmstxator of the Office of

snd-Community—Services: Standards, Curculum, and Assessment Developmc.n The’ Program

Director Manage £ shall be hired in accordance with the Navajo Nation Personnel Policies Manual,

Com thin
The Program Diteetor Manager is authorized to hire additional personnel as needed to carry out the

organizational purpose and Plan of Operation, as stated hérein. Additonal positions shall be
acquired in accordance with the duly approved Navajo Nation Personnel Policies Manual and within
-applicable budget rules established for conducting the annual Navajo Nation budget process.

All personnel shall be employed and compensated in accordance with applicablc Navajo Nation
Personnel Policies Manual.

B. Organization’
The organizational chart of the Office of

tandards, Curriculum, and éssessment Development is aﬁnched and mcozporated herem as Bxhibit

SECT ION V AUTHORITY AND RESPONSIBILITIES
. Mcc\,huv‘

The Ofﬁce of Sfandards, Curriculum, and Assessment Development is under the genetal
supetvision of the Program Direeter; Manager and has the authority to:

A. Coordinate with the State Departments of Education on Navajo/Diné Language and Culture
Certification to cettify Navajo language instructors as specified in the Memorandum of
Agreement between the States of NM, UT, AZ, and the Navajo Natioq.

B. Promote, preserve and perpetuate Diné language, culture, history, and government by stipulating
mandatory inclusion of these important subjects into the school cutricula.

Eclmc Lftl“:\




~ CEncourage early chﬂaﬂh‘ééd.education and a.llA;i’ementary and ‘secondary schools serving the
student population to promote and perpetuate Diné language, culture, history, and government

for the preservation of the Diné Way of life.
D. Coordinate with school administrators, teachers, paxapxofesswnals school board members,
pateats, community members and students in developing -and nnplcmentmg standards and

currdculum for Diné language, culture, history and governmeat. _
E. Coordinate with sState dDepartments of eBducation and federal education agencies, to p]an

promote, develop and implement Diné language, culture, hJstory, and government programs in
schools on a.nd near the Navajo Nation.

SECTION VI. - LEGISLATIVE OVERSIGHT

The Education Committee of the Navajo Naton Coundl is the ovcrslght committee for the
Departmcnt pussuant to 2 N.N.C. §§ 482 and 484.

SECTION VIL. AMENDMENTS

The Board may forward recommendations for amendments to this Plan of Operation to the
Education Committee, and the Education Committee would make final recommendations for- -
amendments of this Plan of Opemtion to the Government Services Comnnttee of the Navajo

Nation Coundl.



' DEPARTMENT OF DINE EDUCATION
OFFICE OF DINE SCIENEE, MATHEMATICS, AND-TECHNOLOGY
SCHOOL IMPROVEMENT
PLAN OF OPERATION

SECTION L. ESTABLISHMENT OF THE OFFICE OF DINE SCIENCE;
MM}GS—ANDJPEGHNOLG% SCHOOL IMPROVEMENT

The Office of Diné Science, Mathematics, and Technology was established in 2001 by the Government
Services Committee of the Navajo Nation Council, Resolution No. GSCAP-35-01. The Office of Diné
Scieace, Mathematics, and Technology is situated in the Department of Diné EBducatian within the
Executive Branch of the Navajo Nation Government. The activities of the Office of Diné Science,
Mathematics, and Technology shall be conducted by the Program Ditector who shall be under the
generil direction of the Superintendent, Department of Diné Education.

To support the establishment of the Department of Diné Education as a State Education Agency and to

"meet rhc mandates of the Sggerg'ggg in Eduggugn Act of ZOQS, the Department has restructured

bu ‘cts ensure that pr eflect the acadqm.ic lan and cul needs of Indian students.
One of these new pro is_the Office of Diné School Improvement that will provide technical

assistance to schools and educators in their quest of school improvement and closing the achievement

&2p-

SECTION II. PURPOSE

scheols: The pg_rgose Qf thc Office of ch School Improvcment (OD§I) is to improve schools tb_tough
.profcssional development, coaching and mentoring of educators; enhancing and traiding educators on

data analysis and making data drven dedsions; developing and i l_ ting school improvement plans
with educators; strengthening leadership skills and knowledee of educators and parents: and leveraci

technology in new and innovative ways for the purposes of systemic support, insttuctor excellence and |

studznt academic achievement.

SECTION IIIL GOALS




Profe.ssmnal Development Assist schools with the Drofessmnal developmcnt of thelr teache.rs

administrators, and other educators stnvmg for . consistent and constant improvement in

classroom mstrucﬂon

Coachmg and Mentgx:mg Ass1st: e.ducators th:gugh mcamngful coachmg and mcntogg
programs based on constant nnprovcmcnt in classroom instruction.

; echnolops ation—ofall Navato-stud .DataAnalgslsandDataDnvcn
Decis1gn—Ma.kmg: Assist schools and educators with data collection, analysis, database
dcvclggmeng and ugmg data as a bw for ta.rget:ed s&tcmlc gr_nprovcme

ed
the commumcatxon and feedback between parents, teachers, and aglggg;ggtors, and hglp_ing
parents take an active part in school improvement measutes.

} sed-achicvements . ? and-techaelogyr Technological
Managgeat Dgzelop and mamtam the Navajo Educauon Infor:rnaggg sttcm (NEIS) as a

SECTIONIV. '~ STAFFING AND ORGANIZATION

‘A, Staffing

The Program Ditector Manager shall be the administrator of the Office of Diné Seience; Mathematies;
“and-Techaology: School Improyement The Progmm Dﬁeetef Mmggg shall be hxred in accordance

with the Nava]o Nat:tou Personnel Pohclcs

The Program Ditector Manager shall-be is authorized to hite additional personnel as needed to carry out
the organization purpose and plan of opemtion, as stated herein. Additional positions shall be acquired
in accordance with duly approved Navajo Nation Personnel Policies Manual and within applicable
budget rules established for conducting the annual Navajo Nation budget process.




Al personnel shall be employed and compensated in accordance with applicable Navajo Nation
Personnel Policies Manual.

B. Organization

The organization chart of the Office of Diné Seience—Mathematics—and—Technoloos School
Lmprovement is attached and incorporated herein as Exhibit A.

SECTIONYV. AUTHORITY AND RESPONSIBILITIES

‘A a.  Provide guidance and leadership to participating schools and districts to ensure that all students
benefit from science, mathematics, and technology as defined by Navajo nation, state and/or
national standards.

B: b. Assist Navajo schools with the selection and implementation of standards-based science,

mathematics, and technology instruction.

€. ¢ Implement the Navajo Education Information System in conjunction with existing data systetns
utilized by the state departments of education and programs undet the Department of Diné

Education to track Navajo studeat achievement in science, mathematics, and technology.

B: d Drovide an analysis of Navajo student academic achievement in science, mathematics, and

technology. '

. Participate in local, state and national meetings, forums, WOJ:kShOPS and seminars related to

systemic reform issues a.nd disseminate ldcas undertake activities, and produce written matetials.

B f The Office of Diné Setenee;a d melegy School Improvement will work with the

Bureau of Indian Education funded schools and public schools that are defined by “state

accountability systems as low petforming,

g. Assist with the implementation of the Memorandum of Undetstanding or Agxecments w1tb tbc State

Departments of Education.
H: h. Work with the Advisory Boatd as a resource to Office of Diné Seteﬁee,——%rfaEhemﬁ&H&é

%&hﬁﬁl@gy— ngl Improvement,

sec f student level data pursuant to the Famil ication Rights Privacy Act
_ (EERPA).
j-_Conduct research i1n schools serving the Navajo Nation to inquire, produce reports and make
" recommendations on the academic status of schools serving Navajo students.
k. A data collection and analysis toward education policy issues for legislative oses
L Collaborate and maintzin working relationships with local, regional, state and national officials
regarding education issues that affect the educational services provided to students.
m. Collect research information from local regional, state and national ggencies and researchers
pertaining to Diné and American Indian E,Qgcatmn .

n. Disseminate information and promote awareness of rescarch Lmtmtxves a.nd dam thrg;;gh
confetences, workshops and trainings. : .

i
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SECTION VL. LEGISLATIVE OVERSIGHT

The Education Committee of the Navajo Nation Council is the oversight committee for the
Department pursuant to 2 N.C.C. §§ 482 and 484.




 SECTIONVIL.  AMENDMENTS

The Board may forwstd recommendations for amendments to this Plan of Operation to the Education
Committee, and the Education Committee would make final recommendations for amendments of this
Plan of Operation to the Government Services Committee of the Navajo Nation Council.













IAWRLNCE T. MORhAN

Speaker of tie Nuvejo Netion Council

August 17, 2010

MEMORANDUM
TO : Hon. Andy Ayze, Chairperson
Education Committee
Hon., Brvin Keeswood, Chairperson
Government Services Committee :
FROM L= " :
Hon. Lawrence T. Morgan, Sheaker
Navajo Nation Council ,
SUBJECT : ASSIGNMENT OF LEGISLATION

Pursuant to 2 N.N.C. § 164 (A)(4); this memorandum serves to inform and advise you that 1
assign the following legislation to. the Education Committee and the Government Services
Committee of the Navajo Nation Council:

Legislation No. 0535-10

_ An Action
-Relating to Education and Gevernment Services: Amending Resolution GSCMY-19-07
Amending the Plan of Operation for the Department of Dine’ Education,

As the Committee assigned to consider the legislation, Legislation No. 0535-10 must be placed
on the Education Committee’s agenda at the next regular meeting. Upon consideration by the
Education Committee, the Government Services Comunittee will consider said legislation for
final consideration.

 ATTACHMENT: - Legislation No. 0535-10

xc:  Hon. Joe Shirley, Jr., President
The Navajo Nation
Louis Denetsosie, Attorney General
Mark Grant, Controller
Hon. Willie Tracey, Jr., Counczl Delegate (Prime Sponsor)
File

Omcs OF THE SPEAKER / Navalo NATION LEGISLATIVE BRANCH / PosT OFFICE Box 3390 / WINDOW ROCK, ARIZONA 86515
TELEPHONE (928) 871-7160 Fax (928) 871-7255




21% NAVAJO NATION COUNCIL

Fourth Year 2010

Mr. Speaker:
The EDUCATION COMMITTEE to whom has been assigned
NAVAJO LEGISLATIVE BILL #0585-10:

An Action Relating to Education and Government Services; Amending Resolution
GSCMY-19-07 Amending the Plan of Operation for the Department of Diné Education
Sponsored by Willie Tracey, Jr., Council Delegate .

has had it under consideration and reports the same e with the recommendation that It
DO PASS without amendment.

And therefore, referred to the GOVERNMENT SERVICES Committee

Respectfully submitted,

(Pecl i Ly

"Andy R. Ayze, Chalrman

Adop, dW
fj’eggﬁw @é‘lslatlve Advisor

Date: 25 August 2010

The vote was 6 in favor 0 opposed
Excused: _
Absent; Raymond Maxx




EXHIBIT

Z

DEPARTMENT OF DINE EDUCATION
OFFICE OF STANDARDS, CURRICULUM, AND ASSESSMENT DEVELOPMENT
PLAN OF OPERATION

SECTION L. ESTABLISHMENT OF OFFICE OF STANDARDS,
CURRICULUM, AND ASSESSMENT DEVELOPMENT

The Office of Diné Culture, Language and Community Services (ODCLCS) was established in
1995 by the Government Services Committee of the Navajo Nation Council by Resolution NO.
GSC-81-95. In April 2001, the Government Services Committee of the Navajo Nation Council
amended the Plan of Operation by Resolution No. GSCAP-35-01. The Office of Diné Culture,
Language and Community Services is located within the Department of Diné Education under the
Executive Branch of the Navajo Nation Government.

To support the establishment of the Department of Dine Education as a State Education Agency
and to meet the mandates of the Sovereignty in Education Act of 2005, the Department has
restructured, whereby amending Government Services Committee Resolutions: GACAP-35-01,
GSCIN-12-04, and GSCMY-19-07. Consequently, the following four programs: ODCLCS,
ODSMT, OMETA, and NCA have aligned into three new programs based on organizational
functions with specific job positions and budgets to ensure that programs reflect the academic
language and cultural needs of Indian students. One of these new programs is the Office of
Standards, Curriculum, and Assessment Development that will provide technical assistance to
schools and educators in their quest of school improvement and closing the achievement gap.

SECTION II. PURPOSE

The purpose of the Office of Standards, Curriculum, and Assessment Development is to perpetuate
Diné language/culture, history, and government in early childhood programs, elementary,

secondary and post-secondary schools, including tribal-erganizetions-and-communities: Navajo

communities and organizations.

SECTION III. GOALS

The goals of the Office of Standards, Curriculum, and Assessment Development are to plan,
promote, develop and implement Diné language, culture, history, and governmental programs in
schools’_curricula on and near the Navajo Nation as follows:

1. Create and publish instructional materials and testing instruments for the teaching of Navajo
language and culture.

2. Incorporate Diné language and culture data as part of the academic achievement profiles and
assessment measurements, i.e. Adequate Yearly Progress (AYP).

OSCAD Plan of Operation PROPOSED AMENDMENTS
strike-thru/underline version based off of Exhibit to Reso. No. GSCO-44-10
prepared 12/8/20 by L.Tapahe/OLC and M.Benally/OSCAD/DODE Page 1 of 4



3. Coordinate with other Department of Diné Education programs, Diné College and Navajo
Technical College in providing resources related to Diné language, culture, history, character
development. and government programs.

4. Coordinate and implement the Navajo Traditional Apprenticeship Project.

5. Seek external funding for materials development pertinent to best education practices of Diné
language, culture, history, chalacter development and government

6. Assist and coordinate with the B4 S
their-meetings;—registration;—eertification—and-issues traditional practitioners and apprentices
related to Diné Ceremonies and Diné Way of Life through the Navajo Traditional
Apprenticeship Project.

7. Establish and administer the Fund Management Plan.

8. Establish and maintain a Diné language and culture resource Clearinghouse, including
copyright privileges and protection.

9. Create the Handbook for Oral-Based Diné Language Maintenance and Revitalization for K-
12" Grade for tribally controlled schools.

10. Implement the Parent Standards for Navajo language programs in the tribally controlled
schools.

SECTION IV. STAFFING AND ORGANIZATION

A. Staffing
1. The Education Program Manager shall:

a. be the administrator of the Office of Standards, Curr1culum and Assessment
Development Prog v

b. be under the general direction and guidance of the Superintendent of Schools of the
Department of Diné Education of the Navajo Nation Executive Branch.

c. TheFEdueationProgramManager—is be authorized to hire additional professional,
technical and clerical personnel as needed to carry out the organizational purpose and
Plan of Operation, as stated herein. Additional positions shall be acquired in accordance
with the duly approved Navajo Nation Personnel Policies Manual and within applicable
budget rules established for conducting the annual Navajo Nation budget process.

2. The Senior Education Specialist shall:

a. be responsible in working with all grant. contract, BIE and public schools.

b. provide technical support to implement the Diné language and culture programs.

¢. be under the general direction and guidance of the Education Program Manager of the

Department of Diné Education.
perform other work-related duties as assigned by the Education Program Manager,

[

OSCAD Plan of Operation PROPOSED AMENDMENTS
strike-thru/underline version based off of Exhibit to Reso. No. GSCO-44-10
prepared 12/8/20 by L.Tapahe/OLC and M.Benally/OSCAD/DODE Page 2 of 4
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B.

e. coordinate the Navajo Traditional Practitioner Project.

The Administrative Assistant shall:

be responsible in providing support to the Education Program Manager and OSCAD
staff, ‘
assist in daily office needs,

manage OSCAD’s general administrative duties.

provide customer service with a diverse group of clients and visitors.

[®
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All personnel shall be employed and compensated in accordance with applicable Navajo
Nation Personnel Policies Manual.

Organization

The organizational chart of the office of Standards, Curriculum, and Assessment Development is
attached and incorporated herein as Exhibit A.

SECTION V. AUTHORITY AND RESPONSIBILITIES

1. The Office of Standards, Curriculum, and Assessment Development is under the general
supervision of the Education Program Manager and has the authority to:

Aa.

Coordinate with the State Departments of Education on Navajo/ Diné Language and
Culture Certification to certify Navajo language instructors as specified in the
Memorandum of Agreement between the States of NM, UT, AZ, and the Navajo Nation.
Promote, preserve and perpetuate Diné language, culture, history, character development,
and government by stipulating mandatory inclusion of these important subjects into the
school curricula.

Encourage early childhood education and all elementary and secondary schools serving the
student population to promote and perpetuate Diné language, culture, history, character
development. and government for the preservation of the Diné Way of life.

Coordinate with school administrators, teachers, paraprofessionals, school board members,
parents, community members and students in developing and implementing standards and
curriculum for Diné language, culture, history, character development, and government.
Coordinate with State Departments of Education and federal education agencies, to plan,
promote, develop and implement Diné language, culture, history, character development,
and government programs in schools on and near the Navajo Nation.

2. The Navajo Traditional Apprenticeship Project is under the general supervision of the

Education Program Manager with the established Senior Education Specialist serving as the

administrator of the Project.

OSCAD Plan of Operation PROPOSED AMENDMENTS
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a. The purpose of the Traditional Apprenticeship Project is to train apprentices of Navaijo
traditional healing ceremonies. particularly those Navajo ceremonies most in danger of
being lost. The project is intended to serve eligible apprentices to complete their training
of Navajo traditional healing ceremonies and become healing practitioners.

b. The Navajo Traditional Apprenticeship Project is authorized to:

i. execute and accomplish the purpose and goals of the Project;

ii. administer and manage the Program personnel, budgets, resources and facilities:

iii. recommend to the Health, Education, and Human Services Committee of the Navajo
Nation Council the list of Navajo ceremonies that are or near extinction:

iv. train eligible apprentices to become Navajo traditional healing practitioners:

v. ensure the practitioners and apprentices adhere to the cultural and social protocols as
established by traditional concepts of k’€. awareness, respect and reverence:

vi. abide by all policies and procedures as established by the Navajo Nation Council:

vii. review and recommend to the Health, Education, and Human Services Committee of
the Navajo Nation Council all applicable laws, rules. regulations, guidelines and
policies as may be deemed necessary to implement and accomplish the Proiect goals:

viii. report to the Health, Education, and Human Services Committee of the Navajo Nation
Council as requested by the Committee.

SECTION VI. LEGISLATIVE OVERSIGHT

The Edueation-Health, Education, and Human Services Committee of the Navajo Nation Council
is the oversight committee for the Department of Diné Education pursuant to 2 N.N.C. §§482-and
484- 401(C)(1). and for the Navajo Nation Board of Education pursuant to 2 N.N.C. § 401(C)(3).

SECTION VIIL. AMENDMENTS

Natien-Counetl—The Plan of Operation for the Office of Standards. Curriculum and Assessment
Development may be amended by the Health, Education, and Human Services Committee of the
Navajo Nation Council upon recommendations of the Navajo Nation Board of Education as

deemed necessary.

OSCAD Plan of Operation PROPOSED AMENDMENTS
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DEPARTMENT OF DINE EDUCATION

OFFICE OF STANDARDS, CURRICULUM AND ASSESSMENT DEVELOPMENT

SECTION

PLAN OF OPERATION

L. ESTABLISHMENT OF OFFICE OF STANDARDS, CURRICULUM AND

ASSESSMENT DEVELOPMENT

1. There is hereby established the Office of Standards, Cwriculum, and Assessment
Development within the Department of Diné Education of the Navajo Nation Government
Executive Branch.

SECTION II. PURPOSE

1. The purpose of the Office of Standards, Curriculum, and Assessment Development is to
perpetuate Diné language/culture, history, and government in early childhood programs,
elementary, secondary and post-secondary schools, including tribal organizations and
communities.

SECTION III. GOALS

1. The goals of the Office of Standards, Curriculum, and Assessment Development are to

plan, promote, develop and implement Diné language, culture, history, character

dex
Na

velopment, and government programs in schools’ curricula on and near the Navajo

tion as follows:

a. Create and publish instructional materials and testing instruments for the
teaching of Diné language and culture.

b. Incorporate Diné language and culture data as part of the academic achievement
profiles and assessment measurements, i.e. Adequate Yearly Progress (AYP).

c. Coordinate with other Department of Diné Education programs, Diné College
and Navajo Technical University in providing resources related to Diné
language, culture, history, character development, and government programs.

d. Coordinate and implement the Navajo Traditional Apprenticeship Project.

e. Seek external funding for materials development pertinent to best educational
practices of Diné language, culture, history, character development, and
government.

f. Assist and coordinate with traditional practitioners and apprentices related to
Diné ceremonies and Diné Way of Life through the Navajo Traditional
Apprenticeship Project.

g. Establish and administer the Fund Management Plan.

h. Establish and maintain a Diné language and culture resource Clearinghouse,
including copyright privileges and protection.

i. Create the Handbook for Oral-Based Diné Language Maintenance and
Revitalization for K-12th Grade for tribally controlled schools.

J. Implement the Parent Standards for Navajo language programs in the tribally
controlled schools.













ORGANIZATIONAL CHART
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NOW THEE

1. The Nava
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EFORE BE IT RESOLVED AND ENACTED THAT:

jo Nation Board of Education hereby approves the amendments to the plan of opération fc
> of Standards, Curriculum, Assessment Development (OSCAD), which is attached heret

as “EX

IBIT A.”

2. The Nav.

Services Committee of the Navajo Nation Council to approve amendments to the plan of operatio

for the ©

3. The Nayajo Nation Board of Education hereby recommends and empowers the Superintendent of
Schools to take any actions deemed necessary and proper to carry out the purposes of this resolutio
and directive.

I hereby cerd
Navajo Nati
present, mot
by a vote of

ajo Nation Board of Education further requests that the Health, Education and Huma

ffice of Standards, Curriculum, Assessment Development (OSCAD).
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8 in favor; 0 opposed; 0 abstained, this 13th day of February 2020.
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DEPARTMENT OF DINE EDUCATION

OFFICE OF STANDARDS, CURRICULUM AND ASSESSMENT DEVELOPMENT

PLAN OF OPERATION

SECTION 1. ESTABLISHMENT OF OFFICE OF STANDARDS, CURRICULUM AND
ASSESSMENT DEVELOPMENT

1. There is hereby established the Office of Standards, Curriculum, and Assessment

Drevelopment within the Department of Diné Education of the Navajo Nation Government
Executwe Branch.

SECTION II. PURPCOSE

i.. The purpose of the Office of Standards, Curriculum, and Assessment Development is to

perpetuate Diné language/culture, history, and government in early childhood programs,
eieimentazy secondary and post-secondary schools, mcludmg tribal orgamzatlons and

commumtles

z
E

SECTION II. GOALS

1. ’Ehe goals of the Office of Standards Curiculum, and Assessment Development are to
‘pla:a, promote, develop and 1mp1ement Diné language, culture, history, character
dévelopment, and government programs in schools’ curricula on and near the Navajo

a.

b.

C.

Pt

Nation as follows:

Create and publish instructional materials and testing instruments for the
teaching of Diné language and culture.

Incorporate Diné language and culture data as part of the academic achievement
profiles and assessment measurements, i.e. Adequate Yearly Progress (AYP).
Coordinate with other Department of Diné Education programs, Diné College
and Navajo Technical University in providing resources related to Diné
language, culture, history, character development, and government programs.
Coordinate and implement the Navajo Traditional Apprenticeship Project.
Seek external funding for materials development pertinent to best educational
practices of Diné language, culture, history, character development and
government,

Assist and coordinate with traditional practitioners and apprentices related to
Diné ceremonies and Diné Way of Life through the Navajo Traditional
Apprenticeship Project.

Establish and administer the Fund Management Plan.

Establish and maintain a Diné language and culture resource Clearinghouse
including copyright privileges and protection.

Create the Haondbook for Oral-Based Diné Language Maintenance and
Revitalization for K-12th Grade for tribally controlled schools.

Implement the Parent Standards for Navajo Iancuage programs in the tribally
controlled schools.
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SECTION IV. STAFFING AND ORGANIZATICN

1.

STAFFING

The Education Program Manager shall:

a. be the administrator of the Office of Standards, Curriculum, and Assessment
Development. The Education Program Manager shall be hired in accordance with
the Navajo Nation Personnel Policies Manual. '

b. be under the general direction and guidance of the Superintendent of Schools of the
Department of Diné Education of the Navajo Nation Executive Branch.

¢. be authorized to recommend additional professional, technical and clerical personnel
as needed to carry out the organization purpose(s) stated herein. Additional positions
shall be acquired in accordance with applicable Personnel Policies and Procedures
and applicable budget rules established for conducting the annual Navajo Nation
budget process. ‘

Senior Education Specialist shall:

a. be responsible in working with all grant, contract, BIE and public schools.

b. provide technical support to implement the Diné language and culture programs.

¢. be hired in accordance with the Navajo Nation Personal Policies Manual.

d. be under the general direction and guidance of the Education Program Manager of
the Department of Diné Education. '

@ perform other work-related duties as assigned by the Education Program Manager. *

1. Coordinate the Navajo Traditional Practitioner Project *

Administraiive Assistant shall:

a. be responsible in providing support to the Education Program Manager and OSCAD
staff.

b. Assist in daily office needs.
c. Manage OSCAD’s general administrative duties.
d. provides customer service with a diverse group of clients and visitors.

A. ORGANIZATION

. The organizational chart of the Office of Standards, Curriculum, and Assessment
Development (OSCAD) is attached and incorporated herein as EXHIBIT A.

SECTION V. AUTHORITY AND RESPONSIBILITIES




1. The Office of Standards, Curriculum, and Assessment Development is under the general
supervision of the Education Program Manager and has the authority to:

a. Coordinate with the State Departments of Education on Navajo/Diné Language and
Culture Certification to certify Navajo language instructors as specified in the
Memorandum of Agreement between the States of AZ, NM, UT and the Navajo Nation.
b. Promote, preserve and perpetuate Diné language, culture, history, character
development, and government by stipulating mandatory inclusion of these important
subjects into the school curricula.

c. Encourage early childhood education and all elementary and secondary schools serving
the student population to promote and perpetuate Din€ language, culture, history,
character development, and government for the preservation of the Diné Way of Life.
d. Coordinate with school administrators, teachers, paraprofessionals, school board
members, parents, community members and students in developing and implementing
standards and curriculum for Diné language, culture, history, character development,
and government.

e. |Coordinate with State Departments of Education and federal education agencies, to plan,
promote, develop and implement Diné language, culture, history, character
development, and government programs in schools on and near the Navajo Nation.

2. The Navajo Traditional Apprenticeship Project is under the general supervision of the
Educatlon Program Manager with the established Senior Education Specialist serwng as
: ﬁze administrator of the Project:

The purpose of the Traditional Apprenticeship Project is to train apprentices of Navajo

tra dltmnal healing ceremonies, particularly those Navajo ceremonies most in danger of
bemg lost. The project is intended to serve eligible apprentices to complete their training of
Nzwajo traditional healing ceremonies and become healing practitioners.

}/. " The Navajo Traditional Apprenticeship Project is authorized to:

a. Execute and accomplish the purpose and goals of the Project;

b. Administer and manage the Program personnel, budgets, resources and facilities;

c. Recommend to the Health, Education, and Human Services Committee of the
Navajo Nation Council the list of Navajo ceremonies that are or near extinction;

d. Train eligible apprentices to become Navajo traditional healing practitioners;

e. Ensure the practitioners and apprentices adhere to the cultural and social protocols
as established by traditional concepts of k’€, awareness, respect and reverence;

f. Abide by all policies and procedures as established by the Navajo Nation Council.

g. Review and recommend to the Health, Education, and Human Services Committee
of the Navajo Nation Council all applicable laws, rules, regulations, guidelines and
policies as may be deemed necessary to implement and accomplish the Project goals;

h. Report to the Health, Education, and Human Services Committee of the Navajo
Nation Council as requested by the Committee. :




SECTIOih' VI. LEGISLATIVE OVERSIGHT

The Heaifn, Education and Human Service Committee of the Navajo Nation Council is the
oversight committee for the Department of Diné Education pursuant to 2 N.N.C. §401(C)(1).
!

I
!

SECTION VIL. AMENDMENTS

The Plan of Operation for the Office of Standards, Curriculum and Assessment Development may
be amended by the Health, Education and Human Service Committee of the Navajo Nation
Council upon recommendations of the Navajo Nation Board of Education as deemed necessary.
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AGENDA
HEALTH, EDUCATION AND HUMAN SERVICES COMMITTEE
24" NAVAJO NATION COUNCIL
Regular Meeting via Telecommunications

Call In Number: (425) 436-6301  Access Code: 708044

June 24, 2020
10:00 a.m.

PRESIDING : Honorable Daniel E. Tso, Chairperson

Honorable Carl Roessel Slater, Vice-Chairperson

PLACE : Via Telecommunications
Window Rock, Navajo Nation (Arizona)

o Paul Begay, Jr. o Charlaine Tso
o Carl Roessel Slater o0 Daniel E. Tso
o Pernell Halona o Edison J. Wauneka

1))

2)

3)

4)

5)

CALL MEETING TO ORDER; ROLL CALL; INVOCATION; ANNOUNCEMENTS
RECOGNIZE GUESTS AND VISITING OFFICIALS

REVIEW AND ADOPT THE AGENDA

m: s: v Yeas: Nays:
Not Voting: Absent:

REVIEW AND ADOPT THE JOURNAL(S):
m; s: \2 Yeas: Nays:
Not Voting: Absent:

RECEIVING REPORT

a.  Report from NDSS on Strengthening Family Program (SFP) Funding Federal Grants
FVBSA

Presenters: Deannah Neswood-Gishey, Executive Director, and NDSS Staff;
Honorable Daniel E. Tso
m: s: v Yeas: Nays:
Not Voting: Absent:

b.  Update Report from NDOH on DALTCS Senior Centers and Update Report from
Epidemiology Center regarding COVID-19 data

Presenters: Dr. Jill Jim, NDOH Executive Director; Lenora Henderson, DALTCS; Ramona
Antone Nez, Director, EPI Center

m; s: v Yeas: Nays:

Not Voting: Absent:
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c. Report on Wide Ruins Community School & Shiprock Alternative School, Inc. and Kin Dah
Lichi’i Olta’ School Presenters: Darrick Franklin, Education Program Manager, Office of Dine
Accountability & Compliance, DODE and Staff; Honorable Daniel E. Tso
m: s: v Yeas: Nays:

Not Voting: Absent:

d. Report on “Make COVID-19 Virus Non-Lethal” Presenters: John MacMahon, Co-Founder
Cytokind, Inc.; Honorable Pernell Halona
m: s: v: Yeas: Nays:
Not Voting: Absent:

6) OLD BUSINESS

a. Legislation 0295-19 An Action Relating To Health, Education and Human Services Committee;
Amending The Navajo Office of Standards, Curriculum and Assessment Development Plan of
Operation  Sponsor: Honorable Edison J. Wauneka (Note: Eligible for Committee Action
October 006, 2019)

[NOTE: October 16, 2019 — Main Motion by: Paul Begay, Jr.; Second by: Charlaine Tso; Vote: Pending
October 16, 2019 — Motion to Table by: Pernell Halona; Second by: Carl R. Slater; Vote: 5-0 CNV; For
Program to correct Exhibit A language, include NN BOE Resolution and updated Organization Chart]

[NOTE: March 11, 2020 — Deleted from agenda — no committee action taken]

[NOTE: June 10, 2020 — Recall Motion by Pernell Halona; Second by: Paul Begay, Jr.; Vote: 4-0 CNV;
veas: PH; PBJ; EJW; CS; nays: none; absent/not voting: CTso

[NOTE: June 10, 2020 — Motion to table 2" time - Lost quorum]

10-16-19: Main Motion by: PBJ s: CTso v Yeas: Nays:
Not Voting: Absent:

7) NEW BUSINESS

a.  Legislation 0046-20 An Action Relating To The Health Education and Human Services and
Naabik’iyati Committees; Supporting Arizona House Concurrent Resolution 2001 (AZ
HCR2001) Titled “English Language Education” Sponsor: Honorable Nathaniel Brown (Note:
Eligible for Committee Action March 12, 2020)

m: s v: Yeas: Nays:
Not Voting: Absent: .

b.  Other
m: S v Yeas: Nays:
Not Voting: Absent:

8) CLOSE OF MEETING; ANNOUNCEMENTS; ADJOURNMENT
Adjournment Motion: s v: Yeas: Nays:

THIS AGENDA SUBJECT TO CHANGE: The public is advised that the Navajo Nation Council Agenda and the Agendas of the Standing Committees
are not final until adopted by a majority vote of the Navajo Nation Council or the Standing Committees at a Navajo Nation Council or a Standing
Committee meeting pursuant to 2 N.N.C. §§163 and 183, Navajo Nation Council Rule of Order No. 7, and Standing Rule of Order No. 8.
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1%t Report

THE NAVAJO NATION
LEGISLATIVE BRANCH
INTERNET PUBLIC REVIEW SUMMARY

LEGISLATION NO.: 0005-21

SPONSOR: Honorable Pernell Halona

TITLE: An Action Relating to the Health, Education and Human Services

Committee, Amending the Plan of Operation for the Office of Standards,

Curriculum, and Assessment Development Under the Department of Diné

Education

Posted: January 12, 2021 at 5:03 PM

5 DAY Comment Period Ended: January 17, 2021

Digital Comments received:

Comments Supporting None
Comments Opposing None
Comments/Recommendations None

Legislaffvg/ Tracking Secretary
Office of Legislative Services

01/19/21; 7:35 AM

Date/Time
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