
DATE: April 6, 2022 

LEGISLATIVE SUMMARY SHEET 
Tracking No. 003-lo -22 

TITLE OF RESOLUTION: AN ACTION RELATING T, HEALTH EDUCATION AND 
HUMAN SERVICES, BUDGET AND FINANCE, AND NAABIK'IYATI' COMMITTEES 
AND NAVAJO NATION COUNCIL; APPROVING $9,910,040 FROM THE 
UNRESERVED, UNDESIGNATED FUND BALANCE ("UUFB") TO THE 
DEPARTMENT OF PERSONNEL MANAGEMENT FOR $1,500 APPRECIATION 
REWARDS TO NAVAJO NATION EMPLOYEES FOR WORKING THROUGHOUT 
THE COVID-19 PANDEMIC 

PURPOSE: This resolution, if approved, will provide a $1500 appreciation reward to each Navajo 
Nation employee in recognition of their efforts during the COVID-19 pandemic. 

. 
This written summary does not address recommended amendments as may be provided by 
the standing committee. The Office of Legislative Counsel requests each committee member 
to review the proposed resolution in detail. 
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24th NAVAJO NATION COUNCIL - Fourth Year, 2022 

Introduced by: 

(Prime Sponsor) 

Tracking No. _....,.Q~0::;_1---'-=(o_--'-;;i.=-~:....___ 

AN ACTION 

Thence 
Navajo Natio Council 

RELATING T, HEALTH EDUCATION AND HUMAN SERVICES, BUDGET 

AND FINANCE, AND NAABIK'IYATI' COMMITTEES AND NAVAJO 

NATION COUNCIL; APPROVING $9,910,040 FROM THE UNRESERVED, 

UNDESIGNATED FUND BALANCE ("UUFB") TO THE DEPARTMENT OF 

PERSONNEL MANAGEMENT FOR $1,500 APPRECIATION REWARDS TO 

NAVAJO NATION EMPLOYEES FOR WORKING THROUGHOUT THE 

COVID-19 PANDEMIC 

19 BE IT ENACTED: 

20 

21 SECTION ONE. AUTHORITY 

22 A. The Health Education, and Human Services Committee was established as a standing 

23 committee of the Navajo Nation Council with oversight authority over the 

24 Department of Human Resources and employment/labor matters. 2 N.N.C. §400 (A), 

25 §401 (C)(l) and (C)(6). 

26 B. The Budget and Finance Committee was established as a standing committee of the 

27 Navajo Nation Council with the authority to review and recommend to the Council 

28 the budgeting, appropriation, investment and management of all funds. 2 N.N.C. 

29 §300(A), §301(8)(2). 

30 C. The Naabik'iyati' Committee was established as a standing committee of the Navajo 
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THE NAVAJO NATION 

LEGISLATIVE BRANCH 

INTERNET PUBLIC REVIEW PUBLICATION 

LEGISLATION NO: _0076-22__          SPONSOR: Mark A. Freeland 

TITLE:  An Action Relating to Health, Education, and Human Services, Budget and 

Finance, and Naabik’íyáti’ Committees and Navajo Nation Council; Approving 

$9,910,040 from the Unreserved, Undesignated Fund Balance (“UUFB”) to the 

Department of Personnel Management for $1,500 Appreciation Rewards to Navajo 

Nation Employees for Working Throughout the COVID-19 Pandemic 

Date posted:     April 8, 2022 at 8:55 PM 

Digital comments may be e-mailed to comments@navajo-nsn.gov 

Written comments may be mailed to: 

Executive Director 

Office of Legislative Services 

P.O. Box 3390 

Window Rock, AZ 86515 

(928) 871-7586

Comments may be made in the form of chapter resolutions, letters, 

position papers, etc.  Please include your name, position title, address 

for written comments; a valid e-mail address is required.  Anonymous 

comments will not be included in the Legislation packet. 

Please note:  This digital copy is being provided for the benefit of the Navajo Nation 

chapters and public use.  Any political use is prohibited.  All written comments received 

become the property of the Navajo Nation and will be forwarded to the assigned Navajo 

Nation Council standing committee(s) and/or the Navajo Nation Council for review.  Any 

tampering with public records are punishable by Navajo Nation law pursuant to 17 

N.N.C. §374 et. seq. 

mailto:comments@navajo-nsn.gov?subject=0076-22
mailto:comments@navajo-nsn.gov?subject=0076-22


THE NAVAJO NATION 
LEGISLATIVE BRANCH 

INTERNET PUBLIC REVIEW SUMMARY 

LEGISLATION NO.: 0076-22 

SPONSOR: Honorable Mark A. Freeland 

1st Report 

TITLE: An Action Relating to Health, Education, and Human Services, Budget 
and Finance, and Naabik'iyati' Committees and Navajo Nation Council; 
Approving $9,910,040 from the Unreserved, Undesignated Fund Balance 
("UUFB") to the Department of Personnel Management for $1,500 
Appreciation Rewards to Navajo Nation Employees for Working Throughout 
the COVID-19 Pandemic 

Posted: April 082 2022 at 8:55 PM 

5 DAY Comment Period Ended: April 13, 2022 

Digital Comments received: 

Comments Supporting 

Comments Opposing 

Comments/Recommendations 

egisl~eta 
Office of Legislative Services 

April 15, 2022; 12:24 PM 
Dateffime 

Page 1 of 1 

1) Titus J. Nez 
2) Caroline G. Pete 
3) Loretta Benally 

None 

1) Reycita Toddy 
2) Leonard R. Livingston 
3) Jolene Scott 
4) John Platero, Jr. 
5) Lucy Slim 



Support legislation No 0076-22 

Titus Nez <titusnez@pinedalegov.org > 

Tue 4/12/2022 6:37 PM 

To:comments <comments@navajo-nsn.gov>; 

Good evening Honorable members of the 24th Navajo Nation Council members and Honorable Navajo Nation President, 

I am working this email in support of legislation No. 0076-22. All Navajo Nation employees deserve a reward for they're hard work, working 
through the pandemic. A majority of employees have worked through the pandemic by doing many task that required working directly with 
the great Navajo People. 

We at Pinedale Chapter, our staff including PEP staff worked tirelessly to respond to the pandemic. We have hosted drive-by events such as 
PPE supplies, food, and community dinners for the Pinedale Chapter and surrounding communities. I can attest that we have worked at the 
start of pandemic and through out the last two years and continue to provide direct services. 

I believe all employees deserve this. Thank you for taking the time to address my email, and I hope you all positively consider this legislation 
for the Navajo Nation workforce. Ahehee 

Respectfully, 
Titus J Nez, 
Community Services Coordinator 
Pinedale Chapter 

Get Outlook for iOS 
WARNING: External email. Please verify sender before opening attachments or clicking on links. 



Comments Regarding Legislation No. 0076-22 

Caroline G. Pete 

Wed 4/13/2022 10:33 AM 

To:comments <comments@navajo-nsn.gov>; 

TO WHOM IT MAY CONCERN: 

My name is Caroline Pete. I work as an Administrative Assistant with the Navajo-Hopi Land Commission Office. 

I fully support the above-mentioned legislation. I worked full-time during the pandemic along with my director, Mr. 
Robert K. Black, Jr. 

We submitted our request for Special Duty Pay back in November 2020 and we were denied. 

Mr. Black and myself worked throughout the whole pandemic period. I arrived at work approximately 7:30 am daily, due 
to our Office being under the Office of the President and Vice President. At times, they would request of me to pick up 
PPE Supplies, etc. Towards the end of the major pandemic period, I came down with COVID-19 Virus and spent five days 
in the hospital. 

I felt that it was unfair that we were denied the Special Duty Pay. Therefore, I support this legislation for employees that 
actually worked daily throughout the pandemic period, not employees that worked a few hours at the office and not the 
employees that worked from home, because there is really no proof that they actually work during that period. I am 
only commenting on our office. 

I hope that you will take my comments into consideration. 

Thank you and have a wonderful day! 

My Info: 

Name: Caroline G. Pete 
Title: Administrative Assistant 
Department: Navajo-Hopi Land Commission Office 
Email Address: !;ggete@navajo-nsn.gov 
Telephone Number: (928) 871-6446 

Respectfully, 

Caroline G. Pete 
Administrative Assistant 

Navajo-Hopi Land Commission Office 

(928} 871-6446 



Legis 00076-22 

Loretta S. Benally 

Wed 4/13/2022 12:48 PM 

To:comments <comments@navajo-nsn.gov>; 

Good Afternoon 
I have worked thru the pandemic with Health Command center Logistic section and I only got paid from the 
first closure of Navajo Nation. then the second closure start I submitted my packet to our Division Diretor and 
nothing he requested for it. To this day haven't even gotten my Hazard pay. I am still waiting for my pay to 
happen awhile others got paid thousand of dollars even thou no work for them, I exactly had to use my own 
POV daily driving 56 mile one way and had to go back in the evening. 

I would still like to get paid for it and it is not fair, Whomever is introducing this Legislation I would llike to 
thank you. Please do submit it. That would help us that didnt get paid. 

Loretta Benally 



language 

Reycita Toddy 

Mon 4/11/2022 9:54 AM 

To:comments <comments@navajo-nsn.gov>; 

An Action Relating to Health, Education, and Human Services, Budget and Finance, and Naabik'iyati' Committees and 
Navajo Nation Council; Approving $9,910,040 from the Unreserved, Undesignated Fund Balance ("UUFB") to the 
Department of Personnel Management for $1,500 Appreciation Rewards to Navajo Nation Employees for Working 
Throughout the COVID-19 Pandemic. 

Recommendation to delete language referencing DPM and that funding be allocated to a centralized budget. 

An Action Relating to Health, Education and Human Services, Budget and Finance, Naabik'iyati' Committees and Navajo 
Nation Council, approving $9,910, 040 from the Unreserved, Undesignated Fund Balance ("UUFB") for $1,500 

Appreciation Rewards to Navajo Nation Employees for Working Throughout the COVID-19 Pandemic. 

This will also include the Certified LGA Chapters and PEP workers. Should you have any questions, please contact me. 
Thank you. 

Respectfully, 

Reycita Toddy, HR Classification & Pay Manager 
Department of Personnel Management 
Website: www.dpm.navajo-nsn.gov 
Phone: (928) 871-7772 I FAX: (928) 871-6976 

CONFIDENTIALITY NOTICE: This message (including any attachments) is intended for the sole use of the individual(s) to 
whom it is addressed. This message may contain information that is confidential and is protected by law. If you are not 
the intended recipient, you are hereby notified that any disclosure, copying, or distribution of this message is strictly 
prohibited. If you received this message in error, please immediately notify the sender by reply e-mail and then delete the 
message. Thank you. 



Navajo Legislation No. 0076-22 

Leonard R. Livingston 

Tue4/12/20221:40 PM 

To:comments <comments@navajo-nsn.gov>; comments <comments@navajo-nsn.gov>; 

All 
I wrote memo to my executive leadership in August 2021 concerning the above, contents include: 

SUBJECT : Recommendations for individuals, branch contribution, civilian service awards 

Thank you for your dedication, commitment, continued efforts in improving the Navajo Nation Judicial 
Branch workplace and facilitate the work performance of individuals and attaining the maximum efforts of the 
individuals and business units. Recognizing, rewarding members of the Branch is important component, the 
people drives this organization in order to achieve the branch outcomes and it is hard work, consuming under 
the conditions for the human resource industry today. Most importantly, we serve our communities. • 

I am also compel by the comments made by AOC Director's statement during the Special duty pay 
provisions briefing, held August 4, 2021 for the leadership & management team in the which the Director 
declares, I highlighted some key points. 

"Significant role, contribution in providing continued essential court services, operations during 
the periods of covid 19 pandemic, began on or about March 10, 2020 ... 
The Navajo Nation Council LOC's recognizes the essential judicial services, work ... 
Two flow reasoning, policy in recognizing the work by the Judicial Branch ... the extraordinary . 
work, contribution, dedications expended by court personnel ... in order to achieve the end 
results under the covidl 9 pandemic." 

As such I propose in order to bridge the recognition of the above and beyond performers during the 
period of covide 19 pandemic that plagued our people, our country and nations, and the continued essential 
judicial workers' contributions who do not immediately qualify for the Special Duty Pay incentives, I suggest 
we (Judicial Branch) recognize, honor our employees with Covid19 pandemic civilian service award. 

The Covid 19 pandemic civilian service award may be in the form of simple official business letters 
outlining the contributions made during the periods of covid 19 pandemic (March 12, 2020 to the present) and 
under the covid19 Delta variant period (July 20, 2020 to TBD). The letters should be awarded to members of 
the Judicial Branch either temporary or pennanent, volunteer status, or internship. The letters signed by the 
Chief Justice or other branch chiefs (Speaker and President )and inserted in the Navajo Nation official 
employee persom1el records. The award letters should be for both pern1anent, temporary or other forms of 
services such as, volunteer, contractors etc. Other forms of recognition include specially designed lapels, or 
even civilian service medals (specially designed for the Navajo Nation of course), these are some ideas. I may 
add other government services such as, IHS (Indian Health Services) have such civilian service medals for 
people in their charge. It is a form ofrecognition to people who served during the periods of covid19 pandemic. 

These are some ideas, the idea and scope of this program to recognize everybody during this period. 
Furthermore, members of the branch need to hear this and be recognize. I realize there are costs involved but 
may qualify under the American Rescue Plan. 

I a111 bringing these ideas to the HR table for consideration, discussions and I believe the initiatives will 
promote cohesion, instill unity and help foster the branch's collective goals & objectives. Lastly, paying $,1,500 
to each employee for covid19 services may send the wrong message or public perception Any questions, 



clarifications please let me know. Thanks. 
Hon. Judge Leonard Livingston 
Crown point Judicial District 
PO Box 06 
Crownpoint, NM 87313 
Ofc: 505-786-2233 



0076-22 

Jolene Scott <scottjolene617@gmail.com> 

Wed 4/13/2022 8:18 AM 

To:comments <comments@navajo-nsn.gov>; 

Good after noon all. 

I am responding to the legislation 0076-22. I am a PEP WORKER working under the chapter. UsPEP WORKERS should be CONSIDERED in 
this pay that is being TALKED ABOUT. Majority of the time us pep workers are the ones that are outside doing distribution for community 
members. Majority of the time the chapter rely on PEP workers. PEP WORKERS are always left out of everything and we are the ones that 
do most of the work around the chapters. The same with sub committee they volunteer there time to help at the chapter and some even 
caught covid thru this pandemic and don't even get pay back for anything that happens. So please consider PEP WORKERS FOR A PART OF 
THIS PAYMENT. THANK YOU. 
OFFICE SPECIALIST. 
WARNING: External email. Please verify sender before opening attachments or clicking on links. 



Legislation 0076-22 

John Platero Jr. 

Wed 4/13/2022 3:07 PM 

To:comments <comments@navajo-nsn.gov>; 

To Whom It May Concern, 

As one of the first volunteers for the Navajo Nation COVID-19 pandemic emergency response team (later 
HCOC) in March 2020, I had the privilege of partnering and working with the tribal employee volunteers who 
gave their time and effort for the benefit of the Navajo Nation people. The volunteers worked through the 
initial frightening prospect of catching the COVID-19 virus in their new emergency response team job duties. 

But, in keeping with the principle of self-sacrifice for the benefit of the many, these volunteers did what most 
tribal employees couldn't or wouldn't do: personally give their time, and effort, and risking their own health to 
keep our people protected from this health threat. 

In my role as one of the HCOC Safety Officers, I personally know the courage and personal commitment each 
volunteer gave to benefit their own people. This volunteer effort is history in the making for our Nation, where 
individuals risked their own lives to help their relatives, their clan relatives, their neighbors, and mainly our 
elders and children. Volunteer efforts such as we witnessed during the COVID-19 pandemic are often 
unrecognized because these volunteers do not seek personal fame or fortune like some we see on social 
media. 

I strongly advocate rewarding these first-line volunteers in recognition of their sacrifices for a job well done. 
They have set an example for our Nation's future generations to come; the new nurses and doctors, new 
business owners, new police officers, new emergency medical technicians, new caregivers, and new chapter 
officials. These heroes of the day, who in the end, can say with conviction and purpose: "I did my part, when 
are you going to do yours?" 

I say in respect and humility, do all you can to reward these COVID-19 Emergency Response Team members for 
all they have done and sacrificed for our Nation. 

Thank you, 

John Platero Jr 

Volunteer NN-HCOC Safety Officer 
Senior Safety Technician / Risk Management-Safety & Loss Control Program 



Tracking No. 0076-22 

Lucy Slim 

Wed 4/13/2022 3:51 PM 

To:comments <comments@navajo-nsn.gov>; 

Good Evening, I worked at HCOC as a front line worker for 43 weeks (1720 hours) first day with HCOC was on May 26, 
2020 and last day was on March 29, 2021. I deserve the 1,500.00, If you need additional information I can provide proof 
that I worked at HCOC. Just for your information I only go 1 time Haz pay for $1,200.00. Thank you. Lucy 

Lucy Slim 
Office Specialist 
Risk Management Program 
Email: lucyslim@navajo-nsn.gov 
(928)871-6335 Phone 
(928)871-6087 fax 

EMAIL PRIVACY NOTICE 
This E-Mail message, including any attachments, is intended only for the use of the individual or entity to which it is 
addressed and may contain information that is privileged and/or confidential. if you are not the intended recipient or the 
employee or agency responsible for delivering the communication to the intended recipient, please notify us immediately 
by replying to this message and then delete this message from your system. you are hereby notified that any use, 
dissemination, distribution and/or reproduction of this message and/or any attachments by unintended recipients is 
unauthorized and maybe unlawful. furthermore, although we have taken precautions to minimize the risk of transmitting 
software viruses, we advise you to perform your own virus checks on any attached to this message. we do not accept 
liability for any loss or damage caused by software viruses. 




