

















































































































Part V: Pro; 1m M. ager and responsil Branch ( iefor D :ion Dr (or Chairperson of the
Board of Directors for organizations external to > Navajo ation) shall provide authorized

signatures in compl e with the Budget Signature Authori ion For and the dates to
( ate that the bu I been re :we and acknowledged by key officials as to the
accuracy and co ess of the budget. Forms without appropriate signatures w  not be

processed and w  be returned to pri  ram or entity.
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NAVAJO NATION LISTING OF CLASSIFICATION TITLES,

Class Position
Code - Classification Title
3631 Child Development Worker

2170 Child Support Enforcement Officer
3311 Civil Engineer

3754 Clinical Director

3804 Clinical Family Therapist

3753 Clinical Psychologist

3702 Clinical Social Worker

3750 Clinical Specialist

3755 Clinical Specialist - Intern

3433 Collection Clerk

3432 Collection Officer

3820 Community Center Supervisor

3798 Community Hcalth Environmental Rescarch Tech

3792 Community Health Nurse

3790 Community Health Nurse Director
3791 Community Health Nurse Supervisor
3795 Community Health Worker

3793 Community Health Worker Supervisor
3821 Community Involvement Specialist
3822 Community l.iaison

3830 Community Resource Coordinator
3831 Community Services Coordinator
1843 Computer Operations Manager
1890 Computer Operations Supervisor
1892 Computer Operator

2022 Construction Employment Analyst
3515 Construction Inspector

3501 Construction Supervisor

2018 Contract Analyst

2020 Contract Compliance Officer

2015 Contracting Officer

0402 Controller

3849 Cook

3850 Cook's Aide

2264 Corrections Captain

2265 Corrections Licutenant

2267 Corrections Officer

2268 Corrections Officer Trainee

2266 Corrections Sergeant

3802 Counselor

3430 Credit Manager

2207 Criminal Investigations Supervisor
2209 Criminal Investigator

0591 CSE-DOL Employece

4083 Custodial Supervisor

4085 Custodian

1873 Data Communications Technician
1230 Department Manager |

1231 Department Manager 11

3040 Environmental Program Manager
3031 Environmental Program Supervisor
3033 Environmental Specialist

3035 Environmental Technician

3911 Epidemiologist

Salary
Grade

59
60
65
69
68
69
68
67
66
56
60
61
62
66
69
67
59
64
62
63
58
62
68
64
56
59
63
62
63
64
70
73
57
54
67
65
61
59
63
62
66
70
67

58
56
60
68
69
68
67
65
57
68

Class
Code

2156
0400
2023
1191
1192
2316
4142
3697
3674
2178
2177
0411
1840
1200
0301
4140
4141
4144
3656
3655
3403
3676
1859
3688
3677
3672
3516
4175
2065
3741
2288
2284
2283
2285
2281
2280
2290
2291
1423
3673
3696
1666
3326
3325
2210
3030
3317
2188
2189
2186
1861
1860
1862
3341

CLASS CODES, AND ASSIGNEL AY GRADES

AppendixC

Position Salary
Classification Title Grade

Deputy Chief Prosecutor 72
Deputy Attorney General 75
Deputy Contracting Officer 68
Deputy Division Director 70
Deputy Exccutive Director 70
Deputy Fire Chief 67
Derrick Operator 58
Developmental Specialist 64
Diné Traditional Education Spccialist 66
Director of Corrcctions 71
Director of Criminal Investigations 71
Director of Ethics and Rules 71
Director of Information Technology 70
Director, Office of Legislative Services 69
Division Director 71
Driller 60
Driller lelper 56
Driver 57
Early Head Start [Home Visitor 57
Early Head Start Teacher 60
Economic Development Specialist 63
Education Administrator 70
Education Data Network Specialist 65
Educ Hn Data Specialist 63
Education Program Manager 68
Education Specialist 64
Electrical Inspector 63
Electrician 61
Electronic Technician 62
Eligibility Technician 58
Emergency Management Director 68
Emergency Medical Technician - Basic 60
Emergency Medical Technician - Intermediate 61
Emergency Medical Technician - Intern 57
Emergency Medical Technician Instructor/Coordinator 62
Emergency Medical Technician Supervisor 64
IEmergency Scrvices Coordinator 66
Emergency Scrvices Liaison 59
Employee Insurance Representative 59
Employment Assistance Officer 59
Employment Development Specialist {

Energy Auditor 64
Engineering Aide 56
Engineering Technician 58
Environmental Criminal Investigator 67
Environmental Department Manager 69
Environmental Engineer 65
Environmental Law Enforcement Officer 63
Environmental Law Enforcement Recruit 61
Environmental Law Enforcement Sergeant 66
Geographic Information Systems Analyst 65
Geographic Information Systems Supervisor 68
Geographic Information Systems Technician 62
Geologist 66
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Position
Classification Title

Class
Code
3416 llomesite Agent
3773 House Parent
3421  using Specialist
1425 TIR Background Check Analyst
1426 HR Background Check Technician
1407 TIR Information Technology Manager
1430 HR IT Support Technician
1846 HRIS Project Manager
1427 Human Resources Adjudicator
1417 Human Resourccs Analyst
1405 TTuman Resources Classification and Pay Manager
1401 1luman Resources Director
1402 Iluman Resources Employee Relations Manager
1410 Human Resources Employec Relations Specialist
1412 ITuman Resources Information Systems Supervisor
1411 TTuman Resources Position Control Analyst
1424 Human Resources Records Clerk
1431 uman Resources Records Supervisor
1432 TTuman Resources Specialist
1428 Human Rcsources Specialist (Behavioral Health)
1403 Human Resources Systems Manager
1419 Human Resources Technician
1433 Human Resources Technical Specialist
2166 Human Rights Invcstigator
3364 IHydrologic Technician
3362 Hydrologist
3404 Industrial Development Specialist
1877 Information Sccurity Officer
1872 Information Systems Technician
1667 Information Technology Auditor
1470 Insurance Claims Analyst
1471 Insuranece Claims Examiner
0504 Intern
2206 Internal Affairs Investigator
22035 Internal Aftairs Supervisor
2236 Investigator
11 Investiment Manager
4070 Irrigation Supervisor
2273 Juvenile Corrections Officer
2272 Juvenile Corrections Supervisor
2163 Juvenile Presenting Officer
3189 Kennel Officer
2021 Labor Compliance Officer
3250 lLaboratory Technician
4143 Laborer
3414 Land Support Agent
3770 Laundry Worker
3295 Musecum Exhibit Technician
3297 Muscum Facilities Representative
3294 Museum Registrar
3823 Navajo Culitural Specialist
1228 Navajo Nation FFair Manager
1844 Network Manager
1848 Network Specialist

IN LISTI

Salary
Grade
60
58
64
64
60
67
62
69
66
64
67
70
69
66
65
65
58
62
66
64
67
60
66
64
58
65
67
68
60
67
64
60
56
65
68
63
71
60
59
61
64
56
61
58
55
60
55
58
58
62
62
66
66
64

1 OF CLASSIFICATION TITLES,
CLASS CODES, AND ASSIGNED PAY GRADES

Class
Code
1014
1013
1010
1015
1011
0210
1297
1016
1002
1012
1004
1295
1296
1298
1299
1300
1003
1355
1356
3435
3431
3434
2350
4176
1362
4076
4077
1982
3407
2057
2056
3900
1880
1363
4028
3002
1664
1661
1659
3344
3003
0501
4147
3293
3291
3290
3292
2144
1652
16:
3765
3309
2016
3401

Position
Classification Title

Legislative Advisor I
Legislative Advisor 11
Legislative Analyst
Legislative Assistant
Legislative Associate

sgislative Chief of Staff
Legislative Clerk Supervisor
l.cgislative District Assistant
Legislative Financial Advisor
Legislative 1.iaison
Legislative Managcer
Legislative Reporter
Legislative Reporter Supervisor
Legislative Secretary |
Legislative Secretary 11
Legislative Sccrctary 11
Legislative Staff Assistant
[.ibrary Assistant
Library Clerk
l.oan Insurance Representative
Loan Officer
Loan Processor
Local Agency Security Officer
Locksmith
Mail Clerk
Maintenance Mechanic
Maintenance Technician
Management Analyst
Marketing Specialist
Media Production Specialist
Media Representative
Medical Officer (Administration)
Microcomputer Software Instructor
Microfilm Clerk
Mine Safety Officer
Mineral Assessment Specialist
Minerals Audit Manager
Minerals Auditor
Mincrals Royalty and Audit Manager
Mining Engincer
Mining Financial Analyst
Miss Navajo Nation
Motor Coach Driver
Muscum Archivist
Muscum Curator
Muscum Director
Muscum [iducation Curator
Principal Attorney
Principal Auditor
Principal Budget Analyst
Principal Casec Worker
Principal Civil Enginecr
Principal Contract Analyst

Principal Economic Development Specialist

AppendixC

Salary
Grade
65
67
66
60
66
70
63
65
68
60
69
59
65
58
59
60
68
56
57
59
63
58
64
62
56
58
60
64
66
65
64
70
63
55
67
63
70
65
71
65
66
61
59
64
66
68
64
72
69
67
64
69
67
68
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AVAJO NATION LISTING OF CLASS

( ASS CODES, A?

Position
Classification Title

Class
Code
3682 Recreation Aide
3681 Recreation Coordinator
3680 Recreation Specialist
3805 Recreational Therapist
3510 Registcred Architect
3328 Registered Land Surveyor
3780 Registered Nurse
3321 Registered Surveyor
3744 Rehabilitation Scrvices Technician
3734 Reimbursement Specialist
3041 Remedial Project Manager
2006 Rescarch Assistant
3752 esidential Clinical Director
3774 Residential Guidance Technician
3775 Residential Supervisor
1415 Retirement Officer
1404 Retirement Plan Administrator
1672 Revenue Data Specialist
3418 Right-Of-Way Agent
1863 Rural Addressing/GIS Coordinator
1864 Rural Addressing/GIS Technician
4025 Safety Officer
4027 fety Technician

168 Sales Clerk
3039 Sanitarian
2340 Sccurity Guard
1518 Senior Accountant
3184 Senior Animal Control Officer
3410 Senior Appraiscr
3617 Senior Archacological Technician
3615 Senior Archacologist
3613 Senior Archaeologist (Contract Representative)
2145 Senior Attomey
1653 Senior Auditor
4043 Senior Auto Parts Technician
4045 Senior Automotive Technician
1682 Scnior Budget Analyst
4081 Senior Building Maintenance Worker
4172 Senior Carpenter
3762 Scnior Caseworker
3824 Senior Center Supervisor
3630 Senior Child Devclopment Worker
3310 Senior Civil Engincer
3794 Senior Community llealth Worker
2183 Senior Police Officer
1991 Senior Program Analyst
1852 Scnior Programmer Analyst
1251 Senior Programs and Projects Specialist
4016 Senior Property Clerk
2157 Senior Prosecutor
2040 Senior Public Information Officer
3036 Senior Reclamation Specialist
3419 Senior Right-Of-Way Agent
4026 Scnior Safety Technician

Salary
Grade
55
61
62
67
67
67
66
67
60
61
606
56
68
57
60
60
67
62
60
65
62
67
59
56
66
56
65
61
64
58
66
66
70
67
59
62
65
60
62
60
61
60
68
62
65
65
65
67
59
67
64
68
62
62

~ASSIGN]  PAY GRADES
Class Position Salary
Codce Classification Title Grade
4174 Scnior Electrician 62
3324 Senior Engineering Technician 60
3316 Senior Environmental Engineer 68
2187 Senior Environmental Law Enforcement Officer 65
3032 Senior Environmental Specialist 66
3034 Senior Environmental Technician 58
3910 Senior Epidemiologist 69
151 Senior Equipment Mechanic 62
3071 Senior Extension Agent 61
4072 Senio  acilities Maintenance Tech 63
3685 Senior Financial Aid Counsclor 65
2331 Senior Fircfighter 61
3056 Senior Forest Technician 58
3053 Senior Forester 66
3462 Senior Gaming Surveillance Observer 64
3340 Senior Geologist 68
3720 Scnior Health Educator 65
4149 Scnior Heavy Equipment Operator 62
3415 Senior Homesite Agent 62
3420 Senior Housing Specialist 65
1416 Scnior Human Resources Analyst 66
1429 Senior Human-Resources Technician 62
3361 Scnior Hydrologist 67
1871 Senior Information Systems Technician 61
2235 Scnior Investigator 65
1290 Senior Legal Secretary 61
4075 Senior Maintenance Mechanic 60
1981 Senior Management Analyst 66
3001 Senior Miner  Assessment Specialist 65
1662 Senior Minerals Auditor 67
3343 Senior Mining lingincer 68
3296 Secnior Museum Exhibit Technician 60
1847 Senior Network Specialist 65
3844 Senior Nutrition Worker 59
3841 Senior Nutritionist 65
1365 Senior Oftice Specialist 60
4177 Senior Painter 62
3270 Senior Parks Maintenance Worker 59
1527 Senior Payroll Technician 61
3346 Scnior Petroleum Lingineer 69
3008 Senior Petroleum Technician 65
1961 Senior Planner 65
4179 Scnior Plumber 62
0505 Trainee
1443 Training Instructor 64
4032 Transit Dispatcher 59
1250 Transit Manager 70
1966 Transit Planner 64
3743 Treatment Coordinator 64
2162 Tribal Court Advocate 64
3074 Tribal Ranch Manager 66
3797 Tuberculosis Control Technician 59
1842 User Scrvices Manager 68
4047 Vchicle Service Worker 56

ICATION TITLES,

Appen xC
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9116
9149
2149
9012
9142
9141
9244
9175
9011
9125
9148
€2
¢4
9120
9113
9013
9241
9154
9118
9133
9129
9246
9158
9147
9301
9030
9152
9157
9171
9138
9139
9163
9240
9022
9111
9021
9146
9220
9173
9234
9236

NAVAJO NATION LISTId

/ pendixC

'F CLAS! “ICA [ON TITLES,

CLASS CODES, AND ASSIGNED PAY GR/ ES

Administrative Director of the Courts*
Administrative Services Officer*
Associate Attorney™*
Associate Justice*
Auto  tion Info. Services Spec.*
Automation Info. Technology Mgr.*
Bailiff*
Bi-Culture Training Specialist*
ChiefJustice*
ChiefPr  ition Officer*
Computer Operations Analyst*
Construction Project Manager*
Court Administrator*
Director ~Juman Resources*
District Court Clerk*
District Court Judge*
District Court Probation Officer*
DocumentTechnician*
Financial Services Manager*
Financial Technician*
Government Relations Officer*
Grant Administrator*
Human Resources Specialist*
Information Data Technician*
JB Custodian*
JB Hearing Officer *
Judicial/Administrative Secretary*
Office Technician*
PeacemakingProgram Coordinator*
Programmer Support Specialist*
Senior Budget Analyst*
Senior Building Maintenance Worker*
Senior Probation Officer*
Staff Attorney*
Supreme Court Clerk*
Supreme Court Law Clerk*
Systems & Program Manager*

en Court Coordinator*
Traditional Dine' Researcher*
Traditional Program Specialist*
Veterans Justice Coordinator*

70
64
68
71
61
69
59
66
74

* Judicial Branch Listing of Classification
Titleand Assigned Grades
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Appendix L

C. Carryover of Unexpended Award (Funds). Excess Receipt on Fee for Service Grant and
Unexpended Third Party Reimbursement Award or fees collected that are not expended at
the end of wudget period which are allowable as carryover funds from the current to
successor budget period or current to success business unit for expenditure shall be
handled as follows:

1.

Request for Extension of End late to Contract and Grant Period/Carryover of
Funds (Appendix L-3) is for use to request:

a. Extension on ending date of the budget period on contract ¢  grant award or
To carryover funds from the current to successor business unit.

The request shall be submitted no later than a month before the ending date of the
award by the Division lirector to OMB. If funding agency approval is required,
OMB wi coordinate at. The request for extension on ending date shall not
exceed one year from the current ending date. The one-year extension on end date
shall be obtained prior to e: iration of the current ending date.

Included in the terms and conditions of the contract and grant award is period of
availability (begin and end date) to achieve the intent of the funding ~award is
not fully expended the program shall request to carryover the funds. € reasons
award was not fully expended and action plan to expend carryover funds sh:  be
explained by the Division Director. The form is designed to provide that
information. OMB will review the request and take disposition action necessary.

Funds that continue to be carried over beyond the initial year one extension is a
performance issue. The supervisor concemed shall immediately impose
accountability measure to resolve that.

Approval required to expend carryover funds are as follows:
a) Extension on ending date of budget period on the contract and grant award. The
carryover funds will rem: 1in the exis 1g business unit for expenditure.
1) Multi-Year Contracts or Agreement:
e OnP.L.93-638 BIA/IHS Contracts approval on extension of the
ending date rest with the Navajo Nation.
e On non P.L. 93-638 Contracts request for extension shall be
handled based on terms and condition of the contract and grant
agreement.

2) One Year Contract or Agreement
e On P.L. 93-638 BIA/IHS Contracts approval on extension of
ending date of the contract and grant award rest with the Navajo
Nation.
e On non P.L. 93-638 Contracts, request for extension on ending
date shall be handled based on terms and condition of the
contract and gra; agreement.
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Reference 1
(E) "Capit. Budget" means the amounts appropri. :d for the current year of the Capital Improvement

Plan.

(F) "Capital Improvement" means a major project undertaken by the Navajo Nation that is generally
not recurring on an annual basis and which fits within one or more of the following categories:

1. All projects requiring debt obligation or borrowing;
Any acquisition or lease of land;

3. Purchase of major equipment or vehicles, with a life expectancy of five years or more, valued
in excess of an amount to be established by the Controller;

4. Major building improvements that are not routine maintena e expenses and that substantially
enhance the value or extend the useful fe of a structure;

5. Construction of new buildings or facilities including engineering, design, and other pre-

construction costs with an estimated cost in excess of an amount to be determined by the
Controller; and/or

6. Major equipment or furnishings required to furnish new t ldings or other projects, the cost of
which is above a certain amount to be established by the Controller.

(G) "Capital Improvement Plan" means a recurring multi-year plan for capital improvements
identifying each capital improvement prc :ct, the expected beginning and ending date for each project, the
amount to be expended in each year, and the method of financing those expenditures.

(H) "Comprehensive Budget" means a budget which includes a Capital and an Operating Budget
covering all governmental proprietary and fiduciary funds for each annual fiscal year.

(I) "Condition of Appropriation” means a condition, placed on an appropriation or expenditure by the
Navajo Nation Council at the time the appropriation or expenditure is made, which requires performance of
specific tasks by a program within a specific time period within the fiscal year. The condition may require
that failure to perform the specific tasks within the time period set out by the Navajo Nation Council will
result in restrictions on future expenditure of the funds until the ¢« lition is met.

() "Financing" means the act of identifying and acquiring the funds necessary to accomplish the
Capital Improvement Plan. It shall include, among other things, lease/purchase arrangements, multi-year
purchase contracts, bond issuance and grants.

(K) "Fiscal Year" means the fiscal year of the Navajo Nation as established by the Navajo Nation
Council.

(L) "Governmental Unit" means any subdivision of the Navajo Nation government, including Chapters
or other local units of government.

FAAN 1T ala e Aiwmntier~ PO P MR P R 41_,\ \T
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Nation Counc by virtue of its legislative oversight authority and pursuant to its authority as the goveming
body of the Navajo Nation, raising an issue of concern with respect to the internal functioning of the three
Branches. Such concerns are advisory in nature, but do not create legal conditions precedent to the expenditure
of appropriated funds. In order for a particular legislative concem to be appended to a budget
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Reference 1

2. "Proprietary Fund Types."] »>prietary funds are used to account for the Navajo Nation's ongoing
organizations and activities which are similar to business operations in the private sector. The
measurement focus is upon determination of net income and capital maintenance. The following
are the Navajo Nation's proprietary fund types:

a. "l terprise Fund." This Fund is used to  count for . ivajo Nation operations that are
financed and operated in a manner similar to private business enterprises - where the intent is
that the costs of providing goods or services to the public be financed or recovered primarily
through user charges: or where a periodic determination of revenues earned, expenses
incurred, and/or net income 1s appropriate for accountability purposes.

b. "Internal Service Fund." This Fund is used to account for e financing of goods or services
provided (inter and intergovernmental) on a cost-reimburse ent basis.

3. "Fiduciary Fund Types." Fiduciary funds are used to account for assets held by the Navajo Nation
in a trustee capacity or as an agent for individuals, private organizations, other governmental units,
and/or other funds. These funds include but are not limited to e: endable and nonexpendable trust
funds, and pension trust funds, etc. Expendable trust funds are accounted for in a manner similar
to governmental funds. Nonexpendable trust funds and pension trust funds are accounted for in a
manner similar to proprietary funds.

4. The foregoing definitions concerning fund types shall not be deemed to create any exceptions to
the Navajo Nation Sovereign Immunity Act.

§ 820. OVERALL BUDGET PC [CIES

(A) Comprehensive Budget. The Navajo Nation government shall operate pursuant to a
Comprehensive Budget.

(B) Budget Impact Analysis. All requests for appropriation of Navajo Nation funds shall be subject to
budget impact analysis, which shall include, but not be limited to, needs and costs evaluations, based on
objective criteria.

(C) Long Term Fiscal Viability. The Navajo Nation shall prepare each annual budget to ensure the
long-term ability to provide services at levels set by the Navajo Nation government.

(D) Balanced Budget. The Navajo Nation budget shall balance revenues and expenditures.
Appropriations may not exceed available revenues.

(E) Recurring Operating Costs Paid from Recurring Revenues. The Nation shall budget all recurring
operating expenses, including maintenance of capital facilities, from recurring revenues. Long-term debt shall
not be used to finance recurring operating expenses.

(F) Non-Recurring Revenues. The Nation shall restrict non-recurring revenues to budget non-recurring
expenditures. In addition, non-recurring revenues will be budgeted only after an examination by the Controller
to determine whether or not the revenues are subsidizing an imbalance between recurring revenues and
expenditures, and expenditures may be authorized only if a long-term ( ree-to-five year)
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(M) Office of Management and Budget. The Office of Management and Budget, as authorized by its
Plan of Operation as amended, shall be responsible for consolidation and preparation of all phases of the
Navajo Nation budget. The Office shall coordinate the overall preparation, adoption and implementation of
both the annual operating and ¢ ital budgets of the Navajo Nation. All requests for annual operating fun
and supplemental fun . shall be submitted to the Office of Management and Budget for budget impact

analysis and other appropriate action.

(N) A} opriations Lapse. Appropriations approved by the Navajo Nation Council will lapse at the
end of the fiscal year unless otherwise :signated by the Navajo Nation Council. Appropriations to the
chapters of the Navajo Nation shall not lapse at the end of the fiscal year provided that the chapters sh:
budget those funds in the subsequent fiscal year in accor mce with the purposes and conditions originally set
forth by the Navajo Nation Council in its appropriations.

(O) Distributions to Chapter. Where not otherwise prohibited by existing law, any appropriation
intended for distribution to all chapters of the Navajo Nation shall be allocated as follows: fifty percent (50%)
of the appropriation sh:  be divid:  equally among all chapters and the remaining fifty percent (50%) shall
be divided proportionately among the chapters using a percentage ¢ 1al » that figure which the number of
registered voters in each chapter bears to the whole of registered Navajo Nation voters as determined by the
most current voter registration figures available as of the date of the appropriation.

(P) Navajo Nation Grants. Any entity of e Navajo Nation requesting a grant from the Navajo Nation
throu; the submission of a budget request shall first meet the following requirements:

The program receiving the grant shall have an approved plan of operation;
2. The budget request shall be a part of a recommended division or branch budget;
The respective oversight committee for the division or branch shall have made an affirmative

recommendation on the request.

—

(U]

(Q) Local Government Funds are used to address the improvement needs of the local govermnments
that may consist of, but are not limited to, house wiring and bathroom litions. An amount equal to the
actual cost of proposed projects but not to exceed twenty-five percent (25%) of that year’s capital
improvement appropriation will be appropriated into the Local Government Funds for these projects.
Additional amounts may be appropriated from time-to-time or may be obtained from other sources.

(R) Condition of Appropriation.

1. The Navajo Nation Council may include one or more Condition of Appropriation in a resolution
approving the comprehensive budget.

2. A Condition of Appropriation will only be directed to the specific program having direct responsibility
to fulfill the required task or tasks, and not to a general branch or division.

3. A condition may require a freeze on ¢ expenditure of travel funds of the program, or a withholding
of up to ten percent (10%) of the gross salary of the program director of the program tasked with

£ th Aty ad it HFrad ~A #laien 4la s
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fiscal year. The restriction on expenditures will continue until the condition is fulfilled, as found by
the Budget and Finance Committee pursuant to Subsection 5. A program director’s salary cannot be
withh 1 if his or her salary is : ‘eady being withheld for failure of the program to fulfill another
Condition of Appropriation, or for failure to implement a corrective action plan issued by e Auditor
General pursuant to 12 N.  C. § 9(C). The withholding of salary sha not apply to a program director
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(i.e., demand, workload, efficiency and effectiveness).

(B) Long Term Revenue Projections. The Controller shall prepare an annual long term revenue
projection for use by the Navajo Nation government. This long term revenue projection shall include all
sources of funds and revenues available for use y the Navajo Nation government within at least the next
three fisc years. The annual long term revenue projection shall be submitted by the Controller to and be
reviewed by the Budget and Finance Committee. The Budget and Finance Committee will present the same
to the Branch Chiefs by the end of the secc | quarter of each fiscal year. A written narrative describing the
methodology utilized to estimate revenues and a discussion of key variables affecting the actual revenue,
including assumptions made, shall be included in the report. If deemed necessary by the Controller, the long-
term revenue projection may be changed as economic circumstances require. Changes to the )ng-term
revenue projection shall be reported in  1e manner set forth in this Paragraph.

(C) Annual Revenue Projection. The Controller shall review and recommend an annual fiscal year
revenue projection for all revenue generating sources for all governmental, proprietary and fiduciary funds of
the Navajo Nation. The annual fiscal year revenue projection shall be submitted for review by the Budget and
Finance Committee of the Navajo Nation Council, and will serve as e official revenue estimate at the
beginning of the annual budget process for the next fiscal year. The Budget and Finance Comm e will
present the annual fiscal year revenue projection to the Branch Chiefs by the end of the second quarter of each
fiscal year. A written narrative describing the methodology utilized to estimate revenues and discussion of
key variables affecting the actual revenue, including assumptions made, shall be included in the r  ort.

(D) External Funding Projection. The Office of Management and Budget shall prepare an estimate of
all external funding to be received by the Navajo Nation in the upcoming fiscal year and shall present this
information to the Budget and Finance Commi € and the Controller by the end of the second quarter of each
fiscal year.

(E) Long Term Expense Projection. The Office of Management and Budget shall prepare an annual
long term expense projection which includes all projected expenditures fi  at least the next three fiscal years
for operations, programs, projects and transfer payment to the Navajo people or to outside non-Navajo Nation
government entities. Such report shall be presented to the Bran: Chiefs and the Budget and Finance
Committee by the end of the second quarter of each fiscal year. This report, along with the long term rev  ue
projection and the annual Gener: Fund revenue projections and the external funding projection is intended
to provide guidance to the Branches of the Navajo Nation government in preparation and adoption of the
Navajo Nation budget for the next fiscal year.

(F) Approval of Revenue Projections. The Budget and Finance Committee shall review the long-term
and the fiscal year revenue projections and may approve them by resolution.

(G) President's Budget Preparation Message. The President may prepare an annual budget preparation
message. This budget preparation message may include the President's vision of expected goals and objectives
and broad priorities for the fiscal year Navajo Nation Comprehensive Budget. This Section does not amend,
nor is it in addition to, any powers granted to the President pursuant to 2 NNC § 1005.

(H) Budget Instructions and Planning Base Amounts. The Office of Management and Budget shall
prepare budget instructions for each fiscal year which shall be approved by the udget and Finance Committee
no later than 30 days after the Controller releases the annual revenue projection as delineated at §830 (C). The

budget instructions shall include fiscal, operational, policy guidelines, budget development timelines and
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§ 850. BUDGET IMPLEMENTATION, MONITORING AND CC TROL

(A) Budgetary Monitoring and Expenditure Controls. The Controller and Office of Ma gement and
Budget shall monitor actual expenditures versus budgeted expenditures and report to the Budget and Finance
Committee with respect to the overall budget status of the Navajo Nation; and to the Branch Chiefs with
regard to their respective branches. Such reports shall be made on a quarterly basis. The Controller, with the
approval of the Navajo Nation Council, may restrict e: nditures by selected expense codes or line items in
the event that actual revenues fall significantly behind the projected revenues.

(B) Budget Performance Measures. The « fice of Management and Bu et sha be responsible for
developing a system for evaluating whether requirements have been met for all of Navajo Nation branches,
divisions, departments, and programs. Evaluation standards will be developed in consultation with the
relevant branch, division, department, and program. The Office of Management and Budget shall include the
projected performance measures for each branch, division, dep. ment and program in the compilation of the
annual budget for submission to the Budget and Finance Committee and the Navajo Nation Counc

(C) Program Evaluation: The purpose of a program evaluation is to det 1ine and recommend to the
appropriate Branch Chief the recommendations for positive program improve nt and whether a program
warrants continuation at its current level of activity or modified to a new level or should be discontinued. All
Navajo Nation branches, divisions, departments, and programs sl 1 be required to develop a detailed annual
plan with performance indicators for each ensuing fiscal year.

(D) The Branch Chiefs shall establish a system for eriodic policy review and evaluation of program
performance within their respective branches.

(E) £ recipients of Navajo Nation funds shall provide, upon request, any information or data
necessary to conduct program performance review and evaluation.

§ 860. CAPITAL IMPROVE! :INT PROCESS

(A) Administrative Framework
1. The Capital Improvement Office within the Division of Community Development under the
Executive Branch shall be responsible for the administration, coordination and development
of the Capital Improvement Plan as defined herein. The Controller and the Office of
Management and Budget shall assist the Capital Improvement Office with methods of
financing the Capital Improvement Plan.

2. All Capital Improvement { iding requests shall be submitted to the Capital Improvement
Office, which shall evaluate all requests in accordance with objective criteria approved by the
Transportation and Community Development Committee of the Navajo [ation Council.

(B) Development of Capital Improvement Plan
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expenditures, including a detailed one-vear capit improvement budget. The proposed
Capital Improvement Plan shall include a sting of projects in order of priority and proposed
year of construction or acquisition. 'ata on each project shall include:
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3. By nine (9) months prior to the beginning of the fiscal year, the Capital Improvement Office
shall prepare a report for all affected Officials on the current status of reviously approved
capital improvement projects. The report shall contain information on which projects are to be
continued, the amount of funds required to continue or complete affected projects, determining
the amount of remaining funds from projects completed or discontinued, and summaries as to
the progress of previously approved capital improvement projects.

4. By eight (8) months prior to the beginning of the fiscal year, the Capital Improvement Office,
Office of Management and Budget, and the Controller shall perform financial analysis and
financial programming for the purpose of determining : level of capital expenditures the
Navajo Nation can safely afford over the term of the Capital Improvement Plan and to
determine the selection and scheduling of funding sources to be designated for the Capital
Improvement Plan.

5. By seven (7) months prior to the beginning of the fiscal year, the Capital Improvement Office
shall compile and objectively evaluate all capital improvement func 2 requests. In addition to
other « gibility requirements provided in the objective criteria, all requests for capital
improvement shall include a statement of need and justification for the project, net effect on
the Nav: » Nation's operating budget, and its proposed scheduling during the term of the
Capital Improvement Plan. The Capital Improvement Office sha place emphasis on relative

need an cost in evaluating each capital | wement funding request in conjunction with the
priority rating system approved by the Transportation and Community Development
Committee.

6. By six (6) months prior to the beginning of the fiscal year, the Capital Improvement Office
shall have finalize a six (6) year Capital Improvement Plan for consideration and approval by
the Transportation and Community Development Committee. Upon review and approval by
the Transportation and Community Development Committee, the Capital Improvement Plan
will be submitted to the Office of Management and Budget to be incorporated in the
recommended capital budget which shall be made a part of the comprehensive budget for
purposes of recommending the Capital Improvement Plan to the Navajo N on Council.

7. By five (5) months prior to the beginning of the fiscal year, the Office of Management and
Budget shall submit the appropriation portion of the capital budget to the Budget and Finance
Committee for recommendation to the Navajo Nation Council within the recommended
comprehensive budget. Any recommended amendments affer ng the Capital Improvement
Plan shall be reviewed and concurred by the Transportation and Community Development

Committee.
(E) Capital Budget Monitoring

1. The Capital Improvement Office all mamtam a current record on all projects within the
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2. The Office shall submit quarterly progress reports on the capital budget to the Transportation
and Community Development Committee and the Budget and Finance Committee.
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