


LEGISLATIVE SUMMARY SHEET 
Tracking No. O/(p8'-ZZ 

DATE: September 21, 2022 

TITLE OF RESOLUTION: AN ACTION RELATING TO HEALTH, EDUCATION 
AND HUMAN SERVICES COMMITTEE; APPROVING AMENDMENTS TO THE 
NAVAJO NATION DIVISION OF SOCIAL SERVICES' PROFESSIONAL 
STANDARDS AND ETHICS MANUAL; REMOVING THE "FINANCIAL 
SERVICES PROTOCOL" SECTION AND INCLUDE THE "BURIAL ASSISTANCE 
AND GENERAL ASSISTANCE POLICY MANUAL" 

PURPOSE: This resolution, if approved, will approve the Navajo Nation Division of Social 
Services new Burial Assistance and General Assistance Policy Manual. 

This written summary does not address recommended amendments as may be provided by 
the standing committee. The Office of Legislative Counsel requests each committee member 
to review the proposed resolution in detail. 
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PROPOSED STANDING COMMITTEE RESOLUTION 
' 

24th NAVAJO NATION COUNCIL'.... Fourth Year, 2022 

Introduced by: 

TrackingNo. Dll..o~-2Z. 

AN ACTION 

RELATING TO HEALTH, EDUCATION AND HUMAN SERVICES , .. 
COMMITTEE; APPROVING AMENDMENTS TO THE NAVAJO NATION 

DIVISION OF SOCIAL SERVICES' PROFESSIONAL STANDARDS AND 

ETHICS MANUAL; REMOVING THE "FINANCIAL SERVICES PROTOCOL" 

SECTION AND INCLUDE THE "BURIAL ASSISTANCE AND GENERAL 

ASSISTANCE POLICY MANUAL" 

BE IT ENACTED: 

SECTION ONE. AUTHORITY 

A. The Health, Education and Human Services Committee is a standing committee of 

the Navajo Nation Council and has legislative oversight over the Navajo Nation 

Division of Social Services ("DSS") and its programs. The Committee is also 

empowered to review, recommend or propose the adoption, amendment or rescission 

of the Plans of Operation for DSS programs. 2 N.N.C. §§ 400(A), 401(C)(l). 

B. The Health, Education and Human Services Committee is authorized to establish 

Navajo Nation policy and promulgate rules and regulations governing human services 

and general government services of the Navajo Nation, including those services 

provided by DSS. 2 N.N.C. § 401(B)(l). 
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SECTION TWO. FINDINGS 

A. In Resolution No. HEHSCMA-0108, passed in May of 2008, the Health, Education 

and Human Services Committee of the Navajo Nation Council approved the Navajo 

DSS' Professional Standards and Ethics Manual ("PSE Manual"), which included a 

section on "Financial Services Protocol". Exhibit A. 

B. DSS wishes to revise the "Financial Services Protocol" section of the PSE Manual in 

its entirety. This section sets forth criteria and procedures for Burial Assistance, 

General Assistance, Tribal Work Experience Program, Emergency Assistance, 

Community Services Block Grant ("CSBG"), and Low-Income Home Energy 

Assistance Program ("LIHEP"), is now being totally revised. LIHEAP and CSBG 

manuals have already been adopted. 

C. DSS desires to include the new Burial Assistance and General Assistance Policy 

Manual ("Assistance Manual"). Exhibit B. 

D. The DSS' Professional Standards and Ethics Manual, Financial Services Protocol is 

provided as Exhibit A, and is stricken in its entirety. The proposed new Assistance 

Manual is attached as Exhibit B, which is underlined in its entirety because all 

prov1s10ns are new. 

E. The Navajo Nation Department of Justice has reviewed the proposed amendments 

and deemed the amendments legally sufficient. Section 164 Review Form is attached 

as Exhibit C. 

SECTION THREE. APPROVAL 

A. The Navajo Nation hereby approves the proposed amendments to the Navajo Nation 

Division of Social Services' Professional Standards and Ethic Manual, pertaining to 

the Navajo Family Assistance Services: Burial Assistance and General Assistance 

Policy Manual. 

28 SECTION FOUR. EFFECTIVE DATE 

29 A. This Action shall be effective in accordance with 2 N.N.C. § 221(C). 

30 
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B. The new Navajo Family Assistance Services: Burial Assistance and General 

Assistance Policy Manual shall become effective on the first day of the first month 

following the approval of the Health, Education, and Human Services Committee. 

SECTION FIVE. SAVING CLAUSE 

If any provision of this Policy Manual is determined invalid by the Supreme Court of the 

Navajo Nation, or by any Navajo Nation District Court without appeal to the Navajo 

Nation Supreme Court, the remainder of this Policy Manual shall be the law of the 

Navajo Nation. 
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PRESIDENT 
JONATHAN NEZ 

THE NAVAJO NATION 
DIVISION OF SOCIAL SERVICES 

VICE PRESIDENT 
MYRON LIZER 

MEMORANDUM 

To 

From 

Date 

Subject: 

·ew Document Reviewers l, L, s.l ~ a 
~ 'J:)AJ c., 

Deannah Neswoo ff hey, Executive Dire 
Navajo Division of Social Services 

June 15, 2022 

EOR Document No. 018808: Revised Burial Assistance and General Assistance 
Policy Manual 

In May 2008, then Health, Education and Human Services Committee of the Navajo Nation 
Council approved Resolution HEHSCMA-01-08 for the Navajo Division of Social Services' 
Professional Standards and Ethics Manual, which include the Financial Services Protocol. 

The Financial Services Protocol includes Burial Assistance, General Assistance, Tribal Work 
Experience Program, Emergency Assistance, Community Services Block Grant (CSBG), and Low 
Income Home Energy Assistance Program (LIHEAP). This section of the Manual is being revised. 
Additionally, NDSS does not operate Tribal Work Experience Program and the Emergency 
Assistance is an unfunded mandate. There exists LIHEAP and CSBG policy manuals. 

Therefore, the Financial Services Protocol is strike-through, and the proposed amendment of the 
Burial Assistance and General Assistance Policy Manual is entirely underscored. 

Thank you for your timely review. If you have any questions, please call Ms. Roselyn Begay, 
Senior Programs & Projects Specialist at 871-6851 or email: Roselyn.Begay@nndss.org. 

Attachments: 
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.EXHIBIT 

A 

A. INTRODUCTION: 

A, This Policy Manual is to govern a d . 
General ~~sistance in an effccti't'C, :ffic;eu~:e the p_rovisions of Burial Assistance and 
~Rd families USh'lj an elee,,aaie ease ma~ aad URlleFffl FAanae, leF eligible iAOl•ld•als 

FR Part 20. agement database, and consistent with 25 

S:- The Indian Self Determination and Educat' . 
93 638, provides Indian tribes the authori~~: Assistance ~ct, as amended, Public Law 
operate programs serving their tribal me ; o contract with the federal government to 

m CFS and 0ther eligible individuals 

Ge In 1982, the Na• .. J:io Nation contracted ... . 
to ~ublic Law 93 638, to administer t~~th th_e Burea_u of Indian Affairs (BIA), pursuant 
~s1stanc? _Services (NFAS) Office within ;:c•~ ~e~1ces _programs. The Navajo Family 
h'III. adm,mster and implement th , ,? . a ,aJo Nation Division of Social Services 

· eneral Assistance. e proviSrons of Burial Assistance and G 

&.- Burial Assistance pro .. · d f t ·• -~es "'"Els le assist v·lth 11, . · n al members whose estates do not ha"'e ~ ffi • e burral expenses of deceased indigent 
~ . • SU e,eat feSOUFE<!S le FAeet ""'eFill ..... Ases • 

. The GeneFal Assistance provides finan . I . 
?ss:mtial needs of food, clothing, she~~:r a:::a~~e- payments to eligible tribal members fur 
,nerease _self sufficiency. This is accom~1· h :t1ht1es. The goal of General Assistance is to 
take to mcrease independence as outli~s e thro,ugh specific steps an individual will 
:_ISP) .. To be eligiBle fa, Gene@I Assistan:! '"11 h,s,i,_e, lmli•i<lual Self Slllfieieney Plan 
manc,al assistance from other state t .b' la applicants must apply concurrent!·· for 

programs for which they might be eligibl n a, county, local or other Federal an~nc· e. ~ l 

F.- The. procedural guidelines arc based . 
pohc:,r, administrati't'e procedures on :i~~b~r~.cons1st~~t 'Nith the definitions, purpose 
reqUtrements of the 25 CFR 20 700 f f 191 i ~t1 cond1t1ons, hearings and ap 1' . or manc1al assistance. , pea s 

fu Customer Rights: 
Each customer has a right to: 
A. Be treated with respect and dig ·t., 
B. Ha¥~ their privacy recognized a~~ 1;e . 

that identifies the customer and thci:~:i~~' mcluding protection of an1· information 
and Access to Information Act Ir pursuant to the Na't'ajo Nation Pri· ·aci • 

C. Be l,eated "''"• regardless at ;..,ee .. ., . • -, 
disa~.1hty, sexual orientation, or so~!~n~c~t,, national origin, religion, gender age 

D. Apply for and recei•rc assistance o _mcorne. , , 
E. Recei't'e a copy of tl=lis Pelic-· Man::1 sen,•1ces at an ►; NFAS field office of their choice 

F. De•r~lop an Indi ►.•idual Self ~ufficien~" Pl . 
~en,<1?Cs, baseel on their interests an~ han (ISP), fur ongoing General Assistance 

G. . ecc,ve services pro't'ided in a c _osen goals. 
ltrnitations. n appropriate manner with consideration of th . 

H. Malte '\IFitt cir I * en or ·,erbal complaints and . . Appeal_, in accordance with Section XX receP,~ resolution of their issues or concern 
,egard1ng IRelr applleatien assist ' an aet!on taken er not takeA b·• !Ae N"'S s. 

J. Receive copies of support·, d ance, or case. 1' ~ 
generated by the ~IFAS ing ocurnents they submitted anel notices that 

K w·tl=ld · aFC 
• ~~ I raw their apf)lication befur . . . Ca dec,s,on IS made b·· the NFAS r . 



L. Bring a person of thei . M. Be full'J' informeel r choice to appointments , 
tRey <"'"'""" ,;.::~ .. aay deeisieas 8 , cRaages .:i:,~•' Rea,iags. 

N. "el · 1 ve. mg the 8eri.-
r ""'""''•' close tAei, ca~,,ees aAd assistaaee 

0. Refuse assistance and se _at any time. 
f-h- services effered by the NFAS 

. Custoffier Responsibilities· . 
Each custemer has a r . 
/Jir. Treat others "th esponsibility to· 

NFAS staff wr respect aAd dign.ity refrain f & · · ' FOm ··erb I' · 
, PR1Y_1de ace""''• aad eea, . r a, pA\'SIE>JI eeed"et tewaFO 

services anel other i pl?te information about . ~ :"'"'"· all "'""ired~~=:~==~=·'·':"• "' Ais OF ,,::~r.:.-;;:~"' eeeditiOAS, j)FeYiO"S 
. o~perate with NFAS in the ion . or eligibility eletermin .. 

'""" 
8

" geieg eli ibilit» . ••''"""""""" of tReir er · · •"''""· 
,;, Cea,ply with all s:,, .• :,~~":'""'"" IAYestigatieAS. ,g,bih..,, """ ••• ffiOAitoAAg ef 

NFAS effiplo.,ee t ppo1ntments includ· . F-a- 9e I Y o reschedule a . , rng arr1uing on t" It"".,, aAS Ceffiplete tReiF ;s~"t"'"'"'°"'s IA a tie,el•: ,,,;, ~~,a,e, OF COAtaetieg ,,,. 
a er the elate on the ,, o~ General Assistan , ... · ~ner._ 

fu Co~"'",. aeAieYiAg :;;:,;;~~ Dec,siOA Notice. ee "''"'" ,,,,...,, (39) WOFl<iAg .... , 

Ho Re,,ew aeS up•ate <Rei, I goals aeS objectives. , 
a-:-Ever·' th SP as follows· 
- r ree (3) months f . 

accepting employment i or customers who are not exe 
b. Eve,y six (G) a,oetA f " aeeeFOaeee '"'" §29 315 f "'"' fro"' seek,eg 

0

, 
e-:- Whenever there s or all reetptents; and . o 25 CFR Part 20, or the ISP· 

a "a eAaege ,n ot t ' 
ffiount of assistancea us that can affect 

h lffiffieS,ately '""''"' '" . . . a eustoffier's elig,b,lity er 

};- Comply with enrichme=~r s~~'.?~ caseworker of any such h 
customers ac 1111t1es. Tl=lis applies t c angcs. ~ · 0 onl" G • Coffiplu ... ith II yeneral Assistance 

k '' , Ti a referrals to i t . use ffionthl" assist n ernal anel e>Eternal M-;- R , ance paumcnts f resources 
espect the rights and pro;ert'~ ;f "r its in_teneleel purpose~. 

h E r etAers, ,eeluSieg Nr,5 ""' 
. a,ployee Respoeslbllit' , pleyees aeS PF<lP<~. 

EaeR NFAS emple»ee. ,es: ,. 
/Jir. Treat each 7 is responsible to: 
& customer witl=l . • blpl=lold and protect re~pect, el1gnity anel in a . 

NatioA Prlvac" aed :• coeflseetiallty ef all euste.!"'less1eaal a,aeeer. ~ ~F<lviSe eacA ~uste,,.!:':~~~•a !ele""atiea Act, aeS t~i~ ~ 11~°:;:,Alaeee witR tRe Na"":i• 
i xplaiA to tAe c"steme,';_A . copy ef tAis Policy Ma"""' , """al. 

. PFO"id err ngl=lts a el . ~v ~e an orientation about tt=in· responsibilities. 
cntena anel reEjuir d el e services custom F-a- Pro• .. ide cach£usete ocumentation.ers are seel<ing, inclueling eligibil,·t,. 

A · ffieF OR A I' J 
ss1stance anel otl=ler forpp ,cation for NFAS B . . 

fu ;;:,•••
st 

le, assistaece wit:s.:~;~;:,sal)' aed Reio tRese :::~~.
1

,,s'::~S<aeee e, Geee,al 
· eo~"~• eustea,e, ue8eFstaa• N,:;~ tRe applicatiee aeS ,.;,ates 18

8

' •"

st

ea,ers wRe 
jJ IOAee. 4 "'""'"'"'""'s a RAAS, 

Ho Ee•""' all e"stoa,ers "" eease•"eAees ro, AOA 

regareling tl=leir applicat~;:erstan~ that if they elo not a rec ... · 
aa:eFOaaee •vitA Sect' 8 ' as51staaee, the" Ra"e >Re . •• "''" a •ecisiee a,aSe 

Jr. • . ' 18A xx T • "" Ho app I h • HSSlst c"stemers , · ~--ea • e Secisiea iA 

weal<nesses as the-~ b:n?erstanel anel identify tl=leir need . 
h Assist custeme,s.; 

0 
"'" •• ""rsue self s"flideee-• ~s, ,aternsts, streagths aae 

~ 9ocument all inter ~rsuc ?11 opportunities and r '· ~Mal<e oaya,eet .;:;•as""''" e"stoa,ers iA ease :~u,ees available >o hiffi e, ""' 
tAeiF EIF€UffisteAee meets IA a tiffiely ffiOAAeF .... ::· . M-;- p · · w - custeme 

' ;;F8~_,ae accu@te aa• timel» d , . ---ra "'""" a eRaege IA 
ef\v1ces. ,e ermmation ef r •b· . e 191 iltty for NFAS assistance and 



N. At a miniFRum, communicate and fall ... .. .. 
providing ad·,ance notice of decisiono~ up n1th cu_stomers monthly, including 
assistance. s or c anges affecting customers' eligibility and 

Go Pro•vide adeeiuate notice to inform the customer . . .· . . 
to General Assistance customers. prior to home v1s1ts. This applies onl·r 

p..,. Prepare for and l<eep cacti • t ~ appo1n ment, regardless of early release or administrative 

Q,- Malec every effort to keep an appointm n ,. to keep an appointment the e,; lo" e t. If for an r re~son, an emplo·ree is not able 
the customer to reschedule the ~Pre? ;nust arrange v11th their supervisor to contact 
the customer. po1n ment, or have another employee meet • ...,ith 

Ro Participate in the development d . . 5-:- Obtain T 'b I A • • an morntoring of the customer's ISP 
n a ss1stance Sustem (T-AS) certif' f . h' si><. 

employment OF ~Yhen TAS is f~lly implem~nted. 1ca IOA Wit IA (6) months of 

T. Report a potential Intentional Progr ,r 1 • \/ 
the NFAS Senior Programs and Prn~e::n ~ io ~ti~n (IP.) committed by a customer to 
or becomes aware of an IPV. J s SpeciahSt (SPPS) when an eR1ployee suspects 

This protocol is developed to assist the s c· I .· . . . 
financial case management scfl•ices f h~l~a service staff in pro-.•1d1ng effective and efficient 
model of case management ,scfl•· «:>r cTh1 rcn, _a?ults, ciders, and families using the s►,•stcms 

. . vice. c D1v1s1on uses the foll ,.,. 
contmuum IA providing services.o .. 1ng case management 

-1:-;- Referral/ Intal<e/screening 
2. AssessR1cnt, identification of need far service 
3-,- Case Plan development 
+. Implementation 
5-c Tracl<ing/Monitoring/E-.•aluation 
6. Mtcrcare/Terrnination/Outrcach 

The purpose of This Financial assistance protocol . • ,. 
uniform administration of all the fin . I . is to provide procedural gu,del1nes to assure a 
Financial assistance contracted sean~ia a_ssi~t:~cc prograR1s under the Navajo ~Jation Division of 

, rv1ces inc u 1ng General A · t . 
Emergency, Disaster, Burial Communit>• Se ,· Bl ( vss1s ance, Tnbal Worl< E>tpericnce, 
ans any other programs tha~ pertain to1nan:i~ca·s ~~-~h~ra~t, ~,.... !~come ~omc Energ·r Assistance 1 01 1n t c Financial Services Department. 

The procedural guidelines are based upon and . • . . . 
policy, asministrativc procesures, cliibilit" are_ ~1rectlr rcl?tcd to the sef1rntions, purpose, 
prescribes in 25 CFR 20.700 Financialg Assi~ta::nd1t1ons, ~earmgs_ and appeals reeiuircments 
Temporary Assistance For Needy Families (TANF) c(~n.~ ~o~al. Service program, 25 CFR 20.32: 
CFR Lo· .. Income Home E ,. . avaJo ation Program for Self Reliance)· 45 

" ACFQ'( MSSIStance Pregram (LIHEAP) El . ' 
Grant (CSBG), Division of Social S .· G . :.~ an . Commurnty Service Bloclc 
implement the regulator>• reeiuireme:;1ces ne.ancc and Ghent Rights Policy is intended to 

, s. 

The financial assistance program is to promot If ff . . 
must worl< with the worl<er to se•telopan ind~-i~e ,s; 1c1ency. Each_ financial assistance consumer 
invol·,ement and agreement with the Ian "iav thu~ ~SP) self sufficteAC)' plan and document their 
are assessed to be employable shall s:ek e~ I ,.e1r signature _on the P!an._ Those consumers who 
specific steps the individual ... ill take to-" d p ~[me~t _per 

th
eir ISP guidelines. An ISP will outline 

n Har s se suff1c1ency. 

ASSESSMENT, AND IDENTIFICATION Of NEED FOR SERVICE 

1. CASE ASSIGNMENT TO 'NORKER FOR ASSESSMEPH: 

A senior caseworl<cr in"ol .. eme t · and linlEing the consum~ v : is essential to begin eligibility determination, coordination 
from the time there is a ::c cus o~dr.:o r~~our_ces. The senior caseworker is will be assigned 

umen e I ent1f1cat1on of need to the termination of services. 



Tl=te eeAf IAUUFA iA tf:t se · e ease : Al8F easewerl<CF El . FAaAagCFACAt F8 . " a•t ,ee•"'"'ead •""" the tiffie the e•a!,., eess ,. pa,affio•at; theref 
eas•w•rke, th• w•rl~d,, ••eept wh•re a eoa:' a ..... ,.,., is r•e•IYIA§ ~re, a. ehaa§• ia a 

•fre•as•"'•' r•latl•ashl h ,et •f iat•re .. ••lsts • maa•1al asslstaa•• P as b et
11

·e 
7. Th• Sup•"'isoF . ••" EOffiPFOffils•d. " ea th• s•ai•r 

8--: Aft . aSSIQAS a weFIE 
9,, ~., aSSl§Affi•At of th• • ., "' ··•'" s• ... iees "'h A NOSS Applieati•a sh as•, th• asoi§AeEI w•Fl<e•" •a a aeed is id•atifi•d. 
10. Th• assl§A•d •110Fffer all •• EOffiPl•ted with th• shall ffial"' eoatact with th 

the assessffi•Ats aad the e•as•ffieF will •• eo~s•"'•' te •••'" ••ei•I s• ~ eoasu"'•'· . FAP etc aA iAitial e F\ ,ee. ase plaA bases eA 
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e. In Kind Income 
i. The value of any item, which an individual receives in return for labor/service, is 

considered as earned income. 
I. Jury Due,• 

i. Income received for serving as juror, minus allo•f't'able expense for 
transportation, meals, etc. 

m. Rental Income 
i. Any pa•,•ment received for rental of property. 

7. Unearned Income includes but not limited to the tallowing; 
n. Income from interest shall be counted to the extent they are not disregarded b·t' 

federal statute. 
i. Oil, gas and other mineral royalties; rental property; cash contributions such as 

child support and alimony; retirement; disability and unemplo11•ment benefits; 
Social Security Benefits; Veterans Administration Benefits; per capita pa·,.ments 
not mEcluded b11• federal statute; sale of trust land and rein·,·estment in trust land 
or primary residence, or if set aside, has not been reinvested in trust land or a 
primary residence at the end of one 'fear from the date the income was 
received; federal and state tax refunds. 

o. In Kind Contribution: 
xx. A pro•,ision of shelter at no cost to the individual or household; in 

establishing the amount for the shelter included in the Na't•ajo Nation Program 
for Self Reliance (TANF) standards if identifiable and, 

xxi. Provision of personal and household goods such as food, clothing, 
furniture, etc. andfor payments of debts (vehicles, loans etc.) at no cost to 
the individual or household. 

xxii. Unearned income ma't' be received on a regular basis or irregular 
basis. 1Nhcn receipt of such income is sporadic or unpredictable, appropriate 
allowances must be made. For example, anticipated income is not to be 
£ounted until it is actually available to the applicant or consumers. The 
following are considered as unearned income. 

1. Interest payments or dividends from capital in-1estments such 
as sa•rings accounts, bonds, notes and mortgages, etc. 

2. Income producing property: When there is lease or rental from property, 
other than the home on the acreage or lot associated with shelter b•,• the 
applicant, income from rental or lease is considered as unearned and 
available to Ffleet needs. 

3. Mineral and Oil: Gross income from mineral, gas, oil, as well as 
bonuses, delayed rentals and production are to be considered as 
unearned income. 

4. Contributions: Recurring contributions such as child support and 
alimony payments arc to be considered as income available to 
meet needs. 

5. Retirement, Disability and Unemployment and other Benefits: 
Income from these sources is classified as unearned income. 

6. Life insurance, pensions, compensation, veterans benefits, railroad 
retirement, unemplo11·mcnt compensation, •n•orl<man's compensation, 
stril<c benefits by unions, survivor's benefits and the servicemen's 
dependent's allowance are possil31e sources of income to the applicant 
and or dependents. Howe•,·er, cash benefits intended for the exclusive 
benefit of children, such as survivor's benefits or recipient of both SSI/ 

558 pa1·ments should not be considered as available income to the 



eAtiFe household. 
7. Per Gapita Pa•;FAeAts: fuAds deri•w«ed ff'OFA tribally owAed trust OF iACOFAe 

producing cAteFpFises shall be consideFCd to be income for mectiAg needs 
unless e~uded by fcdeFal statute. 

1. Land Sale lncoFAe: Income deri•.«ed froFA sales of land with trust status shall 
be consideFCd as income when it becomes available to meet need unless set 
aside for the specif'ic purpose of rein¥estment in trust land a primary 
FCsidence b·r the end of one ·rear from the date it was Fecei·w«ed, it shall be 
counted in its entil"Ce,' as a'f'ailable to meet need. 

2. Income from the Sale of Real OF Pet'Wnal PFOpeFe,·: income dcFi¥ed from the 
sale of real OF personal pFoper=ty unless proceeds ff'OFA the sale are rein,-•ested 
in trust land or primary Fesident within one year. 

3. Federal and State Ta)( rebate: shall be considered as available incoFAe to 
meet need. 

4. No applicant OF a consumeF of general assistance shall be FequiFed to 
dispose of capital rcsouFce used in the prnduction of income for self 
support, selling his or hcF home, or cash from an insurance policy as 
a condition for receiving general assistance OF to meet eligibility 
requirements. 

&, ASSISTANCE FRQM 9:rHER GQ\<ERNMEN:rAb PA9GRAMS 

a. Types of Benef'its that shall be assessed in determining eligibility for seFYice as payer of 
secondary source. 

b. Applicants who are receiving public assistance, SuppleFAental Security Income payA1ents in 
their own Fight, OF whose needs are included in such payA1ents aFe not eligible for General 
assistance. 

c. All applicants who are applying for financial assistance who is deeA1ed eligible OF potentially 
eligible for assistance froA1 other prograA1s shall be Fequired to concurrently apply for that 
assistance. 

d. Navajo ~~ation financial assistance may be pFO'w'ided onl'f' to A1eet the applicant's needs until 
other Fesources are actually received. If necessary, the applicant can be assisted in 
applying for other resources. Payments will not be authorized for an·r A1onths in which 
Program for Self Reliance or SuppleA1ental SecuFity Income pa·yments aFe made, 
e)(cept if Fetroactive payment to applicant is made b·r the otheF program pFior to the 
official discontinuation of financial assistance gFant. 

e. The woFker is to assist in providing referrals to ascertain the eligibility status for the 
consumer to the assistance pFograms. Some of the assistance prograFAs are identified as 
follows: 

ii. 

i. 

i. Veterans Benefits: 
1. If a person is a veteran, the following benefits FAay be available: 

compensation for a SCF¥ice connected disability benef'its for dependents and 
SUF¥ivors, etc. 

Railroad Retirement 
1. Applies to an individual who has worked for the railroad. If she/he was ifl:iured on 

the job, or was laid off, she/he should be referred to the RailFoad Retirement 
Office for eligibility assessment. 
Other Fesources ma.,. also be available. 

1. WoFkman's Compensation 
a. Compensation is paic:1 to a person who was injured while on the 

job. Page ua 
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iv. 

t. Compensation for an individual who was laid off from their 
permanent job. 

u. The applicant can be rekrred to the unemployFAent office 
for assessffieAt. 

Private Insurance: 
Pri1t•ate insurance coFApanies insure a person in case of disability, accident, 
injury or death. The @mil;• may ha•ve coverage through emplo·;FAent or 
through private pay. 

v.Other Public Assistance eligibility: Program for Self 
Reliance, spousal Support. 

ACCEIXFANCC OF AW.ILABLE Et4Pl..8¥HENF 

1. All emplo•,able person age ( 16) si><teen or older who are applicants for or consumers of 
General Assistance are required to accept available local and seasonal eFAplo•,ment, which 
they are "able' and "qualified" to perform. 

a. The worker and the applicant or consumer shall joint!·; make determination of 
the actual availability of employment. Factors to be considered in evaluating 
the acceptance of a•,ailable employment are: 

i. Actual availability of employment 
ii. Physical capability and mental capacity to perform the work available, using 

consumer's ovm analysis of him/herself, sound judgment by worker or 
medical evidence. 

iii. Adequate skills and e><perience to qualif;• for employment 
iv. Employment would not create undue hardship on the family situation 

or interrupt school attendance of school age children. 
iii.E><istence of family or childcare problems or illness of family members, 

which would preclude the acceptance of employment. 
2. The employment policy does not apply if the applicant/consumer is: 

p. Anyone ·tounger than age si><teen(l6) . 
q. A full time student under the age of nineteen (19) if he/she is attending an elementary 

or secondary school, or a 't'ocational or technical school equivalent to secondary 
school, and that he/she is malcing satisfactory progress. 

r. A person enrolled at least half time in a program of study according to P.L. 100 297 
section 5404 if he/she is mal<ing satisfactory progress, and that he/she was an active 
general assistance consumer for a minimum of three (3) months before 
determination/ re determination of eligibility. 

s. A person suffering from a teFAporary medical injury or illness and is documented in 
the case plan that the illness or injury is serious enough to temporarily prevent 
emplotment and that he/she must be rekrred to SSI if the disabilit•; status e><ceeds 
three (3) months. 
i. A physician support statement is to be pro't•ided after thirty(30) days. 

t. An incapacitated person who has not yet received Supplemental Security Income 
(551) assistance if a physician, ps•tchologist, or social worl<er certifies that a 
physical or mental impairment pre•vents the individual from being emplo•;ed and 
that the assessment is documented in the case plan. 

u. A caretaker ·,yl,o is responsible for a person in the l=lome wl=lo Mas a physical or mental 
impairment if a physician or certified psychologist verifies the condition, and that the 
case plan documents the condition required the caretal<er to be home on a continuous 

Pe1 e 144 basis; and tl=lere is no other appropriate household member available to provide this 



Page Is 
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v. If an effort of the consumer is not justified, the sixty 60) da·; period of 
ineligibility as e:><plained in the section below 'lt'ill be enforced. 

w. E 1 & E 2 indh>'ieluals who refuse, or otherNise fail to seel< and accept available 
local or seasonable employment, or who •1oluntarily anel without gooel cause elo not 
maintain their emplo·;ed status, within the last ninety (90) days will not be eligible 
to receive general assistance for a period of sixty (60) days following the date of 
application or effective date of action/decision. 

x. A sixty (60) day period of ineligibility will be renewed upon each application for 
general assistance until the applicant complies with the reEjuirement to seel< and 
accept to seek emplo·;rnent as agreed to in the ISP. 

Y. An individual serving sixt•; (60) da·; ineligibility perioel will hmfe the suspension 
period reduced by thirty (30) da·;s upon providing e·,idence that he/she has made 
reasonable efforts to seek employment. 

z. Evidence of reasonable effort will be established if a consumer serving a sixty (60) 
day period of ineligibility "'oluntarily submits documents showing he/she is seeking 
employment and continues job seelcing activities. 

aa. Periods of eligibility suspension shall affect only the indivielual who fails to comply 
with the provision. 

bb. The ineligible non Indian "employable" household member must seek 
emplo·;ment although their needs are not included in the assistance. 

COHPUTA:rlON OF NEEB 

13. Basic consumption items: 
a. These should include food, clothing, shelter, fuel, utilities, and personal requirernents 

that the Na•t'ajo Nation has established as essential for all individuals. 
14. Persons whose basic needs ma',' be includeel in a Budget: 

cc. The determination of the inclusion of the needs of an individual or members of a 
family in the assistance budget shall be made after a careful analysis of the current 
living arrangements. This analysis shall include a determination of the individual 
who is to be designateel as" head of household". The assistance budget will be 
computed for the total number of eligible persons. 

dd. The "hcael of household" shall be the individual who is chosen or designated by 
the family group as the person to be responsible for the family. 

cc. All persons living together with the "head of household" including other adult mcrnbcrs 
who may be related or unrelated but who function as members of the family shall be 
included in the family budget for purpose of determining family assistance amount. 

ff. The worker has the responsibility of determining the eligibility of each person 
included in the application for general assistance, tal<ing into consideration the 
income and resources of all persons for whom assistance is being sought. 

i. A AC'+'l'born child's need must be deleted if an enrollment number is 
not obtained within ninety (90) days after birth. 

gg. In cases ·...-here other eligible adult members arc living in the same household, and 
they request to receive a separate grant for "justifiable reasons" the following 
shall appl•,·: i. Justifiable reason implies a circumstance that requires or warrants 
some authori2:ation or sanction. 

ii.The '"'orl<er receiving the request will have to assess the consumer's reason 
for requesting a separate check. 

1. If the ciFCumstanccs have been substantiated and there are no other 
ways to resol,.•c the issue, a separate checl< ma·; be authori2:ed b·t the 
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2. Some examples 
a. A claim by an ineli't'idual that he/she is not benefiting or 

receiving his{her share of the general assistance 
b. The general assistance is being misused by the pa·,ee 

iii. The individual who owns the shelter or is responsible for the shelter 
expenses shall be eligible to recei\·e the full assistance standards identified for 
his/her famil•; si2e minus any available resourec. 

iv. In cases where none of the household member own or assumes 
responsibility for the shelter e>Epenses, shelter cost shall be e'><cluded. 

1. Each person 't\'ill be informed that they will receive the full amount of 
standard if and when they start assuming full responsibility for shelter, 
unless there is evidence provided that the 't'alue of the free shelter is 
tess-: 

v. In unique cases involving the "traditional" practice of maintaining 
two(2) spouses, the following procedure will apply: 

1. If the indi\·idual li\·es in the same household with both spouses and 
children, the entire household group is one famil•t group and shall be 
included in the same assistance grant. 

2. If the spouses li't'e in separate households, each family group ·11ill 
be treated, as a separate household and assistance budget will be 
set up as two separate assistance grants. 

a. The need of the individual maintaining two spouses shall be 
included with the family group 't't'ith whom he spends more time. 

vi. 'Norkers shall make e\·er,· effort to keep the entire famil•;, including 
other eligible adult boarders; in one budget unless a separate grant has 
been specifically requested and justified b'y' the household. 

vii. A case file will be made and maintained for each financial assistance grant 
that is author-i:zed by the worker. Eases, which in¥ol•ved separation of grant 
assistance, will be properly cross referenced to avoid confusion. 

viii. In a household composed of eligible and ineligible members, the needs of the 
ineligible persons will not be considered in the computation of the financial 
assistance grant. The eligible household members shall be advised of possible 
assistance from other sources and a referral made. 

ix. In a mixed household composed of non Indian spouse or famil•; members, or 
Indian who do not meet the criteria set forth will be C>Ecluded from the budget. 
Howe\'er, ineligible household member's income will be prorated to determine the 
amount that will be applied toward eligible household famil•; members. 

x.Social Secur-ity and Veterans Administration Survi•,ors benefits paid on behalf of 
a child must be used or saved for the care, maintenance, education or future of 
the child. 

1. The mone·t is not for the support of other famil't' members. Therefore, in 
determining a family's eligibility for financial assistance, a child who is 
receiving income from the social secur-ity administration or the veteran's 
administration for his/her own support is to be e'l<eluded. The worl~cr 
shall determination only on the remaining family member's income. 

xi. If the consumer and spouse are living together, income received by either 
spouse and income jointly earned shall be considered as family income. 

i. If the consumer and spouse are li't'ing apart and there is no "clear break" 
(di¥orce, separation) in the family relationship and the spouses ha•,e been 
apart for more than thirty (30) days, the spouse will be referred to the 
Program for Self Reliance (TANF) office for financial assistance. Page 147 
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f. The Division shall pFOrate: 
i. OYer a twel¥e (12) month J:)eriod, aAy recurriAg aAAual iAcome recci't•ed B't' 

iAdi·tiduals such as teachers whose regular cml:)IO'fment docs Aot cAga§C them on 
a year F8UAd basis. 

1. This iAcludes BIA school cml:)IO't'ees who get furloughed for a ccrtaiA 
J:)eriod of time. 

ii. Income received by iAdi't•iduals eml:)loycd on a contracted basis O'ter the 
period of the contract 

1. One time coAtractual J:)ayment will be considered as income in the 
month it is actuall•, recei·••cd. 

i. Lum!:) sum iAcome received quarterly, semi aAAuall•; or ·;early o•,cr the J:)eriod 
covered by the iAcome. The NDSS shall J:)rorate the iAcome UAless there is 
evidence that the income will not coAtiAue to be recei¥ed in the future. Lum!:) sum 
J:)ayment such as Indi•1idual Indian Mone·;, oil royalties, income ta* refund, etc. 
shall be J:)rorated according to the budget standard. 

g. Income Disregards 
i. NOSS shall disregard from the gross amount of earned income, amounts 

deducted fer: 
4. Federal, State, and local ta*es. 
5. Social Security (FICA) 
6. Health Insurance 
7. Worl( related and self employment e*penscs for emplo·;cd persons, which 

include e:Kpcnscs such as UAion fees and ·,crifiable transportation to and 
from work, are to be deducted from the gross iAcomc to establish the 
amount a¥ailablc to meet need. 

8. Child care costs e*Cel:)t where the other J:)Jrent in the home is not 
worl(ing or is not disabled; howe·.•er e*ccl:)tion will be made iA cases 
where the J:)arent in the home is determined and documeAted to be 
incapable of prO't•iding appropriate care of the children. 

9. The costs of special clothing, tools, and equipment directly related to the 
individuals cmplo·tment. All the above will be disregarded from self 
eml:)loyment income after deducting costs of doing busiAess 

1 o. Consumers of State uneml:)loyment compensatioA will be allowed a 
reasoAable amount deduction for worl< search e*peAse. 

ii. NOSS shall disregard as income or other liquid assets. 
1. The "first" two thousand dollars ($2,000.00) of liquid resources 

available to the household. 
g. Resources are all types of income and other liquid assets 

a't•ailable fer the supl:)ort and maintenaAce uAless otherwise 
disregarded or specifically e:Kcluded by Federal Statute. 

h. This pF0'1ision is not to be coAstrued as appl•;ing to earned or 
unearned income during the month iA whicl=I sucl=I iAcome is 
recei't'Cd. All monies not specifically e~mpt by law will be 
considered a't<ailable for family support and maintenance and 
counted as income in tl=le month it is actually recci't'ed. 

i. All income eamed or uneamed must be calculated in the montl=I it 
is recci't'Cd. 

j. Since the current pa·;ment processing procedures does not allow 
for timcl't adjustment of grants when incomes are recei•,ed tl=le 
wof1(CF must coml:)ute overpaymeAt and recover tl=le 



o¥erpaid amount 
e. The to.'to thousand dollar ($2,000.00) disregard of earned or 

unearned income applies after thirty (30) da•1s has m<pired. 
i. Example: A general assistance consumer recei¥es 

three thousand dollars ($3,000.00) on the 1st of 
August. For thirty (30) days, the income is considered 
as a¥ailable for consumer's use and makes him/her 
ineligible fer that period. During this 1:3eriod, he{she 
spends one thousand dollars ($1,000.00) and puts 
to.'t'o thousand dollars ($2,000.00) in the bani<. On 
September 1st, he reapplies for financial assistance. 
The two thousand dollars ($2,000.00) , he{she has 
put in the bank is now a "liquid asset' and is 
complete!·; disregarded under the to.•10 thousand 
dollars ($2,000.00) disregard pro•,ision, and the 
consumer is eligible to recei•,e assistance again. 

ii. Secondly, for any liquid resource that is considered 
"liquid Asset", the two thousand dollars ($2,000.00) 
disregard applies immediately. There is no thirty (30) 
day period when the asset can be considered 
a¥ailable fur support and maintenance, unless the 
asset is con¥erted to "cash". 

f. The two thousand dollars ($2,000.00) disregard of liquid 
resource can be reapplied again under certain circumstances. 
The main thing to remember is the phrase, "the first two 
thousand dollars ($2,000.00) of the liquid resources a>v•ailable 
to the housel'lold". Any liquid asset in excess of the two 
thousand dollars ($2,000.00) disregard shall be considered 
a·t'ailable fur support and A'laintenance and deducted from the 
l'lousel'lold's assistance budget. 

g. If an unmet need is no longer e•,ident after the applicable liquid 
resource is deducted from the housel'lold's assistance budget, 
the financial assistance for the houscl'lold will be discontinued. 
Howe¥er, the consumer's can reappl•t for financial assistance 
whene·,er tl'ley are in need again, the process of the disregard 
starts all o¥er again. 

h. Any l'loA'le produce from garden, li¥estock, and poult~· 
utilized by the applicant or consumer and l'lis{her l'lousehold 
for their consumption. 

i. Foster care maintenance pa·tmcnts arc intended to meet the 
needs of the foster child and arc to be totally disregarded as a 
paFt of the household inCOA'le. 

• j. Resources specifically excluded b·t federal statute. 
h. In aFFi¥ing at net income, the following examples shall not be considered as allowable 

deductions. 
i. Business expenses do not include items such as depreciation, personal 

business and entertainment expenses, personal transportation, purchases 
or capital equipment and payments on the principal on loans for capital 
assets or durable goods. 

ii. Personal debts, including payroll deduction for personal debts. 
ii. Installment payment or other pa•tments to lending institutions including Pege l:49 

tribal anel bureau credit programs, banks, loan companies, housing 
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authorities and FHA. 
iv. Legal judgment including child suppoFt:, alimon·r, bail bond, attorne>f 

fees and couFt: levied fines. 
xxiii. ~4edical, drugs, and otAer related costs. 

Each person li't'ing in a household is assumed and expected to use his/her income 
and resources in a manner that 'Nill not de13rive other members of the household 
the basic necessities. Workers sheulel explore anel counsel househelel members en 
plans for sharing expenses. . 

i •••here the household member is a relative and is ineligible due to income, the • ♦, I 

ineligible household member shall show that they do not clain:' the c~nsumer, 
applicant as dependents of their Federal income Tax Information. This can be 
done b·r obtaining a copy of the latest Income Tax Return that was filed by the 
ineligible householel member, or by having the ineligibl_c hous?h~I~ mem?cr 
submit a signed statement stating he/she docs not claim the 1nd1,.·1duals 1n 
question as dependents. 

3. The Financial Assistance shall not be used as follows; 
hh. Te supplement training and or educational costs. Basic essential living costs 

arc included in the training or educational grants. 
ii. Each student must meet the basic eligibility requirements before the 

following is applied. 
xxiv. In case where training and or education requires a member of the h?usehold 

to be away from the permanent resielence for prolonged or e~enele~ p~r1_oels of 
time anel if verifieel that training anel or eelucation grants cover that mel1v1duals 
basi~ needs only; the rest of the family members, if otherwise eligible, shall be 
eligible to recci•o<e general assistance. . 

xxv. If the individual received training and or educational grants and . . . 
participants in these acti•,•ities from his/her educational gran~s and par:t1c1pat1on 
in these activities from his/her home and it is verifieel that his/her ba~1~ anel 
essential living neeels are not inclueleel in the eelucational grant anel h1s,_her . 
family is otherwise eligible, his/her needs shall be included in the Navil:]o Nation 
general assistance grant. . 

4. To provide an alternative to Program for Self Reliance and Suppl~mental Security Income. 
s. Te supplement Program for Self Reliance or Supplemental Security Income. 

CASE PLAN DE¥ELOPMENT 

A In order to recei"v·e financial assistance payments, the consumer must pa~ici_p~te in the 
~sc plan development for self sufficiency. The purpose of the case ~Ian ,and the 1nd1v1dual self 
sufficiency (ISP) is to develop long and short term goals for self suffic1ene, • 

B. CASE PLANNING: 

case planning to achie•t'e permanency is to begin as soon as t~e ca~e is assigned. 
1. Use the NDSS Case Planning Form with appropnate signatures as 
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2. 
3. 

proper documentation. 
E 1 & E 2 applicants must scelE employment. 
An applicant must be available and accept local and sea~onal employment for 
, .. hich the" are eligible along ,. ... ith the application for assistance. 
;~. The cas~ plan shall include that if applicant fails to sccl< or maintain employment, 

hc'she is subject to si><t:>,• da·;s (60) ineligibility. . 
The a;plicant shall appl-,· for other federal, state, county, or local program for which the•,. 
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ma•, be eligible concurrent with the application for financial assistance. 

The assigned worker shall develop a case plan with the eBIISURlt!f' within thH1r (391 W6l'iaR§ 
~e case plan is strength based and must emphasi2e consumer strengths. The case plan is 
developed in the following format: Specific, Measu@ble, Attainable, Realistic and Time Limited. 
The roles and responsibilities of the consumer and 'l't1orker will be specific. 

After assessments ha¥e been completes ana financial eligibility has been established, the next 
step is to develop a case plan. A case plan must be developed with consumer's input. If the 
consumer is unable to paFticipate in the de,.•elopment of the case plan because of cireumstances 
such as physical or mental disability, inability to speak English/Nm,\Jjo or othCF such difficulties, 
the worker shall be responsible for contacting other persons who maybe able to help in the case 
plan de•relopment. The format of the case plan goals and objectives shall be specific, measu@ble, 
attainable, realistic, and time limited: 

3. Identification of personal information and data 
4. Identification of problems/obstacles 
5. Identification of short term goals: The worker shall outline objecti,.•es and goals that can be 

accomplished within a month to sbc (6) month period. Goals are to be accomplished, shall 
be prioriti2ed in oFder of needs and impoFtance. 

6. Identification of long tefffi goals: the worker shall outline objectives and goals that can be 
accomplished within sj:,c (6) months to a year. Goals shall be prioritized. 

7. Tasks or course of action: Workers shall outline taslEs that are to be undeFtaken b•t 
consumers, workers, and other service providers, emphasizing accomplishments of goals 
and objecti•res through coofdinated or joint efforts. All Tasks and objecti\•es shall be 
identified within reasonable time fFame. 

An Indi¥idual Self Sufficiene,· Plan: 

Individual Self Sufficiency Plan (ISP) is de•1eloped to meet the goal of employment through 
specific action steps and is incorporated within the case plan for the gene@I assistance 
consumer. Toe ISP requirement does not apply to individuals who are e:><empt from the iob 
search requirement. The plan is jointl•f developed and signed IY,• the consumer and the woFIEer. 

8. Mer assessment of financial eligibility and employability, the worker must e:><plain the gene@I 
assistance prog@m policy regaFding emplo·tment, the penalties for non compliance, and the 
joint responsibilities of the consumer and the worker. 

9. If the consumer agrees to participate, the ISP will be filled out to reflect the shoFt and long 
tefffl goals, and activities as how to carry out the tasks. The foffflat of the ISP includes. 

iii. Identification of employment goal: Consumer must acti¥ely seek employment, 
including use of all a•.•ailable employment services. 

iv. ShoFt and Long term goals to achieve emplo·;ment. Accept local and seasonal 
employment when it is available. 

v. Short and Long term goals may include the attendance of GED classes, t@ining, 
community services, which ma'f lead to future employment. If head of household does not 
compl•t, the individual will not be eligible for at least sixty (60)da't'S, but not more than 
ninety (90) days. This ·1,ill be documented in the file. 

vi. The plan may also include residential rehabilitative treatment and counseling for 
substance abuse if it is considered to be a barrier to employment. 

vii. Tasks or course of actions shall be identified and agreed upon bet.•teen the consumer Page 151 
and the 't\'OrlECr. 
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IMPLEMENTATION 

The Assigned ·,vorl<er 'Nill be l<no·Nledgeable of internal and external resources. Outpatient services 
are J3Fiority method of intervention before inpatient services based on the least intrusi,,e method of 
intervention. The assigned worker will screen and refer consumeFS for specialty services: 

To ensure case plan implementation, the assigned worl<er shall: 

7. Collaborate and coordinate with the consumer and his/her legal guardian as appropriate 
in the development of goals, objectives and the assessment of progress. 

8. Have a minimum one contact per quarter with the consumer affected by the case plan 
and service providers to assess progress, identify barriers, noncompliance issues and 
identify alternathl'e methods of intervention as needed. 

9. Contact consumeFS to observe any adjustments, improvements, provide family 
conferencing, basic counseling, support services and assess need for additional 
services annuall•t• 

•• - 411 • 1•1A 111 
:.......'":.~J ................ ~-~~ ... 

Assigned worl<er is responsible for monitoring and documenting the effectiveness of services 
according to the consumer's case plan. The assigned worl<er is to maintain communication with 
resources and the consumer to support the consumer; and an agency linl<age ad't'ocates on 
behalf of the consumer for services and is a brol<er to resources. The assigned worl<er shall 
assess consumer progress to ensure effective intervention to achieve desired outcome. 

v. Assigned worl<er monitors to reduce fragmentation and duplication of seF\1ices to 
the consumer 

w. Assigned 't'iOrl<er supports the consumer in maintaining focus on the progress goals 
and objecti't'es 

x. Assigned worl<er attends all case staffing to maximi2e resource utili2ation. 
y. Assigned worl<cr and supervisor arc to staff the case at a minimum on a six (6) month 

basis to assess progress or lad< of progress. 

PAYMENT 

jj. Worl<cr shall mal<c home ·,isits to the consumer's home and mal<e face to face 
contact at minimum one time per ·tear. More frequent contacts will be required as 
needed depending on the le•,cl of financial service and case plan (ISP) objectives 

kk. Worl<cr shall periodically review the goals identified in the ISP and evaluate 
the consumer's progress. 

II. Referral to other program services when appropriate. 

The Na·,·ajo Nation Financial assistance shall mal<e general assistance pa•1ments in an amount 
not to exceed the Navajo Nation Program for Self Reliance (TANF) standard of assistance 
minus all resources not otherwise disregarded. 

1. The NNDSS eligibility Re,.•iew form shall be used to prepare the financial budget. 
a. Routine Gener=al Assistance pa•tments shall be made on or about the fifteenth ( 15th) of 

each month, while the General Assistance initial grant pa·>·ments can be made at 
an·ttime during the month depending upon when the consumer applied for assistance. 

Page 152 2. The date of application is considered as the effective date of eligibility fur General 
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AssistaAce pa·;meAts. 
3. ApplicaAts determiAed eligible after the first (1st) FAOAth shall be approved for a partial 

pa·;ment equi'f'alent to the remaining days in the rnonth. 
4. General Assisffince checlcs rna·; be rnade payable to thin~ party if the consuffler requests such 

or through legal determination a third party paymeAt is Aecessary. Spouse of aA 
applicant is not considered a third party payee. 

5. General Assistance checlcs shall not be addressed iA care of aAother person unless 
the consumer r=equests for such action in writing. 

6. In common law cases, or if marital problem e><ists, both parties can be made pa•;ee. 
7. If there is more than one household in a dwelliAg, the worker needs to apply: 

mm. The homeowner of the household 't't'ill be pro·,ieled the "Homeowner Allowance" 
plus the "Utility E*pense allowance". 

nn. The other household will only be eligible for "Basic Needs" 
oo. If the other household is required to pay their share of the shelter e><penses, theA 

the 'Norlcer must prorate the actual shelter cost among the household recei't'ing 
General Assistance, this afflount cannot e><ceed the amount in the Na't'ajo NatioA 
Program for Self Reliance's (TANF) payment standards for indi·,iduals in similar 
circufflstances. 

8. The Na'f'ajo NatioA Financial assistance will round the pa•;ment down to the ne)(t lower 
whole dollar. 

OTHER GEPJERAL ASSISTANCE ACTIVITY 

In addition to processing application anel follow up processes, the worker shall assist General 
Assistance consumers to improve management of their financial affairs, and promote self 
sufficiency. The activities shall be recorded in the case records and will iAclude but Rot be 
limiteel to the following: 

1. CounseliAg which incluele assessment of emplo·;ability, continuation of eelucation, 
and alcohol/substaAce abuse pr=eveAtioA. 

2. Participation iA the TWEP projects and to seelc/FCtain employment 
3. Budgeting practice including the management of GeAeral Assistance payments, 

consumer educatioA and related activities leaeling to future fiAaAcial iAdependeAce. 

Workers shall malEe home visits at a minimum every t·t't'elve ( 12) months. 

DOCUMENTATION IN THE CASE: 

The assigned ,,..,orlcer shall use the NOSS Aarrati·,e form aAd follow the NAP format to elocument 
case activities. All progress notes will be recorded on the eli't'isioA Narrative Form. The format will 
be in the NAP X format. 

N • Narrative 
z. A clear picture of the coAsumer's appearance and beha'll•iors; direct quotes from 

the coAsumer 't't'henever available anel pertinent; and concise reference to any 
exteFAal conditions which appear to be affecting the clieAt (things seen, heard, 
touched, smelled, and/or tasted. Include physical and laeoratory findiAgs 

aa. All planned treatment acti'4'ities shall ee written to address the case plan, goals, 
objectives aAd strategies. 

A • Assessment 
bb. The conclusions and formulations you make after considering tl=le facts 

of the narrative section. What •,·ou obseFVe. Assessments must oAly be made 
~ 

the scope of your discipline, e*pertise, license, and clinical prh,ileges. If the Page 153 

problem or condition is not clearly understood, an assessment statement to 
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the effect should be made. 
P • Plan 

d. Actions which ;•ou have or will tal<e as a result of anal·;:zing the narrati•t'e section and 
•;our assessment. Plans shoulEI be a culmination (highest point) of logical thoughts 
about the narrati,-•e section, and assessment of the problem or condition 

X entries 
cc. Written in a paragraph form and used for routine notes, indicating client 

movement to and from placement, r=efcrred to another= departFRent, or indicting 
that an assessment or e:>wmination has been cornpletcEI; or documenting any 
other activit•; that is considered routine for an m<ample 
Scheduling of staffing, CPT, MDT, Family FReetings. 

1) 11Jor=l<er= shall docuFRent any inter=action with the consumer. 
2) Document all correspondence regarding the consumer eligibilit·; for service 
3) ISP progress or lack of progress 
4) Support for eligibility or lad< of eligibility. 
The applicant will be gi·t'en a "Letter of Notification" form and gr=ievance notice (form A or B) 
whene,.•er there is a change in their service. 

dd. Receiving an application for assistance 
ee. Decision on the application 
ff. Change in financial assistance such as increase/decrease in grant. 
gg. Closure of the financial service 
hh. Change in ,-•,·orl<er assignment 
ii. Certification and recertification of financial service application. 

DOCUMENTATION OF ETHICAL RESPONSIBILITY: . 
The following infor=mation must be in the case r=ecorel to ensure consumer rights anel gne·t'ance 
process has been pro¥ieleel to the consumer. 

a. Informeel consent, 
b. Manelatory reporting requirements 
c. Confielentialit><: the assignee! worker must pro·tide information to the consumer 

on the regul;tions, stanelards, anel requirements about confielentiality. 
10. Authori:zation for services 
11. Disclosure of information 
12. Release of documents 

el. Consumer rights 
e. Consumer grievance process 

NOTIRCATION: 

The consumer has the right to be informeel of the financial assistance status on any referral 
to NOSS. 

15. The consumer must be informeel of his/her right and responsibilities in receiving 
financial services. 

16. The consumer must be informed of his/her right to grie,.·ance policy and procedures. 

Each written notification of social service action is sent to the consumer anEi or legal 
guardian according to the timelines outlined as follows: 

Pege 1:54 1. A letter of notification will be sent to the reporting source anel applicant within ten ( 10) 
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2. 

1. 

2. 

3. 

days from receipt of referral indicating that the referral has Been received and 
the type of action taken. 
A decision on the financial assessment pertaining to the refeFfal must BC made within 
(30) thirty da•,<s from the date of the intake and wAtten notification recer.·ed B'f the 
consumer •.-t'fthin forty fi\'€ (45) days. 
The applicant must Be notified in writing on any delays in services and the 
reason for the delay. 
If the applicant is determined ineligible, the assigned wor!Eer may refer the applicant to 
other community resources using the NOSS refeFffil form. 
The applicant must BC informed of any changes in his/her financial assistance including 
discontinuation of services as outlined in the NOSS gAevance policy and procedures. 

-, ·-••.111 ... • a-·-· ti ••• --·-··· ·- . .. - . .. ·-

10. Consumer eligiBility shall BC reviewed minimum every si:1< (6) months to determine the 
need for continueel services and basic eligibility. A full application is requireel annually as 
the applicant is to reapply for services. 

11. A Social Service recertification form must be completed at the sixth (6th) 
month for eligibility re determination. 

a. A complete application (section A through E}-is required when the consumers' 
residency, household, income anel changes, etc. 

12. The Revised Case Planning Form must be completed at minimum e¥ery si* months. 

JAANSFER OF GASE: 

When an applicant pro•,ides information or is kno•Nn to another NOSS Region Office, the assigned 
worker will obtain pertinent information from the other Region office in determining eligiBility or for 
continuing eligibility for service. 

A Case is to BC transferred when it is within the same services, such as from one wor-ker to another 
within the same office, or to a different Region office IJased on the residence of the consumer. 

1. 

2. 

Transfer within the same service but to a different worlcer within the same office. 
a. Transfer summary 
b. Entire file will transfer to the new worker via the supervisor assignment 

and case staffing. 

Transfers Region to Region are to include the following documents: 
c. The current NOSS certified application 
d. Copy of non changing ¥ital information i.e. OB, SSC, etc. 
e. Current Case Plan (ISP) 
f. Transfer summary 

The assigAed worker is responsible for participating in an•t ease staffing pertaining to the consumer. 
The assigned worker eollaBorates in the development of the case planning form, coordination of 
services and agreement to service plans. 
The consumer, famil·t members, assigned worker and other resources must participate in 
the case planning/staffing discussions. 

SUPER\fISORY REVIEW: Page 155 



The Supervisor is responsible for reviewing and appro¥ing all case referrals, case plans, case 
transfers and closure of services. · 
Superviser is rcspensible fer all case assignments and weigAt facter dcrerminatiens. 

SupeF¥iso~· case consultation and coordination is an on going process frorn Intake, Assessrnent, 
Case Planning, Monitoring and Closure ef 5cF¥iccs. TAc case consultation shall include: 

4. 
5. 

6. 

Seek ad·ticc of colleagues and supcF¥isors in tAe Best interest of the consurncr. 
Consult and coordinate with supervisors for technical assistance on program 
policies and other pressing issues regarding services. 
Arrange for a case staffing with supervisors and other seF¥ice providers 
regarding service delh,ceF';. 

The Super.•isor Shall: 

1) Provide leadership and support to staff. 
2) Promote teamwork through use of peer and supeF¥isory consultation and collaBoration. 

(Supervisor)' Consult forrn & Case staffing consultation form) 
3) E*ercise professional judgment and prudence in selecting and recommending services. 
4) Make case assignments and pro•ride supervisor)' consultation to suberdinates. 
5) Complete 100% re>tie•Ns on all cases at a minimum one time e\•ery Si* (6) 

months, as certification is completed and according to tAe contract. 
6) Re>tiew all new financial assistant applications and decisions made By the worlcer. 

An•; discrepancies shall be corrected prior to certification. 
7) Re>tiew all applications/decision made by worl<ers to assure that eligibility conditions are 

met in accordance •A'ith tAe NDSS contracted prograrns. 
8) Pro>tiele technical assistance and guidance to workers and to other collateral agencies. 
9) Monitor and assure that heme 1.«isits and appointments are cenducted By worl<ers at least one 

time per year er when necessary to coordinate the deli•tel)' of services to consumers. 
10) Supef'l>1isor will monitor to ensure follo1,\' ups, compliance witA the casework precess. 

a) Monitoring entails case re>tiews to ensure frequent follow up is being made en referrals to 
ether agencies and that case reviews are up to elate, to review eligiBility and to mak:e sure 
that all applications are up to date. 

b) Conduct informal Appeal hearings on all appeals requested B't' the consumer. 
c) Supef'l>•iser shall be lmo·t\'ledgeaBle about the consumers' lifestyles, culture, customs, 

and traditions. TAC supervisor shall have the ability to proficiently spealc and 
understand the language of the applicant 

CLOSURE/OUTREACH 

A. CLOSURE OF CASE: 

Case staffing with the assigned worl<er and supervisor will occur on all cases recommended for 
Case Closure to assist the worl<er in determining whether or not the case is ready to be closed or if 
a new ease plan should to be de>teloped for additional seNices. If it is determined that engeing 
seF¥iees are needed, with concurrence of the supeNisor, a new case plan will be developed witAin 

five (5) werking daiy•s of the decision to e'l<tend seNiees. 

Page 156 a. The following sAall be tal<en into consideration prior to closing a case: 
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b. 

c. 

B. 

1. 
2. 

3. 

4. 

5. 

6. 

Evaluation of goals/ob-jectives achie•,.•ed. 
Assigned 'A10Fk:er shall contact the consurner for an evaluation on the pregFCSS and 
effectiveness ef the services pro11ided and determines appropriateness for dosure. 
The assigned worker will let the consurner l<now their case 'l,1ill be closed 
prior to their last horne visit or office visit for services. 
The assigned worker will review the case file to ensure that all rele·1ant 
docurnents and inforrnation are filed in the case file. 
Notify consurner/farnily of case closure within twenty (20) days in accordance with 
the appeals procedures. 
Cornplete closure surnrnary. 

With the concurrence of and review by the supervisor, cases can be closed 
· under the following circurnstances: 

13. The consurner declines voluntary services. 
14. The consurner has rnoved out of the service area. 
15. Lost contact with consurner after all efforts has been rnade to contact l'lirn/her. 
16. The consurner has rnet all case plan ob-jectives and has reached their goal. 
17. Laci< of cooperation (non eornpliance 'Nith ISP, case plan etc~ 
18. The consurner has deceased. 

Docurnentation for closure shall include: 
19. Closure surnrnary. 
20. Decision notice 
21. Grievance policy 

COMMUNITY COLLABORATION/OUTREACH 

The Di•1ision will collaborate and cornrnunicate with the cornrnunity in cases of disaster 
and or ernergencies through the Region and Prograrns as follows: . . 

22. Ensure ongoing services for cornrnunity rnernbers who are in need of financial services 
23. Rernain in cornrnunication ••♦tith cornrnunity resources. 
24. Preserve essential prograrn records. 
25. Provide cornrnunity education regarding the services provided by the Division and 

coordinate with other resources within the cornrnunities. 

The Di't'ision is responsible in providing outreach services to the cornrnunity. Outreach 
can be accornplished tl'lrough any of the following but not lirnited to the list: 

1. Public education 
c. Visibility in cornrnunity activities 
d. Public hearing 

2. Build a resource network 
e. Establish professional relationships with resources 
f. Understand the rcsouree eligibility in order to link consumer to a service. 

3. Participate in Resource Tearn Meetings 
g. Adult Protection 
h. Multi Disciplinary 

BURIAi., Efi4ERGENC¥, DISA6=FER ASSIS:rANCE: 
Page:1:57 
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1. Financial assistance under this category includes 
a. Burial Assistance 
b. Emergency Assistance 
c. Disaster Assistance 

2. The indigent burial paclEage is not used for the purpose of pa.,•ing off the higher cost of funeral 
including pa.,·ment of outstanding balances. (}Nherc "non indigent" burial pacl'iagcs arc used) 

3. The burial paclEage must be initiated and appro·o•cd prior to the family's agreement with 
the mortuary on the burial of the decedent. · 

4. These types of assistance arc of an emergent nature, thus the following procedures ma·,· 
allow for expediency in the issuance of checks. 

BURIAL ASSISTANCE: 

Indigent Burial Assistance to eligible Indians at a cost not to exceed: . 
• Two thousand five hundred dollars ($2,500.00) for the adult standard burial pacl'iagc. 
• One thousand five hundred dollars ($1,500.00) for a child's standard burial package 
• One thousand dollars ($1,000.00) for Native Traditional burial, (vt1ithout 

casl'ict) One thousand dollars ($1,000.00) for Cremation. 

These rates arc consistent with the Indigent Burial Reimbursement Agreements between 
the Navajo Nation Di•1ision of Financial assistance and Mortuaries. 

1. Transportation costs arc a part of the burial package of $2,500.00/$1;50~.oo_ in cases where 
the decedent was transported froR1 a funeral home to the interment, burial site. 

2. An•, available resources, including insurance benefits shall be applied to reduce the total 
burial assistance. . . 

a. The Federal VA and 558 payable to the next of IEin shall be excluded because 1t 1s 
not immcdiatcl·r available. 

b. NN \Jetcran's assistance is available as a resource to offset the cost of th~ func~I. b. 
The NOSS recognize the expense, traditional and cultural practices associated with 
deaths and burials in Na-.•ajo society. . . 

c. In cases where donations arc made to the faR1il•r of the dcccdc~t, tha~ 1s intcn?_cd 
to assist and pro•1idc support as a coR1mon practice in the NavaJo society, families 
must utilize the donations and show proof of purchases for: 

ix. Clothes 
x. Blankets 
xi. Other traditionally relevant items 
xii. WalEC, etc. 
xiii. Plots and gra•,c digging fees. 

d. If some of the donations arc still available, it must be applied to offset the total 
burial cost. 

3. Burial services will be provided and reimbursed in accordance with the Reimbursement 
Agreement between mortuaries and the Navajo Nation as follows: 

pp. The first step in the Navajo Indigent Burial application process is f?r the applicant to 
contact the NOSS regional office in the geographical area they reside. . 

i. For instance; a resident of Sanders, Arizona will go to f:t. Defiance Regional 
office, or a resident pf Tohatchi, Ne•,\' Mexico will go to Crownpoint 
Regional office and so forth. 
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qq. After IntalEc, the NOSS Regional Office staff must cxplain_the para~ctcrs and scope 
of the Navajo Indigent burial Program in terms of professional services, caslEct and 
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fflaxifflum{standar-d costs. The woFl(Cr will also OEplain wlm the Mortuary J)fO'tidcrs arc under 
the BUFial RcifflbUFSCfflCnt Agreefflcnt. . 

i. If the fafflily decides to go with the Indigent burial paclege on behalf of the 
deceased, the rcspccti•te NOSS Regional Office staff fflUst then go through its regulaF 
case fflanagefflent process foF e► igibility dcterfflination, cte. 

c. At this point, a dcterfflination fflust be Fflade whether the applicant on eehalfof tile 
deceased is deterfflined eligible for the NaVirjo Indigent BuFial Prograffl. NOSS fflust talEe an 
application en iAfofFl'lation of the deceased. 

f. The NOSS worl(Cr will assess the circufflstances of each case and in consultation with the 
P4m=tuary the fafflil•t' chose, the worl(Cr fflUst deterffline the afflount NOSS will pay under the 
Indigent Burial Program. 

g. The NOSS worlEer will notify the applicant and Mortuary whether the application was 
approved or denied. 

h. If appro•ted, the NOSS worl(Cr will subfflit a writ.teR refeFFal/fflCffle to the Mortuary pro•tider, 
indicating the afflount approved for burial assistance. This docufflent will be gi't1en to the 
applicant to talEe to the Mortuary. 

i. The Mortuary 't'>'ill then proceed with the burial arrangements according to the amotmt 
appro,..cd B',' NOSS. 

j. The Mortuary will fill out a statefflent of funeral Goods & Sep;,•ices Selected and send the 
ORIGINAL to the respective NOSS office for signatory reyiew. 

k. Upon receipt of the Statement of Funeral Goods & Sel"t'ices Selected at tMe NOSS Regional 
Office, the Regional Office must re•tiew the statefflents to assure that all the inforfflation is 
correct. 

i. After the Statement of Funeral Goods & SeNices is signed by the woFl(Cr and 
SupcNisor, the statement must then be sent ifflfflediatel•t to the NDSS '638 
Contract Administration Department for pa•;ffient processing. 

ii.These docufflents will be reYiewcd for reconciliatory purpose. 
I. The mortuaF't' must submit an original, typed in't'oice to the NaYa1o Nation on a bi weelEly 

basis to the following adelress: 
'638 Contract Aelfflinistration 
Oi•tision of Social Assistance 
P.O. Bm< ~590 
Window RoclE, Arizona 86515 

m. Faxed copies of invoices will not ee processeel for pa.,·ment. 
I. A decedents name fflay be deleted from tMe invoice if the statefflent of Funeral Goods 

& Ser't•ices was not received in the '638 Contract Administration Office in time for 
in't'oice pFocessing. 

ffl. A Mortua,..,· ffla't' suefflit another INVOICE reclaiming the eleleted amount on a separate 
in't'OiCe. 

E~4ERGENCY ASSISTANCE 

Efflergency Assistance pa•,mcnts can be pro•tieed to inei't'ie1:1als or families who suffer as a result of a burnout, 
flooo, or other destruetien of their home and loss or damage to i,er:senal possessions. 

1. Financial assistance shall be pFO't'ieeel based upon size of the affecteel faFAil't' in 
accorelance with the scale of assistance to replace essential neeel items as a result of 
an emergenc•;. (Emergency Assistance Scale form) 

2. Assistance shall be proYieled to replenish only basic anel essential l'lousehold neeel Page 159 
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3. Tl=lc applicant must file an application witl=liA tcA (10) days ef aA iAcidcAt te be 
considered as an cmcrgcnc;· 
In tl=lc event of a l:lurnout of a residence, the applicant must submit a •n•ritten 
\'erification within ten (10) days af'ter the burnout for documentation in tl=te case file. 

s. The applicant must have lived in the heme dcstro•,.cd b•p' a fire er ether natural disasters 
at the time ef the emergency. The heme dcstro•,•ed must be the applicaAt's 
primary residence. 
rr. A police report or police report number must be provided at the time of applicatioA. 
ss. Dated photograpl=ls arc acceptable as means ef •,·crification 
tt. If no verification is provided at tl=tc time of intal<e, tl=te wor~cr must mal<c a 

home visit. 
6. Worl<cr rnust collaborate with Na•t1ajo Nation Emergency Management, Red Cross 

0f 

other collateral agencies. 
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TRIBAL WORK EXPERIENCE PROGRA~4 (lWEPl 

TWEP is a program that prnvides worl< m<perience and job skills to enhance potential job 
placement for the General Assistance consumer. 
17. The purpose of the Navajo Tribal Work E:1<perience Program is to pro•.•ide meaningful work or 

employment m<pericncc for unemployed head of household and{or other family members who 
are categorized as "Emplo•tablc" 'l~ho are eligible for General Assistance welfare grant. 

18. The objective for providing worl< C><pcricncc is to motivate individuals to mal<c constructive 
use of their time b•; helping themselves, their families and communities during the interim 
they arc on General Assistance. All projects for community improvement and or assistance, 
GED education and training must be dc\'clopcd for uncmplo•;ed consumer at the local 
communit·r levels. 

19. The efficiency, effectiveness and ultimately the success or failure of the program is 
highl•; dependent upon the performance of the appropriate staff, the participants and 
the communities. 

DEVELOPMENT OF MEANINGFUL WORK EXPERIENCE PROJECTS 

20. The placement of lWEP worl<eFS on projects ma·t not be used to displace emplo·,«ed 
person or fill vacancies in established positions or perform worl< for which persons arc 
usually hired or used in commercial profit making activities. 

21. Navajo Nation Programs or private entities must pro,.•idc adequate supCFvision and meaningful 
training to participants who may as part of their training do work for whom persons arc usually 
flff'e&.-

22. A reasonable training period must be defined. There rnust be a description of duties with 
periodic reporting on work perforrnancc; every consideration is to be given to the ne.1EP 
trainee, in the event a •.-acancy occurs in the area of his{her training. 

i. Work m<pcriencc projects provide a tangible moti,.-ation tool to assist welfare recipients to 
mal<e constructive and gainful use of their time by helping themsel\•es, their families, and 
cornrnunities during the interim they arc on General Assistance. 

ii. The intent is that all projects, community impro'11'erncnt and or assistance, GED 
education and training be dc'>'eloped for the unernployed consumer to retain their 
woFI< sl<ills while unemplo·;ed. 

iii. Funds appropriated for this program arc welfare assistance mane•; specificall•; to meet 
the needs· therefore participants' involvement in work e><pcrience projects cannot be 

' I . considered as regular employment. Basically, the individual is on Genera Assistance 
because of his{hcr inability to meet job requireFAents either due to lacl< of education, 
skills, training, family hardship, social problems and or unavailable of emplo•;ment. 

iv. The worker shall inform the consumer that in participating in the n 11EP, it does not 
preclude thcFA from seel<ing outside permanent employment. The ma><imum amount of 
time for participation in TWEP is one year from the date of the agreement. 

v. Planning of projects will be initiated, organized, apprnved and implemented at the 
local communit·,« level, using the following criteria to determine a project. 
uu. Availability of employable consumers and supeNision 
vv. Availability of supplies, materials and equipment 
ww. Availability of transportation for consumers 
xx. Acti ►.-e interest and participation of indi¥idual{familv-fcommunity being assisteel by 

the TWEP manpo·,'\'eF. 
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WORK COST PAY~4ENTS BONUS 

vi. 'Nori< bonus payrnents will be paid to General Assistance consurners in addition to their 
welfure grant, pro•rided the•, participate in a pFOject appro•red b•; NDSS. The intent of the 
program is to assist participants to defray their worl< related m<penses. 

vii. The participant rnust complete twenty (20) worl< days on a pFOject to be eligible for the 
rnonthly ($115.00) worl< cost payment. 

yy. A complete month is defined as all of the normal worl<ing da•1s, excluding Saturda•1 
and Sunday, as specified under basic worl<weel<. 

zz. The participant may be allowed the privilege of three (3) days excused absence only 
for justifiable reason, and still be eligible for the total amount of worl< cost payment 
for that month provided. 

aaa. The amount of $5.75 will be deducted for each unexcused absence. 

TYPES OF PROJECTS 

On the Job Training 
23. If there is a need for nOJEP man power within the structure of an organization located on or 

near the rcseFVation, the responsible or:gani;mtion must adhere to the following procedures. 
24. A written request must be delivered to the NDSS Regional Office if approved, a worl< 

site agreement must be signed by the parties involved 
25. A job description must be provided 
26. Adequate super,,ision must be defined 
27. In the er,cent a job ·racanc-1 occurs within the training area, e·,ery consideration must 

be given to hire the trainee 
28. A monthly evaluation report on the trainee must be subrnitted to the Regional Office 

to insure that proper training is being provided. 

General Education Dm,•eloprnent Program 

29. The worl<er will refer all interested indi•riduals to a GED prograrn/adult 
education. Community Education 

30. Community education is intended for the consurner to gain awareness on basic 
educational inforrnation on social issues such as child abuse/neglect, domestic 
violence, alcohol/substance abuse, fetal alcohol syndrome/effect, shaken baby 
s·1ndrome, health education, diabetic infectious diseases, nutRtion, budget and 
money management, teen pregnancy, appropriate discipline methods, Navajo 
cultural values, etc. 

31. With this cornmunity education, participants could understand and identify 
different issues in their own home/communities and to intervene appropriate!·,. in 
addressing those issues. 

PROCEDURES FOR PROJECT PROPOSALS 

All prOject proposals must be initiated at the local ler,cel 'Nith coordination of a designated person. 
Procedural steps are as follows: 
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1. Request for project proposal 
This forrn will begin the process to initiate a project at a local comrnunity le•,•el. 

3. The request should contain the follo· • ..,ing information: 
a. Date of request 

b. Name of person requesting help 
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c. T>•r= 0 , v-r Aature of pr . 
k. lecatioA of the prej;!~ct 
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xi. Thanlegiving Day 
i. FaA"lily Day 
ii. ChristA"laS Day 

5. Any other da•rs designated as holiday b')' Federal statue or by E>Eecutive Order of the 
Na•vajo Nation. 

32. TI\'EP recogni2es that its participants should be permitteel time for rest, recreation, anel 
personal. Therefore participants will be granted such timp as they can con\·enientl,· be 
spared from their worl<, especially those projects of an emergency nature. 

33. I-low to Request for Lea•ve of absence. 
Request for lea'vc of absence of any kind or dur9tion must be initiated though 

completion of a leave slip to request for autl=lorii!!ation of lea\'C. 

CONDUCT OF PARTICIPANTS 

WJEP participants are C>Epcctcd to conduct themselves in a manner that will reflect positively on 
their families, cornmunities and the organization with which the,· arc inYolYed. 
Perform all duties assigned in a manner that will 

34. Show courtes•r, cooperati•vencss and tact in dealing with fellow participants, 
Supervisors and Financial Assistance workers. 

35. Practice safety habits. 
36. Toe use of alcoholic beverages or any substance abuse on the job is strictly prohibited. 

DISCIPLINARY PROCEDURES 

For the protection of participants and to resolve any complaints made against a participant, 
the follo'.♦.'ing procedure will apply: 

37. A complaint with reasonable proof will be presented to the Project Supervisor. 
38. The Project Supervisor will malEe every effort to resolve the complaint or problem 

in a manner satisfactory to both parties 
39. Any unresolved cases will be referred to the attention of the Financial Assistance worlEer. 
40. Use of Alcoholic beverages or any other substance abuse '.♦.'ill require immediate elismissal. 

PROCEDURES FOR REPORTING ACCIDENTS OR INJURIES SUSTAINED ON THE JOB 

41. The "injury report" from the Navajo Nation Risi< Management Office must be completed b,· 
the participant and pFOject Supen.·isor for an injUI)' sustained on the job. 

42. The form will accompany injured individual to the hospital if necessal)' so that the 
attending physician can complete his/her report on the same form. 

43. After step 1 and 2, the report will be given to the Financial Assistance worl<er. 
44. The Regional office will then refer the Injury Report to Central Office for necessary action. 

OOHHYNffV SEIWIEES BLOEK GRANT 

The Community Services Block Grant Program (CSBG) assists in stabilizing families and 
preventing their brealEUp b•,. providing services to alleviate economic and emotional uphea•vals 
due to the higl1 unemplO'(FAent rate on the Navajo Nation. 

Pe1e H4 The consumers must seek viable self improvement alternatives, e.g. job training, participation 



in local pFajects, which 13Fomote self sufficienc.,. and cultuFall'f' Felevant pFOgFams. 
The CSBG grnnts pFovide limited financial assistance to individuals and families whose income is at 
OF below the national pm,·erty le,·el under the five categories corresponding to CSBG 13rogram 
objectives: 

1. Training and Education 
2. Health Care 
3. Employment Related 
4. Housing Related 
5. Basic Needs 

TaFget Population: 

The NOSS shall assist indi't1iduals ana @milies whose income is at OF below the national po\·erty le\·el 
and meets the following criteria: 

6. The unemployed and the emplo.,·ed with limited OF no FeSOUFCeS. 
7. Consumer in need of child protection seFVices, emergency seFVices, or paFenting sltills to 

pr-emote famil·; harmon·t and unit','. 
8. Families experiencing financial and emotional stress as evident in increased incidences of 

alcohol abuse, marital dissolution, domestic 't'iolence, andfoF child abuse and ne§lect. 
9. Reduced financial assistance or termination of financial assistance. 

WW INGQME ENER6¥ ASSWFANa PRQGIWt fllHEAPl 

The Financial SeFVices Program assists low income (UHEAP) homeovmeFS, claerl·; ana handicappea 
indi•.,iduals who meet the hi§h cost of energ',' during the winter months. The pro§ram pro-.·ides 
financial assistance to eligible consumers and assists in 13urchasing heating fuel and authorizes utility 
payffient for natural gas and electricity. 
The funding statute authorizes pa•;ments for Home Heating, Home Cooling, Energ·,· Crisis InteFVention, 
and low cost Weatheri:z:ation. 

Target Population: 

Tt:le program st:lall assist indi,•iduals/families (households) of the Navajo Nation with at least one 
member who also receives assistance under the following federal programs. (Categorically Eligible) 
Program for Self Reliance (TANF), SSI, Food Stam13s, and Veteran's and Surviyors Pension; or 
households with no source of income; or household who have a gross income that does not exceed 
110 o/o of the National Po\'erty Guideline. 

All applicants arc §iven equal consideration and an opportunity to apply ,or assistance. 

Page :1:61, 



■ FINANCIAL SERVICES PROTOCOL 

/'· ... INTRODUCTION: 

Pr. This Policy ~4anual is to govern and guide the pFov1s1ons of BuFial Assistance and 
GeneFal Assistance in an effective, efficient, and unifoFm manneF foF eligible indi\'iduals 
and families using an electFonic case manageFAent database, and consistent v,ith 25 
CFR PaFt 29. 

B. The Indian Self DeteFFAination and Education Assistance Act, as amended, Public Law 
93 638, PFO'tides Indian tribes the authority to contract with the federal government to 
operate prograFAs serving their tribal meFAbeFs and other eligible individuals. 

G:- In 1982, the Na·tajo Nation contracted with the BuFCau of Indian Affairs (BIA), pursuant 
to Public Law 93 638, to adFAinister the Social Services programs. The Navajo Family 
Assistance Services (NFAS) Office within the Navajo Nation Di·tision of Social Services 
will administer and implement the provisions of Burial Assistance and General 
Assistance. 

e-:- BuFial Assistance provides funds to assist with the burial eMpenses of deceased indigent 
tribal FAeFAbers whose estates do not have sufficient resources to FAeet funeral eMpenses. 

&. The General Assistance pro,•ides financial assistance pa•rments to eligible tribal FAembeFS for 
essential needs of food, clothing, shelter, and utilities. The goal of General Assistance is to 
increase self sufficiency. This is accomplished through specific steps an individual will 
tal<e to increase independence as outlined in his/her Individual Self Sufficiency Plan 
(ISP). To be eligible for General Assistance, all applicants must apply concurrently foF 
financial assistance from other state, tribal, county, local or other Federal agency 
programs for which they might be eligible. 

F-:- The procedural guidelines are based on and are consistent with the definitions, purpose, 
policy, adFAinistrative procedures, eligibility conditions, hearings, and appeals 
requirements of the 25 CFR 29.700 for financial assistance. 

Gr Customer Rights: 
Each custorneF has a right to: 
A. Be tFCated with FCspect and dignity. . . 
B. Ha·,e thciF pFivacy Fecogni2ed and Fespected, including protection _of an·~ mfoF~at1on 

that identifies the customer and their faFAily pursuant to the Na¥aJO Nation Pnvacy 
and Access to Information Act. 

c. Be treated fairly regardless of race, ethnicity, national origin, religion, gender, age, 
disability, seMual orientation, or source of income. . . . 

D. Apply foF and Fecei·te assistance and services at any NFAS field office of their choice. 
E. Receive a cop·f of this Policy Manual. 
F. Develop an Individual Self sufficiency Plan (ISP), foF ongoing General Assistance 

services, based on their interests and chosen goals. . 
G. Receive services prnvided in an appFOpriate manneF with consideration of the1F 

limitations. 
H. ~4ake written oF verbal complaints and recei\·e FCsolution of their issues or concerns. 
I. Appeal, in accordance 'Nith Section XX, an action talEen or not talEen by the NFAS 

regarding theiF application, assistance, OF case. 
J. Receive copies of suppoFting documents they submitted and notices that are 

generated by the NFAS. 
K. WithdFaw theiF application befoFe a decision is made by the NFAS. 



L. BriAg ~. ~ersoA of their 
1

choie~ _to appoiAtffieAts aAd/or heariAgs. 
M. Be fully IAforffled 0~ aA >/ deCISIOAS or chaAges affectiAg the services aAd assistaAee 

they CUFFeAtly recel've. 
N. IJoluAtaril'( close their case at aAy time. 
0. Refuse assistaAee aAd SeFYiees offered by the NFAS. 

Ho Custoffler RespoAsibilities: 
Each customer has a respoAsibility to: 
A. Treat others with respect aAd digAit•t, refraiA from 'o'erbaf!ph••sical eoAduct tav·ard 

NFAS staff. ' , • 

&- Pro~_ide accurate a~d compl~te iAformatioA about their preseAt coAditioAs, pre'o'ious 
sePr1_ces aAel other 1Aformat10A relatiAg to his or her situatioA. 

C-. Provide all required docuffieAtatioA for eligibilit .. determiAatioA 
B. Co~perate ~·ith ~~~- iA the determination of t;eir eligibility aAcl the moAitoRAg of 

their OA 9?1A9 ehg1b1hty, iAeludiAg iAvestigatiOAS. 
E:- Comply w1th,_a11 scheduled appoiAt~CAtS, includiAg arriviAg OA time, OF COAtactiAg the 

NFAS employee to reschedule appomtffiCAts iA a timel" maAner. 
F.-De•velop and coffiplete their ISP for General AssistaACC: within thirty (30) working days 

after the date on the Approval Decision Notice. 
G-:- Co~mit to achieving their ISP goals and objectives. 
H-:- Review and update their ISP as follows: 

a-: Every ~hree (3) months_ for customers who are not exempt from seeking or 
accepting emplo·,ment 1n accordance with §20.315 of 25 CFR Part 20, or the ISP· 

tr.- Every six (6) months for all recipients; and ' 
e:- Whene¥er there is a change in status that can affect a customer's eligibilit• · or 

amount of assistance. 
1 

h--Immediat?IY inf~rm their senior caseworker of any such changes. 
:h Comply with ennchment activities. This applies to only General AssistaAce 

customers. 
K Comply ',\lith all referrals to iAternal and external resources. 
b Use meAthly assistaAce payments fer its intended purposes. 
M-. Respect tl=le rigl=lts and property of others, including NFAS effiployces aAd property. 

h Emplo1{ee Responsibilities: 
Each NFAS employee is responsible to: 
A-: Treat each customer with respect, dignity aAd iA a professional manner. 
&- Up~old a~d protect the confidentiality of all custofficrs in accordance with the Navajo 

Nat1~n Pr1,.·acy and Access to lAformatien Act, and tl=lis Policy Manual. 
G. Provide eacl=l customer with a cop>,· of this Policy Manual. 
B. ExplaiA to tl=le customer their rigl=lts and responsibilities. 
E-. Pro•vide an oricAtation abo1::1t tl=le services customers arc seel<iAg includiAg eligibiliti· 

... • ri . ,, 

crh.ena anu required documentation. 
F:- Pro~•ide each customer aA ApplicatioA for NFAS Burial Assistance or General 

Assistance aAd otl=ler forms Aecessary and help those individuals or custamers who 
request for assistance with completing the application and related forms. 

G-:- EAsure customer understand NFAS requirerneAts aAd consequeAces for non 
compliaAce. 

H-:- EAsure all customers UAderstand that if tl=ley do not agree with a decision made 
r-egardiAg their application or assistaAce, they have the right to appeal the decision in 
accordance with Section XX. 

h Assist customers to understand and identify their Reeds, interests, streAgths and 
•n•e~l<nesses as the·; begin to pursue self sufficiency. 

:h Assist customers to pursue all opportunities and resources a¥ailable to him or l=ler. 
*· DocumeAt all iAteractions witl=l customers in case Rotes. 
b Mal~e ~ayrnent adjustments iA a timely manner when customers report a change in 

their circumstance. 
M... Prov_ide accurate and tifflel'( determination of eligibility for NFAS assistaAce and 

services. 



N-:- At a rniAiFAUFR, COFAFAUAicate aAd foll .. , . ., 
pFoviding advance Aotice of decisions oro~~ up nit~ cu_storneFS rnoAthl·t, iAcluEliAg 
assistance. anges a4Jctmg customeFS' eligibility and 

g.,. PFO'w'ide adequate notice to infoFm the cu t . . . . 
to General Assistance customeFS. s omer PFIOF to home v,s,ts. Tt=us applies only 

fl. PFepaFe foF and IEeep each app . t teave-:0In ment, FegaFdlcss of caFI)' Felease OF administFative 

~ ~4al<e every effort to IEeep an appointrne t If f ., 
to l<ec13 an appointment the em lo"e n . ~r an i Fe~son, an emplo•;ee is Rot able 
the customer to reschedule the 13ap~ ? :1ust arraA!;JC V11th theiF su13eF•••isor to contact 
the customeF. om meAt, or ha'w'C aAotheF employee meet •.-.·ith 

R-:- Participate iA the deuclopmeAt a el . . 
6-: Obtain Tribal Assi;ta;ec s,: / morntonAg o~ the customer's ISP. 

employment or •~then TAS is f~~1:~mp~:~~t:;~1fication within six (6) months of 

T. Report a poteAtIal Intentional PFogr ,r 1 . " 
the NFAS Senior PFOgFams ans PFO~c::i 1118 ~tl~A (l!1+) committed b)' a customer to 
or becomes aware of an IP\'. J s Spec,allSt (SPPS) wl1en an emplo•,·ee suspects 

This pFotocol is developed to assist the social .· . . . 
financial case maAagernent serdces foF ch·Ie1 ser;1ce staff in pro,.·1elmg effecti,.·e and efficient 
moelel of case management ~ervice T~ r~~: .. a. ults, elelers, and families using the s·tsterns 
continuum in providing services. . e iv1s1on uses the following case management 

1:. Referral/ Intal<e/screening 
&. Assessment, ielentification of neeel for service 
a-,. Case Plan development 
4. Implementation 
S. Tracking/Monitoring/Evaluation 
6. Aftercare/Termination/Outreach 

The purpose of This Rnancial assistance protocol is t .,· 
uniform administration of all the financial . to provide prnceduFal gutelel1Acs to assuFC a 
Financial assistance, contracted services ai~s~~u=~ce 6rograms un_der the Na~ajo Nation Di•tision of 
EmergeAE:y, Disaster Burial Communie• Ser,•ic g eneral Assistance, Tnbal WoFIE Experience, 

and any other progra'n=1s tha~ pertain to ~nan:ialea~~~:~h~:t:~ ~~,.... I~c~=e ~ome Energ•; Assistance " 1nancIa erv,ces Department. 

The procedural guidelines are based upon 8 · 
policy, administrative procedures eliibili:.~ are_ ~1rectly rel~teel to the elefinitions, purpose, 

prescribed in 25 CFR 20.700 Fina~cialg Assi;ta:::el~~~n~oc~:~;=~~ic:ndroa~peals requirements 
Temporar,· Assistance For Need·• Families (TANF) (N .• . N . - P g~rn, 25 CFR 20.32: 
CFR Low Income Home Ener -~ . aiiaJo at,on Program for Self Reliance); 45 
Grant (CSBG), Division of s!fat~:s~~nce :"?~.ram (LIHEA~) and_ Cornmunit·t Service BloclE 
implement the regulatory requiremen:.1ces ne,ance and Client Rights PoliC)' is intended to 

The financial assistance program is to promote If ffi · 
must worl< with the worker to dcvelopaA iAeli"i~:a,s;I c,ency. Each_ financial assistaAce COASumer 
iAvolvemeAt and agreeR'lent with the plan . ·iaii th . . SP) self sufficiency plan aAd doct:Jment their 
are assessed to be eFAployable sl1all seelc e:n I .. e1r s1gnaturn _oA the P!aA._ Tl1ose consumers who 
specific steps the ineli• ·ielual ···ill take to• .. ard P ~{mc;;t. per tl1e1r ISP guidelines. An ISP will outline 

,r n n - S SC SU ICtenc►f. 

A88E88MENT, AND IDENTIFICATION OF NEED FOR SERVICE 

1. CASE ASSIGNMENT TO WORKER FOR ASSESSMENT: 

A senior caseworl<er involveffient: · · aAd linl<iAg the consuFAer a c t is essential to begm ehg1b1ht•; determination, coorelinatioA 
from the tiFAe there is a docu~se:::ri!o rt~:ouF_ces. The senior caseworl<er is will be assigned 

en I cation of need to ~ termination of services. 



The continuum in the case management process is paramount; therefore, a change in q 
senior caseworlEer during the time the consumer a customer is recei•,ing financial assistance 
is not recommended, e><cept ·,-.·l=lere a conflict of interest e><ists between the senior 
case'Norle:er tl=le worle:er/consumer relationship has been comprnmised. 

7--c Toe Super.•isor assigns a woFle:er to begin ser.•ices wl=len a need is identified. 
&:- After assignment of tl=le case, the assigned worle:er shall malEe contact with tl=le consumer. 
~ A NDSS Application shall be completed with the consumer to begin social service. 
10. The assigned worl<er and the consumer will complete an initial case plan based on 

the assessments. 

\ 
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NAVAJO FAMILY ASSISTANCE SERVICES 
Burial Assistance and General Assistance Policy Manual 

I. INTRODUCTION 

A. The Burial Assistance and Genetal Assistance Policy Manual (Policy Manual) is to 
guide the Navajo Family Assistance Services (NF AS) of Division of Social Services in 
implementing the Burial Assistance and General Assistance in an effective, efficient, 
and uniform manner for eligible applicants and families, and consistent with 25 CFR 
Part 20 attached as Appendix "A". 

B. The Indian Self-Determination and Education Assistance Act, as amended, Public Law 
93-638, provides Indian tribes the authority to contract with the federal government to 
operate programs serving their tribal members and other eligible applicants. 

C. In 1982, the Navajo Nation contracted with the Bureau of Indian Affairs (BIA), 
pursuant to Public Law 93-63 8, to administer the Social Services programs. NF AS will 
administer and implement the provisions of Burial Assistance and General Assistance. 

D. Burial Assistance provides funds to assist with the burial expenses of deceased indigent 
tribal members whose estates do not have sufficient resources to meet funeral expenses. 

E. The General Assistance provides financial assistance payments to eligible tribal members 
for essential needs of food, clothing, shelter, and utilities. The goal of General Assistance 
is to increase self-sufficiency. This is accomplished through specific steps an applicant 
will take to increase independence as outlined in his/her Individual Self-Sufficiency 
Plan (ISP) or Case Plan. 

F. NF AS can assist eligible tribal members when comparable financial assistance or social 
services are either not available or not provided by state, tribal, county, local or other 
federal agencies. Rather, the financial assistance that NF AS provides are secondary, or 
residual resource, and must not be used to supplement or supplant other programs. 

G. The Policy Manual is based on and consistent with the definitions, purpose, policy, 
administrative procedures, eligibility conditions, hearings, and appeals requirements of 
the 25 CFR Part 20 for financial assistance. In the event there is inconsistency between 
this Policy Manual ad the 25 CFR Part 20, 25 CFR Part 20 shall govern. 

II. FINANCIAL ASSISTANCE SERVICES 

A. Burial Assistance 
L. In the absence of other resources, the NF AS can provide Burial Assistance for 

eligible indigent embers of the Federally Recognized Tribes. 

2. Eligibility will be determined based on the income and resources available to the 
deceased, including but is not limited to, SSI, veterans' death benefits, social 
security, and Individual Indian Money accounts. 
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~ The approved payment will not exceed the maximum burial payment standard 
established by the Federal Assistant Secretary oflndian Affairs. 

4. Transportation costs directly associated with the burial are normally a part of the 
established burial rate. If a funeral home/mortuary adds an additional transportation 
charge to then burial rate because of extenuating circumstances, then NF AS can 
pay the added charge. To pay the added charges as noted above, prior approval will 
be required for which an NF AS worker must ensure and document in the case plan 
that: 
a. The charges are reasonable and equitable; 
b. The deceased was an eligible indigent tribal member who was socially, 

culturally, and economically affiliated with his or her tribe; and 
c. The deceased resided in the service delivery area for at least the last six (6) 

consecutive months of his or her life. 

B. General Assistance 
.L. To be eligible for General Assistance an applicant must meet the following criteria: 

a. Apply concurrently for financial assistance from other state, tribal, county, 
local, or other federal agency programs for which he or she is eligible; 

b. Not receive any comparable public assistance; and 
c. Develop and sign an employment strategy in the ISP with the assistance of 

applicant NF AS worker to meet the goal of employment through specific action 
steps, including job readiness and job search activities. 

2. The assigned NFAS worker will review eligibility for General Assistance: 
a. Every three (3) months from the date in which the application was initially 

approved for applicants who are not exempt from seeking or accepting 
employment; 

b. Every six (6) months from the date in which the application was initially 
approved for unemployable applicants and all household members; and 

c. Whenever there is a change in status that can affect an applicant's eligibility or 
amount of assistance. Applicants are required to immediately notify the NF AS 
field office, in writing, of any such changes. 

3. An applicant who is suffering from a temporary medical injury or illness if it is 
documented in the case plan that the illness or injury is serious enough to 
temporarily prevent employment, and he or she must be referred to SSI if the 
disability status exceeds three (3) months. 

III. INTAKE AND PRE-SCREENING 

A. Pre-Screening 
An NF AS employee must screen all individuals who inquire about NF AS assistance 
and services for their potential eligibility. The employee must provide information 
about the eligibility criteria and requirements so that applicants can make an informed 
decision whether to proceed with applying for assistance. The pre-application 

2 
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screening does not determine an applicant's eligibility. An applicant must complete the 
entire eligibility determination process. 

B. Application for NF AS Assistance 
.L An applicant may apply for Burial Assistance and General Assistance, by 

submitting a completed and signed Application for NF AS Assistance, in person, 
electronic mail, fax, or postal mail to their nearest NF AS field office or itinerant 
site. The date and time stamp shall be used to determine the timelines. 

2. An applicant, who applies for Burial Assistance for the deceased, must apply within 
one hundred eighty (180) days following the death of the deceased consistent with 
25 CFR Part 20 Subpart C §20.325{a) . 

.1. The date stamp on an Application for NF AS Assistance shall be the Effective Date 
of when the application is received by NF AS. 

4. The applicant is the primary source of information used to determine eligibility and 
need, except for Burial Assistance. If medical records from other sources is 
necessary, a release of information form will be requested. 

5. An applicant has a right to withdraw their Application for NF AS Assistance prior 
to a decision being rendered. 

C. Eligibility for Services 
To be eligible for assistance and services, an applicant must meet all the following 
eligibility criteria: 
.L Indian Blood 

a. Be an enrolled member of the Navajo Nation or other Federally Recognized 
Tribe listed in the Federal Register, Vol. 87, No. 19 of January 28, 2022, 
attached at Appendix "C". 

b. Physical characteristics or unsubstantiated documentation of Indian ancestry 
does not constitute verification of this eligibility assistance. 

2. Service Delivery Area 
a. The Navajo Nation's service delivery area are geographic areas listed in the 

Federal Register, Vol. 44, No. 9 of January 12, 1979, attached at Appendix "D". 
b. Reside in the service delivery area, pursuant to 25 CFR Part 20, attached as 

Appendix "A". 
c. An eligible applicant, who is a member of a Federally Recognized Tribe, shall 

maintain or be a member of a home situated on lands that is within the service 
delivery area . 

.1. Must not have sufficient resources to meet the essential needs defined by this Policy 
Manual for assistance and services. 

3 
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4. Meet the additional eligibility criteria for Burial Assistance and General 
Assistance. 

2,_ A non-Navajo, who is a member of the Federally Recognized Tribes, residing on the 
service delivery area, and is eligible for financial assistance and services must meet 
all eligibility requirements. 

IV. ELIGIBILITY DETERMINATION 

A. Required Documents 
To be eligible for assistance or services, an applicant must provide the following 
required documents: 

L Certificate oflndian Blood (CIB) 
a. To verify tribal enrollment, a Certificate of Indian Blood (CIB) is required for 

financial assistance services. 
b. Other official government or tribal records signifying degree of Indian blood. 
c. The Tribal enrollment must be one of the Federally Recognized Tribes listed in 

the Federal Register, Vol. 87, No. 19 of January 28, 2022, attached at Appendix 

d. An applicant, who is applying for Burial Assistance on behalf of a deceased 
individual, must provide the decedent's CIB or Tribal Identification Card. 
1. For a Burial Assistance of a newborn child who has not been assigned a 

tribal census number, CIB, or other form of Tribal enrollment, the parent(s) 
of deceased newborn must provide his/her CIB or Tribal Identification 
Card. 

2. Social Security Card: An applicant, who is applying for assistance and services, 
must provide an official social security card for all members of the household. 
a. An applicant, who is applying for Burial Assistance on behalf of the deceased, 

must provide the decedent's social security card or other form of acceptable 
verification, including, but not limited to health records. 

3. Birth Certificate 
Verify Date of Birth (DOB) and U.S. Citizenship for all household members. 

4. Identification Card 
a. Adults, who are applying for General Assistance, must provide a photo 

Identification Card to verify identity. 
b. An Identification Card is not required for Burial Assistance. 

5. Income Verification 
a. Adults, who are applying for for General Assistance, must provide verification 

of assets, earned, and unearned income. 

4 
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b. An individual, who is applying on behalf of a decedent, must provide verification 
of income and resources available to the deceased in accordance with 25 CFR Part 
20 § 20.325. 

B. Burial Assistance Determination 
NF AS may render a decision non the same day, but no later than five (5) working days 
from the date and time stamp of an Application for Assistance. 
1. A decision will be contingent upon receipt of all required documents; and 

2. NF AS worker will issue a written notification to the applicant and funeral 
home/mortuary to proceed with funeral services. 

C. General Assistance Determination 
1. An NF AS workere will make a decision to approve or deny an application for 

General Assistance within thirty (30) days of the registration date. 

2. An NF AS worker will issue a written notice of approval or denial on each 
application for General Assistance must be provided within forty-five (45) days of 
the registration date. 

1. If for a good reason, an NF AS worker cannot make a decision within thirty (30) 
days, the applicant must be notified, in writing, of the reason(s) why a decision 
cannot be made and provide a deadline by which a decision will be sent to the 
applicant, but it must not exceed fifteen (l 5) working days from the date of the 
written notice. 

4. The Application Period must not exceed three (3) countable months for applicants 
and six (6) countable months for non-employable applicants. The calculation of the 
Application Period will begin after the initial with the month for which an applicant 
receives financial assistance for a full month. 

V. REDETERMINATION FOR GENERAL ASSISTANCE 

General Assistance 
1. An evaluation to assess the need for continued financial assistance will include: 

a. a home visit; 
b. an estimate of income, living circumstances, household composition for the 

month(s) for which financial assistance is to be provided; and 
c. appropriate revisions to the case plan and the ISP. 

2. An applicant with eligible household members that wants to continue receiving General 
Assistance beyond the Approval Period must re-apply for continued assistance, and 
have their eligibility determined prior to the end of their current approval period. 

3. Any subsequent re-approvals will be based on the following: 
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a. An applicant's progress of the established goals in his or her ISP and Case Plan will 
be assessed to determine the need for continued financial assistance. 

b. A household that include at least one (l) member who is considered "employable" 
may be approved to receive continued General Assistance for a period not to exceed 
three (3) months. 

c. A household that include a member who is considered "unemployable" may be 
approved to receive continued General Assistance for a period not to exceed six (6) 
months. 

4. An applicant shall not receive General Assistance beyond the end of his or her 
Approval Period unless it meets Paragraph 3.b. of this Section. 

5. The NF AS must not provide General Assistance payments for any period before the 
registration date on the Application for NF AS Assistance. 

FINANCIAL ELIGIBILITY CRITERIA 

For General Assistance eligibility and payment levels, all income earned, unearned, and 
recurring must be calculated in the month it is received and as a resource thereafter, except 
that certain income obtained from the sale of real or personal property may be exempt as 
unearned income as specified in 25 CFR Part 20 §20.307 through 20.313. Resources are 
available when they are converted to cash. 

A. Earned income is cash or any in-kind payment earned in the form of wages, salary, 
commissions, or profit, from activities by an employee or self-employed individual. 
Earned income includes: 
L Any one-time payment to an applicant for activities which were sustained over a 

period (for example, the sale of farm crops, livestock, or professional artists 
producing artwork); and 

2. Regarding self-employment, total profit from a business enterprise (i.e., gross 
receipts less expenses incurred in producing the goods or services). Business 
expenses do not include depreciation, personal business and entertainment expenses, 
personal transportation, capital equipment purchases, or principal payments on loans 
for capital assets or durable goods. 

B. Unearned income includes, but is not limited to: 
L Income from interest; oil and gas and other mineral royalties; gaming income per 

capita distributions; rental property; cash contributions, such as child support and 
alimony, gaming winnings; retirement benefits; 

2. Annuities, veteran's disability, unemployment benefits, and federal and state tax 
refunds; 

le Per capita payments not excluded by federal statute; 
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4. Income from sale of trust land and real or personal property that is set aside for 
reinvestment in trust land or a primary residence, but has not been reinvested in trust 
land or a primary residence at the end of one year from the date the income was 
received; 

~ In-kind contributions providing shelter at no cost to an applicant or household, this 
must equal the amount for shelter included in the state standard, or 25 percent of the 
state standard, whichever is less; and 

6. Financial assistance provided by a state, tribal, county, local, or other federal agency. 

C. The NF AS worker will prorate the following recurring income: 
L Recurring income received by an applicant over a 12-month period or less than a 

full year's employment (for example, income earned by teachers who are not 
employed for a full year); 

2. Income received by applicants employed on a contractual basis over the term of a 
contract; and 

J.,. Intermittent income received quarterly, semiannually, or yearly over the period 
covered by the income. 

D. The NFAS worker will compute financial assistance payments by beginning with the 
Bureau standard of assistance and doing the following: 
L Subtracting from all resources; 

2. Subtracting the ratable reduction or maximum payment level used by the Navajo 
Department for Self Reliance (DSR) where the applicant lives; 

J.,. Subtracting an amount for shelter (see paragraph (B) of this section for details on 
how to calculate a shelter amount); and 

4. Rounding the result down to the next lowest dollar. 

E. The NF AS worker must calculate the shelter amount: 
L The shelter amount must not exceed the amount for shelter in the Navajo DSR 

TANF standard; 

2. If the Navajo DSR does not specify an amount for shelter, the NF AS worker must 
calculate the amount as twenty-five percent of the total Navajo DSR TANF 
payment; and 

3. If there is more than one household member in a dwelling, the NF AS worker must 
prorate the actual shelter cost among the household members receiving General 
Assistance; this amount cannot exceed the amount in the standard for applicants in 
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similar circumstances. The head of each household is responsible for his/her portion 
of the documented shelter cost. 

F. The NF AS worker must not provide General Assistance payments for any period before 
the date of the application for assistance. 

VII. INDIVIDUAL SELF-SUFFICIENCY AND CASE PLAN 

An ISP and Case Plan must be developed and implemented for each General Assistance 
applicant no later than forty-five ( 45) days from the registration date of an Application for 
NF AS Assistance. 

VIII. PAYMENTERROR 

When a payment error is made, adjustment will be made pursuant to 25 CFR Part 20 
§20.606. 

IX. QUALITY CASE MANAGEMENT 

Quality case management is the most essential service provided to General Assistance 
applicants to help increase and expand their knowledge, competency, skills, and abilities; 
enhance their problem solving and coping abilities, and capacity to obtain resources; and 
influence interactions between organizations and resources. 

X. CLOSURE OF CASE 

A case can be closed because of several circumstances, including: 
A. An applicant who declines financial services voluntarily; 

B. An applicant who relocates off the service delivery area; 

C. An applicant who gained employment; 

D. NF AS loses contact with an applicant after all efforts by electronic mail, telephone call, 
postal mail, and home visits; 

E. An applicant has become deceased; and 

F. An applicant who does not maintain their eligibility status. 

XI. CONSUMER DUE PROCESS 

If NF AS denies, increases, decreases, suspends, or terminates General Assistance 
payments, NF AS must provide a written notice of the action by postal mail or in person to 
an applicant consistent with 25 CFR Part 20 §20.700 through 20.705. 
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XII. INTERNAL CONTROLS 

This section establishes policies related to the program internal controls to ensure 
compliance with the federal and tribal laws and regulations. 

A. Internal Reviews 
Random case reviews shall be conducted to assure accuracy, completeness, and 
compliance with program requirements. 

B. Data Collection and Reporting 
Complete and accurate data shall be collected and reported to comply with the 25 CFR 
Part 20. 

C. Program Integrity 
To protect the program's integrity and to deter fraud, waste, and abuse, all potential 
internal and external fraudulent activities shall be handled in accordance with the 
Navajo Nation White Collar Unit procedures. In addition, all employees will be subject 
to background checks and must obtain a favorable result. 

D. Records Management 
A case record shall be created and maintained for each case in accordance with the 
applicable laws and regulations, and internal record procedures, including the Navajo 
Nation Privacy and Access to Information Act, for all applicants applying for assistance 
and services. 

E. Improper Payments 
All Potential Improper Payments (a payment that should not have been made or that 
was made in an incorrect amount) shall be handled in accordance with 25 CFR Part 20. 

XIII. DEFINITIONS 

A. This section is to define the words, terms, and acronym that are used in this Policy 
Manual. The terms or words used this Policy Manual may differ from the terms or 
words as used by the public. 

Applicant: 

Application: 

Benefit Group: 

A person who is applying and is receiving financial 
assistance that is funded with the BIA P.L. 93-638. 

The written process through which a request is made for 
financial assistance or social services. 

Members of the household whose needs and resources 
are considered in determining eligibility for General 
Assistance. 
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Burial Assistance: 

Case Plan: 

Complete Application: 

Earned Income: 

Effective Date: 

Employable: 

Essential Need: 

A financial assistance payment made on behalf of an 
indigent tribal member who meets the eligibility criteria 
to provide minimum burial expenses according to 
payment standards established by the U.S. Interior 
Assistant Secretary. 

A single type of assistance and/or service provided to an 
applicant or Benefit Group in response to an identified 
need which required financial assistance or services. 

A written plan with time limited goals which is 
developed and signed by the applicant and NF AS 
worker. The case plan will include documentation of 
referral and disapproval of eligibility for other services. 
The case plan must incorporate the steps needed to assist 
applicants and families to resolve social, economic, 
psychological, interpersonal, and/or other problems, to 
achieve self-sufficiency and independence. 

An Application for NF AS Assistance that is accurate, 
completed in its entirety and signed by an applicant. 

Earned income is cash or any in-kind payment earned in 
the form of wages, salary, commissions, or profit, from 
activities by an employee or self-employed applicant. 

The date that a benefit group's eligibility for General 
Assistance begins. 

An eligible applicant who is physically and mentally able 
to obtain employment, and who is not exempt from 
seeking employment in accordance with the criteria 
specified in 25 CFR Part 20 § 20 .315. 

Includes shelter, food, clothing, and utilities, as included 
in the standard of assistance in the state where the 
eligible applicant lives. 

Extenuating Circumstances: A unique or unusable situation with valid reasons that 
justifies additional expense(s). 

Financial Assistance: 

Fraud: 

Payments made for Burial Assistance and General 
Assistance. 

Intentional false representation of facts through deceit, 
trickery, or omission that induces the Caseworker to 
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Funeral Home: 

General Assistance: 

Head-of-Household: 

Hearing: 

Household Members: 

Income: 

Indigent: 

Individual Self-Sufficiency 
Plan: 

Mortuary: 

Need: 

approve benefits that the applicant was not entitled to 
receive. 

Professional establishment that provides burial and 
funeral services for an eligible decedent. 

Financial Assistance to an eligible Indian for essential 
needs provided under §200.300 through §20.319. 

A person in the household that has primary responsibility 
and/or obligation for the financial support of others in the 
household. In the case of a two-parent household, one 
will be considered the head of household for the purpose 
of making an application for benefits. 

A meeting conducted in an informal but orderly manner 
between NFAS Supervisor or his/her designee and an 
applicant to attempt to resolve a decision made by 
NFAS. 

Persons living together who may or may not be related 
to the "head of household". 

The amount of money received from employment, child 
support payments, benefit payments, state tax refunds, 
property, winnings, and other sources. 

An applicant/decedent who lacks the basic life resources 
due to the lack of financial resources. 

A plan designed to meet the goal of employment through 
specific action steps and is incorporated within the case 
plan for the General Assistance applicant. The plan is 
jointly developed by the applicant and NF AS worker. 

Professional establishment that provides burial and 
funeral services for an eligible decedent. 

The deficit after consideration of income and other 
resources necessary to meet the cost of essential need 
items and special need items as defined by the Bureau 
standard of assistance for the state in which an applicant 
resides. 
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Payment Standard: 

Public Assistance: 

Recurring Income: 

Registration Date: 

Resource: 

Service Delivery Area: 

Supplemental Security 
Income: 

Unemployable: 

B. Acronyms 

CFR 

ISP 

NFAS 

SSI 

For General Assistance, pursuant to 25 CFR Part 20, 
§20.306, the Navajo Nation TANF Program's Payment 
Standard will be the payment standard for General 
Assistance. For Burial the Bureau Standard of 
Assistance issued by the Assistance Secretary. 

Those programs of financial assistance provided by state, 
tribal, county, local, and federal organizations, including 
programs under Title IV of the Social Security Act ( 49 
Stat. 620), as amended, and Public Law 104-193. 

Any cash or in-kind payment, earned or unearned, 
received on a monthly, quarterly, semiannual, or annual 
basis. 

The date that an application is received by the local 
NF AS office. 

Income, both earned and unearned, and liquid assets 
available to a tribal member or household to meet current 
living costs, unless otherwise specifically excluded by 
federal statute, including Liquid Assets. 

The geographic area designated by the Assistant 
Secretary where financial assistance and social services 
programs are provided. Such a geographic area 
designation can include a reservation, near reservation, 
or other geographic location. 

Cash assistance provided under Title XVI of the Social 
Security Act ( 49 Stat. 620), as amended. 

A person who meets the criteria specified in 25 CFR Part 
20 § 20.315. 

Code of Federal Regulations 

Individual Self Sufficiency Plan 

Navajo Family Assistance Services 

Supplemental Security Income 
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Temporary Assistance for Needy Families 

XIV. APPENDICES 

A. 25 CFR Part 20: Financial Assistance and Social Services Programs. 

B. Navajo Nation Privacy & Access to Information Act. 

C. Federal Register, Vol. 87, No. 19 of January 28, 2022. 

D. Federal Register, Vol. 44, No. 9 of January 12, 1979. 
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AUTHENTICATED~ 
U.S. GOVERNMENT 

INFORMATION 

GPO 

SUBCHAPTER D-HUMAN SERVICES 

PART 20-FINANCIAL ASSISTANCE 
AND SOCIAL SERVICES PROGRAMS 

Subpart A-Oefinitions, Purpose and Policy 

Sec. 
20.100 What definitions clarify the meaning 

of the provisions of this part? 
20.101 What is the purpose of this part? 
20.102 What is the Bureau's policy in pro­

viding financial assistance and social 
services under this part? 

20.103 Have the information collection re­
quirements in this part been approved by 
the Office of Management and Budget? 

Subpart B-Welfare Reform 

20.200 What contact will the Bureau main­
tain with State, tribal, county, local, and 
other Federal agency programs? 

20.201 How does the Bureau designate a 
service area and what information is re­
quired? 

20.202 What is a tribal redesign plan? 
20.203 Can a tribe incorporate assistance 

from other sources into a tribal redesign 
plan? 

20.204 Must all tribes submit a tribal rede­
sign plan? 

20.205 Can tribes change eligibility criteria 
or levels of payments for General Assist­
ance? 

20.206 Must a tribe get approval for a tribal 
redesign plan? 

20.207 Can a tribe use savings from a tribal 
redesign plan to meet other priori ties of 
the tribe? 

20.208 What if the tribal redesign plan leads 
to increased costs? 

20.209 Can a tribe operating under a tribal 
redesign plan go back to operating under 
this part? 

20.210 Can eligibility criteria or payments 
for Burial Assistance, Child Assistance, 
and Disaster Assistance and Emergency 
Assistance change? 

Subpart C-Olrect Assistance 

ELIGIBILITY FOR DffiECT ASSISTANCE 

20.300 Who qualifies for Direct Assistance 
under this subpart? 

20.301 What is the goal of General Assist­
ance? 

20.302 Are Indian applicants required to 
seek assistance through Temporary As­
sistance for Needy Families? 

20.303 When is an applicant eligible for Gen­
eral Assistance? 

20.304 When will the Bureau review eligi­
bility for General Assistance? 
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20.305 What is redetermination? 
20.306 What is the payment standard for 

General Assistance? 

DETERMINING NEED AND INCOME 

20.307 What resources does the Bureau con-
sider when determining need? 

20.308 What does earned income include? 
20.309 What does unearned income include? 
20.310 What recurring income must be pro-

rated? 
20.311 What amounts will the Bureau deduct 

from earned income? 
20.312 What amounts will the Bureau deduct 

from income or other resources? 
20.313 How will the Bureau compute finan­

cial assistance payments? 

EMPLOYMENT REQUIREMENTS 

20.314 What is the policy on employment? 
20.315 Who is not covered by the employ­

ment policy? 
20.316 What must a person covered by the 

employment policy do? 
20.317 How will the ineligibility period be 

implemented? 
20.318 What case management responsibil­

ities does the social services worker 
have? 

20.319 What responsibilities does the general 
assistance recipient have? 

TRIBAL WORK EXPERIENCE PROGRAM (TWEP) 

20.320 What is TWEP? 
20.321 Does TWEP allow an incentive pay­

ment? 
20.322 Who can receive a TWEP incentive 

payment? 
20.323 Will the local TWEP be required to 

have written program procedures? 

BURIAL ASSISTANCE 

20.324 When can the Bureau provide Burial 
Assistance? 

20.325 Who can apply for Burial Assistance? 
20.326 Does Burial Assistance cover trans­

portation costs? 

DISASTER ASSISTANCE 

20.327 When can the Bureau provide Dis­
aster Assistance? 

20.328 How can a tribe apply for Disaster As­
sistance? 

EMERGENCY ASSISTANCE 

20.329 When can the Bureau provide Emer­
gency Assistance payments? 

20.330 What is the payment standard for 
Emergency Assistance? 
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ADULT CARE ASSISTANCE 

20.331 What is Adult Care Assistance? 
20.332 Who can receive Adult Care Assist­

ance? 
20.333 How do I apply for Adult Care Assist­

ance? 
20.334 What happens after I apply? 
20.335 What is the payment standard for 

Adult Care Assistance? 

Subpart D--Services to Children, Elderly, 
and Families 

20.400 Who should receive Services to Chil­
dren, Elderly, and Families? 

20.401 What is included under Services to 
Children, Elderly, and Families? 

20.402 When are protective services pro­
vided? 

20.403 What do protective services include? 
20.404 What information is contained in a 

social services assessment? 

Subpart E-Child Assistance 

20.500 Who is eligible for Child Assistance? 

How CHILD ASSISTANCE FUNDS CAN BE USED 

20.501 What services can be paid for with 
Child Assistance funds? 

20.502 Can Child Assistance funds be used to 
place Indian children in residential care 
facilities? 

20.503 When can Child Assistance funds be 
used for Indian adoption or guardianship 
subsidies? 

20.504 What short-term homemaker services 
can Child Assistance pay for? 

20.505 What services are provided jointly 
with the Child Assistance Program? 

FOSTER CARE 

20.506 What information is required in the 
foster care case file? 

20.507 What requirements must foster care 
providers meet? 

20.508 What must the social services agency 
do when a child is placed in foster care, 
residential care or guardianship home? 

20.509 What must the social services worker 
do when a child is placed in foster care or 
residential care facility? 

20.510 How is the court involved in child 
placements? 

20.511 Should permanency plans be devel­
oped? 

20.512 Can the Bureau/tribal contractors 
make Indian adoptive placements? 

20.513 Should Interstate Compacts be used 
for the placement of children? 

20.514 What assistance can the courts re­
quest from social services on behalf of 
children? 

20.515 What is required for case manage­
ment? 
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20.516 How are child abuse, neglect or ex­
ploitation cases to be handled? 

Subpart F-Administrative Procedures 

20.600 Who can apply for financial assist­
ance or social services? 

20.601 How can applications be submitted? 
20.602 How does the Bureau verify eligi­

bility for social services? 
20.603 How is an application approved or de­

nied? 
20.604 How is an applicant or recipient noti­

fied that benefits or services are denied 
or changed? 

20.605 What happens when an applicant or 
recipient appeals a decision under this 
subpart? 

20.606 How is an incorrect payment adjusted 
or recovered? 

20.607 What happens when applicants or re­
cipients knowingly and willfully provide 
false or fraudulent information? 

Subpart G-Hearings and Appeals 

20.700 Can an applicant or recipient appeal 
the decision of a Bureau official? 

20. 701 Does a recipient receive financial as­
sistance while an appeal is pending? 

20.702 When is an appeal hearing scheduled? 
20.703 What must the written notice of 

hearing include? 
20.704 Who conducts the hearing or appeal 

of a Bureau decision or action and what 
is the process? 

20. 705 Can an applicant or recipient appeal a 
tribal decision? 

AUTHORITY: 25 U.S.C. 13; Pub. L. 93-638; 
Pub. L. 98-473; Pub. L. 102-477; Pub. L. 104-
193; Pub. L. 105--83. 

SOURCE: 65 FR 63159, Oct. 20, 2000, unless 
otherwise noted. 

Subpart A-Definitions, Purpose 
and Policy 

§ 20.100 What definitions clarify the 
meaning of the provisions of this 
part? 

Adult means an Indian person age 18 
or older. 

Adult care assistance means financial 
assistance provided on behalf of an In­
dian adult who is not eligible for any 
other state, federal, or tribal assist­
ance as documented in the case file and 
who requires non-medical personal care 
and supervision due to advanced age, 
infirmity, physical condition or mental 
impairment. 

Appeal means a written request for 
correction of an action or decision of a 
specific program decision by a Bureau 
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official (§ 20. 700) or a tribal official 
(§20.705). 

Applicant means an Indian individual 
by or on whose behalf an application 
for financial assistance and/or social 
services has been made under this part. 

Application means the written or oral 
process through which a request is 
made for financial assistance or social 
services. 

Assistant Secretary means the Assist­
ant Secretary-Indian Affairs. 

Authorized representative means a par­
ent or other caretaker relative, conser­
vator, legal guardian, foster parent, at­
torney, paralegal acting under the su­
pervision of an attorney, friend or 
other spokesperson duly authorized 
and acting on behalf or representing 
the applicant or recipient. 

Bureau means the Bureau of Indian 
Affairs of the United States Depart­
ment of the Interior. 

Bureau Standard of Assistance means 
payment standards established by the 
Assistant Secretary for burial, dis­
aster, emergency, TWEP and adoption 
and guardian subsidy. In accordance 
with Public Law 104-193, the Bureau 
standard of assistance for general as­
sistance is the state rate for TANF in 
the state where the applicant resides. 
Where the Bureau provides general as­
sistance on a reservation that extends 
into another state, the Bureau will pro­
vide general assistance to eligible Indi­
ans based on the standard of assistance 
where the applicant resides if the appli­
cant is not eligible for state general as­
sistance or TANF. The Bureau stand­
ard of assistance for adult care assist­
ance is the state rate for adult care as­
sistance in the state where the appli­
cant resides. The Bureau standard of 
assistance for foster care is the state 
rate for foster care in the state where 
the applicant resides as provided by 
Title IV of the Social Security Act (49 
Stat. 620). 

Burial assistance means a financial as­
sistance payment made on behalf of an 
indigent Indian who meets the eligi­
bility criteria to provide minimum 
burial expenses according to Bureau 
payment standards established by the 
Assistant Secretary. 

Case means a single type of assist­
ance and/or service provided to an indi­
vidual or household in response to an 
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identified need which requires inter­
vention by social services. 

Case management means the activity 
of a social services worker in assessing 
client and family problem(s), case plan­
ning, coordinating and linking services 
for clients, monitoring service provi­
sions and client progress, advocacy, 
tracking and evaluating services pro­
vided, such as evaluation of child's 
treatment being concurrent with par­
ent's treatment, and prov1s10n of 
aftercare service. Activities may also 
include resource development and pro­
viding other direct services such as ac­
countability of funds, data collection, 
reporting requirements, and docu­
menting activities in the case file. 

Case plan means a written plan with 
time limited goals which is developed 
and signed by the service recipient and 
social services worker. The case plan 
will include documentation of referral 
and disapproval of eligibility for other 
services. The plan must incorporate 
the steps needed to assist individuals 
and families to resolve social, eco­
nomic, psychological, interpersonal, 
and/or other problems, to achieve self­
sufficiency and independence. All plans 
for children in foster care or residen­
tial care must include a permanency 
plan which contains a time specific 
goal of the return of the child to the 
natural parents or initiation of a 
guardianship/adoption. 

Child means an Indian person under 
the age of 18 except that no person who 
has been emancipated by marriage will 
be deemed a child. 

Child assistance means financial as­
sistance provided on behalf of an In­
dian child, who has special needs as 
specified in §20.100. In addition, assist­
ance includes services to a child who 
requires placement in a foster home or 
a residential care facility in accord­
ance with standards of payment levels 
established by the state or county in 
which the child resides. Further, as­
sistance includes services to a child in 
need of adoption or guardianship in ac­
cordance with payment levels estab­
lished by the Assistant Secretary. 

Designated representative means an of­
ficial of the Bureau who is designated 
by a Superintendent to hold a hearing 
as prescribed in §§20.700 through 20.705 
and who has had no prior involvement 
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in the proposed decision under § 20.603 
and 'whose hearing decision under 
§§20.700 through 20.705 will have the 
same force and effect as if rendered by 
the Superintendent. 

Disaster means a situation where a 
tribal community is adversely affected 
by a natural disaster or other forces 
which pose a threat to life, safety, or 
health as specified in §§20.327 and 
20.328. 

Emergency means a situation where 
an individual or family's home and per­
sonal possessions are either destroyed 
or damaged through forces beyond 
their control as specified in §20.329. 

Employable means an eligible Indian 
person who is physically and mentally 
able to obtain employment, and who is 
not exempt from seeking employment 
in accordance with the criteria speci­
fied in §20.315. 

Essential needs means shelter, food, 
clothing and utilities, as included in 
the standard of assistance in the state 
where the eligible applicant lives. 

Extended family means persons re­
lated by blood, marriage or as defined 
by tribal law or custom. 

Family assessment means a social 
services assessment of a family's his­
tory and present abilities and resources 
to provide the necessary care, guidance 
and supervision for individuals within 
the family's current living situation 
who may need social service assistance 
and/or services. 

Financial Assistance means any of the 
following forms of assistance not pro­
vided by other federal, state, local or 
tribal sources: 

(1) Adult Care Assistance for adults 
who require non-medical personal care 
and supervision; 

(2) Burial Assistance for indigent 
burials; 

(3) Child Assistance for any child 
with special needs, in need of place­
ment in a foster home or residential 
care facility, or in need of adoption or 
guardianship; 

(4) Disaster Assistance; 
(5) Emergency Assistance for essen­

tial needs to prevent hardship caused 
by burnout, flooding of homes, or other 
life threatening situations that may 
cause loss or damage of personal pos­
sessions; 
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(6) General Assistance for basic es­
sential needs; or 

(7) Tribal Work Experience Program 
for participants in work experience and 
training. 

Foster care services means those social 
services provided to an eligible Indian 
child that is removed from his or her 
home due to neglect, abandonment, 
abuse or other maltreatment and 
placed in a foster home. Services must 
also be extended to the affected family 
members and foster parent(s) with a 
goal of reuniting and preserving the 
family. 

General Assistance means financial as­
sistance payments to an eligible Indian 
for essential needs provided under 
§§ 20.300 through 20.319. 

Guardianship means long-term, social 
services and court approved placement 
of a child. 

Head of household means a person in 
the household that has primary respon­
sibility and/or obligation for the finan­
cial support of others in the household. 
In the case of a two parent household, 
one will be considered the head of 
household for the purpose of making an 
application for benefits. 

Homemaker services means non-med­
ical services provided by social serv­
ices, in the absence of other resources, 
to assist an eligible Indian in main­
taining self-sufficiency, and preventing 
placement into foster care or residen­
tial care. Examples of services included 
in homemaker services are: cleaning an 
individual's home, preparing meals for 
an individual, and maintaining or per­
forming basic household functions. 

Household means persons living to­
gether who may or may not be related 
to the "head of household." 

Indian means: 
(1) Any person who is a member of an 

Indian tribe; or 
(2) In the Alaska service area only, 

any person who meets the definition of 
"Native" as defined under 43 U.S.C. 
1602(b): "A citizen of the United States 
and one-fourth degree or more Alaska 
Indian (including Tsimshian Indians 
not enrolled in the Metlakatla Indian 
Community) Eskimo, or Aleut blood, 
or combination thereof. The term in­
cludes any Native as so defined either 
or both of whose adoptive parents are 
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not Natives. It also includes, in the ab­
sence of proof of a minimum blood 
quantum, any citizen of the United 
States who is regarded as an Alaska 
Native by the Native village or Native 
group of which he claims to be a mem­
ber and whose father or mother is (or, 
if deceased, was) regarded as Native by 
any village or group. Any decision of 
the Secretary regarding eligibility for 
enrollment shall be final." 

Indian court means Indian tribal 
court or Court of Indian Offenses. 

Indian tribe means an Indian or Alas­
ka Native tribe, band, nation, pueblo, 
village, or community which is recog­
nized as eligible for the special pro­
grams and services provided by the 
United States because of their status 
as Indians. 

Individual Self-sufficiency Plan (ISP) 
means a plan designed to meet the goal 
of employment through specific action 
steps and is incorporated within the 
case plan for the general assistance re­
cipient. The plan is jointly developed 
and signed by the recipient and social 
services worker. 

Near Reservation means those areas or 
communities designated by the Assist­
ant Secretary that are adjacent or con­
tiguous to reservations where financial 
assistance and social service programs 
are provided. 

Need means the deficit after consider­
ation of income and other resources 
necessary to meet the cost of essential 
need items and special need items as 
defined by the Bureau standard of as­
sistance for the state in which the ap­
plicant or recipient resides. 

Permanency plan means the docu­
mentation in a case plan which pro­
vides for permanent living alternatives 
for the child in foster care, a residen­
tial care facility, or in need of adoption 
or guardianship. Permanency plans are 
developed and implemented in accord­
ance with tribal, cultural, and tribal/ 
state legal standards when the parent 
or guardian is unable to resolve the 
issues that require out-of-home place­
ment of the child. 

Protective services means those serv­
ices necessary to protect an Indian who 
is the victim of an alleged and/or sub­
stantiated incident of abuse, neglect or 
exploitation or who is under the super­
vision of the Bureau in regard to the 
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use and disbursement of funds in his or 
her Individual Indian Money (IIM) ac­
count. 

Public assistance means those pro­
grams of financial assistance provided 
by state, tribal, county, local and fed­
eral organizations including programs 
under Title IV of the Social Security 
Act (49 Stat. 620), as amended, and Pub­
lic Law 104-193. 

Recipient is an eligible Indian receiv­
ing financial assistance or social serv­
ices under this part. 

Recurring income means any cash or 
in-kind payment, earned or unearned, 
received on a monthly, quarterly, semi­
annual, or annual basis. 

Regional Director means the Bureau 
official in charge of a Regional Office. 

Reservation means any federally rec­
ognized Indian tribe's reservation, 
pueblo, or colony, including Alaska Na­
tive regions established pursuant to 
the Alaska Native Claims Settlement 
Act (85 Stat. 688). 

Residential care services means those 
rehabilitation services provided to an 
eligible Indian child that is removed 
from his or her home due to lack of re­
sources in the home to care for him or 
her and placed in a residential care fa­
cility. 

Resources means income, both earned 
and unearned, and other liquid assets 
available to an Indian person or house­
hold to meet current living costs, un­
less otherwise specifically excluded by 
federal statute. Liquid assets are those 
properties in the form of cash or other 
financial instruments which can be 
converted to cash, such as savings or 
checking accounts, promissory notes, 
mortgages and similar properties, and 
retirements and annuities. 

Secretary means the Secretary of the 
Interior. 

Service area means a geographic area 
designated by the Assistant Secretary 
where financial assistance and social 
services programs are provided. Such a 
geographic area designation can in­
clude a reservation, near reservation, 
or other geographic location. "The As­
sistant Secretary has designated the 
entire State of Alaska as a service 
area." 

Services to children, elderly and families 
means social services, including pro­
tective services provided through the 
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social work skills of casework, group 
work or community development to as­
sist in solving social problems involv­
ing children, elderly and families. 
These services do not include money 
payments. 

Special needs means a financial assist­
ance payment made to or on behalf of 
children under social services super­
vision for circumstances that warrant 
financial assistance that is not in­
cluded in the foster care rates; for ex­
ample, respite care, homemaker serv­
ice, day care service, and may include 
basic needs (special diets) which are 
not considered as a medical need where 
other resources are not available. 

Superintendent means the Bureau offi­
cial in charge of an agency office. 

Supplemental Security Income (SSI) 
means cash assistance provided under 
Title XVI of the Social Security Act (49 
Stat. 620), as amended. 

Temporary Assistance for Needy Fami­
lies (T ANF) means one of the programs 
of financial assistance provided under 
the Personal Responsibility and Work 
Opportunity Reconciliation Act of 1996 
(PRWORA). 

Tribal governing body means the fed­
erally recognized governing body of an 
Indian tribe. 

Tribal redesign plan means a tribally 
designed method for changing general 
assistance eligibility and/or payment 
levels in accordance with 25 U.S.C.A. 
§ 13d-3. 

Tribal Work Experience Program 
(TWEP) means a program operated by 
tribal contract/grant or self-govern­
ance annual funding agreement, which 
provides eligible participants with 
work experience and training that pro­
motes and preserves work habits and 
develops work skills aimed toward self­
sufficiency. The Bureau payment 
standard is established by the Assist­
ant Secretary. 

Unemployable means a person who 
meets the criteria specified in §20.315. 

[65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000, as amended at 66 FR 15030, Mar. 15, 2001] 

§ 20.101 What is the purpose of this 
part? 

The regulations in this part govern 
the provision to eligible Indians of the 
following kinds of financial assistance 
and social services: 
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(a) Adult Care Assistance; 
(b) Burial Assistance; 
(c) Child Assistance; 
(d) Disaster Assistance; 
(e) Emergency Assistance; 
(f) General Assistance; 

§20.200 

(g) Services to Children, Elderly and 
Families; and 

(h) Tribal Work Experience Program. 

§ 20.102 What is the Bureau's policy in 
providing financial assistance and 
social services under this part? 

(a) Bureau social services programs 
are a secondary, or residual resource, 
and must not be used to supplement or 
supplant other programs. 

(b) The Bureau can provide assist­
ance under this part to eligible Indians 
when comparable financial assistance 
or social services are either not avail­
able or not provided by state, tribal, 
county, local or other federal agencies. 

(c) Bureau financial assistance and 
social services are subject to annual 
Congressional appropriations. 

§ 20.103 Have the information collec­
tion requirements in this part been 
approved by the Office of Manage­
ment and Budget? 

The information collection require­
ments contained in §§20.300, 20.400, and 
20.500 were submitted for clearance to 
the Office of Management and Budget 
under 44 U.S.C. 35d et seq. This informa­
tion collection was approved by 0MB 
with 0MB Control #1076--0017. The expi­
ration date is on the form. The infor­
mation is collected to determine appli­
cant eligibility for services. The infor­
mation will be used to determine appli­
cant eligibility and to insure uni­
formity of services. Response is re­
quired to obtain a benefit. The public 
reporting burdens for this form are es­
timated to average 15 minutes per re­
sponse including time for reviewing the 
instructions, gathering and maintain­
ing data, and completing and reviewing 
the form. 

Subpart B-Welfare Reform 

§ 20.200 What contact will the Bureau 
maintain with State, tribal, county, 
local, and other Federal agency pro­
grams? 

We will coordinate all financial as­
sistance and social services programs 
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with state, tribal, county, local and 
other federal agency programs to en­
sure that the financial assistance and 
social services program avoids duplica­
tion of assistance. 

§ 20.201 How does the Bureau des­
ignate a service area and what in­
formation is required? 

The Assistant Secretary can des­
ignate or modify service areas for a 
tribe. If you are a tribe requesting a 
service area designation, you must sub­
mit each of the following: 

(a) A tribal resolution that certifies 
that: 

(1) All eligible Indians residing with­
in the service area will be served; and 

(2) The proposed service area will not 
include counties or parts thereof that 
have reasonably available comparable 
services. 

(b) Additional documentation show­
ing that: 

(1) The area is administratively fea­
sible (that is, an adequate level of serv­
ices can be provided to the eligible In­
dians residing in the area.); 

(2) No duplication of services exists; 
and 

(3) A plan describing how services 
will be provided to all eligible Indians 
can be implemented. 

(c) Documentation should be sent to 
the Regional Director or Office of Self­
Governance. 

The Director or office will evaluate 
the information and make rec­
ommendations to the Assistant Sec­
retary. The Assistant Secretary can 
make a determination to approve or 
disapprove and publish notice of the 
designation of service area and the In­
dians to be served in the FEDERAL REG­
ISTER. Tribes currently providing serv­
ices are not required to request des­
ignation for service areas unless they 
make a decision to modify their exist­
ing service areas. 

§ 20.202 What is a tribal redesign plan? 

If you are a tribe administering a 
general assistance program, you can 
develop and submit to us a tribal rede­
sign plan to change the way that you 
administer the program. 

(a) A tribal redesign plan allows a 
tribe to: 
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(1) Change eligibility for general as­
sistance in the service area; or 

(2) Change the amount of general as­
sistance payments for individuals with­
in the service area. 

(b) If you develop a tribal redesign 
plan it must: 

(1) Treat all persons in the same situ­
ation equally; and 

(2) Will not result in additional ex­
penses for the Bureau solely because of 
any increased level of payments. 

§ 20.203 Can a tribe incorporate assist­
ance from other sources into a trib­
al redesign plan? 

Yes, when a tribe redesigns its gen­
eral assistance program, it may include 
assistance from other sources (such as 
Public Law 102-477 federal funding 
sources) in the plan. 

§ 20.204 Must all tribes submit a tribal 
redesign plan? 

No, you must submit a tribal rede­
sign plan under §20.206 only if you want 
to change the way that the General As­
sistance program operates in your serv­
ice area. 

§ 20.205 Can tribes change eligibility 
criteria or levels of payments for 
General Assistance? 

Yes, if you have a redesign plan, you 
can change eligibility criteria or levels 
of payment for general assistance. 

(a) The funding level for your rede­
signed general assistance program will 
be the same funding received in the 
most recent fiscal or calendar year, 
whichever applies. 

(b) If you do not have a prior year 
level of funding, the Bureau or Office of 
Self-Governance will establish a ten­
tative funding level based upon best es­
timates for caseload and expenditures. 

(c) A Bureau servicing office can ad­
minister a tribal redesign plan as re­
quested by a tribal resolution. 

§ 20.206 Must a tribe get approval for a 
tribal redesign plan? 

If you have a Public Law 93-638 con­
tract or receive direct services from us, 
you must obtain our approval before 
implementing a redesign plan. You can 
apply for approval to the Regional Di­
rector through the Bureau servicing of­
fice. 
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(a) You must submit your redesign 
plan for approval at least 3 months be­
fore the effective date. 

(b) If you operate with a self-govern­
ance annual funding agreement, you 
must obtain the approval of the rede­
sign from the Office of Self-Govern­
ance. 

(c) If you operate with a Public Law 
102-477 grant, you must obtain approval 
from the Bureau Central Office. 

[65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000] 

§ 20.207 Can a tribe use savings from a 
tribal redesign plan to meet other 
priorities of the tribe? 

Yes, you may use savings from a re­
design of the general assistance pro­
gram to meet other priorities. 

§ 20.208 What if the tribal redesign 
plan leads to increased costs? 

The tribe must meet any increase in 
cost to the General Assistance program 
that results solely from tribally in­
creased payment levels due to a rede­
sign plan. 

§ 20.209 Can a tribe operating under a 
tribal redesign plan go back to op­
erating under this part? 

Yes, a tribe operating under a tribal 
redesign plan can choose to return to 
operation of the program as provided in 
§§ 20.300 through 20.323. 

§ 20.210 Can eligibility criteria or pay­
ments for Burial Assistance, Child 
Assistance, and Disaster Assistance 
and Emergency Assistance change? 

No, unless otherwise provided by law, 
the Bureau nor a tribe may change eli­
gibility criteria or levels of payment 
for Burial Assistance, Child Assistance, 
Disaster Assistance, and Emergency 
Assistance awarded in Public Law 93--
638 contracts, Public Law 102-477 
grants, or Public Law 103--413 self-gov­
ernance annual funding agreements. 
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Subpart C-Direct Assistance 

ELIGIBILITY FOR DIRECT ASSISTANCE 

§ 20.300 Who qualifies for Direct As­
sistance under this subpart? 

To be eligible for assistance or serv­
ices under this part, an applicant must 
meet all of the following criteria: 

(a) Meet the definition of Indian as 
defined in this part; 

(b) Not have sufficient resources to 
meet the essential need items defined 
by the Bureau standard of assistance 
for those Bureau programs providing fi­
nancial payment; 

(c) Reside in the service area as de­
fined in §20.100; and 

(d) Meet the additional eligibility 
criteria for each of the specific pro­
grams of financial assistance or social 
services in §§20.301 through 20.516. 

[65 FR 63159, Oct. 20, 2000, as amended at 66 
FR 15030, Mar. 15, 2001] 

§ 20.301 What is the goal of General As­
sistance? 

The goal of the General Assistance 
program is to increase self-sufficiency. 
Each General Assistance recipient 
must work with the social services 
worker to develop and sign an Indi­
vidual Self-Sufficiency Plan (ISP). The 
plan must outline the specific steps the 
individual will take to increase inde­
pendence by meeting the goal of em­
ployment. 

§ 20.302 Are Indian applicants re­
quired to seek assistance through 
Temporary Assistance for Needy 
Families? 

Yes, all Indian applicants with de­
pendent children are required to apply 
for Temporary Assistance for Needy 
Families (T ANF) and follow T ANF reg­
ulations. 

§ 20.303 When is an applicant eligible 
for General Assistance? 

To be' eligible for General Assistance 
an applicant must: 

(a) Meet the criteria contained in 
§20.300; 

(b) Apply concurrently for financial 
assistance from other state, tribal, 
county, local, or other federal agency 
programs for which he/she is eligible; 
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(c) Not receive any comparable pub­
lic assistance; and 

(d) Develop and sign an employment 
strategy in the ISP with the assistance 
of the social services worker to meet 
the goal of employment through spe­
cific action steps including job readi­
ness and job search activities. 

§ 20.304 When will the Bureau review 
eligibility for General Assistance? 

The Bureau will review eligibility for 
General Assistance: 

(a) Every 3 months for individuals 
who are not exempt from seeking or ac­
cepting employment in accordance 
with §20.315 or the ISP; 

(b) Every 6 months for all recipients; 
and 

(c) Whenever there is a change in sta­
tus that can affect a recipient's eligi­
bility or amount of assistance. Recipi­
ents must immediately inform the so­
cial services office of any such changes. 

§ 20.305 What is redetermination? 
Redetermination is an evaluation by 

a social services worker to assess the 
need for continued financial assistance 
as outlined in §20.304. It includes: 

(a) A home visit; 
(b) An estimate of income, living cir­

cumstances, household composition for 
the month(s) for which financial assist­
ance is to be provided; and 

(c) Appropriate revisions to the case 
plan and the ISP. 

§ 20.306 What is the payment standard 
for General Assistance? 

(a) Under Public Law 104-193, the Bu­
reau must use the same TANF pay­
ment standard (and any associated 
rateable reduction) that exists in the 
state or service area where the appli­
cant or recipient resides. This payment 
standard is the amount from which the 
Bureau subtracts net income and re­
sources to determine General Assist­
ance eligibility and payment levels; 

(b) If the state does not have a stand­
ard for an adult, we will use either the 
difference between the standard for a 
child and the standard for a household 
of two, or one-half of the standard for 
a household of two, whichever is great­
er; and 

(c) If the state does not have a TANF 
program, we will use the AFDC pay-
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ment standard which was in effect on 
September 30, 1995, in the State where 
the applicant or recipient resides. 

DETERMINING NEED AND INCOME 

§ 20.307 What resources does the Bu­
reau consider when determining 
need? 

When the Bureau determines General 
Assistance eligibility and payment lev­
els, we consider income and other re­
sources as specified in §§ 20.308 and 
20.309. 

(a) All income, earned or unearned, 
must be calculated in the month it is 
received and as a resource thereafter, 
except that certain income obtained 
from the sale of real or personal prop­
erty may be exempt as provided in 
§ 20.309. 

(b) Resources are considered to be 
available when they are converted to 
cash. 

§ 20.308 What does earned income in­
clude? 

Earned income is cash or any in-kind 
payment earned in the form of wages, 
salary, commissions, or profit, from ac­
tivities by an employee or self-em­
ployed individual. Earned income in­
cludes: 

(a) Any one-time payment to an indi­
vidual for activities which were sus­
tained over a period of time (for exam­
ple, the sale of farm crops, livestock, or 
professional artists producing art 
work); and 

(b) With regard to self-employment, 
total profit from a business enterprise 
(i.e., gross receipts less expenses in­
curred in producing the goods or serv­
ices). Business expenses do not include 
depreciation, personal business and en­
tertainment expenses, personal trans­
portation, capital equipment pur­
chases, or principal payments on loans 
for capital assets or durable goods. 

§ 20.309 What does unearned income 
include? 

Unearned income includes, but is not 
limited to: 

(a) Income from interest; oil and gas 
and other mineral royalties; gaming in­
come per capita distributions; rental 
property; cash contributions, such as 
child support and alimony, gaming 
winnings; retirement benefits; 
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(b) Annuities, veteran's disability, 
unemployment benefits, and federal 
and state tax refunds; 

(c) Per capita payments not excluded 
by federal statute; 

(d) Income from sale of trust land 
and real or personal property that is 
set aside for reinvestment in trust land 
or a primary residence, but has not 
been reinvested in trust land or a pri­
mary residence at the end of one year 
from the date the income was received; 

(e) In-kind contributions providing 
shelter at no cost to the individual or 
household, this must equal the amount 
for shelter included in the state stand­
ard, or 25 percent of the state standard, 
whichever is less; and 

(f) Financial assistance provided by a 
state, tribal, county, local, or other 
federal agency. 

§ 20.310 What recurring income must 
be prorated? 

The social services worker will pro­
rate the following recurring income: 

(a) Recurring income received by in­
dividuals over a 12-month period for 
less than a full year's employment (for 
example, income earned by teachers 
who are not employed for a full year); 

(b) Income received by individuals 
employed on a contractual basis over 
the term of a contract; and 

(c) Intermittent income received 
quarterly, semiannually, or yearly over 
the period covered by the income. 

§ 20.311 What amounts will the Bureau 
deduct from earned income? 

(a) The social services worker will 
deduct the following amounts from 
earned income: 

(1) Other federal, state, and local 
taxes; 

(2) Social Security (FICA); 
(3) Health insurance; 
(4) Work related expenses, including 

reasonable transportation costs; 
(5) Child care costs for children under 

the age of 6 except where the other par­
ent in the home is unemployed and 
physically able to care for the children; 
and 

(6) The cost of special clothing, tools, 
and equipment directly related to the 
individual's employment. 

(b) For self-employed individuals, the 
social services worker will deduct the 
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costs of conducting business and all of 
the amounts in paragraph (a) of this 
section. 

§ 20.312 What amounts will the Bureau 
deduct from income or other re­
sources? 

The social services worker will de­
duct the following amounts from in­
come, or other resources: 

(a) The first $2,000 of liquid resources 
annually available to the household; 

(b) Any home produce from a garden, 
livestock, and poultry used by the ap­
plicant or recipient and his/her house­
hold for their consumption; and 

(c) Resources specifically excluded by 
federal statute. 

§ 20.313 How will the Bureau compute 
financial assistance payments? 

(a) The social services worker will 
compute financial assistance payments 
by beginning with the Bureau standard 
of assistance and doing the following: 

(1) Subtracting from all resources 
calculated under §§ 20.307 through 
20.310; 

(2) Subtracting the rateable reduc­
tion or maximum payment level used 
by the state where the applicant lives; 

(3) Subtracting an amount for shelter 
(see paragraph (b) of this section for 
details on how to calculate a shelter 
amount); and 

(4) Rounding the result down to the 
next lowest dollar. 

(b) The social services worker must 
calculate a shelter amount for purposes 
of paragraph (a)(3) of this section. To 
calculate the shelter amount: 

(1) The shelter amount must not ex­
ceed the amount for shelter in the 
state TANF standard; 

(2) If the state TANF does not specify 
an amount for shelter, the social serv­
ices worker must calculate the amount 
as 25 percent of the total state TANF 
payment; and 

(3) If there is more than one house­
hold in a dwelling, the social services 
worker must prorate the actual shelter 
cost among the households receiving 
General Assistance; this amount can­
not exceed the amount in the standard 
for individuals in similar cir­
cumstances. The head of each house­
hold is responsible for his/her portion 
of the documented shelter cost. 
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(c) The social services worker must 
not provide General Assistance pay­
ments for any period before the date of 
the application for assistance. 

EMPLOYMENT REQUIREMENTS 

§ 20.314 What is the policy on employ­
ment? 

(a) An applicant or recipient must: 
(1) Actively seek employment, in­

cluding the use of available state, trib­
al, county, local or Bureau-funded em­
ployment services; 
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(2) Make satisfactory progress in an 
ISP; and 

(3) Accept local and seasonable em­
ployment when it is available. 

(b) A head of household who does not 
comply with this section will not be el­
igible for General Assistance for a pe­
riod of at least 60 days but not more 
than 90 days. This action must be docu­
mented in the case file. 

(c) The policy in this section does not 
apply to any person meeting the cri­
teria in §20.315. 

§ 20.315 Who is not covered by the employment policy? 

The employment policy in §20.314 does not apply to the persons shown in the 
following table. 

The employment policy in § 20.314 does if ... and ... not apply to ... 

(a) Anyone younger than 16. 

(b) A full-s1udent under the age of 19 ....... He/she is attending an elementary or He/she is making satisfactory progress. 
secondary school or a vocational or 
technical school equivalent to a sec-
ondary school. 

(c) A person enrolled at least half-lime in He/she is making satisfactory progress .. He/she was an active General Assist-
a program of study under Section 5404 ance recipient for a minimum of 3 
of Pub. L. 100-297. months before determination/redeter-

mination of eligibility. 

(d) A person suffering from a temporary It is documented in the case plan that He/she must be referred to SSI if the 
medical injury or illness. the illness or injury is serious enough disability status exceeds 3 months. 

to temporarily prevent employment. 

(e) An incapacitated person who has not A physician, psychologist. or social serv- The assessment is documented in the 
yet received Supplemental Security In- ices worker certifies that a physical or case plan. 
come (SSI) assistance. mental impairment (either by itself, or 

in conjunction with age) prevents the 
individual from being employed. 

(I) A caretaker who is responsible for a A physician or certified psychologist The case plan documents that: the con-
person in the home who has a physical verifies the condition. dition requires the caretaker to be 
or mental impairment. home on a virtually continuous basis; 

and there is no other appropriate 
household member available to pro-
vide this care. 

(g) A parent or other individual who does He/she personally provides full-time care 
not have access to child care. to a child under the age of 6. 

(h) A person for whom employment is not There is a minimum commuting time of 
accessible. one hour each way. 

§ 20.316 What must a person covered 
by the employment policy do? 

(a) If you are covered by the employ­
ment policy in § 20.314, you must seek 
employment and provide evidence of 
your monthly efforts to obtain employ­
ment in accordance with your ISP. 

(b) If you do not seek and accept 
available local and seasonal employ­
ment, or you quit a job without good 
cause, you cannot receive General As­
sistance for a period of at least 60 days 
but not more than 90 days after you 
refuse or quit a job. 
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§ 20.317 How will the ineligibility pe­
riod be implemented? 

(a) If you refuse or quit a job, your 
ineligibility period will continue as 
provided in §20.316(b) until you seek 
and accept appropriate available local 
and seasonal employment and fulfill 
your obligations already agreed to in 
the ISP; 

(b) The Bureau will reduce your sus­
pension period by 30 days when you 
show that you have sought local and 
seasonal employment in accordance 
with the ISP; and 

(c) Your eligibility suspension will 
affect only you. The Bureau will not 
apply it to other eligible members of 
the household. 

§ 20.318 What case management re­
sponsibilities does the social serv­
ices worker have? 

In working with each recipient, you, 
the social services worker must: 

(a) Assess the general employability 
of the recipient; 

(b) Assist the recipient in the devel­
opment of the ISP; 

(c) Sign the ISP; 
(d) Help the recipient identify the 

service(s) needed to meet the goals 
identified in their ISP; 

(e) Monitor recipient participation in 
work related training and other em­
ployment assistance programs; and 

(f) Document activities in the case 
file. 

§ 20.319 What responsibilities does the 
general assistance recipient have? 

In working with the social services 
worker, you, the recipient, must: 

(a) Participate with the social serv­
ices worker in developing an ISP and 
sign the ISP; 

(b) Perform successfully in the work 
related activities, community service, 
training and/or other employment as­
sistance programs developed in the 
ISP; 

(c) Participate successfully in treat­
ment and counseling services identified 
in the ISP; 

(d) Participate in evaluations of job 
readiness and/or any other testing re­
quired for employment purposes; and 

(e) Demonstrate that you are ac­
tively seeking employment by pro­
viding the social services worker with 
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evidence of job search activities as re­
quired in the ISP. 

TRIBAL WORK EXPERIENCE PROGRAM 
(TWEP) 

§ 20.320 What is TWEP? 
TWEP is a program that provides 

work experience and job skills to en­
hance potential job placement for the 
general assistance recipient. TWEP 
programs can be incorporated within 
Public Law 93---638 self-determination 
contracts, Public Law 102-477 grants, 
and Public Law 103--413 self-governance 
annual funding agreements at the re­
quest of the tribe. 

§ 20.321 Does TWEP allow an incentive 
payment? 

Yes, incentive payments to partici­
pants are allowed under TWEP. 

(a) Incentive payments are separate. 
The Bureau will not consider incentive 
payments as wages or work related ex­
penses, but as grant assistance pay­
ments under §§20.320 through 20.323. 

(b) The approved payment will not 
exceed the Bureau maximum TWEP 
payment standard established by the 
Assistant Secretary. 

§ 20.322 Who can receive a TWEP in­
centive payment? 

(a) The head of the family unit nor­
mally receives the TWEP assistance 
payment. 

(b) The social services worker can 
designate a spouse or other adult in the 
assistance group to receive the TWEP 
assistance payment. The social serv­
ices worker will do this only if: 

(1) The recognized head of the family 
unit is certified as unemployable; and 

(2) The designation is consistent with 
the ISP. 

(c) Where there are multiple family 
units in one household, one member of 
each family unit will be eligible to re­
ceive the TWEP incentive payment. 

§ 20.323 Will the local TWEP be re­
quired to have written program 
procedures? 

Yes, the local TWEP must have spe­
cific written program procedures that 
cover hours of work, acceptable rea­
sons for granting leave from work, 
evaluation criteria and monitoring 
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plans and ISP's for participants. Work 
readiness progress must be documented 
in each ISP. 

BURIAL ASSISTANCE 

§ 20.324 When can the Bureau provide 
Burial Assistance? 

In the absence of other resources, the 
Bureau can provide Burial Assistance 
for eligible indigent Indians meeting 
the requirements prescribed in §20.300. 

§ 20.325 Who can apply for Burial As-
sistance? 

If you are a relative of a deceased In­
dian, you can apply for burial assist­
ance for the deceased Indian under this 
section. 

(a) To apply for burial assistance 
under this section, you must submit 
the application to the social services 
worker. You must submit this applica­
tion within 180 days following death. 

(b) The Bureau will determine eligi­
bility based on the income and re­
sources available to the deceased in ac­
cordance with § 20.100. This includes 
but is not limited to SSI, veterans' 
death benefits, social security, and In­
dividual Indian Money (IIM) accounts. 
Determination of need will be accom­
plished on a case-by-case basis using 
the Bureau payment standard. 

(c) The Bureau will not approve an 
application unless it meets the criteria 
specified at § 20.300. 

(d) The approved payment will not 
exceed the Bureau maximum burial 
payment standard established by the 
Assistant Secretary. 

[65 FR 63159, Oct. 20, 2000, as amended at 81 
FR 10477, Mar. 1, 2016] 

§ 20.326 Does Burial Assistance cover 
transportation costs? 

Transportation costs directly associ­
ated with burials are normally a part 
of the established burial rate. If a pro­
vider adds an additional transportation 
charge to the burial rate because of ex­
tenuating circumstances, the social 
services worker can pay the added 
charge. To do this, the social services 
worker must ensure and document in 
the case plan that: 

(a) The charges are reasonable and 
equitable; 
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(b) The deceased was an eligible indi­
gent Indian who was socially, cul­
turally, and economically affiliated 
with his or her tribe; and 

(c) The deceased resided in the serv­
ice area for at least the last 6 consecu­
tive months of his/her life. 

DISASTER ASSISTANCE 

§ 20.327 When can the Bureau provide 
Disaster Assistance? 

Disaster assistance is immediate and/ 
or short-term relief from a disaster and 
can be provided to a tribal community 
in accordance with§ 20.328. 

§ 20.328 How can a tribe apply for Dis­
aster Assistance? 

(a) The tribe affected by the disaster 
is considered the applicant and must 
submit the following to the Regional 
Director through the local Super­
intendent: 

(1) A tribal resolution requesting dis­
aster assistance; 

(2) A copy of county, state, or Presi­
dential declaration of disaster; and 

(3) The projected extent of need in 
the service area not covered by other 
federal funding sources. 

(b) The Regional Director must for­
ward the above tribal documents and 
his/her recommendation to the Assist­
ant Secretary for final decision on 
whether disaster assistance will be pro­
vided and to what extent. 

EMERGENCY ASSISTANCE 

§ 20.329 When can the Bureau provide 
Emergency Assistance payments? 

Emergency Assistance payments can 
be provided to individuals or families 
who suffer from a burnout, flood, or 
other destruction of their home and 
loss or damage to personal possessions. 
The Bureau will make payments only 
for essential needs and other non-med­
ical necessities. 

§ 20.330 What is the payment standard 
for Emergency Assistance? 

The approved payment will not ex­
ceed the Bureau's maximum Emer­
gency Assistance payment standard es­
tablished by the Assistant Secretary. 
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ADULT CARE ASSISTANCE 

§ 20.331 What is Adult Care Assist­
ance? 

Adult care assistance provides non­
medical care for eligible adult Indians 
who: 

(a) Have needs that require personal 
care and supervision due to advanced 
age, infirmity, physical condition, or 
mental impairments; and 

(b) Cannot be cared for in their own 
home by family members. 

§ 20.332 Who can receive Adult Care 
Assistance? 

An adult Indian is eligible to receive 
adult care assistance under this part if 
he/she: 

(a) Is unable to meet his/her basic 
needs, including non-medical care and/ 
or protection, with his/her own re­
sources; and 

(b) Does not require intermediate or 
skilled nursing care. 

§ 20.333 How do I apply for Adult Care 
Assistance? 

To apply for adult care assistance, 
you or someone acting on your behalf 
must submit an application form to the 
social services worker. 

§ 20.334 What happens after I apply? 

(a) The Bureau will determine eligi­
bility based upon the income and avail­
able resources of the person named in 
the application. 

(b) Upon approval by the Bureau Line 
Officer, payments will be approved 
under purchase of service agreements 
for adult care provided in state or trib­
ally licensed or certified group set­
tings, or by individual service pro­
viders licensed or certified for home­
maker service. 

[65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000] 

§ 20.335 What is the payment standard 
for Adult Care Assistance? 

The approved payment for adult care 
assistance will not exceed the applica­
ble state payment rate for similar care. 

[65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000] 
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Subpart D-Services to Children, 
Elderly, and Families 

§ 20.400 Who should receive Services 
to Children, Elderly, and Families? 

Services to Children, Elderly, and 
Families will be provided for Indians 
meeting the requirements prescribed in 
§20.300 who request these services or on 
whose behalf these services are re­
quested. 

§ 20.401 What is included under Serv­
ices to Children, Elderly, and Fami­
lies? 

Services to Children, Elderly, and 
Families include, but are not limited 
to, the following: 

(a) Assistance in solving problems re­
lated to family functioning and inter­
personal relationships; 

(b) Referral to the appropriate re­
source for problems related to illness, 
physical or mental handicaps, drug 
abuse, alcoholism, and violation of the 
law; and 

(c) Protective services. 
In addition, economic opportunity 

and money management may also be 
provided. 

§ 20.402 When are protective services 
provided? 

Protective services are provided 
when children or adults: 

(a) Are deprived temporarily or per­
manently of needed supervision by re­
sponsible adults; 

(b) Are neglected, abused or ex­
ploited; 

(c) Need services when they are men­
tally or physically handicapped or oth­
erwise disabled; or 

(d) Are under the supervision of the 
Bureau in regard to the use and dis­
bursement of funds in the child's or 
adult's Individual Indian Money (IIM) 
account. Those IIM accounts that are 
established for children will be super­
vised by the Bureau until the child be­
comes an adult as defined in 25 CFR 
115. 

§ 20.403 What do protective services 
include? 

Protective services provided to a 
child, family or elderly person will be 
documented in the case files and: 
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(a) Can include, but are not limited 
to, any of the following: 

(1) Providing responses to requests 
from members of the community on be­
half of children or adults alleged to 
need protective services; 

(2) Providing services to children, el­
derly, and families, including referrals 
for homemaker and day care services 
for the elderly and children; 

(3) Coordinating with Indian courts 
to provide services, which may include, 
but are not limited to, the following: 

(i) Investigating and reporting on al­
legations of child abuse and neglect, 
abandonment, and conditions that may 
require referrals (such as mental or 
physical handicaps); 

(ii) Providing social information re­
lated to the disposition of a case, in­
cluding recommendation of alternative 
resources for treatment; and 

(iii) Providing placement services by 
the court order before and after adju­
dication. 

(4) Coordinating with other commu­
nity services, including groups, agen­
cies, and facilities in the community. 
Coordination can include, but are not 
limited to: 

(i) Evaluating social conditions that 
affect community well-being; 

(ii) Treating conditions identified 
under paragraph (b)(l) of this section 
that are within the competence of so­
cial services workers; and 

(iii) Working with other community 
agencies to identify and help clients to 
use services available for assistance in 
solving the social problems of individ­
uals, families, and children. 

(5) Coordinating with law enforce­
ment and tribal courts, to place the 
victim of an alleged and/or substan­
tiated incident of abuse, neglect or ex­
ploitation out of the home to assure 
safety while the allegations are being 
investigated. Social services workers 
may remove individuals in life threat­
ening situations. After a social services 
assessment, the individual must be ei­
ther returned to the parent(s) or to the 
home from which they were removed or 
the social services worker must ini­
tiate other actions as provided by the 
tribal code; and 

(6) Providing social services in the 
home, coordinating and making refer­
rals to other programs/services, includ-
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ing Child Protection, and/or estab­
lishing Multi-Disciplinary Teams. 

(b) Must include, where the service 
population includes UM account hold­
ers: 

(1) Conducting, upon the request of 
an account holder or other interested 
party, a social services assessment to 
evaluate an adult account holder's cir­
cumstances and abilities and the ex­
tent to which the account holder needs 
assistance in managing his or her fi­
nancial affairs; and 

(2) Managing supervised UM accounts 
of children and adults (in conjunction 
with legal guardians), which includes, 
but is not limited to, the following: 

(i) Evaluating the needs of the ac­
count holder; 

(ii) Developing, as necessary and as 
permitted under 25 CFR 115, a one-time 
or an annual distribution plan for 
funds held in an UM account along 
with any amendments to the plan for 
approval by the Bureau; 

(iii) Monitoring the implementation 
of the approved distribution plan to en­
sure that the funds are expended in ac­
cordance with the distribution plan; 

(iv) Reviewing the supervised ac­
count every 6 months or more often as 
necessary if conditions have changed to 
warrant a recommendation to change 
the status of the account holder, or to 
modify the distribution plan; 

(v) Reviewing receipts for an account 
holder's expenses and verifying that ex­
penditures of funds from a supervised 
IIM account were made in accordance 
with the distribution plan approved by 
the Bureau, including any amendments 
made to the plan; and 

(vi) Petitioning a court of competent 
jurisdiction for the appointment of, or 
change in, a legal guardian for a client, 
where appropriate. 

(65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000] 

§ 20.404 What information is contained 
in a social services assessment? 

A social services assessment must 
contain, but is not limited to, the fol­
lowing: 

(a) Identifying information about the 
client (for example, name, address, age, 
gender, social security number, tele­
phone number, certificate of Indian 
blood, education level), family history 
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and medical history of the account 
holder; 

(b) Description of the household com­
position: information on each member 
of the household (e.g., name, age, and 
gender) and that person's relationship 
to the client; 

(c) The client's current resources and 
future income (e.g., VA benefits, retire­
ment pensions, trust assets, employ­
ment income, judgment funds, general 
assistance benefits, unemployment 
benefits, social security income, sup­
plemental security income and other 
governmental agency benefits); 

(d) A discussion of the circumstances 
which justify special services, includ­
ing ability of the client to handle his 
or her financial affairs and to conduct 
day-to-day living activities. Factors to 
be considered should include, but are 
not limited to: 

(1) Age; 
(2) Developmental disability; 
(3) Chronic alcoholism or substance 

abuse; 
(4) Lack of family assistance or so-

cial support systems, or abandonment; 
(5) Self-neglect; 
(6) Financial exploitation or abuse; 
(7) Physical exploitation, neglect or 

abuse; 
(8) Senility; and 
(9) Dementia. 
(e) Documentation supporting the 

need for assistance (e.g., medical re­
ports, police reports, court orders, let-

§20.501 

ters from interested parties, prior as­
sessments or evaluations, diagnosis by 
psychologist/psychiatrist); and 

(f) Summary of findings and proposed 
services to meet the identified needs of 
the client. 

Subpart E--Child Assistance 

§ 20.500 Who is eligible for Child As­
sistance? 

A child is eligible for Child Assist­
ance under this subpart if all of the fol­
lowing criteria are met: 

(a) The child must meet the require­
ments in § 20.300. 

(b) The child's legally responsible 
parent, custodian/guardian, or Indian 
court having jurisdiction must: 

(1) Request assistance under this part 
in writing; 

(2) State that they are unable to pro­
vide necessary care and guidance for 
the child, or to provide for the child's 
special needs in his/her own home; and 

(3) Provide a documented social serv­
ices assessment from the social serv­
ices worker of whether parent(s), cus­
todian, guardian(s) are able to care for 
their child. 

(c) All income accruing to the child, 
except income exempted by federal 
statute, must be used to meet the cost 
of special needs, foster home or resi­
dential care facility as authorized and 
arranged by social services. 

How CHILD ASSISTANCE FUNDS CAN BE USED 

§ 20.501 What services can be paid for with Child Assistance funds? 

The social services program can use Child Assistance funds to pay for services 
as shown in the following table. 

Service that can be paid Conditions that must be met Maximum payment level 

(a) Room and board at residential There must be no other resources available to pay The state or county residential 
care facilities licensed by the these costs. See § 20.502 for other conditions that care rate in the state in which 
tribe or state. must be met. the child resides. 

(b) Adoption or guardianship sub- There must be no other resources available to pay for The Bureau's maximum adoption 
sidies. this service. See § 20.503 for other conditions that and guardianship payment 

must be met. standard. 

(c) Short-term homemaker serv- There must be no other resources (such as Medicaid) As approved by the Bureau line 
ices. available to pay for this service. Services can be pur- officer. 

chased for a maximum of 3 months. See § 20.504 for 
other conditions that must be met. 

(d) Temporary foster care ............. See § 20.509 for conditions that must be met ................ The state or county foster care 
rate in the state in which the 
child resides. 
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§ 20.502 Can Child Assistance funds be 
used to place Indian children in 
residential care facilities? 

You, the social service program, can 
use Child Assistance funds to purchase 
or contract for room and board in li­
censed residential care facilities. 

(a) You can use Child Assistance 
funds to pay only for room and board. 
You must pay for other services that 
may be needed, including mental 
health, education, and physical ther­
apy from other sources. 

(b) Before placement the various 
funding sources must sign an agree­
ment that specifies the services each 
source will pay. The Bureau Line Offi­
cer must approve this agreement. 

§ 20.503 When can Child Assistance 
funds be used for Indian adoption 
or guardianship subsidies? 

You, the social services program, can 
use Child Assistance funds to provide 
either adoption or guardianship sub­
sidies if all of the following are true: 

(a) The child is 17 or younger; 
(b) The child has been in foster care 

prior to approval of the subsidy; 
(c) The social services worker has 

considered all other available re­
sources, attempted permanency plan­
ning, and documented in the case file 
that placement was in the best interest 
of the child; and 

(d) The Bureau Line Officer approves 
the subsidy before it is authorized and 
redetermines eligibility on a yearly 
basis. 

§ 20.504 What short-term homemaker 
services can Child Assistance pay 
for? 

You, the social services program, can 
use Child Assistance funds to pay for 
homemaker services as specified in 
§ 20.501 and this section. While house­
keeping services are covered, home­
maker services must focus on training 
household members in such skills as 
child care and home management. 
Homemaker services are provided for: 

(a) A child who would otherwise need 
foster care placement or who would 
benefit from supportive (protective) su­
pervision; 

(b) A severely handicapped or special 
needs child whose care places undue 
stress on the family; or 
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(c) A child whose care would benefit 
from specialized training and sup­
portive services provided to family 
members. 

§ 20.505 What services are provided 
jointly with the Child Assistance 
Program? 

The services listed in this section are 
provided by Services to Children, El­
derly, and Families under this subpart 
jointly with the Child Assistance Pro­
gram. 

(a) Social services provided for chil­
dren in their own home aimed at 
strengthening the family's ability to 
provide for and nurture their child. 
These supportive services can include: 

(1) Social work case management; 
(2) Counseling for parents and chil­

dren; 
(3) Group work, day care; and 
(4) Homemaker services, when nec­

essary. 
(b) Protection of Indian children 

from abuse, neglect or exploitation in 
coordination with law enforcement and 
courts. 

(c) A written case plan must be es­
tablished within 30 days of placement 
and reviewed within 60 days of place­
ment or as outlined in tribally estab­
lished standards, when temporary 
placement outside the home is nec­
essary. The case plan must contain a 
written agreement signed among the 
various funding sources to identify the 
services that will be paid by each 
source in those instances where the 
child requires services outside the au­
thority of the Child Assistance pro­
gram. 

FOSTER CARE 

§ 20.506 What information is required 
in the foster care case file? 

At a minimum the following infor­
mation is required: 

(a) Tribal enrollment verification in 
accordance with §20.100; 

(b) A written case plan (established 
within 30 days of placement), which 
would include a permanency plan de­
tailing the need for and expected 
length of placement; 

(c) Information on each child's health 
status and school records, including 
medications and immunization records; 
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(d) Parental consent(s) for emergency 
medical care, school, and transpor­
tation; 

(e) A signed plan for payment, includ­
ing financial responsibility of parents 
and use of other appropriate resources; 

(f) A copy of the certification/license 
of the foster home; 

(g) A current photo of each child; 
(h) A copy of the social security card, 

birth certificate, Medicaid card and 
current court order; 

(i) For a placement beyond 30 days, 
copy of the action taken or authorized 
by a court of competent jurisdiction 
that documents the need for protection 
of the child; 

(j) For an involuntary placement, a 
social services assessment completed 
by a social services worker within 30 
days of placement; 

(k) Documentation of a minimum of 
one visit to the placement setting per 
month by the social services worker 
with each child; and 

(1) A list of all prior placements, in­
cluding the names of the foster parents 
and dates of placements. 

§ 20.507 What requirements must fos­
ter care providers meet? 

If a child needs foster care, the social 
services worker must select care that 
meets the physical, behavioral, and 
emotional needs of the child. Foster 
care is intended to be short-term. The 
case plan must show that all of the re­
quirements in paragraphs (a) through 
(c) of this section are met: 

(a) All foster homes must be certified 
or licensed by the tribe or other appro­
priate authority. Foster care place­
ments beyond 30 days must be made 
through a court of competent jurisdic­
tion to ensure that: 

(1) Federal background checks are 
completed prior to placement as re­
quired by Public Law 101---630; and 

(2) Training (optional for placements 
with relatives) is provided to the foster 
family. 

(b) If the child is placed with rel­
atives in an adoption and guardian 
placement, the case file must contain 
an approved current home study. 

(c) An off-reservation foster home, or 
residential care facility under contract 
must meet the licensing standards of 
the state in which it is located or trib-

§20.509 

ally established certifying/licensing 
standards. 

§ 20.508 What must the social services 
agency do when a child is placed in 
foster care, residential care or 
guardianship home? 

The social services agency must 
make efforts to secure child support for 
the child in foster care or residential 
care through a court of competent ju­
risdiction. 

§ 20.509 What must the social services 
worker do when a child is placed in 
foster care or residential care facil­
ity? 

When a child is placed in foster care 
or a residential care facility the social 
services worker must do all of the fol­
lowing: 

(a) Discuss with foster parents or 
caretakers, the child's special needs, 
including disabilities; 

(b) Provide counseling or referral to 
available resources; 

(c) Refer any child requiring medical, 
substance abuse, or behavioral (men­
tal) health services to an appropriate 
health services to be assessed and to 
receive services; 

(d) Ensure that the case plan pro­
vides for all necessary costs of care (in­
cluding clothing, incidentals, and per­
sonal allowance) in accordance with es­
tablished state standards of payments; 

(e) Develop a foster family agreement 
signed and dated by the parties in­
volved that specifies the roles and re­
sponsibilities of the biological parents, 
foster parents, and placing agency; the 
terms of payment of care; and the need 
for adherence to the established case 
plan; 

(f) Immediately report any occur­
rences of suspected child abuse or ne­
glect in a foster home or residential 
care facility to law enforcement and 
protective services in accordance with 
tribal standards and reporting require­
ments under Public Law 101---630; and 

(g) Complete a yearly assessment of 
each tribal or state licensed foster 
home or residential care facility evalu­
ating how the home has fulfilled its 
function relative to the needs of the 
child placed in the home. 
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§ 20.510 How is the court involved in 
child placements? 

The court retains custody of a child 
in placement and the care and super­
vision must be given to the appropriate 
social services agency. While the court 
can issue any court order consistent 
with tribal law, the courts do not have 
the authority to require expenditure of 
federal funds to pay for specifically 
prescribed or restrictive services or 
out-of-home placements of children. 
Case plans must be reviewed with the 
appropriate court at least every 6 
months and a permanency hearing held 
within 12 months after a child enters 
foster care or residential care, or ac­
cording to established tribal standards. 
These standards can be established in 
the tribal code and can be in accord­
ance with available funding source re­
quirements. 

§ 20.511 Should permanency plans be 
developed? 

Permanency planning must be devel­
oped for all child placements within 6 
months after initial placement of the 
child. Every reasonable effort will be 
made to preserve the family and/or re­
unify the children with the family and 
relatives when developing permanency 
plans. However, the child's health and 
safety are the paramount concern. 

§ 20.512 Can the Bureau/tribal contrac­
tors make Indian adoptive place­
ments? 

The Bureau is not an authorized 
adoption agency and staff must not ar­
range adoptive placements. However, 
long-term permanency planning can in­
volve the Bureau social services work­
ers cooperating with tribal courts to 
provide an adoption subsidy. Tribal 
contractors will provide adoption serv­
ices as authorized by the tribal courts 
in accordance with tribal codes/law. 

§ 20.513 Should Interstate Compacts be 
used for the placement of children? 

Interstate compact agreements 
should be used when appropriate for 
foster care, adoption and guardianship 
to protect the best interests of the 
child and to assure the availability of 
the funding resources and services from 
the originating placement source. 
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§ 20.514 What assistance can the courts 
request from social services on be­
half of children? 

The courts can request the following: 
(a) Investigations of law enforcement 

reports of child abuse and neglect; 
(b) Assessment of the need for out-of­

home placement of the child; and 
(c) Provision of court-related services 

following adjudication, such as moni­
toring, foster care, or residential care, 
or pre/post placement services. 

§ 20.515 What is required for case man­
agement? 

Social services workers must docu­
ment regular contact with children and 
families in accordance with specific 
program requirements. The social serv­
ices agency is responsible for imple­
mentation of quality case manage­
ment; this requires the supervisor's re­
view of case plans every 90 days. 

§ 20.516 How are child abuse, neglect 
or exploitation cases to be handled? 

Reported child abuse, neglect or ex­
ploitation cases and the requirement 
for background clearances will be han­
dled in accordance with the Indian 
Child Protection and Family Violence 
Prevention Act of 1990, Public Law 101-
630, 25 CFR part 63, federal and/or state 
laws where applicable, and tribal codes 
which protect Indian children and vic­
tims of domestic violence. This in­
cludes developing and maintaining 
Child Protection Teams in accordance 
to Public Law 101-630 and collection of 
child abuse, neglect and exploitation 
data according to Public Law 99-570. 
Those cases referred by the state will 
be handled according to the Indian 
Child Welfare Act, Public Law 95-608, 
and 25 CFR part 23. 

Subpart F-Administrative 
Procedures 

§ 20.600 Who can apply for financial 
assistance or social services? 

(a) You can apply for financial assist­
ance or social services under this part 
if you: 

(1) Believe that you are eligible to re­
ceive benefits; or 

(2) Are applying on behalf of someone 
who you believe is eligible to receive 
benefits. 
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(b) Under paragraph (a) of this sec­
tion, any of the following may apply 
for benefits on behalf of another per­
son: relatives, interested individuals, 
social services agencies, law enforce­
ment agencies, courts, or other persons 
or agencies. 

§ 20.601 How can applications be sub­
mitted? 

You can apply for financial assist­
ance or social services under this part 
by: 

(a) Completing an application that 
you can get from your social services 
worker or tribe; or 

(b) Through an interview with a so­
cial services worker who will complete 
an application for you based on the 
oral interview. 

§ 20.602 How does the Bureau verify 
eligibility for social services? 

(a) You, the applicant, are the pri­
mary source of information used to de­
termine eligibility and need. If it is 
necessary to secure information such 
as medical records from other sources, 
you must authorize the release of in­
formation. 

(b) You must immediately report to 
your social services worker any 
changes in circumstances that may af­
fect your eligibility or the amount of 
financial assistance that you receive. 

§ 20.603 How is an application ap­
proved or denied? 

(a) Each application must be ap­
proved if the applicant meets the eligi­
bility criteria in this part for the type 
of assistance requested and all recipi­
ents will be redetermined for eligibility 
every 6 months. Financial assistance 
will be made retroactive to the applica­
tion date. 

(b) An application must be denied if 
the applicant does not meet the eligi­
bility criteria in §§20.300 through 
20.516. 

(c) The social services worker must 
approve or deny an application within 
30 days of the application date. The 
local social services worker must issue 
written notice of the approval or denial 
of each application within 45 days of 
the application date. 

(d) If for a good reason the social 
services worker cannot meet the dead-

§20.606 

line in paragraph (c) of this section, he 
or she must notify the applicant in 
writing of: 

(1) The reasons why the decision can­
not be made; and 

(2) The deadline by which the social 
services worker will send the applicant 
a decision. 

[65 FR 63159, Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000) 

§ 20.604 How is an applicant or recipi­
ent notified that benefits or serv­
ices are denied or changed? 

If the Bureau increases, decreases, 
suspends, or terminates financial as­
sistance, the social services worker 
must mail or hand deliver to the appli­
cant or recipient a written notice of 
the action. The notice must: 

(a) State the action taken, the effec­
tive date, and the reason(s) for the de­
cision; 

(b) Inform the applicant or recipient 
of the right to request a hearing if dis­
satisfied with the decision; 

(c) Advise the applicant or recipient 
of the right to be represented by an au­
thorized representative at no expense 
to the Bureau; 

(d) Include the address of the local 
Superintendent or his/her designated 
representative to whom the request for 
a hearing must be submitted; 

(e) Advise the applicant or recipient 
that failure to request a hearing within 
20 days of the date of the notice will 
cause the decision to become final and 
not subject to appeal under 25 CFR 
part 2; and 

(f) Be delivered to the applicant 20 
days in advance of the effective date of 
the action. 

§ 20.605 What happens when an appli­
cant or recipient appeals a decision 
under this subpart? 

If you are an applicant or recipient 
and appeal a decision made under 
§ 20.604, you can continue to receive 
your assistance while your appeal is 
pending. For this to happen, you must 
submit your appeal by the deadline in 
§20.604(e). 

§ 20.606 How is an incorrect payment 
adjusted or recovered? 

(a) When an incorrect payment of fi­
nancial assistance has been made to an 
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individual or family, a proper adjust­
ment or recovery is required. 

(b) The proper adjustment or recov­
ery is based upon individual need as ap­
propriate to the circumstances that re­
sulted in an incorrect payment. 

(c) Before adjustment or recovery, 
the recipient will be notified of the 
proposal to correct the payment and 
given an informal opportunity to re­
solve the matter. 

(d) If an informal resolution cannot 
be attained, the recipient must be 
given a written notice of decision and 
the procedures of §20.604 will apply. 

(e) If a hearing is requested, the hear­
ing will be conducted in accordance 
with the procedures under §§20.700 
through 20. 705. 

§ 20.607 What happens when appli­
cants or recipients knowingly and 
willfully provide false or fraudulent 
information? 

Applicants or recipients who know­
ingly and willfully provide false or 
fraudulent information are subject to 
prosecution under 18 U.S.C. § 1001, 
which carries a fine of not more than 
$10,000 or imprisonment for not more 
than 5 years, or both. The social serv­
ices worker will prepare a written re­
port detailing the information consid­
ered to be false and submit the report 
to the Superintendent or his/her des­
ignated representative for appropriate 
investigative action. 

Subpart G-Hearings and Appeals 

§ 20. 700 Can an applicant or recipient 
appeal the decision of a Bureau of­
ficial? 

Yes, if you are an applicant or recipi­
ent, and are dissatisfied with a Bureau 
decision made under this part, you can 
request a hearing before the Super­
intendent or his/her designated rep­
resentative. You must submit your re­
quest by the deadline in § 20.604. The 
Superintendent or his/her designated 
representative can extend the deadline 
if you show good cause. 

§20.701 Does a recipient receive finan­
cial assistance while an appeal is 
pending? 

Yes, if you appeal under this subpart, 
financial assistance will be continued 

25 CFR Ch. I (4-1-21 Edition) 

or reinstated to insure there is no 
break in financial assistance until the 
Superintendent or his/her designated 
representative makes a decision. The 
Superintendent or his/her designated 
representative can adjust payments or 
recover overpayments to conform with 
his/her decision. 

[65 FR 63159. Oct. 20, 2000; 65 FR 76563, Dec. 7, 
2000) 

§ 20. 702 When is an appeal hearing 
scheduled? 

The Superintendent or his/her des­
ignated representative must set a date 
for the hearing within 10 days of the 
date of request for a hearing and give 
written notice to the applicant or re­
cipient. 

§ 20. 703 What must the written notice 
of hearing include? 

The written notice of hearing must 
include: 

(a) The date, time and location of the 
hearing; 

(b) A statement of the facts and 
issues giving rise to the appeal; 

(c) The applicant's or recipient's 
right to be heard in person, or to be 
represented by an authorized rep­
resentative at no expense to the Bu­
reau; 

(d) The applicant or recipient's right 
to present both oral and written evi­
dence during the hearing; 

(e) The applicant's or recipient's 
right to confront and cross-examine 
witnesses at the hearing; 

(f) The applicant's or recipient's 
right of one continuance of not more 
than 10 days with respect to the date of 
hearing; and 

(g) The applicant's or recipient's 
right to examine and copy, at a reason­
able time before the hearing, his/her 
case record as it relates to the pro­
posed action being contested. 

§ 20. 704 Who conducts the hearing or 
appeal of a Bureau decision or ac­
tion and what is the process? 

(a) The Superintendent or his/her 
designated representative conducts the 
hearing in an informal but orderly 
manner, records the hearing, and pro­
vides the applicant or recipient with a 
transcript of the hearing upon request. 
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(b) The Superintendent or his/her 
designated representative must render 
a written decision within 10 days of the 
completion of the hearing. The written 
decision must include: 

(1) A written statement covering the 
evidence relied upon and reasons for 
the decision; and 

(2) The applicant's or recipient's 
right to appeal the Superintendent or 
his/her designated representative's de­
cision pursuant to 25 CFR part 2 and 
request Bureau assistance in prepara­
tion of the appeal. 

§20.705 Can an applicant or recipient 
appeal a tribal decision? 

Yes, the applicant or recipient must 
pursue the appeal process applicable to 
the Public Law 93---638 contract, Public 
Law 102---477 grant, or Public Law 103-
413 self-governance annual funding 
agreement. If no appeal process exists, 
then the applicant or recipient must 
pursue the appeal through the appro­
priate tribal forum. 
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Title 2. Navajo Nation Government 

Chapter 2. Navajo Nation Privacy and Access to :Information 

Subchapter 1. Privacy and Access to :Information 

§81. Short Title 

This Act shall be referred to as the Navajo Nation Privacy 
Act. 

§82. Declaration of Public Policy 

The Navajo Nation Council finds and declares it the policy of 
the Navajo Nation that a democratic form of government 
requires that information related to government operations be 
accessible to the public, while recognizing that individuals 
have a right to privacy. It is the intent of the law that 
the general public be provided a means to access records and 
information relating to the operation of the Navajo Nation 
while preserving the privacy interests of individuals and 
entities. 

§83. Definitions 

As used in this subchapter: 

A. "Governmental entity" means any administrative, 
advisory, executive judicial or legislative office 
commissions, corporations and other instrumentalities 
whose boards of directors are appointed or elected by 
the Navajo Nation or its political subdivisions. 
Governmental entity includes all quasi-judicial bodies 
and all standing, special or advisory committees or 
subcommittees of, or appointed by, the Navajo Nation to 
carry out the public's business. 

B. "Person" means any individual, nonprofit or profit 
corporation, partnership, sole proprietorship or other 
type of business organization. 

C. "Protected record" means any record containing data on 
persons or governmental entities that is private or 
otherwise protected as provided by 2 N.N.C. § 85. 



D. "Public record" means any record that is not private or 
otherwise protected and that is not exempt from 
disclosure as provided in 2 N.N.C. § 84. 

E. "Record" means all books, letters, documents, papers, 
maps, plans, photographs, films, cards, characteristics 
which are prepared, owned, received or retained by a 
governmental entity and where all of the information in 
the original is reproducible by photocopy or other 
mechanical or electronic means. "Record" does not mean: 

F. 

1. Materials that are legally owned by an individual 
in his private capacity; 

2. Materials to which access is limited by the laws of 
copyright or patent unless the copyright or patent 
is owned by a governmental entity; 

3. Junk mail or commercial publications received by a 
governmental entity or an official or employee of 
a governmental entity; 

4. Books and other materials that are cataloged, 
indexed or inventoried and contained in the 
collections of libraries open to the public; 

5. Daily calendars and other personal notes prepared 
by the originator for the originator's personal use 
or for the personal use of an individual for whom 
he is working; 

6. Computer programs that are developed or purchased 
by or for any governmental entity for its own use; 
or 

7. Notes or internal memoranda prepared as part of the 
deliberative process by a member of the judiciary 
or any other body charged by law with performing a 
quasi-judicial function. 

"Right to Fri vacy" means the right of 
free from unwarranted intrusion by 
entity. 

a person to be 
a governmental 

§84. Records that must be disc1osed: 

A. The following records are public except to the extent 
they contain information expressly permitted to be 
treated as protected as provided for 2 N.N.C. § 85: 



1. Laws; 

2. Names, gender, job titles, job description, 
business addresses, business telephone numbers, 
number of hours worked per pay period, dates of 
employment, relevant education, previous 
employment and similar job qualifications of the 
governmental entity's current and former employees 
and officers excluding: 

a. Undercover law enforcement personnel; and 

b. Investigative personnel if disclosure could 
reasonably be expected to impair the 
effectiveness of investigations or endanger 
any individual's safety. 

3. Inter-office memoranda; 

4. Final opinions, including concurring and dissenting 
opinions, and orders that are made by a 
governmental entity in an administrative, 
adjudicative or judicial proceeding except that if 
the proceedings were properly closed to the public, 
the opinion and order may be withheld to the extent 
that they contain information that is protected; 

5. Final interpretations of statutes or rules by a 
governmental entity; 

6. Information contained in or compiled from a 
transcript, minutes or report of the open portions 
of a meeting, excluding executive sessions, of a 
governmental entity, including the records of all 
votes of each member of the governmental entity; 

7. Judicial records unless a court orders the record 
to be restricted under the rules of civil or 
criminal procedure or unless the records are 
protected under this subchapter; 

8. Records filed with or maintained by governmental 
entities that give public notice of: 

a. Title or encumbrances to real property, 
including homesite permits, land use permits 
and grazing permits; or 

b. Restrictions on the use of real property. 



9. Records filed with or maintained by governmental 
entities that evidence incorporations, name changes 
and uniform commercial code filings; 

10. Documentation of the compensation that a 
governmental entity pays to a contractor or private 
provider; and 

11. Data on individuals that would otherwise be 
protected under this subchapter if the individual 
who is the subject of the record has given the 
governmental entity written permission to make the 
records available to the public. 

B. The following records are normally public, but to the 
extent that a record is expressly exempt from 
disclosure, access may be restricted under 2 N.N.C. § 
85: 

1. Administrative staff manuals, instructions to staff 
and statements of policy; 

2. Records documenting a contractor's or private 
provider's compliance with the terms of a contract 
with a governmental entity; 

3. Contracts entered into by a governmental entity; 

4. Any account, voucher or contract that deals with 
the receipt or expenditure of funds by a 
governmental entity; 

5. Correspondence by and with a governmental entity in 
which the governmental entity determines or states 
an opinion upon the rights of the Nation, a 
political subdivision, the public or any person; 

6. Empirical data if contained in drafts if: 

a. The data is not reasonably available to the 
requester elsewhere in similar form; and 

b. The governmental entity is given a reasonable 
opportunity to correct any errors or make non­
substantive changes before releases. 

7. Drafts that are circulated to anyone other than a 
governmental entity, a federal agency if the 
governmental entity and the federal agency are 



jointly responsible for implementation of a program 
or a contractor or private provider; 

8. Drafts that have never been finalized but were 
relied upon by the governmental entity in carrying 
out action or policy; 

9. Arrest warrants after issuance, except that, for 
good cause, a court may order restricted access to 
arrest warrants prior to service; 

10. Search warrants after execution and filing of the 
return, except that, for good cause, a court may 
order restricted access to search warrants prior to 
trial; 

11. Records that would disclose information relating to 
formal charges or disciplinary action against a 
past or present governmental entity employee if: 

a. The disciplinary action 
all time periods for 
have expired; and 

has been completed and 
administrative appeal 

b. The formal charges were sustained. 

C. The list of public records in this section is not 
exhaustive and should not be used to limit access to 
records. 

§85. Protected records 

A. The following records are private or otherwise protected 
and shall not be considered public for purposes of 
required disclosure: 

1. Records concerning an individual's eligibility for 
social services, welfare benefits or the 
determination of benefit levels; 

2. Records containing data on individuals 
medical history, diagnosis, condition, 
evaluation or similar medical data, 
psychiatric or psychological data; 

describing 
treatment, 

including 

3. Records concerning a current or former employee of, 
or applicant for employment with, a governmental 
entity that would disclose that individual's home 
address, home telephone number, social security 



number, insurance coverage, marital status or 
payroll deductions; 

4. Records concerning a current or former employee of, 
or applicant for employment with, a governmental 
entity, including performance evaluations and 
personal status information such as race, religion 
or disabilities, but not including records that are 
public under 2 N.N.C. § 84 (A) (2) or (B) (11); 

5. Records describing an individual's finances, except 
that the following are public: 

a. Records described in 2 N.N.C. § 84(A); 

b. Navajo Nation Economic Disclosure Statements 
filed with the Ethics and Rules Office by 
elected public officials and candidates for 
elected public office, pursuant to 2 N.N.C. § 
3762; 

c. Loan applications for Navajo Nation loans to 
elected public officials and appointed public 
officials submitted to the Government Services 
Committee for approval, pursuant to Section 
7(c) of the Personal Loan Operating Policies 
and Guidelines, approved by Resolution CL0-
19-88; or 

d. Records that must be disclosed in accordance 
with another statute or duly adopted rules and 
regulations of a governmental entity. 

6. Attorney-client privileged information, materials 
and work-products, including the mental impressions 
or legal theories of an attorney or other 
representative of a governmental entity; 

7. The negotiating position 
before a contract, lease 
entered into; 

of the Navajo Nation 
or other agreement is 

8. Records prepared by or on behalf of a governmental 
entity solely in anticipation of litigation that 
are not available under the rules of discovery; 

9. Information, research and discussions conducted by 
the public bodies of the Navajo Nation during 
executive sessions; 



10. Memoranda prepared by 
decision-making process 
any other body charged 
Quasi-judicial function; 

staff and used in the 
by a judge or a member of 
by law with performing a 

11. Information received in response to an invitation 
for bids or request for proposals before a contract 
is awarded. Such information will also remain 
unavailable to the general public after a contract 
is entered into provided that the inform1tion 
contained in the bid or proposals is proprietaEy in 
nature or otherwise to remain confidential at the 
request of the person submitting the bid or 
proposal; 

12. Information contained within or related to a 
contract, lease or other agreement which is 
proprietary in nature or otherwise to remain 
confidential at the request of any party to the 
contract, lease or other agreement; 

13. Records of a governmental audit agency relating to 
an ongoing or planned audit until the final audit 
is released; 

14. Records which are sealed or otherwise protected by 
court order due to the sensitive nature of the 
record in which the privacy interest of the person 
outweighs the public interest in the information; 

15. Records to which access is restricted pursuant to 
court rule or as a condition of participation in a 
state or federal program or for receiving state or 
federal funds; 

16. Drafts, unless otherwise classified as public; 

17. Information related to the location of an 
individual member of any threatened or endangered 
species, such that that individual member could be 
placed further at risk; 

18. Information which cannot be released without 
interfering with an individual's right to exercise 
or practice his chosen religion; 

19. Information otherwise protected by applicable laws; 



20. Other records containing data on indi victuals the 
disclosure of which constitutes a clearly 
unwarranted invasion of personal privacy. 

B. Upon request, a governmental entity shall disclose a 
private or otherwise protected record as provided for in 
2 N.N.C. § 86. 

§86. Access to protected documents 

Upon request, protected records will be available for 
disclosure as follows: 

A. Information shall be available for criminal and civil 
law enforcement for prosecution purposes, internal 
audit, as a result of a court order, to further an 
individual's medical treatment and to address public 
health needs. 

B. Information relating to an individual shall be available 
to the individual who is the subject of the record, or 
if a minor, shall be available to the parent or guardian 
subject to any applicable court order. 

C. Individual records may be released to third parties with 
the written permission, by means of a notarized release, 
of the individual who is the subject of those records, 
or his or her parent or legal guardian if a minor. 

D. Individual records may be used for statistical and other 
purposes provided that any information which could be 
used to identify the individual specifically is removed 
or withheld. 

E. Information about an individual will always be available 
to other Navajo Nation governmental entities subject to 
the general restrictions above. 

F. Before releasing a protected record, 
entity shall obtain evidence of 
identity. 

the governmental 
the requester's 

G. Before releasing of protected record, the governmental 
entity shall inform the requester that he or she is 
prohibited from disclosing or providing a copy of the 
protected record to any other person and shall obtain 
the requester's written acknowledgement of this 
prohibition. 



§87. Segregation of records 

A. Notwithstanding any other provision in this subchapter, 
if a governmental entity receives a request for access 
to a record that contains both information that the 
requester is entitled to inspect and information that 
the requester is not entitled to inspect, and, if the 
information the requester is entitled to inspect is 
intelligible and able to be segregated, the governmental 
entity: 

1. Shall allow access to information in the record 
that the requester is entitled to inspect under 
this subchapter; and 

2. May deny access to information in the record if the 
information is exempt from disclosure to the 
requester, issuing a notice of denial as provided 
in 2 N.N.C. § 89. 

B. If there is more than one subject of a protected record, 
the portion of the record that pertains to another 
subject shall be segregated from the portion that the 
requester is entitled to inspect. 

§88. Procedures 

A. Every person has the right to inspect a public record 
free of charge, and the right to take a copy of a public 
record during normal working hours, subject to 
subsection (H). 

B. All records are public unless otherwise expressly 
provided by statute. 

c. A person making a request for a record shall furnish the 
governmental entity with a written request containing 
his name, mailing address, daytime telephone number, if 
available, and a description of the records requested 
that identifies the record with reasonable specificity. 
The request for information shall be addressed to the 
governmental entity primarily responsible for comping 

D. 

such records. 

A governmental entity is not 
in response to a request. 
governmental entity shall 
particular format if: 

required to create a record 
However, upon request, a 
provide a record in a 



1. The governmental entity is able to do so without 
unreasonable interfering with the governmental 
entity's duties and responsibilities; and 

2. The requester agrees to pay the governmental entity 
for its additional costs actually incurred in 
providing the record in the requested format. 

E. Nothing in this section requires a governmental entity 
to fulfill a person's records request if the request 
unreasonably duplicates prior records requests from that 
person. 

F. Within 90 days, the governmental entity shall respond to 
the request by: 

1. Approving the request and providing the record; 

2. Denying the request by providing a written 
explanation of why the record is protected from 
disclosure. In making such determinations, the 
governmental entity shall consult with the 
Department of Justice; or 

3. Notifying the requester that it does not maintain 
the record and providing, if known, the name and 
address of the governmental entity that does 
maintain the record. 

G. In the event that the governmental entity determines 
that the requested record is protected from disclosure, 
or fails to respond to the request within the 90 day 
period, the requesting party may make application to the 
District Court, as defined at 7 N.N.C. § 253, in 
accordance with the proper processes of the Court for an 
order compelling the release of the record. 

1. This application must 
requirements of the 
Immunity Act, 1 N.N.C. 

meet the 
Navajo 

§ 551 et 

notice 
Nation 
seq. 

and filing 
Sovereign 

2. Any person who may have an interest in maintaining 
the confidentiality of the record may appear and 
demonstrate the need for maintaining the 
confidentiality of such record. 

3. In, determining the availability of any record 
requested, the District Court shall apply· the 
standards set forth in 2 N.N.C. §§ 84 and 85. 



H. The Navajo Nation may assess the reasonable costs for 
photocopying and other activities associated with 
providing the record against the person requesting the 
record. 

I. The implementation of the Navajo Nation Privacy and 
Access to Information Act shall be subject to rules and 
regulations duly adopted by the Government Services 
Committee. Records released may be subject to 
reasonable restrictions on use, pursuant to such rules 
and regulations of the Government Services Committee. 

§89. Denials 

A. If the governmental entity denies the request in whole 
or in part, it shall provide a notice of denial to the 
requester either in person or by sending the notice to 
the requester's address. 

B. The notice of denial shall contain the following 
information: 

1. A description of the record or portions of the 
record to which access was denied, provided that 
the description does not disclose protected 
information; 

2. Ci tat ions to the provisions of this subchapter, 
court rule or order, state or federal statute or 
regulation that exempt the record or portions of 
the record from disclosure, provided that the 
citations do not disclose protected information; 

3. A statement that the requester has the right to 
make application to the District Court for an order 
releasing the record and the time limits for filing 
the application. 

C. Unless otherwise required by a court of competent 
jurisdiction, a governmental entity may not destroy or 
give up custody of any record to which access was denied 
until the period for an appeal has expired or the end of 
the appeals process. 



§90. Ordinances Adopted in Compliance with Subchapter 

A. Each governmental entity may adopt an ordinance or a 
polity applicable throughout its jurisdiction relating 
to information practices including access, denials, 
segregation and appeals. 

B. If the governmental entity does not adopt and maintain 
an ordinance or policy, then that governmental entity is 
subject to this subchapter. 

C. Notwithstanding the adoption of an ordinance or policy, 
each governmental entity is subject to 2 N.N.C. §§ 83, 
84 and 85. 

D. Each ordinance or policy shall establish access 
criteria, procedures and response times for requests to 
inspect or obtain records of the governmental entity and 
time limits for appeals. 

E. Each ordinance or policy shall establish an appeal 
process for persons aggrieved by, the access decisions, 
allowing petition for judicial review to the District 
Court as set forth at 2 N.N.C. § 88(G). 

§91. Criminal Penalties 

A. A public employee or other person who has lawful access 
to any protected record under this subchapter, who 
intentionally discloses or provides a copy of a 
protected record to any other person is guilty of an 
offense and upon conviction thereof shall be punished by 
a fine of not less than $1000 nor more than $5000. 

B. It is a defense to prosecution under subsection (A) that 
the actor released protected information in the 
reasonable belief that the disclosure of the information 
was necessary to expose a violation of law involving 
government corruption, abuse of office or 
misappropriation of public funds or property. 

C. A person who, by false pretenses, bribery or theft, gains 
access to or obtains a copy of any protected record to 
which he is not legally entitled is guilty of an offense 
and upon conviction thereof shall be punished by a fine 
of not less than $1000 nor more than $5000. No person 
shall be guilty who receives the record, information or 
copy after the fact and without prior knowledge of or 
participation in the false pretenses, bribery or theft. 



D. A public employee who intentionally refuses to release 
a record the disclosure of which the employee knows is 
required by law or by final un-appealed order from a 
governmental entity or a court is guilty of an offense 
and upon conviction thereof shall be punished by a fine 
of not less than $1000 nor more than $5000. 

§92. Civil Penalties 

A. A non-Indian who has lawful access to any protected 
record under this subchapter, who intentionally 
discloses or provides a copy of a protected record to 
any other person is subject to civil penalties of not 
less than $1000 no more than $5000. 

B. It is a defense to a civil action under subsection (A) 
that the non-Indian actor released protected information 
in the reasonable belief that the disclosure of the 
information was necessary to expose a violation of law 
involving governmental corruption, abuse of office or 
misappropriation of public funds or property. 

C. A non-Indian person who by false pretenses, bribery or 
t heft, gains access to or obtains a copy of any 
protected record to which he is not legally entitled is 
subject to civil penalties of not less than $1000 nor 
more than $5000. No person shall be subject to civil 
penalties who receives the record, information or copy 
after the fact and without prior knowledge of or 
participation in the false pretenses, bribery or theft. 

D. A non-Indian public employee who intentionally refuses 
to release a record the disclosure of which the employee 
knows is required by law or by final unappealed order 
from a governmental entity or a court is subject to civil 
penalties of not less than $1000 nor more than $5000. 

E. Any non-Navajo person within the Navajo Nation's 
jurisdiction, as defined at 7 N.N.C. § 254, having been 
found to be in repeated violation of this subchapter may 
be subject to the exclusionary provisions of the Navajo 
Nation, as provided at 17 N.N.C. §1901 et seq. 
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merchandise will be detained by CBP 
for an admissibility determination and 
will be excluded unless the importer 
demonstrates that the merchandise was 
not made using forced labor in violation 
of 19 U.S.C. 1307. 19 CFR 12.43-12.44. 
Subject to certain conditions, the 
importer may also export the 
merchandise prior to seizure. 19 CFR 
12.44(a). 

These regulations also set forth the 
procedure for the Commissioner of CBP 
to issue a Finding when the 
Commissioner determines that the 
merchandise is subject to the provisions 
of 19 U.S.C. 1307. Pursuant to 19 CFR 
12.42(f), if the Commissioner finds that 
merchandise within the purview of 19 
U.S.C. 1307 is being, or is likely to be, 
imported into the United States, the 
Commissioner will, with the approval of 
the Secretary of the Department of 
Homeland Security (DHS), publish a 
Finding to that effect in the Federal 
Register and in the Customs Bulletin 
and Decisions.1 Under the authority of 
19 CFR 12.44(b), CBP may seize and 
forfeit imported merchandise covered 
by a Finding. 

On December 16, 2020, CBP issued a 
withhold release order (made effective 
on December 30, 2020) on "palm oil," 
including all crude palm oil and palm 
kernel oil and derivative products, made 
wholly or in part with palm oil traceable 
to Sime Darby Plantation Berhad ("Sime 
Darby Plantation"), with reasonable 
evidence demonstrating that the Sime 
Darby Plantation, including its 
subsidiaries and joint ventures, 
primarily located in Malaysia, harvested 
the fruit and produced the palm oil 
using forced labor. Through its 
investigation, CBP has determined that 
there is sufficient information to 
support a Finding that Sime Darby 
Plantation and its subsidiaries are using 
forced labor on Sime Darby's 
plantations in Malaysia to harvest fresh 
fruit bunches, which are used to extract 
palm oil and produce derivative 
products, and that such palm oil and 
derivative products produced by the 
company are likely being imported into 
the United States. 

1 Although the regulation states that the Secretary 
of the Treasury must approve the issuance of a 
Finding, the Secretary of the Treasury delegated 
this authority to the Secretary of Homeland Security 
in Treasury Order No. 100-16 (68 FR 28322). See 
Appendix to 19 CFR part 0. Under Delegation Order 
7010.3, Section II.A.3, the Secretary of Homeland 
Security delegated the authority to issue a Finding 
to the Commissioner ofCBP, with the approval of 
the Secretary of Homeland Security. The 
Commissioner of CBP, in tum, delegated the 
authority to make a Finding regarding prohibited 
goods under 19 U.S.C. 1307 to the Executive 
Assistant Commissioner, Office of Trade. 

II. Finding 

A. General 

Pursuant to 19 U.S.C. 1307 and 19 
· CFR 12.42(f), it is hereby determined 
that certain articles described in 
paragraph II.B., that are manufactured or 
produced in whole or in part with the 
use of convict, forced, or indentured 
labor by Sime Darby Plantation and its 
subsidiaries are being, or are likely to 
be, imported into the United States. 
Based upon this determination, the port 
director may seize the covered 
merchandise for violation of 19 U.S.C. 
1307 and commence forfeiture 
proceedings pursuant to 19 CFR part 
162, subpart E, unless the importer 
establishes by satisfactory evidence that 
the merchandise was not produced in 
any part with the use of prohibited labor 
specified in this Finding. 19 CFR 
12.42(g). 

B. Articles and Entities Covered by This 
Finding 

This Finding covers palm oil and 
derivative products made wholly or in 
part with palm oil classified under 
Harmonized Tariff Schedule of the 
United States (HTSUS) subheadings 
12.07.10.0000, 1511.10.0000, 
1511.90.0000, 1513.21.0000, 
1513.29.0000, 1517, 3401.11, 
3401.20.0000, 3401.19.0000, 
3823.12.0000, 3823.19.2000, 
3823.70.6000, 3823.70.4000, 3824.99.41 
and any other relevant subheadings 
under Chapters 12, 15, 23, 29 and 38, 
which are produced or manufactured 
wholly or in part by Sime Darby 
Plantation, its subsidiaries and joint 
ventures. 

The Secretary of Homeland Security 
has reviewed and approved this 
Finding. 

Dated: January 25, 2022. 
John P. Leonard, 
Acting Executive Assistant Commissioner, 
Office of Trade. 
[FR Doc. 2022-01779 Filed 1-27-22; 8:45 am] 

BILLING CODE 9111-14-1' 

INTER-AMERICAN FOUNDATION 

Sunshine Act Meetings 

TIME AND DATE: February 3, 2022, 2:00 
p.m.-3:30 p.m. ET. 
PLACE: Via tele-conference. 
STATUS: Meeting of the IAF Board of 
Directors, open to the public, portion 
closed to the public. 
MATTERS TO BE CONSIDERED: 
■ Call to Order from the Board Chair 
■ Welcome from the Interim President/ 

CEO and Board Chair 

■ Candidate Review process for CEO 
Recruitment 

■ Adjournment 

Portion To Be Closed to the Public 

■ Executive session closed to the public 
as provided for by 22 CFR 1004.4(b). 

CONTACT PERSON FOR MORE INFORMATION: 
Aswathi Zachariah, General Counsel, 
(202) 683-7118. 

For Dial-in Information Contact: 
Denetra McPherson, Paralegal, (202) 
699-3054. 

The Inter-American Foundation is 
holding this meeting under the 
Government in the Sunshine Act, 5 
U.S.C. 552(b). 

Aswathi Zachariah, 
General Counsel. 
[FR Doc. 2022-01945 Filed 1-26--22; 4:15 pm] 

BILLING CODE 7025-01...P 

DEPARTMENT OF THE INTERIOR 

Bureau of Indian Affairs 

[223A2100DD/AAKC001030/ 
A0A501010.999900] 

Indian Entities Recognized by and 
Eligible To Receive Services From the 
United States Bureau of Indian Affairs 

AGENCY: Bureau of Indian Affairs, 
Interior. 
ACTION: Notice. 

SUMMARY: This notice publishes the 
current list of 574 Tribal entities 
recognized by and eligible for funding 
and services from the Bureau of Indian 
Affairs (BIA) by virtue of their status as 
Indian Tribes. 
DATES: The list is updated from the 
notice published on January 29, 2021 
(86 FR 7554) and from the notice 
published of corrections (Tribal name 
changes) on April 9, 2021 (86 FR 
18552). 

FOR FURTHER INFORMATION CONTACT: Ms. 
Laurel Iron Cloud, Bureau of Indian 
Affairs, Office of Indian Services, 
Division of Tribal Government Services, 
Mail Stop 3645-MlB, 1849 C Street NW, 
Washington, DC 20240. Telephone 
number: (202) 513-7641. 
SUPPLEMENTARY INFORMATION: This 
notice is published pursuant to Section 
104 of the Act of November 2, 1994 
(Pub. L. 103-454; 108 Stat. 4791, 4792), 
in accordance with Section 83.6(a) of 
part 83 of title 25 of the Code of Federal 
Regulations, and in exercise of authority 
delegated to the Assistant Secretary­
Indian Affairs under 25 U.S.C. 2 and 9 
and 209 DM 8. Published below is an 
updated list of federally recognized 
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Indian Tribes within the contiguous 48 
states and Alaska. Amendments to the 
list include formatting edits and name 
changes. · 

To aid in identifying Tribal name 
changes, the Tribe's previously listed, 
former name, or also known as (aka) is 
included in parentheses after the correct 
current Tribal name. The BIA will 
continue to list the Tribe's former or 
previously listed name for one year after 
the publication of the notice of the 
correct current Tribal name. 

The listed Indian entities are 
recognized to have the immunities and 
privileges available to federally 
recognized Indian Tribes by virtue of 
their Government-to-Government 
relationship with the United States as 
well as the responsibilities, powers, 
limitations, and obligations of such 
Indian Tribes. The BIA has continued 
the practice of listing the Alaska Native 
entities separately for the purpose of 
facilitating identification of them. 

There is a total of 347 federally 
recognized Indian Tribes within the 
contiguous 48 states and 227 federally 
recognized Tribal entities within the 
state of Alaska that comprise the 5 7 4 
federally recognized Indian Tribes of the 
United States. 

Bryan Newland, 
Assistant Secretary-Indian Affairs. 

Indian Tribal Entities Within the 
Contiguous 48 States Recognized by 
and Eligible To Receive Services From 
the United States Bureau of Indian 
Affairs 

[347 Federally Recognized Indian Tribes 
Within the Contiguous 48 States] 

Absentee-Shawnee Tribe of Indians of 
Oklahoma 

Agua Caliente Band of Cahuilla Indians of 
the Agua Caliente Indian Reservation, 
California 

Ak-Chin Indian Community [previously 
listed as Ak Chin Indian Community of the 
Maricopa (Ak Chin) Indian Reservation, 
Arizona) 

Alabama-Coushatta Tribe of Texas 
[previously listed as Alabama-Coushatta 
Tribes of Texas) 

Alabama-Quassarte Tribal Town 
Alturas Indian Rancheria, California 
Apache Tribe of Oklahoma 
Assiniboine and Sioux Tribes of the Fort 

Peck Indian Reservation, Montana 
Augustine Band of Cahuilla Indians, 

California [previously listed as Augustine 
Band of Cahuilla Mission Indians of the 
Augustine Reservation) 

Bad River Band of the Lake Superior Tribe 
of Chippewa Indians of the Bad River 
Reservation, Wisconsin 

Bay Mills Indian Community, Michigan 
Bear River Band of the Rohnerville 

Rancheria, California 
Berry Creek Rancheria of Maidu Indians of 

California 

Big Lagoon Rancheria, California 
Big Pine Paiute Tribe of the Owens Valley 

[prevwusly listed as Big Pine Band of 
Owens Valley Paiute Shoshone Indians of 
the Big Pine Reservation, California) 

Big Sandy Rancheria of Western Mono 
Indians of California [previously listed as 
Big Sandy Rancheria of Mono Indians of 
California] 

Big Valley Band of Pomo Indians of the Big 
Valley Rancheria, California 

Bish?P Paiute Tribe [previously listed as 
Pamte-Shoshone Indians of the Bishop 
Community of the Bishop Colony, 
California] 

Blackfeet Tribe of the Blackfeet Indian 
Reservation of Montana 

Blue Lake Rancheria, California 
Bridgeport Indian Colony [previously listed 

as Bridgeport Paiute Indian Colony of 
California] 

Buena Vista Rancheria of Me-Wuk Indians of 
California 

Burns Paiute Tribe [previously listed as 
Burns Paiute Tribe of the Burns Paiute 
Indian Colony of Oregon] 

Cabazon Band of Mission Indians, California 
Cachil DeHe Band of Wintun Indians of the 

Colusa Indian Community of the Colusa 
Rancheria, California 

Caddo Nation of Oklahoma 
Cahto Tribe of the Layton ville Rancheria 
Cahuilla Band of Indians [previously listed as 

Cahuilla Band of Mission Indians of the 
Cahuilla Reservation, California) 

California Valley Miwok Tribe, California 
Campo Band of Diegueno Mission Indians of 

the Campo Indian Reservation, California 
Capitan Grande Band of Diegueno Mission 

Indians of California [Barona Group of 
Capitan Grande Band of Mission Indians of 
the Barona Reservation, California; Viejas 
(Baron Long) Group of Capitan Grande 
Band of Mission Indians of the Viejas 
Reservation, California) 

Catawba Indian Nation [previously listed as 
Catawba Tribe of South Carolina) 

Cayuga Nation 
Cedarville Rancheria, California 
Chemehuevi Indian Tribe of the Chemehuevi 

Reservation, California 
Cher-Ae Heights Indian Community of the 

Trinidad Rancheria, California 
Cherokee Nation 
Cheyenne and Arapaho Tribes, Oklahoma 

[previously listed as Cheyenne-Arapaho 
Tribes of Oklahoma) 

Cheyenne River Sioux Tribe of the Cheyenne 
River Reservation, South Dakota 

Chickahominy Indian Tribe 
Chickahominy Indian Tribe-Eastern 

Division 
Chicken Ranch Rancheria of Me-Wuk Indians 

of California 
Chippewa Cree Indians of the Rocky Boy's 

Reservation, Montana [previously listed as 
Chippewa-Cree Indians of the Rocky Boy 's 
Reservation, Montana) 

Chitimacha Tribe of Louisiana 
Citizen Potawatomi Nation, Oklahoma 
Cloverdale Rancheria of Pomo Indians of 

California 
Cocopah Tribe of Arizona 
Coeur D'Alene Tribe [previously listed as 

Coeur D'Alene Tribe of the Coeur D'Alene 
Reservation, Idaho) 

Cold Springs Rancheria of Mono Indians of 
California 

Colorado River Indian Tribes of the Colorado 
River Indian Reservation, Arizona and 
California 

Comanche Nation, Oklahoma 
Confederated Salish and Kootenai Tribes of 

the Flathead Reservation 
Confederated Tribes and Bands of the 

Yakama Nation 
Confederated Tribes of Siletz Indians of 

Oregon [previously listed as Confederated 
Tribes of the Siletz Reservation) 

Confederated Tribes of the Chehalis 
Reservation 

Confederated Tribes of the Colville 
Reservation 

Confederated Tribes of the Coos, Lower 
Umpqua and Siuslaw Indians 

Confederated Tribes of the Goshute 
Reservation, Nevada and Utah 

Confederated Tribes of the Grand Ronde 
Community of Oregon 

Confederated Tribes of the Umatilla Indian 
Reservation [previously listed as 
Confederated Tribes of the Umatilla 
Reservation, Oregon) 

Confederated Tribes of the Warm Springs 
Reservation of Oregon 

Coquille Indian Tribe [previously listed as 
Coquille Tribe of Oregon) 

Coushatta Tribe of Louisiana 
Cow Creek Band of Umpqua Tribe of Indians 

[previously listed as Cow Creek Band of 
Umpqua Indians of Oregon) 

Cowlitz Indian Tribe 
Coyote Valley Band of Pomo Indians of 

California 
Crow Creek Sioux Tribe of the Crow Creek 

Reservation, South Dakota 
Crow Tribe of Montana 
Delaware Nation, Oklahoma 
Delaware Tribe of Indians 
Dry Creek Rancheria Band of Pomo Indians, 

California [previously listed as Dry Creek 
Rancheria of Pomo Indians of California) 

Duckwater Shoshone Tribe of the Duckwater 
Reservation, Nevada 

Eastern Band of Cherokee Indians 
Eastern Sha"'"I1ee Tribe of Oklahoma 
Eastern Shoshone Tribe of the Wind River 

Reservation, Wyoming [previously listed as 
Shoshone Tribe of the Wind River 
Reservation, Wyoming) 

Elem Indian Colony of Pomo Indians of the 
Sulphur Bank Rancheria, California 

Elk Valley Rancheria, California 
Ely Shoshone Tribe of Nevada 
Enterprise Rancheria of Maidu Indians of 

California 
Ewiiaapaayp Band of Kumeyaay Indians, 

California 
Federated Indians of Graton Rancheria, 

California 
Flandreau Santee Sioux Tribe of South 

Dakota 
Forest County Potawatomi Community, 

Wisconsin 
Fort Belknap Indian Community of the Fort 

Belknap Reservation of Montana 
Fort Bidwell Indian Community of the Fort 

Bidwell Reservation of California 
Fort Independence Indian Community of 

Paiute Indians of the Fort Independence 
Reservation, California 
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Fort McDermitt Paiute and Shoshone Tribes 
of the Fort McDermitt Indian Reservation, 
Nevada and Oregon 

Fort McDowell Yavapai Nation, Arizona 
Fort Mojave Indian Tribe of Arizona, 

California & Nevada 
Fort Sill Apache Tribe of Oklahoma 
Gila River Indian Community of the Gila 

River Indian Reservation, Arizona 
Grand Traverse Band of Ottawa and 

Chippewa Indians, Michigan 
Greenville Rancheria [previously listed as 

Greenville Rancheria of Maidu Indians of 
California] 

Grindstone Indian Rancheria of Wintun-
Wailaki Indians of California 

Guidi ville Rancheria of California 
Habematolel Pomo of Upper Lake, California 
Hannahville Indian Community, Michigan 
Havasupai Tribe of the Havasupai 

Reservation, Arizona 
Ho-Chunk Nation of Wisconsin 
Hoh Indian Tribe [previously listed as Hoh 

Indian Tribe of the Hoh Indian 
Reservation, Washington] 

Hoopa Valley Tribe, California 
Hopi Tribe of Arizona 
Hopland Band of Pomo Indians, California 

[previously listed as Hopland Band of 
Pomo Indians of the Hopland Rancheria, 
California] 

Houlton Band of Maliseet Indians 
Hualapai Indian Tribe of the Hualapai Indian 

Reservation, Arizona 
Iipay Nation of Santa Ysabel, California 

[previously listed as Santa Ysabel Band of 
Diegueno Mission Indians of the Santa 
Ysabel Reservation] 

Inaja Band of Diegueno Mission Indians of 
the Inaja and Cosmit Reservation, 
California 

Ione Band of Miwok Indians of California 
Iowa Tribe of Kansas and Nebraska 
Iowa Tribe of Oklahoma 
Jackson Band of Miwuk Indians [previously 

listed as Jackson Rancheria of Me-Wuk 
Indians of California] 

Jamestown S'Klallam Tribe 
Jamul Indian Village of California 
Jena Band of Choctaw Indians 
Jicarilla Apache Nation, New Mexico 
Kaibab Band of Paiute Indians of the Kaibab 

Indian Reservation, Arizona 
Kalispel Indian Community of the Kalispel 

Reservation 
Karuk Tribe [previously listed as Karuk Tribe 

of California] 
Kashia Band of Pomo Indians of the Stewarts 

Point Rancheria, California 
Kaw Nation, Oklahoma 
Keweenaw Bay Indian Community, Michigan 
Kialegee Tribal Town 
Kickapoo Traditional Tribe of Texas 
Kickapoo Tribe of Indians of the Kickapoo 

Reservation in Kansas 
Kickapoo Tribe of Oklahoma 
Kiowa Indian Tribe of Oklahoma 
Klamath Tribes 
Kletsel Dehe Band of Win tun Indians 

[previously listed as Cortina Indian 
Rancheria] 

Koi Nation of Northern California [previously 
listed as Lower Lake Rancheria, California] 

Kootenai Tribe of Idaho 
La Jolla Band of Luiseno Indians, California 

[previously listed as La Jolla Band of 

Luiseno Mission Indians of the La Jolla 
Reservation] 

La Pasta Band of Diegueno Mission Indians 
of the La Pasta Indian Reservation, 
California 

Lac Courte Oreilles Band of Lake Superior 
Chippewa Indians of Wisconsin 

Lac du Flambeau Band of Lake Superior 
Chippewa Indians of the Lac du Flambeau 
Reservation of Wisconsin 

Lac Vieux Desert Band of Lake Superior 
Chippewa Indians of Michigan 

Las Vegas Tribe of Paiute Indians of the Las 
Vegas Indian Colony, Nevada 

Little River Band of Ottawa Indians, 
Michigan 

Little Shell Tribe of Chippewa Indians of 
Montana 

Little Traverse Bay Bands of Odawa Indians, 
Michigan 

Lone Pine Paiute-Shoshone Tribe [previously 
listed as Paiute-Shoshone Indians of the 
Lone Pine Community of the Lone Pine 
Reservation, California] 

Los Coyotes Band of Cahuilla and Cupeno 
Indians, California [previously listed as Los 
Coyotes Band of Cahuilla & Cupeno 
Indians of the Los Coyotes Reservation] 

Lovelock Paiute Tribe of the Lovelock Indian 
Colony, Nevada 

Lower Brule Sioux Tribe of the Lower Brule 
Reservation, South Dakota 

Lower Elwha Tribal Community [previously 
listed as Lower Elwha Tribal Community 
of the Lower Elwha Reservation, 
Washington] 

Lower Sioux Indian Community in the State 
of Minnesota 

Lummi Tribe of the Lummi Reservation 
Lytton Rancheria of California 
Makah Indian Tribe of the Makah Indian 

Reservation 
Manchester Band of Pomo Indians of the 

Manchester Rancheria, California 
[previously listed as Manchester Band of 
Pomo Indians of the Manchester-Point 
Arena Rancheria, California] 

Manzanita Band of Diegueno Mission Indians 
of the Manzanita Reservation, California 

Mashantucket Pequot Indian Tribe 
[previously listed as Mashantucket Pequot 
Tribe of Connecticut] 

Mashpee Wampanoag Tribe [previously listed 
as Mashpee Wampanoag Indian Tribal 
Council. Inc.] 

Match-e-be-nash-she-wish Band of 
Pottawatomi Indians of Michigan 

Mechoopda Indian Tribe of Chico Rancheria, 
California 

Menominee Indian Tribe of Wisconsin 
Mesa Grande Band of Diegueno Mission 

Indians of the Mesa Grande Reservation, 
California 

Mescalero Apache Tribe of the Mescalero 
Reservation, New Mexico 

Miami Tribe of Oklahoma 
Miccosukee Tribe of Indians 
Middletown Rancheria of Pomo Indians of 

California 
Mi'kmaq Nation [previously listed as 

Aroostook Band ofMicmacs] 
Minnesota Chippewa Tribe, Minnesota (Six 

component reservations: Bois Forte Band 
(Nett Lake); Fond du Lac Band; Grand 
Portage Band; Leech Lake Band; Mille Lacs 
Band; White Earth Band) 

Mississippi Band of Choctaw Indians 
Moapa Band of Paiute Indians of the Moapa 

River Indian Reservation, Nevada 
Modoc Nation [previously listed as The 

Modoc Tribe of Oklahoma] 
Mohegan Tribe of Indians of Connecticut 

[previously listed as Mohegan Indian Tribe 
of Connecticut] 

Monacan Indian Nation 
Mooretown Rancheria of Maidu Indians of 

California 
Morongo Band of Mission Indians, California 

[previously listed as Morongo Band of 
Cahuilla Mission Indians of the Morongo 
Reservation] 

Muckleshoot Indian Tribe [previously listed 
as Muckleshoot Indian Tribe of the 
Muckleshoot Reservation, Washington] 

Nansemond Indian Nation [previously listed 
as Nansemond Indian Tribe] 

Narragansett Indian Tribe 
Navajo Nation, Arizona, New Mexico, & Utah 
Nez Perce Tribe [previously listed as Nez 

Perce Tribe of Idaho] 
Nisqually Indian Tribe [previously listed as 

Nisqually Indian Tribe of the Nisqually 
Reservation, Washington] 

Nooksack Indian Tribe 
Northern Arapaho Tribe of the Wind River 

Reservation, Wyoming [previously listed as 
Arapaho Tribe of the Wind River 
Reservation, Wyoming] 

Northern Cheyenne Tribe of the Northern 
Cheyenne Indian Reservation, Montana 

Northfork Rancheria of Mono Indians of 
California 

Northwestern Band of the Shoshone Nation 
[previously listed as Northwestern Band of 
Shoshoni] 

Nottawaseppi Huron Band of the 
Potawatomi, Michigan [previously listed as 
Huron Potawatomi, Inc.] 

Oglala Sioux Tribe [previously listed as 
Oglala Sioux Tribe of the Pine Ridge 
Reservation, South Dakota] 

Ohkay Owingeh, New Mexico [previously 
listed as Pueblo of San Juan] 

Omaha Tribe of Nebraska 
Oneida Indian Nation [previously listed as 

Oneida Nation of New York] 
Oneida Nation [previously listed as Oneida 

Tribe of Indians of Wisconsin] 
Onondaga Nation 
Otoe-Missouria Tribe of Indians, Oklahoma 
Ottawa Tribe of Oklahoma 
Paiute Indian Tribe of Utah (Cedar Band of 

Paiutes, Kanosh Band of Paiutes, 
Koosharem Band of Paiutes, Indian Peaks 
Band of Paiutes, and Shivwits Band of 
Paiutes) [previously listed as Paiute Indian 
Tribe of Utah [Cedar City Band of Paiutes, 
Kanosh Band of Paiutes, Koosharem Band 
of Paiutes, Indian Peaks Band of Paiutes, 
and Shivwits Band of Paiutes)] 

Paiute-Shoshone Tribe of the Fallon 
Reservation and Colony, Nevada 

Pala Band of Mission Indians [previously 
listed as Pala Band of Luiseno Mission 
Indians of the Pala Reservation, California] 

Pamunkey Indian Tribe 
Pascua Yaqui Tribe of Arizona 
Paskenta Band of Nomlaki Indians of 

California 
Passamaquoddy Tribe 
Pauma Band of Luiseno Mission Indians of 

the Paurna & Yuima Reservation, California 
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Pawnee Nation of Oklahoma 
Pechanga Band of Indians [previously listed 

as Pechanga Band of Luiseno Mission 
Indians of the Pechanga Reservation, 
California] 

Penobscot Nation [previously listed as 
Penobscot Tribe of Maine] 

Peoria Tribe of Indians of Oklahoma 
Picayune Rancheria of Chukchansi Indians of 

California 
Pinoleville Pomo Nation, California 

[previously listed as Pinoleville Rancheria 
of Pomo Indians of California] 

Pit River Tribe, California (includes XL 
Ranch, Big Bend, Likely, Lookout, 
Montgomery Creek, and Roaring Creek 
Rancherias) 

Poarch Band of Creek Indians [previously 
listed as Poarch Band of Creeks] 

Pokagon Band of Potawatomi Indians, 
Michigan and Indiana 

Ponca Tribe of Indians of Oklahoma 
Ponca Tribe of Nebraska 
Port Gamble S'Kla:llam Tribe [previously 

listed as Port Gamble Band of S'Klallam 
Indians] 

Potter Valley Tribe, California 
Prairie Band Potawatomi Nation [previously 

listed as Prairie Band of Potawatomi 
Nation, Kansas] 

Prairie Island Indian Community in the State 
of Minnesota 

Pueblo of Acoma, New Mexico 
Pueblo of Cochiti, New Mexico 
Pueblo oflsleta, New Mexico 
Pueblo of Jemez, New Mexico 
Pueblo of Laguna, New Mexico 
Pueblo of Nambe, New Mexico 
Pueblo of Picuris, New Mexico 
Pueblo of Pojoaque, New Mexico 
Pueblo of San Felipe, New Mexico 
Pueblo of San Ildefonso, New Mexico 
Pueblo of Sandia, New Mexico 
Pueblo of Santa Ana, New Mexico 
Pueblo of Santa Clara, New Mexico 
Pueblo of Taos, New Mexico 
Pueblo of Tesuque, New Mexico 
Pueblo of Zia, New Mexico 
Puyallup Tribe of the Puyallup Reservation 
Pyramid Lake Paiute Tribe of the Pyramid 

Lake Reservation, Nevada 
Quapaw Nation [previously listed as The 

Quapaw Tribe of Indians] 
Quartz Valley Indian Community of the 

Quartz Valley Reservation of California 
Quechan Tribe of the Fort Yuma Indian 

Reservation, California & Arizona 
Quileute Tribe of the Quileute Reservation 
Quinault Indian Nation [previously listed as 

Quinault Tribe of the Quinault 
Reservation, Washington) 

Ramona Band of Cahuilla, California 
[previously listed as Ramona Band or 
Village of Cahuilla Mission Indians of 
California) 

Rappahannock Tribe, Inc. 
Red Cliff Band of Lake Superior Chippewa 

Indians of Wisconsin 
Red Lake Band of Chippewa Indians, 

Minnesota 
Redding Rancheria, California 
Redwood Valley or Little River Band of Pomo 

Indians of the Redwood Valley Rancheria 
California [previously listed as Redwood 
Valley Rancheria of Pomo Indians of 
California) 

Reno-Sparks Indian Colony, Nevada 
Resighini Rancheria, California 
Rincon Band of Luiseno Mission Indians of 

Rincon Reservation, California 
Robinson Rancheria [previously listed as 

Robinson Rancheria Band of Pomo Indians, 
California] 

Rosebud Sioux Tribe of the Rosebud Indian 
Reservation, South Dakota 

Round Valley Indian Tribes, Round Valley 
Reservation, California [previously listed as 
Round Valley Indian Tribes of the Round 
Valley Reservation, California] 

Sac & Fox Nation of Missouri in Kansas and 
Nebraska 

Sac & Fox Nation, Oklahoma 
Sac & Fox Tribe of the Mississippi in Iowa 
Saginaw Chippewa Indian Tribe of Michigan 
Saint Regis Mohawk Tribe [previously listed 

as St. Regis Band of Mohawk Indians or 
New York) 

Salt River Pima-Maricopa Indian Community 
of the Salt River Reservation, Arizona 

Samish Indian Nation [previously listed as 
Samish Indian Tribe, Washington] 

San Carlos Apache Tribe of the San Carlos 
Reservation, Arizona 

San Juan Southern Paiute Tribe of Arizona 
San Pasqual Band of Diegueno Mission 

Indians of California 
Santa Rosa Band of Cahuilla Indians, 

California [previously listed as Santa Rosa 
Band of Cahuilla Mission Indians of the 
Santa Rosa Reservation) 

Santa Rosa Indian Community of the Santa 
Rosa Rancheria, California 

Santa Ynez Band of Chumash Mission 
Indians of the Santa Ynez Reservation, 
California 

Santee Sioux Nation, Nebraska 
Santo Domingo Pueblo [previously listed as 

Kewa Pueblo, New Mexico, and as Pueblo 
of Santo Domingo] 

Sauk-Suiattle Indian Tribe 
Sault Ste. Marie Tribe of Chippewa Indians, 

Michigan 
Scotts Valley Band of Pomo Indians of 

California 
Seminole Tribe of Florida [previously listed 

as Seminole Tribe of Florida (Dania, Big 
Cypress, Brighton, Hollywood, & Tampa 
Reservations)] 

Seneca Nation of Indians [previously listed as 
Seneca Nation of New York] 

Seneca-Cayuga Nation [previously listed as 
Seneca-Cayuga Tribe of Oklahoma] 

Shakopee Mdewakanton Sioux Community 
of Minnesota 

Shawnee Tribe 
Sherwood Valley Rancheria of Pomo Indians 

of California 
Shingle Springs Band of Mi wok Indians, 

Shingle Springs Rancheria (Verona Tract). 
California 

Shinnecock Indian Nation 
Shoal water Bay Indian Tribe of the 

Shoalwater Bay Indian Reservation 
[previously listed as Shoal water Bay Tribe 
of the Shoal water Bay Indian Reservation, 
Washington] 

Shoshone-Bannock Tribes of the Fort Hall 
Reservation 

Shoshone-Paiute Tribes of the Duck Valley 
Reservation, Nevada 

Sisseton-Wahpeton Oyate of the Lake 
Traverse Reservation, South Dakota 

Skokomish Indian Tribe [previously listed as 
Skokomish Indian Tribe of the Skokomish 
Reservation, Washington] 

Skull Valley Band of Goshute Indians of Utah 
Snoqualmie Indian Tribe [previously listed as 

Snoqualmie Tribe, Washington] 
Soboba Band of Luiseno Indians, California 
Sokaogon Chippewa Community, Wisconsin 
Southern Ute Indian Tribe of the Southern 

Ute Reservation, Colorado 
Spirit Lake Tribe, North Dakota 
Spokane Tribe of the Spokane Reservation 
Squaxin Island Tribe of the Squaxin Island 

Reservation 
St. Croix Chippewa Indians of Wisconsin 
Standing Rock Sioux Tribe of North & South 

Dakota 
Stillaguamish Tribe of Indians of Washington 

[previously listed as Stillaguamish Tribe of 
Washington) 

Stockbridge Munsee Community, Wisconsin 
Summit Lake Paiute Tribe of Nevada 
Suquamish Indian Tribe of the Port Madison 

Reservation 
Susanville Indian Rancheria, California 
Swinomish Indian Tribal Community 

[previously listed as Swinomish Indians of 
the Swinomish Reservation of Washington) 

Sycuan Band of the Kumeyaay Nation 
Table Mountain Rancheria [previously listed 

as Table Mountain Rancheria of California] 
Tejon Indian Tribe 
Te-Moak Tribe of Western Shoshone Indians 

of Nevada (Four constituent bands: Battle 
Mountain Band; Elko Band; South Fork 
Band; and Wells Band) 

The Chickasaw Nation 
The Choctaw Nation of Oklahoma 
The Muscogee (Creek) Nation 
The Osage Nation [previously listed as Osage 

Tribe] 
The Seminole Nation of Oklahoma 
Thlopthlocco Tribal Town 
Three Affiliated Tribes of the Fort Berthold 

Reservation, North Dakota 
Timbisha Shoshone Tribe [previously listed 

as Death Valley Timbi-sha Shoshone] 
Tohono O'odham Nation of Arizona 
Tolowa Dee-ni' Nation [previously listed as 

Smith River Rancheria, California] 
Tonawanda Band of Seneca [previously listed 

as Tonawanda Band of Seneca Indians of 
New York] 

Tonkawa Tribe of Indians of Oklahoma 
Tonto Apache Tribe of Arizona 
Torres Martinez Desert Cahuilla Indians, 

California [previously listed as Torres­
Martinez Band of Cahuilla Mission Indians 
of California) 

Tulalip Tribes of Washington [previously 
listed as Tulalip Tribes of the Tulalip 
Reservation, Washington] 

Tule River Indian Tribe of the Tule River 
Reservation, California 

Tunica-Biloxi Indian Tribe 
Tuolumne Band of Me-Wuk Indians of the 

Tuolumne Rancheria of California 
Turtle Mountain Band of Chippewa Indians 

of North Dakota 
Tuscarora Nation 
Twenty-Nine Palms Band of Mission Indians 

of California 
United Auburn Indian Community of the 

Auburn Rancheria of California 
United Keetoowah Band of Cherokee Indians 

in Oklahoma 
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Upper Mattaponi Tribe 
Upper Sioux Community, Minnesota 
Upper Skagit Indian Tribe 
Ute Indian Tribe of the Uintah & Ouray 

Reservation, Utah 
Ute Mountain Ute Tribe [previously listed as 

Ute Mountain Tribe of the Ute Mountain 
Reservation, Colorado, New Mexico, & 
Utah] 

Utu Utu Gwaitu Paiute Tribe of the Benton 
Paiute Reservation, California 

Walker River Paiute Tribe of the Walker 
River Reservation, Nevada 

Wampanoag Tribe of Gay Head (Aquinnah) 
Washoe Tribe of Nevada & California (Carson 

Colony, Dresslerville Colony, Woodfords 
Community, Stewart Community, & 
Washoe Ranches) 

White Mountain Apache Tribe of the Fort 
Apache Reservation, Arizona 

Wichita and Affiliated Tribes (Wichita, 
Keechi, Waco, & Tawakonie), Oklahoma 

Wilton Rancheria, California 
Winnebago Tribe of Nebraska 
Winnemucca Indian Colony of Nevada 
Wiyot Tribe, California [previously listed as 

Table BluffReservation-Wiyot Tribe] 
Wyandotte Nation 
Yankton Sioux Tribe of South Dakota 
Yavapai-Apache Nation of the Camp Verde 

Indian Reservation, Arizona 
Yavapai-Prescott Indian Tribe [previously 

listed as Yavapai-Prescott Tribe of the 
Yavapai Reservation, Arizona] 

Yerington Paiute Tribe of the Yerington 
Colony & Campbell Ranch, Nevada 

Y ocha Dehe Wintun Nation, California 
[previously listed as Rumsey Indian 
Rancheria of Win tun Indians of California] 

Y omba Shoshone Tribe of the Y omba 
Reservation, Nevada 

Ysleta del Sur Pueblo [previously listed as 
Ysleta Del Sur Pueblo of Texas] 

Yuhaaviatam of San Manuel Nation 
[previously listed as San Manuel Band of 
Mission Indians, California] 

Yurok Tribe of the Yurok Reservation, 
California 

Zuni Tribe of the Zuni Reservation, New 
Mexico 

Native Entities Within the State of 
Alaska Recognized by and Eligible To 
Receive Services From the United 
States Bureau of Indian Affairs 

[227 Federally Recognized Alaska 
Native Villages/Tribes Within the State 
of Alaska] 

Agdaagux Tribe of King Cove 
Akiachak Native Community 
Akiak Native Community 
Alatna Village 
Algaaciq Native Village (St. Mary's) 
Allakaket Village 
Alutiiq Tribe of Old Harbor [previously listed 

as Native Village of Old Harbor] 
Angoon Community Association 
Anvik Village 
Arctic Village (See Native Village of Venetie 

Tribal Government in CLARIFICATION 
section) 

Asa'carsarmiut Tribe 
Beaver Village 
Birch Creek Tribe 

Central Council of the Tlingit & Haida Indian 
Tribes 

Chalkyitsik Village 
Cheesh-Na Tribe [previously listed as Native 

Village of Chistochina] 
Chevak Native Village 
Chickaloon Native Village 
Chignik Bay Tribal Council [previously listed 

as Native Village of Chignik] 
Chignik Lake Village 
Chilkat Indian Village (Klukwan) 
Chilkoot Indian Association (Haines) 
Chinik Eskimo Community [Golovin) 
Chuloonawick Native Village 
Circle Native Community 
Craig Tribal Association [previously listed as 

Craig Community Association] 
Curyung Tribal Council 
Douglas Indian Association 
Egegik Village 
Eklutna Native Village 
Emmonak Village 
Evansville Village (aka Bettles Field) 
Galena Village (aka Louden Village) 
Gulkana Village Council [previously listed as 

Gulkana Village] 
Healy Lake Village 
Holy Cross Tribe [previously listed as Holy 

Cross Village] 
Hoonah Indian Association 
Hughes Village 
Huslia Village 
Hydaburg Cooperative Association 
Igiugig Village 
Inupiat Community of the Arctic Slope 
Iqugmiut Traditional Council [previously 

listed as Iqurmuit Traditional Council] 
Ivana£ Bay Tribe [previously listed as Ivanoff 

Bay Tribe] 
Kaguyak Village 
Kaktovik Village (aka Barter Island) 
Kasigluk Traditional Elders Council 
Kenaitze Indian Tribe 
Ketchikan Indian Community [previously 

listed as Ketchikan Indian Corporation] 
King Island Native Community 
King Salmon Tribe 
Klawock Cooperative Association 
Knik Tribe 
Kokhanok Village 
Koyukuk Native Village 
Levelock Village 
Lime Village 
Manley Hot Springs Village 
Manokotak Village 
McGrath Native Village 
Mentasta Traditional Council 
Metlakatla Indian Community, Annette 

Island Reserve 
Naknek Native Village 
Native Village of Afognak 
Native Village of Akhiok 
Native Village of Akutan 
Native Village of Aleknagik 
Native Village of Ambler 
Native Village of Atka 
Native Village of Atqasuk [previously listed 

as Atqasuk Village (Atkasook)] 
Native Village of Barrow Inupiat Traditional 

Government 
Native Village of Belkofski 
Native Village of Brevig Mission 
Native Village of Buckland 
Native Village of Cantwell 
Native Village of Chenega (aka Chanega) 
Native Village of Chignik Lagoon · 

Native Village of Chitina 
Native Village of Chuathbaluk (Russian 

Mission, Kuskokwim) 
Native Village of Council 
Native Village of Deering 
Native Village of Diomede (aka Inalik) 
Native Village of Eagle 
Native Village of Eek 
Native Village of Ekuk 
Native Village of Ekwok [previously listed as 

Ekwok Village] 
Native Village of Elim 
Native Village of Eyak (Cordova) 
Native Village of False Pass 
Native Village of Fort Yukon 
Native Village of Gakona 
Native Village of Gambell 
Native Village of Georgetown 
Native Village of Goodnews Bay 
Native Village of Hamilton 
Native Village of Hooper Bay 
Native Village of Kanatak 
Native Village of Karluk 
Native Village of Kiana 
Native Village of Kipnuk 
Native Village of Kivalina 
Native Village of Kluti Kaah (aka Copper 

Center) 
Native Village of Kobuk 
Native Village of Kongiganak 
Native Village of Kotzebue 
Native Village of Koyuk 
Native Village ofKwigillingok 
Native Village ofKwinhagak (aka Quinhagak) 
Native Village of Larsen Bay 
Native Village of Marshall (aka Fortuna 

Ledge) 
Native Village of Mary's Igloo 
Native Village of Mekoryuk 
Native Village of Minto 
Native Village of Nanwalek [aka English Bay) 
Native Village of Napaimute 
Native Village of Napakiak 
Native Village of Napaskiak 
Native Village of Nelson Lagoon 
Native Village of Nightmute 
Native Village of Nikolski 
Native Village of Noatak 
Native Village of Nuiqsut (aka Nooiksut) 
Native Village of Nunam Iqua [previously 

listed as Native Village of Sheldon's Point] 
Native Village of Nunapitchuk 
Native Village of Ouzinkie 
Native Village of Paimiut 
Native Village of Perryville 
Native Village of Pilot Point 
Native Village of Point Hope 
Native Village of Point Lay 
Native Village of Port Graham 
Native Village of Port Heiden 
Native Village of Port Lions 
Native Village of Ruby 
Native Village of Saint Michael 
Native Village of Savoonga 
Native Village of Scammon Bay 
Native Village of Selawik· 
Native Village of Shaktoolik 
Native Village of Shishmaref 
Native Village of Shungnak 
Native Village of Stevens 
Native Village of Tanacross 
Native Village of Tanana 
Native Village of Tatitlek 
Native Village of Tazlina 
Native Village of Teller 
Native Village of Tetlin 
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Native Village of Tuntutuliak 
Native Village of Tununak 
Native Village ofTyonek 
Native Village of Unalakleet 
Native Village of Unga 
Native Village of Wales 
Native Village of White Mountain 
Nenana Native Association 
New Koliganek Village Council 
New Stuyahok Village 
Newhalen Village 
Newtok Village 
Nikolai Village 
Ninilchilc Village 
Nome Eskimo Community 
Nondalton Village 
Noorvik Native Community 
Northway Village 
Nulato Village 
Nunakauyarmiut Tribe 
Organized Village of Grayling (aka 

Holikachuk) 
Organized Village of Kake 
Organized Village of Kasaan 
Organized Village of Kwethluk 
Organized Village of Saxman 
Orutsararmiut Traditional Native Council 

[previously listed as Orutsararmuit Native 
Village (aka Bethel)] 

Oscarville Traditional Village 
Pauloff Harbor Village 
Pedro Bay Village 
Petersburg Indian Association 
Pilot Station Traditional Village 
Pitka's Point Traditional Council [previously 

listed as Native Village of Pitka's Point) 
Platinum Traditional Village 
Portage Creek Village (aka Ohgsenakale) 
Qagan Tayagungin Tribe of Sand Point 

[previously listed as Qagan Tayagungin 
Tribe of Sand Point Village) 

Qawalangin Tribe of Unalaska 
Rampart Village 
Saint George Island (See Pribilof Islands 

Aleut Communities of St. Paul & St. George 
Islands in Clarification section) 

Saint Paul Island (See Pribilof Islands Aleut 
Communities of St. Paul & St. George 
Islands in Clarification section) 

Salamatof Tribe [previously listed as Village 
of Salamatoff] 

Seldovia Village Tribe 
Shageluk Native Village 
Sitka Tribe of Alaska 
Skagway Village 
South Naknek Village 
Stebbins Community Association 
Sun'aq Tribe of KQdiak [previously listed as 

Shoonaq' Tribe of Kodiak] 
Takotna Village 
Tangirnaq Native Village [previously listed as 

Lesnoi Village (aka Woody Island)) 
Telida Village 
Traditional Village of Togiak 
Tuluksak Native Community 
Twin Hills Village 
U gashik Village 
Umkumiut Native Village [previously listed 

as Umkumiute Native Village] 
Village of Alakanuk 
Village of Anaktuvuk Pass 
Village of Aniak 
Village of Atmautluak 
Village of Bill Moore's Slough 
Village of Chefornak 
Village of Clarks Point 

Village of Crooked Creek 
Village of Dot Lake 
Village of Iliamna 
Village of Kalskag 
Village of Kaltag 
Village of Kotlik 
Village of Lower Kalskag 
Village of Ohogamiut 
Village of Red Devil 
Village of Sleetmute 
Village of Solomon 
Village of Stony River 
Village of Venetie (See Native Village of 

Venetie Tribal Government) 
Village of Wainwright 
Wrangell Cooperative Association 
Yakutat Tlingit Tribe 
Yupiit of Andreafski 

Clarification 
Native Village of Venetie Tribal Government 

(Arctic Village and Village ofVenetie)-is 
not included in the official count of 5 7 4 
federally recognized Tribes but is 
recognized as an entity authorized to act on 
behalf of Artie Village and Village of 
Venetie by the BIA. 

Pribilof Islands Aleut Communities of St. 
Paul & St. George Islands (Saint George 
Island and Saint Paul Island)-is not 
included in the official count of 574 
federally recognized Tribes but is 
recognized as an entity authorized to act on 
behalf of Saint George Island and Saint 
Paul Island. 

[FR Doc. 2022--01789 Filed 1-27-22; 8:45 am] 

BILLING CODE 4337-15--P 

DEPARTMENT OF THE INTERIOR 

Bureau of Indian Affairs 

[223A21OODD/AAKC001030/ 
A0A501010.999900] 

Ponca Tribe of Nebraska Liquor 
Control Ordinance 

AGENCY: Bureau of Indian Affairs, 
Interior. 
ACTION: Notice. 

SUMMARY: This notice publishes the 
Ponca Tribe of Nebraska's Liquor 
Control Ordinance. This Liquor Control 
Ordinance amends and supersedes the 
existing Liquor Control Ordinance, first 
enacted by the Ponca Tribe of Nebraska 
on July 21, 2018, and published in the 
Federal Register on September 11, 2018. 
DATES: This ordinance shall become 
effective February 28, 2022. 
FOR FURTHER INFORMATION CONTACT: 
Todd Gravelle, Supervisory Tribal 
Operations Specialist, Great Plains 
Regional Office, Bureau of Indian 
Affairs, 115 Fourth Avenue South East, 
Suite 400, Aberdeen, South Dakota 
57401, Telephone: (605) 226-7376, Fax: 
(605) 226-7379. 
SUPPLEMENTARY INFORMATION: Pursuant 
to the Act of August 15, 1953, Public 

Law 83-277, 67 Stat. 586, 18 U.S.C. 
1161, as interpreted by the Supreme 
Court in Rice v. Rehner, 463 U.S. 713 
( 1983), the Secretary of the Interior shall 
certify and publish in the FederaJ 
Register notice of adopted liquor control 
laws for the purpose of regulating liquor 
transactions in Indian country. The 
Ponca Tribe of Nebraska first adopted its 
Liquor Control Ordinance on September 
11, 2018, and this amendment 
supersedes the existing Liquor Control 
Ordinance, duly adopted by the Ponca 
Tribal Council on July 6, 2021. By the 
delegated authority contained in 3 IAM 
4, the Great Plains Regional Director, 
Bureau of Indian Affairs, approved the 
amendment on January 19, 2022. 

This notice is published in 
accordance with the authority delegated 
by the Secretary of the Interior to the 
Assistant Secretary-Indian Affairs. I 
certify that the Ponca Tribe of Nebraska 
duly adopted this Liquor Control 
Ordinance by Resolution No. 21-42, on 
July 6, 2021. 

Bryan Newland, 
Assistant Secretary-Indian Affairs. 

The Ponca Tribe of Nebraska's Liquor 
Control Ordinance shall read as follows: 

Ponca Tribe of Nebraska 

Title XVI 

Liquor Control 

Chapter 1 

General Provisions 

Section 16-1-1. Authority. This Title 
is enacted by the Tribal Council: 

1. Pursuant to and in accordance with 
Article V, Section 1(j), (l), (o), and (p) of 
the Constitution; 

2. Pursuant to and in accordance with 
federal statutes and other laws, 
including the Act of August 15, 1953, 67 
Stat. 586, codified at 18 U.S.C. 1161, 
which provide a federal legal basis for 
the Tribe to regulate liquor on Tribal 
lands; and 

3. In conformity with applicable state 
laws. 

Section 16-1-2. Purpose. The Tribe 
wishes to exercise its sovereignty and 
federal delegated authority to control 
liquor on Tribal lands and, therefore, 
the purpose of this Title is: 

1. To control liquor manufacturing, 
distribution, sale, and possession on 
Tribal lands; 

2. To establish procedures for the 
licensing of the manufacture, 
distribution, and sale of liquor on Tribal 
lands; and 

3. To otherwise regulate the 
manufacture, distribution, sale, and 
consumption of liquor. 

Section 16-1-3. Definitions. Unless 
the context requires otherwise or 
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Alaska native selections: appll­

- cations, etc.: 
Eklutna, Inc.; correction .......... 

Appliccitfom, ete.: 
New Mexico .............................. .. 

Outer Continental Shelf: 
Oil and gas leases: Cook 
"Inlet/Shellkof Strait: cor-
rection ................................... _ 

Wilderness study areas; interim 
management policy and guide­
lines draft; availability and ln-

-qwry .......................................... . 

2'128 
2'l28 
2729 
2'129 
2'130 
2'130 
2'131 
2'131 
2'131 
2'132 
2732 

2'133 
2'133 
2'134 
2734 
2735 
2735 
2'136 

2'134 

2620 

2623 

2693 

Gulf on Corp .......... - ... ----

IAtNE SAFET'I AND HEALTH 
AD1"1NlSiRATlON 

-Proposed. Ru\es 
Metal and nonmetalUc mine 

safety: 
E)cJ)loslves. loadlng · Into 

blnst.holcs through drill 
steel: prohibition .......... -:-

Notices 

26'10 

2604 

Petitions for mandatory safety 
standard modlficatloJF 

Bet.blehem Mines Co?P------ 2'125 
Olga Coal Co ....... -·-·----· 2'125 

MINE SAFETY AHO HEALTH FEDERAL 
REVIEW COMMISSION 

Rules 
Sunshine Act; implementation - 2575 

NATIONAL AERONAUTICS AND SPACE 
ADMINISTRATION 

Notices 
Meetings: 

Aeronautics Advisory Com-
mittee ......... ---.. ·-·--

Space SCJence Steering com-
mittee_ .......... - ......... ____ _ 

NATIONAL INSTITUTES OF HEALTH 
Notices 
Carfnogensls bloa.ssay reports: 

avallabWty: 

2'136 

2'13'1 

Coumaphos ...................... _._ 2692 
4-Nitro-o-phenylenedlamfne - 2692 

Commlttees; establishment. re- • 
newals, terminations, etc.: 

Cancer Institute, National; ad-
visory committees .. __ 2692 

National Heart. Lung. and 
Blood Institute; advisory 
eommJttee ................ -.. 2693 

NATIONAL OCEANIC AND ATMOSPHERIC 
ADMINISTRATION 

Notices 
Meetings: 

New England Fishery Man-
agement. Council -·­

NATIONAL PARK SERVICE 
RUies 

26'10 

2694 Bathhouse regulations: 

2694 

2694 

Hot Springs National Park. 
Ark---·· .. ·--.... -. . . 

NATIONAL SCIENCE FOUNDA:,TION 
NoUces 
Meetings: 

Ad\isory council <2 docu-

25'17 

ments> ....... _____ 2738, 2739 
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NOTlCES 

Dated: .Tanuan 5, 19'19. 
DoNALD S.F.am>KICKSON, M.l)., 

DiTeCtor. N«uiOnCU Imtuutu 
of Health. 

{FR Doc. '19-1084 Filed ·1,.ll-'19: 8:45 aml 

-.--

1n accorclanCe · wltb Title 25 .... Indl­
ans. Chapter 1-Bureau ot Indlan At· 
fairS Department ot the Interlor, Sub­
chapter D-Soclnl wetrare. Part 20'­
Financlal Assistance and SoclM Serv· 
ices Program l25 CFR 20) t.be AsSlst­
ant. Secretary-Indian .Attn.lrs hu des­
ignated certain locales as "Near reser-

2693 

vat.ion" locations appropriate for tl?-e. 
extension of Bureau of Indian Affams 
f1Danc:lal assist:mce and/or soc:la1 serv­
ices. Tbe locales listed alphabeticallY 
below by Bureau AgencY omce Juris­
diction are those designated for this 
pun,ose: 

_(4110-08-M] 

NATIONAL REAU, LUNG, AND BlOOO 
• IMSfflU1E 

Alllendad Notice of Meeting of Division af 
Blood . Diseases and Resaur- Advisory 
Committee - -

A notice Is hereby given of a. cha,nse 
in the January 15 and 16, 19'19, meet­
ing of the ·Blood DiseaseS and Re­
sources Advisory Committee. National 
Bea.rt. Lung, · and BlOOd Institute, • 
which was published in the FEDEBAL 
REGlS'.tEB.of November 2'1, 19'18 C43 FR 

• 552~286). 
Tbls meeting was originally intended 

to be an entirelY open meeting~ There . 
_ now "¼'ill be a. closed session on Janu­
ary 16, 19'19 .frOm 8:30 AM-10:00 AM. 
In accordance with the provisions set 
forth in Section 552b<c><li>, Title 5, 
U.S. Code Section lOCd) of Pub. L. 92-
463, the meeting will be closed to the 

-public .from. 8:30 AM-10:00 AM for the 
consideration of personnel qualifica­
tions and performance of all investip_­
tors jnvolved in three Speclallzed cen­
ters of Research supported by the Di­
vision of Blood Disease& and Re­
sources. the disclosure of which would 
CODStitute a clearly unwarranted inva­
sion of personal privacy. 

. Dr. Falin Barding,· Special .Assistant 
to the Director, Division of Blood Dis- · 
eases and Resources, National Heart, 
Lung, and Blood· IDstitu.te. Federal 
Building, Room 514. Nationll Insti­
\utes -of Health. Beth~ Maryland, 
20014. phone: (301> 496--181'1. will fur­
nish ~tlve program information. 

:Qa~ January 10, 19'l9. 

At:encr RestrUUon-Tribe 

Cherokee Acezlcr. Chtlllktc. Cbffll'ktt---- Collnttes or CbffOl;tt. Orabam- Bas,l:DOd. .J:M:tson 
NC. and Sinln tall ol the a11on wUhill the Stat&! or 

Choctaw Aliener. 
:Pl\lbdelphl:a, wt 

Colorado Rh-c:r AlltnC)'. 
P.uker. AZ. 

Forl. Ap:i.ehe Al:et'll')". 
Wbltcri~er, AZ. 

• North ~Ulla>. 
CI\Oda ... _____ CIIUIIU~ or Nesbob:I. ~- Newton. ltemper. 

&colt. At&:lla. I.a~ Wln:.toll. NCllalhK-. 
Clarke. &DIUl am Jous call or the abcne wtUJIII 
t.he Slate or ?,Ussfs:IIJIPU. 

Colorado ruttr- Dowe. EllrrnKn:. Pllrur. Salome. Lib IJawam 
Cits, ~ Bull l!nd Qty. Soll1b.)- 8hons. 
lofoll:lft V:aller • .uansu Vlllli;,- toll or Ute~ 
within the Sl:lte of Artrlllclal- -

Fort Ap:id1e ---- Pine Tap. ~. £:acer. ma-sow. Nlltrla6o. 
HoUlroot.. ~ Alpioct. T:lflol". SDrin&U· 
TIiie. Umitt. Globe. St. Jobns. &iowlbR. wrm­
law (all or u~ a1io1e 'llil.bln I.he ~ or ArfzD. 
ft.I). 

Fort R:>11 A11cney. Fort 11011; Sha&11oae-83rulodc - Counlle:I or Dlni?lwn. Poftr. Bam1adc And c::ut-m. . boll C:sll or the aboi11 'll<ithln t.he Sbte of Icb!IO>. 
Port McDo~ell Al:ffley. UDJ11~Ap:iche- ?.1tsa. Tempe. Scottsdale cllll or the allO~e witbln 

Fountoln lIDls. AZ. tbe suite or Arimna>-
Fort Yllmll ,\gcn,:Y. Yuma. Qutth:ul. CocoP3h- OAdXn. Roll. Sm Lllb. ~ Tama. Ywm. 

.AZ. Wellton (all of the llllo\-e 'llithln the SWc of Ari• _, _ 

Hopi As:eney. Ke:una 
~AZ. 

K41b:ib0Pal11te- Fffllonlll. Arizona: Sl. Qeoc,:e. Ucab: lCa.aab. Ulab: 
CfcbrClt,r.Ulllh. 

Hopi ______ Holbrook. wtn:slcrP. PlalsWL Gr.llld CUIYOU.. P.l&e 
Jail or the llbOe In I.he Slate or Arlzoa:I). 

Nan,Jo Atta OrrlGL". Wl11d01' Na\"":IJD _____ Orand caiu-on. .Josrpb ct\y. Marble CaDYall. Fla&-
Roc:k. AZ. ataff. Sna-a11akr. llolbroolc. P:lp. Wupattf. 

WlmlOT cllll or the, atio~e Ill the State of Ariro­
m>: l-'llnllJn&too. Aztec:. sc-&14. Vmc,lalrNl 
CUb:I. K1rtw1d. Grautts. MllaA. Socorro. Gallup 
can or Ute abote wttblll ~ siaie or Kll'II" 
Mexico>: IA PlalO. eort«.BQflctd.Duraa:o. I&­
aado. and To- can or tbe- abott. wUblu the 
Slate or 011ora&1o>. 

PIIPllCOAccncy.Selb,AZ- ~'----- TllcloD. \Vh)-0 SouUI Tucson. Alo. Gila Bead. 
!Wabl,. ~ Granes.. S:llllm1ca.. Coolldff. 
?dDnnll. ~. Red ~ BIOJ'. Cortant. 
Toltec.l'fcldlo. Buclceff.AdloaaCIU".Qufteld 

. <all or the abo\-e In \beS&ate of Arii:om&>. 
Plm11 Acenw.Sac:llao. AZ .... Ak-cllln, _____ Clwldler, ?4obile. t:l\"C'CD,, SWalkld. Cla a~ • 

0~ Bend. l'hot.nlx. ?dldn,. Ele\'eD Mlle 
Constt. K)-rme. Coolld&e. PIO-. ~ 
Muko~ Call or the abcl'te "1U1III tba &ace or 
Artroo:1>. 

Oil& Rltt"r---- Challdfer. 1AP1111m. Elo,. ~o. Cua Onnde. 
OUbm.. UIIIJeY. K,nm. Rlt.teabo-. Blzbtoorn. 
Q11ttn Crcu. Olla !lend. Stalldfleld. CbaDdlel" 
UIS. Ploff-. ?dobDe. Mllrl=p:s. Coo~ 
Borrtt Dimers.. A\'OZllble. RalldoU. T~ 
Phwalx. Ouad:lltlff. MC!SI. 0~ LltcbfJeld. 
14\"ffft. Elettn lWle comer. ~ Cottoa 
BowL ToUe,on. .-'lpQcbe Junctloa call or the 
llbon-7'thln lhe&tllte or Arfzona>. SUZAHNB L FllEJ.mAu, 

Committee ~!anagement, 
Officer, NIH. 

- Sall Rker Al:l'llC)".' 
Scollable. AZ. 

S."\lt. Ri\ff PlmD• Tftnpe. Me:1. Phoml:. Scotlld:lk (:ill of tbe abo..-e 
3ilarica1>2- within the &ate of Artzoaa>. 

, [FR Doc. 19-1365 Filed l-11-'19; 8:45 :iml 

[ 4310--02-M] 
_ DEPARTMENT.OF THE INTERIOR 

: Bweou af Indian Affairs 

· NEAR RESERVATION OESJGNATIONS 

DECBMBBR 27. 19'18. 
This notice is published In exerclse 

of authority delegated by the Secre­
_tary of the Interior to the Assistant 
~-Indian Affairs by 230 DM 
2. 

Sm C:ltlos .llcent.'Y.Sarl 
Carl0$.AZ. 

Truxton Canon A;cney. 
Valentine. AZ. 

Ra~P31----

S."\11 Carlos---- Ltl:unL Superior. Edea.. Tlwcher. Pim&. Sallocd. 
H:11,Rn. Wlnklellwl. Oto~. Pon.~ Show-• 
,-. Call 'll<itbln the Sl:ll&' of .Aril:oaa>. 

lllllllap!\L---- KIIIPWI. &~ Nelsoll" can or the abott 
· ~UteSlllt&:of Adzonll>. 

Gnand ~n. ~ Plal:staU. lall or the 
llbore wlUJlll tbe Slate of Arimaa>. 

Yll\":lp:il (Prt-'" •• CO\tl _ Pn::cact. A1ta1113. ,. · 
Y:a.\"9Q:11 CAp:scbe>- .It-. Cbrtd.lJc. CoUonllOOd. R1mroc1;. 

&tcOulft< ~ Cuz,p Vmfe. late Moatuu=a. 
u uu £• Cllll or ,~ll!ioteldtbln Uwaate or ArizDm1. ma a ..,.enc,. l'ttldli,ton. 0mauua _____ Oluntln or UsnaWla and Union: CeUlo VIJb&e 111 

OR. · - Wia:;co mun&T ,:111 or the abore Citllfn t11e sate­
or e>re:on,. 

Lllmml----- Cowll.1 ot Wh:llcalD In Ute State of W~n. 

laallanl ;::._:._:.::::= Colllall' or Kll::Ap IA the a-of WUblactoa.. 
~up_ Counties of Kin&.~ Kitsap. ThWSCoa. In the 

Slaleor111~ 
TUlllllp Coull~ oC Snollombla ID the Slate oC W~ 
Holl Cow!Ues or CIIIJ.,,_ Jdrm:oa. onus 11ar11or-

Q-.alleu&e ~Jt-==•fWII-Sb(aooa. 
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2694 
· CF.R · 20-.n,umcial ,Asristcmce a.!: soctaZ semces PTOg'l1l.ffl regula.­

tions have full force·-and effect -when 
extencllnl Bureau of Indian Affairs as-
tstance and/or services in .the above 
~Bil~ "Near reservation" ~~ 
tlons. 

Further information about these 
"Near reservation" designations may 
be obtained frOm the Chief .. Division 
of Soelal Services. Bureau of Indl~ 
Affairs, 1951 Constitution ~venll:e 
NW., . WashmltOn. D.C. 20245, tele­
phone '103-235-2'756. 

RICK LAVIS, 
Acting .A&rl.Ttant secretary-

, · · . India.nA/fa.irs. 
CPR Doc. 79-1071 Filed 1-11-79; s:45 aml 

(150~1:-M] 

Bureau of Land Management 

cAA-6661-A. B, c, m 

ALASKA. · 

Alaska Native Claiins Selection 

Correction· 

In FR Doc. '18-35919 .' appearing at 
page 6033'1 In the issUe of Wednesday, 
December 2'1, 19'78, make the following 
corrections: . : 

<U On page. 60338, in .the last 
column, the fifth· paragraph wh}ch 
begins with the num"!)er "10", In the 
second to the last line of thJs para­
graph the address should .read· "~55 
Cordova Street". 

ci, On page 60339, the first column, 
In the seventh line the number "2344" 
should be corrected to read "2433". 

(1505-01-M] 

COOK INL&r/SHiUKOF STRAIT, ALASKA, 
OUTEl CONTINENTAL SHELF (TENTATIVE 
SALE NO. 60) 

Call for Namlnations of and Comments on 
Areas for·~H and Gas Leasing 

Correctio£ 

NOTI~ 

grams" In the. parp.graph which beginS 
with the number five, the fourth H,ne 
should read "5'13, Inclusive". 

[431o-84-M] 

-CNM35522l 

NEW~ICO 

Applicction 

JANUARY 3, ,19'79. 
Notice is hereby given that, pursu• 

ant to Section 28 of the Mineral Leas­
·mg Act of 1920 (30 u.s.c. 185>, as 
amended by the Act of November 16, 
19'13 (87 Stat. 5'16), Northwest Pipeline 
Corporation baa applied for one 4¼­
in'ch natural gas pipeline right-of-way 
across 1;!le following land: 

NEW MExlCO .PRJNCIPAL MERIDIAN, NEW 
MEx.tco • · 

T: 30:N., R.14 W., 
Sec. 10; lots 2, 3, S½NE¼ and E½SE¼. 

'- This P.ipellne will convey natural gas 
· across 1.045 miles of public land in San 

Juan County, New-Mexico. 
The purpose of this· notice is to 

inform the public tha1 the Bureau wm 
be proceeding 'With consideration of 
whether the application should be ap­
proved, and if so, under what terms 
and conditions. 

lnterested persons desiring to ex­
press their · views should promptly 
send their name and address to the 

• District ·Manager,· Bureau of Land 
Management; P.o: Box ·6'7'70, · Albu­
querque, New Me.xi<;<> 87107. 

. - FRJ:I) E. PADILLA, 
CAW, Branch of Lands 

· ana Minerals Operations. 
[FR Doc. 79-1080 Filed ·1-1.1-79; 8:45 aml 

l 

[ 4310-84-M] .. 
DRAFT INTERIM MANAGEMENT POUCY AND 
GUIDEUNES FOR WILDERNESS STUDY AREAS 

Availabt1lty _for Public Review and Comment. 

AGENCY: Bureau of Land· Manage­
ment, Interior. 

ds. The Federal Land 
~u!;b!d ~anagement Act prov~:~ 

for special :::e:~~~ tlie'tr 
ared= suttablllty. The purpose of 
~ notice ls to seek public partlclpa• 
tlon In the development of the interim 
management policy and guidelleml toi: 
wilderness studY areas. 
DATE: Send comJilents'by :March 14• · 
19'19. 
ADDRESS: send comments to Dlrce• 
tor (303>, Bureau of Land 'MnnnUC­
m.ent 1800 C Street, N,W •• Washing-
ton. D.C. 20240. . 
FOR FURTHER INFORMATION 
CONTACT: 

Terry R. Sopher, 202-343-6064. 
SUPPLEMENTARY INFORMATION: 
Section 603 of the Federal Land Polley 

• and Management Act of 19'16 (43 
u.s.c. 1'182> directs the Secretary of 
the Interior to review areas or tho 
public lands administered by . tho 
Bureau of Land Management that 
have wilderness chara~terlstlcs. The 
Act also provides special, mterJm man• 

· agem.ent dlrection for these nrcns 
during the wilderness review nnd until 
coneres,, determines otherwise. Tho 
attached draft contains the proposed 
policy and guidelines by which tho 
· BLM would implement the lntorlln 
"tnanagement provlslon. · 

The backgrodnd of the proposed in• 
terim management policy ls described 
In Chapter I (Overview> of the draft. 
• Members of the public are invited to 
submit written comments on the draft 
to the Director, Bureau of Land Mnn­
agement, at the ac\dress listed above. 

To obtain further comment, BLM 
wUl hold a national workshop In 
Washington, D.C., and each BLM 
State Office will sponsor a publlo 
meeting or workshop. The dates and 
locations of these meetings and work• 
shops will be announced In the FEDER• 
AL REGISTER, 

Comments received on the draft doc, 
ument within 60 days <March 14, 10'1D> 
will be considered when' the draft ls re• 
vised. The Bureau plans to comploto 
revision and release the final Intorln'l 
Management PollcY and Guidelines 
prior to- the 1979 summer senson of 

In FR Doc. '18-36064, appearing at 
page 606'11 jn the issue of Thursday, 
December 28, 19'18, on page ~06'71, in 
the middle column under the headfrig 
of "OSC O/fiCia,l. Protra.c~n . Dia-· 

ACTION: Notice 'of availability and in- . 
vltation for comment. 

peak development activity on tho 
public lands. 

SUMMARY: This notice includes as 
an attachment the draft Interim man­
agement policy and guidelines for the 
management of wilderness study areas 

Dated: January 8, 19'19. 

Fa>ERAL REGIS1ER, VOL 44, NO. 9-FRIDAY, JANYARY' 12, 1979 

.FaANK Om:ao, 
Director, Bureau of 

Land Management. 



□ RESUBMITI'AL 

I 

EXHIBIT 

j 
NAVAJONATIONDEP . ~,.....~9U~ CE 

6 

DOCUMENT 
REVIEW 

REQUEST 
FORM 

ECEIVE 
JUN l 5 2022 

OF 

DOJ 

'- .. ,s · ii e ,,~, 
DATE/TIME 

D 7 Day Deadline 

DOC#: I ''"' SAS#:.---:-,:-----
UNIT: .,,,,,_ 

~ ·. ~ •' l,: I " ~ !! ." '.}.~ ~1, ' 1 ~~ \. ~" ,.\~ ':'~ ~") 

DATE OF REQUEST: 6/15/2022 DMSION: Division of Social Services 

CONTACT NAME: Raeann Metteba DEP AR'I'Mfilq: Navajo Family Assistance Services 

PHONE NUMBER: 
--------- \, .... -· ----------

928-871-6619 E-MAIL: ·-nnetteba@navajo-nsn.gov 

TITLE OF DOCUMENT: 

REVIEWING ATTORNEY/ADVOCATE: L.-13TIC(J 

REVIEWED BY: (Print) Date/Time Date/Time 

2 

PICKED UP BY: Print DATE/TIME: 



Document No. 018808 Date Issued: ____ 0_6/_1_3_/2_0_2_2 __ _ 

EXECUTIVE OFFICIAL REVIEW 

Title of Document: Burial & General Assist Policy Manual Contact Name: METTEBA, RAEANN 

Program/Division: DIVISION OF SOCIAL SERVICES 

Email: rmetteba@navajo-nsn.gov Phone Number: 928-871-6851 

D Business Site Lease Sufficient Insufficient 
1. Division: Date: ---------- ------- □ 
2. Office of the Controller: Date: ---------- ------- □ 
(only if Procurement Clearance is not issued within 30 days of the initiation of the E.O. review) 
3. Office of the Attorney General: __________ Date: ______ _ □ 

D Business and Industrial Development Financing, Veteran Loans, (I.e. Loan, Loan Guarantee and 
Investment) or Delegation of Approving and/or Management Authority of Leasing transactions 

1. Division: Date: □ 
2. Office of the Attorney General: Date: □ 

□ Fund Management Plan, Expenditure Plans, Carry Over Requests, Budget Modifications 

1. Office of Management and Budget: Date: □ 
2. Office of the Controller: Date: □ 
3. Office of the Attorney General: Date: □ 

□ Navajo Housing Authority Request for Release of Funds 

1. NNEPA: Date: □ 
2. Office of the Attorney General: Date: □ 

□ Lease Purchase Agreements 

1. Office of the Controller: Date: □ 
(recommendation only) 

2. Office of the Attorney General: Date: □ 
□ Grant Applications 

1. Office of Management and Budget: Date: □ 
2. Office of the Controller: Date: □ 3. Office of the Attorney General: Date: □ 

□ 
□ 

□ 

□ 
□ 

□ 
□ 
□ 

□ 
□ 

□ 

□ 

□ 
□ 
□ 

□ 
Five Management Plan of the Local Governance Act, Delegation of an Approving Authority from a Standing 
Committee, Local Ordinances (Local Government Units), or Plans of Operation/Division Policies Requiring 
Committee Approval 

1. Division: 

2. Office of the Attorney General: 
Date: ---------- -------

---------- Date: ______ _ 
□ 
□ 

□ 
□ 

D Relinquishment of Navajo Membership 

1. Land Department: 

2. Elections: 

3. Office of the Attorney General: 

Date: ---------- -------
Date: ---------- -------
Date: -------

□ 
□ 
□ 

□ 
□ 
□ 

Pursuant to 2 N.N.C. § 164 and Executive Order Number 07-2013 



□ Land Withdrawal or Rellnqulshment for Commerclal Purposes 
Sufficient Insufficient 

1. Division: Date: □ □ 
2. Office of the Attorney General: Date: □ □ 

□ Land Withdrawals for Non-Commercial Purposes, General Land Leases and Resource Leases 

1. NLD Date: □ □ 
2. F&W Date: □ □ 
3. HPD Date: □ □ 
4. Minerals Date: □ □ 
5. NNEPA Date: □ □ 
6. DNR Date: □ □ 
7. DOJ Date: □ □ 

□ Rights of Way 

1. NLD Date: □ □ 
2. F&W Date: □ □ 
3. HPD Date: □ □ 
4. Minerals Date: □ □ 
5. NNEPA Date: □ □ 
6. Office of the Attorney General: Date: □ □ 
7. OPVP Date: □ □ 

□ Oil and Gas Prospecting Permits, Drilling and Exploration Permits, Mining Permit, Mining Lease 

1. Minerals Date: □ □ 
2. OPVP Date: □ □ 
3. NLD Date: □ □ 

□ Assignment of Mineral Lease 

1. Minerals Date: □ □ 
2. DNR Date: □ □ 
3. DOJ Date: □ □ 

□ 
ROW (where there has been no delegation of authority to the Navajo Land Department to grant the Nation's 
consent to a ROW) 

1. NLD Date: □ □ 
2. F&W Date: □ □ 
3. HPD Date: □ □ 
4. Minerals Date: □ □ 
5. NNEPA Date: □ □ 
6. DNR Date: □ □ 
7. DOJ Date: □ □ 
8. OPVP Date: □ □ 

[]I OTHER: 

~ Oh&14f 22... 1. Division of Social Services Date: § □ 2. Deeartment of Justice Date: 'ill l VL □ 3. Date: □ 4. Date: □ □ 5. Date: □ □ 
Pursuant to 2 N.N.C. § 164 and Executive Order Number 07-2013 



Office of Legislative Counsel 
Telephone: (928) 871-7166 
Fax# (928) 871-7576 

Honorable Seth Damon 
Speaker 

24th Navajo Nation Council 

MEMORANDUM 

TO: Honorable Delegate Wauneka 

FROM: 

Office of Legislative Counsel 

DATE: September 21, 2022 

SUBJECT: AN ACTION RELATING TO HEALTH, EDUCATION AND HUMAN 
SERVICES COMMITTEE; APPROVING AMENDMENTS TO THE NAVAJO NATION 
DIVISION OF SOCIAL SERVICES' PROFESSIONAL STANDARDS AND ETHICS 
MANUAL; REMOVING THE "FINANCIAL SERVICES PROTOCOL" SECTION AND 
INCLUDE THE "BURIAL ASSISTANCE AND GENERAL ASSISTANCE POLICY 
MANUAL" 

• 1i'lrli 
1111 

. ·~ . ' 

l . "'I : 
· I have prepared the above-referenced proposed resolution and associated legislative sUlnf aryj 

sheet pursuant to your request for legislative drafting. Based on existing law and revi .; · , o~ 
documents submitted, the resolution as drafted is legally sufficient. As with any acti ,. of 
government however, it can be subject to review by the courts in the event of proper challe .', . 

{p 
' :11! 

The Office of Legislative Counsel confirms the appropriate standing committee(s) based 1

1
\o"., the 

I 

standing committees powers outlined in 2 N.N.C. §§301, 401, 501, 601 and 701. Neverth . ess, 
"the Speaker of the Navajo Nation Council shall introduce [the proposed resolution] intci the 
legislative process by assigning it to the respective oversight committee(s) of the Navajo Nation 
Council having authority over the matters for proper consideration." 2 N.N.C. §164(A)(5). 

Please ensure that his particular resolution request is precisely what you want. You are encouraged 
to review the proposed resolution to ensure that it is drafted to your satisfaction. 

Office of legislative Counsel! The legislative Branch I Post Office Box 3390 1 Window Rock, Ari=ona I 865 I 5 



THE NAVAJO NATION 
LEGISLATIVE BRANCH 

INTERNET PUBLIC REVIEW PUBLICATION 

LEGISLATION NO: 0168-22 SPONSOR: Edison Wauneka - -

TITLE: An Action Relating to Health, Education and Human Services Committee; 
Approving Amendments to the Navajo Nation Division of Social Services' 
Professional Standards and Ethics Manual; Removing the "Financial Services 
Protocol" Section and Include the "Burial Assistance and General Assistance Policy 
Manual" 

Date posted: September 22, 2022 at 4:16PM 

Digital comments may be e-mailed to comments@navaio-nsn.gov 

Written comments may be mailed to: 

Executive Director 
Office of Legislative Services 

P.O. Box 3390 
Window Rock, AZ 86515 

(928) 871-7586 

Comments may be made in the form of chapter resolutions, letters, 
position papers, etc. Please include your name, position title, address 
for written com men ts; a valid e-mail address is required. Anonymous 
comments will not be included in the Legislation packet. 

Please 11otc: This dig;tal copy is being provided for the benefit of the Navajo Nation 
chapters and public use. Any political use is prohibited. All written comments received 
become the property of the Navajo Nation and will be forwarded to the assigned Navajo 
Nation Council standing committee(s) and/or the Navajo Nation Council for review. Any 
tampering with public records are punishable by Navajo Nation law pursuant to 17 
N.N.C. ,\'1374 et. secJ. 



THE NAVAJO NATION 
LEGISLATIVE BRANCH 

INTERNET PUBLIC REVIEW SUMMARY 

LEGISLATION NO.: 0168-22 

SPONSOR: Honorable Edison J. Wauneka 

1st Report 

TITLE: An Action Relating to Health, Education and Human Services 
Committee; Approving Amendments to the Navajo Nation Division of Social 
Services' Professional Standards and Ethics Manual; Removing the "Financial 
Services Protocol" Section and Include the "Burial Assistance and General 
Assistance Policy Manual" · 

Posted: September 22, 2022 at 4:16 PM 

5 DAY Comment Period Ended: September 27, 2022 

Digital Comments received: 

Comments Supporting 

Comments Opposing 

Comments/Recommendations 

Legidbecrcta 
Office of Legislative Services 

September 28, 2022; 8:08 AM 
Dateffime 

Page 1 of 1 

None 

None 

None 



HEAL TH, EDUCATION AND HUMAN SERVICES COMMITTEE 
24TH NAVAJO NATION COUNCIL 

FOURTH YEAR 2022 
COMMITTEE REPORT 

Mr. Speaker, 

The HEAL TH, EDUCATION AND HUMAN SERVICES COMMITTEE to whom has 
been assigned: 

Legislation No. 0168-22: An Action Relating to Health, Education and Human 
Services Committee; Approving Amendments to the Navajo Nation Division of Social 
Services' Professional Standards and Ethics Manual; Removing the "Financial Services 
Protocol" Section and Include the "Burial Assistance and General Assistance Policy 
Manual" 

Sponsor: Council Delegate Edison J. Wauneka 

Has had it under consideration and reports the same with the recommendation that it is 
"TABLED" for 45 days to compose amendment(s) and thereafter resulting in a 
Health, Education and Human Services Committee Resolution as final authority. 

Date: October 12, 2022 

Main Motion: 

Rr:ritt~d~ 
Daniel E. Tso, Chairman 
Health, Education and Human Services Committee 
24th Navajo Nation Council 

Motion: Honorable Carl R. Slater 
Second: Honorable Paul Begay, Jr. 
Vote: (Tabled: See Below) 



HEALTH, EDUCATION AND HUMAN SERVICES COMMITTEE 
Regular Meeting 
October 12, 2022 

Legislation No. 0168-22: An Action Relating to Health, Education and Human 
Services Committee; Approving Amendments to the Navajo Nation Division of Social 
Services' Professional Standards and Ethics Manual; Removing the "Financial Services 
Protocol" Section and Include the "Burial Assistance and General Assistance Policy 
Manual" 

Sponsor: Council Delegate Edison J. Wauneka 

VOTE TALLY SHEET: 

Main Motion: 
Motion: Honorable Carl R. Slater 
Second: Honorable Paul Begay, Jr. 
Vote: 

Tabling Motion: 
Motion: Honorable Carl R. Slater 
Second: Honorable Paul Begay, Jr. 
Yea: Paul Begay, Jr.; Pernell Halona; Carl R. Slater; Edison J. Wauneka 
Nay: 
Not Voting: Daniel E. Tso (Presiding Chairman) 
Excused: Charlaine Tso 
Absent: 
Vote: 4-0-0 

Daniel E. Tso, Chairman 
Health, Education and Human Services Committee 
24th Navajo Nation Council 

Angelita nally, Legislative Adv· or 
Health, Education and Human Se ices Committee 
Office of Legislative Services 




